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Chapter 1

Introduction




About the project

Gender role is seen as a granted role in the society. Blue is for boys, pink is for girls — something that the most of us
are taught during our childhood. Male and female predetermined social roles often cause severe violation of women
human rights and discrimination. Gender equality is a fundamental right, a common value of the EU, and a necessary
condition for the achievement of the EU objectives of growth, employment and social cohesion. One of the main
challenges for the EU is to increase women’s employment, to improve women'’s situation at the labour market and
eliminate gender gaps. Gender-based violence is one of the most widespread forms of human rights abuse and a
violation of human dignity. Youth workers and youth leaders have a responsibility to think about their attitudes to
gender and violence and raise the awareness about this important issue among young people. In spite of many
initiatives and documents that support gender equality at the European and world level, gender inequalities are deeply
rooted in our societies and lot of work and effort is required to make even small changes. Especially important is a
problem of gender-based violence that affects a great number of people and children no matter what their social or
cultural status is. It is a severe violation of human rights and it is necessary to include young people in prevention of it.
The topic of violence is generally difficult and sensitive, often a taboo, but it needs to be recognized and prevented.

“It’s time!” project was prepared and implemented by Club for Youth Empowerment 018 (KOM 018) — Serbia, “Tolikas
Media Company” — Austria, “Do-Lo-Ri” - Albania, “Art Republic Prague”, “Red Cross Novo Sarajevo” — Bosnia and
Herzegovina, “International Development Alliance” - Bulgaria, “Council for prevention of juvenile delinquency”—
Macedonia and “Greenways SCE” — Greece”. “It’s time!” project emphasized the urgent need to work on gender
related issues. It presented European Commission views and documents on gender equality, such as Strategic
engagement for gender equality 2016-2019, Istanbul Convention: combating violence against women and Manual for
gender mainstreaming. It offered participants the opportunity to learn about the gender equality, focusing on the
problem of gender-based violence. They were empowered to contribute to development of their communities and
society by pro actively transferring the newly acquired experience and knowledge to their peers in their communities
in the field of gender equality. Another aspect of the project was the basic techniques for video production, music and
stop animation and the use of these methods for a social change in the field of gender equality and promotion of the
same. Project built capacity of the participating organizations and gave the base for the exchange of good practices
and further networking. Project networked young people from different European countries and allowed intercultural
learning as well as enabled them to further work in the youth field in the European level.

“It’s Time!” project was implemented in Albania, Austria, Bosnia and Herzegovina, Bulgaria, Czech Republic, Greece,
Macedonia and Serbia in the period 01.09.2017 — 31.08.2018.

Main activities of the project were:

1. Capacity building activity 1: Coordination meeting

2. Mobility activity 1: Training course on gender related issues

3. Capacity building activity 2: development of information, communication and media tools — Local workshops

4. Capacity —building activity 3: information and awareness campaigns — Film festival

5. Capacity building activity 4: information and awareness campaigns — online and offline actions and development of
gender-related recommendations

6. Capacity building activity 5: Dissemination, distribution and multiplication — development of “It’s time! program
platform — youth work and gender perspective” manual

7. Capacity building activity 6: Final conference

One of the results of “It’s Time!” project is “It’s time! program platform — youth work and gender perspective” manual
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that gathers the work of youth workers and young people from 8 participating countries. It includes:

- Examples and methodology of the thematic workshops on gender related issues that can be used in the work with
young people

- Examples and methodology of the creative workshops on the use of video production, music and stop animation and
the use of these methods for a social change in the field of gender equality and promotion of the same

- Introduction of the European Institute for Gender Equality (EIGE) is an autonomous body of the European Union,
established to contribute to and strengthen the promotion of gender equality

- Set of recommendations on gender related issues developed through focus groups done with young people in
Albania, Austria, Bosnia and Herzegovina, Bulgaria, Czech Republic, Greece, Macedonia and Serbia

- Presentation of the documents: Istanbul Convention: combating violence against women

- Presentation of the national laws and legislation on gender related issues of the 8 countries participating in the project

With this document, consortium of “It’s Time!”project would like to contribute to promotion of gender equality at the
European level and greater engagement of youth workers and young people in this field.
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Chapter 2

Examples of workshops used
In work with youth workers
and young people




Sex vs. Gender

Objective: To understand the difference between sex and gender
Materials: Flip chart, markers, the World Health organization definition of sex and gender

Introductory activity:

Every participant gets a piece of paper with unfinished sentences. Their task will be finish each sentence the way they
think should be finished. When they finish, facilitator reads the first sentences and ask every participant to read their
end of the sentences. This should be done for every sentence:

Sentences:
¢ The best thing about being a girl/woman is....
¢ The best thing about being a boy/man is...
e Woman’s place is in...
e Man’s place is in....
e Gender equality means....
e Gender equality is important because...
¢ To achieve gender equality, we need to...

When reading is finished, facilitator collects all the papers (ask participants to sign their papers) and keeps them until
the end of the training. At the end of the training participants will get their papers and facilitator will ask participants to
read their sentences again and think about if they would change the end of the sentences, and if yes, how.

After this activity, the discussion switches to sex and gender terms.

The flip chart paper is divided in two columns, one with title “Women”, other with title “Men”. Participants are invited
to brainstorm as much characteristics of women, then men, as possible (physical, biological, psychological, social etc).
Once brainstorm is finished, the answers at the flip chart should be read one by one and discussed. If, for example, it
is written in the column for women “sensitive”, should be asked if men can be sensitive too. All characteristics that can
be the characteristics for both women and men should be underlined. Biological characteristics such as “reproductive
organs”, “breasts” (in terms of lactating milk), “vagina”, “penis” should be circled and that points to what “sex” is, while
everything else represent “gender”. WHO definition of sex and gender should be given and facilitators should comment

and finish the workshop with most important issues from the text below.

What is gender?

Yes, what is gender? What is the relationship of gender to sex? What does it mean to understand gender as an ongoing
process? What does gender have to do with power?

These are basic questions, but they are not easy to answer because gender is an idea that has been discussed and
analyzed from very different perspectives for many years. Gender is both an analytical category — a way of thinking
about how identities are constructed — and a political idea that addresses the distribution of power in society. Because
of this, gender is an area of focus that cuts across thinking about society, law, politics and culture, and is frequently
discussed in relation to other aspects of identity and social position, such as class, ethnicity, age and physical abilities.
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It is also important in a range of social and political debates that are conducted differently according to the cultural
context. This section does not intend to define gender because understandings of gender differ and are often disputed.
More modestly, its intention is to put forward some ideas that will recur throughout the different sections and chapters,
and to invite the reader to consider these in his or her own context.

Ideas of gender

What does it mean to be a woman? What does it mean to be a man? Are we born knowing our gender? What influences
our concept of our own gender?

Despite these considerations we can start to build on some straightforward descriptions. Gender can be seen as the
ways in which we understand and live as male and female. From birth, our social and cultural contexts offer us
meanings, limits and possibilities of being ‘woman’ or ‘man’.

The World Health Organization (WHO) offers a useful summary of this:

‘Sex’ refers to the biological and physiological characteristics that define men and women.

‘Gender’ refers to the socially constructed roles, behaviours, activities and attributes that society considers appropriate
for men and women. To put it another way: ‘male’ and ‘female’ are sex categories, while ‘masculine’ and ‘feminine’ are
gender categories.

We learn to identify ourselves in particular ways, and in relation to wider images, codes and assumptions about gender.
Importantly, these understandings of gender have an influential bearing on how people are viewed in our societies, and
what kinds of possibilities are available or unavailable to them. To accept the idea of gender and the kinds of thinking
that follow from it is to accept that being a woman or a man is not only a biological category of being with a fixed,
shared meaning, but rather that these are categories that - socially and culturally - we give meaning to. Kalyani Menon-
Sen expresses this very nicely:

The term ‘gender’ is used to describe a set of qualities and behaviours expected from men and women by their
societies. Gender is not biological; girls and boys are not born knowing how they should look, dress, speak, behave,
think or react.

If we take this line of thinking further, ideas of gender are likely to differ from context to context over time, and to be
understood in relation to other aspects and markers of identity, such as age, class, ethnicity, bodily abilities and sexual
orientation. Analyzing gender involves looking at the different ways in which socio-cultural codes of being

awoman and man are understood and lived, normalised and regulated, negotiated and challenged. It involves examining
femininities and masculinities as sets of ideas, definitions and practices that people inherit and use to make sense of
their identities, appearances and behaviours, and in particular to make sense of their bodies’ ‘sexual and reproductive
capacities’. Analyzing gender examines the ways in which apparently obvious and natural differences between women
and men have been constructed socially over time, and further examines the ways in which those supposed differences
have been central to relationships of power and inequality.
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Gender and sex

Can people have a different gender to their biological sex? Are there only two types of gender? What is the relationship
between our body and our gender — if there is one?

The definitions discussed in the previous section offer a clear differentiation between the idea of sex as a biological
category, and gender as the socially constructed ways in which masculinities and femininities are expressed and
organised. Feminist thinking, in particular since the 1970s, has distinguished between gender and sex, and the ways
in which differences between male and female have been culturally loaded with natural and essential meanings.
Challenging these naturalised meanings has been central to challenging the idea that men and women should play
distinct roles in relation to each other, and that ‘all women’ or ‘all men’ should conform to a set of ‘natural’ expectations.
For many analysts, sex is a biological fact: two biologically differentiated types of children can be born - a girl or a boy.
Gender can be understood as everything that shapes understandings and practices of ‘being a girl’ and ‘being a boy’
from that moment on. The WHO definitions quoted in the previous section provide the following illustration of this:

Aspects of sex will not vary substantially between different human societies, while aspects of gender may vary greatly.

Some examples of sex characteristics:

e Women can menstruate while men cannot.

e Men have testicles while women do not.

e WWomen have developed breasts that are usually capable of lactating (producing milk) while men have not.
e Men generally have bigger bones than women.

Some examples of gender characteristics:

¢ In most countries women earn significantly less than men.

¢ |In Vietnam many more men than women smoke because female smoking has not traditionally been considered
appropriate.

¢ In Saudi Arabia men are allowed to drive cars while women are not.

¢ In most of the world, women do more housework than men.

Before we continue to examine the relationship between sex and gender, we should also recognise that it is not as
simplistic as it appears. Not all individuals are clearly classifiable as either ‘male’ or ‘female’ even on the strictly
biological basis denoted here. ‘Intersexed’ individuals may not be classifiable, as the Eastern Michigan University
Lesbian, Gay, Bisexual, Transgender Resource Centre describes:

Intersex people are born with ‘sex chromosomes’, external genitalia or internal reproductive systems that are not
considered ‘standard’ for either male or female. The existence of intersexuals shows that there are not just two sexes
and that our ways of thinking about sex (trying to force everybody to fit into either the male box or the female box) is
socially constructed

Despite the existence of intersex individuals, there is never any question of not making a choice, and of organizing
gender identities into male and female. Therefore many people argue that sex itself is also a gendered idea that
assumes that male bodies will always ‘become’ men, and that women’s identities are limited to those that inhabit a
female body. Nevertheless, many discussions of gender proceed on the basis of a biological division into ‘female’ and
‘male’, which over time become gendered identities. For example, in most western countries, if you went to a hospital
to visit a newborn girl or boy, and stopped to buy a card, there is a good chance that the congratulations cards for boys
and girls are color coded in a gendered way, that the little girls and boys on the cards are dressed differently, and that

)
M , Program Platform -Youth Work and Gender Perspecitves
[



they are represented with different kinds of toys. In a wide range of ways — including how the child is dressed, played
with, spoken about and to, what they are encouraged and not encouraged to take an interest in — this biologically
female or male being is interpreted as and comes to understand themselves as a boy or girl. We all learn to operate
within assumptions of how girls and boys ‘should’ be and what they ‘normally’ do.

As John Hartley has pointed out, “Whenever sexual differences are taken as meaningful, we are in the presence not of
sex but of gender... gender is a human and a signifying division, its ‘source’ in nature is neither here nor there” (5). The
idea of gender, therefore, stands in opposition to ideas of ‘biological determinism’ — the idea that sex has a decisive
role in shaping the person and their behavior — and ‘essentialism’: a range of ideas that contend that there just are
different essences of woman and man.

In particular times and places, therefore, gender often involves assumptions that have become normal about what is
recognized as being a woman or man. As we shall see, these assumptions are reinforced by patterns of relationships,
in social institutions, and in images and information absorbed on a daily basis. Think, for example, of equivalent
phrases to these in your language: “He can’t help it, he’s a man”, “boys will be boys”, “She’s all woman”, or generalizing
phrases such as “women always...”, “all men should...” Some contexts, for example, may include a phrase such as
“Be a man about it”. If we follow through this analysis of gender, this suggests that both the speaker and the listener
have an idea, in their context, of what is usually associated with correct male behavior, and what is not. There is a wide
range of assumptions behind phrases such as ‘be a man’ and ‘she is all woman’ that the speaker assumes do not need
to be spelt out. The phrase is also an order: it suggests that the listener has little control over how their reactions and
behavior will be interpreted if he wants to be interpreted as ‘a man’ or as ‘a woman’. In the following extract our
arguments are very close to the idea that

[...] qualities that are stereotypically attributed to women and men in contemporary western culture (such as greater
emotional expression in women, greater tendencies to violence and aggression in men) are seen as gender, which
entails that they could be changed.

However when we start to analyze gender, and to think about how we invite people to evaluate their behavior in relation
to these reflections, we initially need to recognize that gendered ways of interpreting ourselves and others are very
powerful. They are deeply socialized and often appear to be normal and natural, ‘the way things are and have always
been’, and simply common sense. This does not mean that people are entirely trapped by strict gender roles, or that
individual agency is powerless in the face of social influences. What it does mean is that dominant, normalized codes
of masculinity and femininity are established in everyday practice in most societies, and that people need to recognize
how their power stems from the ways in which they become natural and unremarkable.

Thematic workshop: Gender Confusion

“Gender is not only male, female, man or woman. It is something much, much bigger. Gender is something that you
define if you want to, not something that is to be forced upon you.”

Overview

This exercise is a combination of an analytical exploration of concepts used in the ‘gender debate’ and a critical and
personal reflection on one’s own gender. It also addresses sexuality and sexual orientation.
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Objectives

¢ To make participants reflect upon their approach to gender as such and their own gender in particular

¢ To demonstrate that gender is not only about women'’s issues and that it is not a static issue to be discussed along
the dichotomy male-female or man-woman

¢ To link issues of ‘sexual orientation’ with ‘gender’.

Materials

¢ Pens and paper

e Copies of your input for yourself and participants

¢ Relevant visual aids or presentation equipment for the input

Preparation Short input / presentation on terminology used in the gender debate covering terms such as sex, gender,
man, male, woman, female, transgender, inter-gender.

Instructions

¢ Divide the group in 5-6 smaller groups.

e Each group receives a number of different terms (Handout 1: Gender Confusion — there are 32 terms, so each group
should have approximately even number of terms)

e Explain that their task will be to present the terms that they received either through acting or drawing without using
the actual term. While one group presents a specific term, the rest of groups will have a task to guess what that term
is.

e After every term is guessed, facilitator reads the definition from Handout 2: Gender Confusion

¢ Every participant gets one copy of Handout 2: Gender Confusion

Debriefing and evaluation

Ask participants to sit in a circle on the floor or on chairs. The following could be guiding questions for a debriefing
discussion:

¢ What did you learn during this activity?

e What terms were especially difficult to present through acting or drawing?
e Did you know all the terms or were some of them new for you?

¢ How did you feel during the activity?

e How do you feel now at the end of the activity?

e What have you gained from your participation in this activity?

Tips for facilitators
Be aware that the participants will have different approaches to and knowledge of the topic. Take into account that

there may be confusion about the different terminology and linguistic differences, especially with regards to transgender
issues. Try to explain and clarify without giving the impression that what you are telling the participants is ‘the truth’.
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Thematic workshop: Expectations and demands

“Nobody objects to a woman being a good writer or sculptor or geneticist if at the same time she manages to be a good
wife, a good mother, good looking, good-tempered, well-groomed and non-aggressive.” Leslie M. Mcintyre

Time
60 minutes

Overview

This activity uses brainstorming techniques to help participants understand the different expectations towards and
demands on girls/young women and boys/young men in contemporary society. It allows participants to explore
concepts of gender further.

Objectives

To help participants distinguish between the differing expectations contemporary society puts on girls and boys, young
men and young women

Materials

e Five sheets of flip chart paper
¢ A big wall

¢ Masking tape

e A marker for each participant

Preparation

Hang five flipchart papers on the wall. Each one should be marked with one of the following typical settings in or from
which girls / boys and young men / young women face expectations:

e school

e family

e friends

e society

® partner

Divide each flip chart into two columns; one column should have the title ‘boys’ or ‘young men’, and the other should
have the title ‘girls’ or ‘young women’ on each.

Instructions

Tell participants they should take a few minutes to think about what they believe is expected or demanded of girls and
boys in the different settings identified on the posters on the wall. For this they can walk around or sit down and think,
but they should do this part of the activity individually. Once they have ideas, they should write these down on the
relevant part of the appropriate flip chart. Once the brainstorming phase has been completed, divide the participants
into five subgroups. Each group should select one of the flip charts and discuss its content.

L
Program Platform -Youth Work and Gender Perspecitves M ,
[}



The following guiding questions may help participants in the discussion.

e What differences can you identify between the expectations and demands put on girls and boys?
e What would you like to change?

e How do you think it can be changed?

Each group reports the results of their discussion briefly to the whole group.

Debriefing and evaluation

Initiate the discussion by reviewing the results of the group work. Ask participants for their initial reactions to the
results, how they feel about them, if anything surprised them and, if so, why.

Continue the discussion using the following guiding questions:

¢ Where do these expectations come from?

e |s it possible for boys and girls / young men and young women to fulfill these expectations?
¢ WWho promotes these expectations?

e How do we ourselves promote them (whether consciously or unconsciously)?

e What are the effects of these expectations on young people?

* How can we / our organisations contribute positively to changing the situation?

The workshop to conclude with the information on the initiative “Gender Mainstreaming - A strategy to achieve equality
between women and men” — the initiative was established by The European Institute for Gender Equality (EIGE) as an
autonomous body of the European Union; it was established to contribute to and strengthen the promotion of gender
equality, including gender mainstreaming in all EU policies and the resulting national policies, and the fight against
discrimination based on sex, as well as to raise EU citizens’ awareness of gender equality. Equality between women
and men is a fundamental value of the European Union. Therefore ‘Making equality between women and men a reality
for all Europeans and beyond’ is the vision of this institution

Gender mainstreaming has been embraced internationally as a strategy towards realising gender equality. It involves
the integration of a gender perspective into the preparation, design, implementation, monitoring and evaluation of
policies, regulatory measures and spending programmes, with a view to promoting equality between women and men,
and combating discrimination. A political commitment for gender equality and a compatible legal framework are the
basic conditions for the development of a successful gender mainstreaming strategy. In addition to concrete objectives
and targets in the strategy, gender mainstreaming requires a clear action plan. Such plan should take into account the
context, satisfy the necessary conditions, cover all the relevant dimensions, foresee the use of concrete methods and
tools, set out the responsibilities and make sure that the necessary competences exist to achieve the anticipated
results within a planned time frame.

Play the video published at: http://eige.europa.eu/gender-mainstreaming
Stress that this site could also help partners in further work in the project and may give them new ideas for action.

Tips for facilitators

While this is a classic brainstorming and discussion activity, its theme, ‘expectations on different genders’, can be quite
controversial. Expectations on different genders are also a matter of perception. As a result, this exercise can cause
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disagreement, as what for some participants may be perfectly reasonable expectations, for others may be overly
demanding. The perception of expectations on different genders can also be linked to issues of values and socialisation.
You can also focus the discussion on these related issues.

Suggestions for follow-up

Suggest that participants conduct longer-term observations of the expectations placed on different genders in real
settings (for example, over one week or one month). The results of these observations could be compared to a survey
of young people of different genders in the real settings (for example, school) about their perceptions of the expectations
placed on different genders. You can initiate a discussion of the similarities and differences between the perceptions
resulting from the survey and those resulting from individual observation.

Thematic workshop: The knight on the white horse

Overview

This activity introduces the difficulties of recognizing abuse from close up and early warning signs for who could be a
potential abuser. It is a good basis for a discussion on how society romanticizes violence and oppression.

Objectives

¢ To discuss the boundaries of a safe and democratic relationship
¢ To discuss the role of education and / or youth work in preventing violence in intimate relationships

Materials

Copies of the story for the narrator

Preparation

Familiarize yourself with the issue of violence in relationships and battery before undertaking the facilitation of this
exercise, especially with dealing with domestic violence and abuse, the differences in various kinds of gender-based
violence. Choose two team members with whose help you feel confident to co-facilitate this exercise. The person that
plays Susie (and is ‘courted’) should be female. One team member should be the narrator and one should play the
knight. Prepare the working space so that all participants can sit in front of the actors in a semi circle and can observe
all the action clearly.

Instructions

Explain to participants that they will hear a short story about the knight on the white horse and that afterwards there
will be a discussion about the feelings it raises. The actors move to the middle of the room. The narrator stands to the
side of the scene. The narrator reads out the story, while the actors act. The text of the story is outlined in the handouts
section below.
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Debriefing and evaluation

After the ‘courting scene’ and story have been completed, check the faces of participants for reactions or emotions. If
participants seem a little shocked or upset, give the participants a very short break for them to collect themselves
together. Begin the debriefing by asking the person who played Susie to share her feelings and impressions about the
little play before collecting the impressions of the other members of the group. Keep the story in your hands for
reference and remind the group of certain passages of the story as necessary.

You can initiate the discussion using the following questions as a guide:

*What does t his story make you feel? Why?

¢ What do you think about this relationship?

¢ At which point do you think Susie should have realized this is a dangerous relationship?

e What other signals are there that indicate that this relationship is becoming abusive?

¢ What can we understand about romantic relationships from this story?

¢ Where does an open and democratic relationship end and an abusive one begin?

e Where do we get our knowledge about what relationships should be like from? How accurate are these sources of
knowledge?

You can conclude the discussion by widening the focus to include how society romanticizes violence and oppression.
You can use the following questions to guide this part of the discussion.

e Where and under what circumstances do we most often come across violence and gender-based violence in
particular?

¢ In what way is violence and / or gender-based violence depicted?

¢ To what extent is violence romanticized?

e How do young people engage with these images or depictions of violence?

e How does this affect the way young people develop their capacity for relating to other people and especially to
members of another gender or people with a different sexuality?

e What can be done to ensure that gender-based violence is portrayed more honestly and realistically?

Tips for facilitators

This exercise can be very emotional for some participants and, therefore, needs a safe environment. This is not an
exercise that can be run with a group that has just recently met. If your group works together regularly, this is an
exercise for when they already know and trust each other and you (as facilitator). If your group has come together for
a one-off residential activity, it is suggested that you run this activity only after the group has worked together for a few
days. Participant trust in the facilitator as well as in each other is crucial for the success of this exercise. As mentioned
previously, bear in mind that you do not necessarily know ‘who is in the room’. Someone may have experienced an
abusive relationship and you should avoid such people possibly feeling under pressure to disclose something they do
not want to speak about with others, or in public. Try to formulate the questions you ask in the debriefing in a ‘non-
personal’ manner, so that even if they have a personal experience, participants do not have to answer by referring to it
directly.

Also be aware that such experiences may be painful for participants to be reminded of, and that as a facilitator it will
be your responsibility to deal with the emotional consequences of running the exercise in your group. In other words,
and in practical terms, if a participant gets upset or starts to cry, you have to be prepared to deal with that on a one to
one basis and in the whole group. This may be as simple as taking a break, asking the participant if they want to go to
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their room to freshen up and telling the rest of the group that the person needed some time out and will speak about it
when they are ready, or it may involve addressing the reasons for the participant getting so upset in the discussion in
the whole group, with their prior consent, of course.

HANDOUT
THE KNIGHT ON A WHITE HORSE
Knight Wow Susie! You are so beautiful! | love your style so much! You are such an individual, and | love that
about you...!
Narrator ... and Susie is very happy and feels very attracted to the man
Knight I’ve never felt so close to anyone. You are the only one | trust, the only one | can share my problems
with and who understands them. It is so good to be with you. | love you so much...
Narrator Susie feels that she is very important to the man. She feels safe.
Knight | feel | have found my other half. We have been created for each other. We don’t need anybody else,
do we?
Narrator And Susie indeed feels that the whole world is left outside, and that every minute they spend away
from each other shortens their love.
Knight You are so beautiful, so pretty. But don’t you think that your skirt is a bit daring? Don’t you understand,

I’'m just worried about you! | think you should wear something else. That would make me feel better.
We belong together, don’t we? You are mine.

Narrator And because Susie loves him, and would not want an argument for such an insignificant thing, she
changes the way she dresses to suit his wishes.
Knight You spend way too much time with your girlfriends. But we have such a great time together. Am | not

enough for you? You shouldn’t trust them. | think they have a bad influence on you. | don’t like the way
you talk about them and about the things you do together. And | don’t like the way you talk to me
when you come back from being with them.

Narrator And because Susie wants to be nice to him, she begins to see less and less of her friends. Soon they
have been left behind altogether.
Knight | do like your parents, but why do we have to see them every Sunday? I'd like to spend more time with

you alone. Anyway, they do not like me very much. All they do is criticise me. I’'m not even allowed to
relax on Sunday! They can’t wait for us to break up. | wish you didn’t want us to spend so much time
with them.

Narrator Susie is worried about their relationship. She does not want to lose it so spends less time with her
family. Now there is peace... Or is there?

Reference: http://www.eycb.coe.int/gendermatters/
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Thematic workshop: Gender equality and women rights -
Take a Stand

Objective
To explore and share personal values

Materials
Flip chart pages labeled ‘Agree’ and ‘Disagree’, “Can’t Decide” ‘Take a Stand’ statements

Tape the ‘Agree’, ‘Disagree’ and “Can’t Decide” signs to the opposite walls in the room. Make sure you have the list of
‘Take a Stand’ statements. Push the chairs to the edges of the room, leaving an open space in the middle. Ask
participants to come to the centre of the room, and tell them that you will read a list of statements. After each statement
is read, they will need to decide if they agree, disagree, or are unsure. Participants can only answer unsure for one of
the statements, so they should try very hard to choose a side for each statement. If they agree, they should move
towards the ‘Agree’ sign. If they disagree, they should move towards the ‘Disagree’ sign. If they are unsure, they can
stand in the centre of the room - the unsure zone. Read aloud some of the statements below. You do not need to read
all of them, and you should adapt them to suit the actor/peer educators with whom you are working. Ask participants
to take a stand but to do so without talking. After reading of each statement, participants should discuss why they
chose that particular stand.

Take a Stand Statements

* Pink is a color for girls, blue for boys

e Many girls are forced into prostitution

e |f a guy takes a girl on a nice date and spends $50, she owes him sex.

e Men are better in sport than women

¢ Gender equality is not a human right

¢ \WWomen can never be successful in sport as men, they are weaker

¢ A girl has to be a virgin before she gets married

e If a girl has many sexual partners, she is a slut

e Women'’s sport clubs should not be financed the same as men’s

¢ If a married woman who has a job becomes pregnant, she should quit her job to stay home and raise her child.
¢ A husband should not earn less than a wife

¢ Male prime minster is a better option for a country than having a female prime minister
¢ Only slim girls are beautiful

¢ A girl/woman should not get the employment if she plans to be pregnant

¢ To have a bad reputation is worse for girls than for boys.

e |t is acceptable for young women and young men to be good friends.

¢ \WWomen are better at cooking than men.

e Gays and lesbians should have the right to marry.

e If my friend told me s/he was homosexual, | would still be friends with her/him.
e Beauty comes from within.

e Sometimes rape is the fault of the girl/woman.
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It is masculine to have muscles.

e Men are good at showing their feelings.

Ballet is not an occupation for men.

It is natural for men to take control and to lead.

Telling your friends if you are afraid of something reveals weakness.
Talking about feelings is not a masculine thing to do.

Discussion: Ask participants the following questions (in order), and encourage discussion as time allows:

e What did it feel like to play this game?

¢ What was it like to be alone on one side of room?

e What was it like to be with the larger group (majority)?

e Did anyone’s opinion surprise you?

¢ Did anyone change (or want to change) their opinion based on the responses of others?

e Where do our values come from?

¢ Do we ever make assumptions about people’s values based upon who they are or what they do?
e What do we do if our group’s message differs from our personal values?
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European institute for gender equality

The European Institute for Gender Equality (EIGE) is an autonomous body of the European Union, established to
contribute to and strengthen the promotion of gender equality, including gender mainstreaming in all EU policies and
the resulting national policies, and the fight against discrimination based on sex, as well as to raise EU citizens’
awareness of gender equality. As an autonomous body, EIGE operates within the framework of European Union policies
and initiatives. The European Parliament and the Council of the European Union defined the grounds for the Institute’s
objectives and tasks in its Founding Regulation and assigned it the central role of addressing the challenges of and
promoting equality between women and men across the European Union.

The vision of EIGE is - Equality between women and men is a fundamental value of the European Union. Therefore
‘Making equality between women and men a reality for all Europeans and beyond’ is EIGE vision.

EIGE mission is to become the European knowledge centre on gender equality issues.

What does EIGE say about gender mainstreaming?

Gender mainstreaming has been embraced internationally as a strategy towards realising gender equality. It involves
the integration of a gender perspective into the preparation, design, implementation, monitoring and evaluation of
policies, regulatory measures and spending programmes, with a view to promoting equality between women and men,
and combating discrimination.

Why is it important?

Gender mainstreaming ensures that policy-making and legislative work is of higher quality and has a greater relevance
for society, because it makes policies respond more effectively to the needs of all citizens — women and men, girls and
boys. Gender mainstreaming makes public interventions more effective and ensures that inequalities are not
perpetuated.

Gender mainstreaming does not only aim to avoid the creation or reinforcement of inequalities, which can have adverse
effects on both women and men. It also implies analysing the existing situation, with the purpose of identifying
inequalities, and developing policies which aim to redress these inequalities and undo the mechanisms that caused
them.

Who is responsible for gender mainstreaming?

At European level, the EU Institutions are in charge of implementing gender mainstreaming, whereas at national level,
it is up to the governments of Member States. However, it is not only the responsibility of specific individuals working
in certain areas or units. While specific structures should be established and persons responsible appointed, the
responsibility for implementing gender mainstreaming should be with the entire staff of public institutions, under the
leadership of the management.

Dimensions of gender mainstreaming

Gender mainstreaming requires both integrating a gender perspective to the content of the different policies, and
addressing the issue of representation of women and men in the given policy area.
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Both dimensions — gender representation and gender responsive content - need to be taken into consideration in all
phases of the policy-making process.

Gender representation in policy areas

Addressing the issue of representation means looking at the representation of women and men as policy beneficiaries,
as well as their representation in the labour force and in the decision making processes.

Gender Mainstreaming Cycle
A practical guide to integrating the gender perspective into a policy/programming cycle

Integrating the gender perspective in a policy means that equality between women and men, as the overarching
principle, should be taken into consideration in all decisions, in each phase of the policy-making process, by all the
actors involved.

The policy process is understood as a multi-stage cycle, including defining, planning, implementing and checking
(monitoring and evaluating). In many cases, these stages are turned into a cycle, with each step being repeated as
changes occur. For example, when a policy is evaluated, it may reveal new problems that need to be addressed for
re-programming.

The gender mainstreaming cycle presented here can be adjusted to different public policy/programming processes.
The chart below refers to the specific stages of the cycle and the necessary elements that need to be given attention
within each stage. Specific gender mainstreaming methods and tools that should be used within each of the cycle
stages are also included. Some methods and tools, such as consulting with stakeholders or providing gender equality
training to the actors involved, can be useful in more than one stage. Moreover, it is important to remember that when
dealing with data they should be sex-disaggregated. EIGE’s Gender Statistics Database is a useful tool that can be
used to find reliable, comparable and up-to-date information on equality between women and men.

EIGE’s collection of good practices should also be consulted as it contains examples of proven approaches, policies
and practices that have been effective in the implementation of gender mainstreaming strategies in the EU Member
States.

For more information visit: http://eige.europa.eu/
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Chapter 3

Creative Workshops




Creative workshops

One of the activities within “It’s Time!” project was Capacity building activity 2: development of information,
communication and media tools — Local workshops done in Albania, Austria, Bosnia and Herzegovina, Bulgaria, Czech
Republic, Greece, Macedonia and Serbia. Participants of the Training on gender related issues organized local
workshops where they tested the new methods, gained at training, with local youth and developed new information,
communication and media tool. The main topics of the workshops were how young people could promote gender
equality and awareness raising of the problem of gender-based violence in the participating countries. The participant
of the workshops developed different songs, videos and stop animations for this purpose. All the products will be
uploaded on web platform that would be developed for the purpose of the project and will be available for the public.
All product delivered through workshops are officially published at: https://youtu.be/c-4UtZG_2jM (Playlist: It’s Time!)
and are available for further distribution.
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Methodology of the creative workshops

Workshop Time: What? How? Learning Objectives
number outcomes
1 3 hours | What is the theme of | Which methods will be | What will the What is the objective
this session? Which |used? participants of the workshop?
topics will be learn? Which
addressed? The workshop should | knowledge or To introduce the
start with the | skills will they project
Introduction to “It’'s | introduction of the|gain? To understand
Time!” project and project, work plan and difference between
general discussion the participants through | Participants will | sex and gender
about the problem of [ name game. | get basic
gender inequalities Participants should | information about
and gender based discuss expectation | It’s Time! project.
violence. and fears in regard to | They will learn
the workshops and by | more about what
writing their [ sex and what
expectations and fears | gender is.
that will be later
commented by
facilitators. Facilitators
should introduce the
project and previous
activities through
presentation and
different videos
produced through
training. After the coffee
break, participants will
participate in “Sex vs
Gender” workshop to
understand the
difference between sex
and gender.
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Workshop Time: What? How? Learning Objectives
number outcomes
2 3 hours | What is the theme of | Which methods will be | What will the What is the objective
this session? Which |used? participants of the workshops?

topics will be
addressed?

Discussion on the
position of girls and
women in local
communities
Creative method of
concept hip hop
music/stop motion/
video as method for

promotion of gender

equality

Participants will
participate in “Take a
Stand” workshop
where facilitator will
read particular
statements and
participants should
choose following
stands: “Agree”,
“Disagree” or “Can’t
Decide”. Examples of
statements: Pink is a
color for girls, blue for
boys; Many girls are
forced into prostitution;
If a guy takes a girl on
a nice date and spends
$50, she owes him sex;
Men are better in sport
than women; Gender
equality is not a human
right etc. After reading
of each statement, a
discussion starts where
participants give
reasons on why they
chose that particular
stand.

After the coffee break,
creative method of
concept hip hop
music/stop motion/
video as method for
promotion of gender
equality and these
methods attract
attention of people and
raise awareness about
important social issues

learn? Which
knowledge or
skills will they
gain?

Participants will
develop deeper
understanding on
the position of
girls and women
in their societies;
they will reflect
upon their own
values when it
comes to this
topic

They will also
gain new
knowledge on
how hip hop
music / stop
motion / video
can be used to
combat gender
inequalities and
gender based
violence

To explore, reflect on
and share personal
values on gender
related issues

To understand
creative methods
such as concept hip
hop music, stop
motion and video as a
tool for the promotion
of gender related
issues.
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Workshop Time: What? How? Learning Objectives
number outcomes
3 3 hours | What is the theme of | Which methods will be | What will the What is the objective
this session? Which |used? participants of the workshops?

topics will be
addressed?

Creative method of
concept hip hop

music/stop motion/
video as method for

promotion of gender

equality —
development of the
ideas

Participants will
brainstorm key terms
that can be used as
key words while writing
songs/ developing
ideas for videos or stop
motion (such as: hate,
love, discrimination,
tolerance, female,
male, feminine,
masculine, sex, gender,
equality etc etc) in
order to get into the
topic. After that they
will work divided in
smaller groups and will
work on the
development the main
ideas of the song
(writing of the lyrics) /
videos / stop motions
(development of the
story boards /
preparation of the sets)

learn? Which
knowledge or
skills will they
gain?

They will also
gain new
knowledge and
skills on how to
develop the idea
that can be used
through methods
of hip hop music
/ stop motion /
video can be
used to combat
gender
inequalities and
gender based
violence

To understand
creative methods
such as concept hip
hop music, stop
motion and video as a
tool for the promotion
of gender related
issues.

To learn how to
develop the idea
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Workshop Time: What? How? Learning Objectives
number outcomes
4 4 hours | What is the theme of | Which methods will be | What will the What is the objective
this session? Which |used? participants of the workshops?

topics will be
addressed?

Creative method of
concept hip hop

music/stop motion/
video as method for

promotion of gender
equality — recording /

shooting

Participants will
recording / shoot the
ideas developed in the
previous workshop.
Hip hop music group
will write lyrics and
start with recording of
the song. Video / stop
motion groups will
organize sets for the
shooting of the videos /
stop motions and start
with shooting.

Facilitators will support
participants with
additional explanations
and provide feedback
on the work done at
the end of the
workshop.

learn? Which
knowledge or
skills will they
gain?

They will also
gain new
knowledge on
how hip hop
music / stop
motion / video
can be used to
combat gender
inequalities and
gender based
violence.
Additionally, they
will gain skills
and
competences on
writing lyrics and
recording music /
preparation of
the set for
shooting of
videos / stop
motions as well
as techniques of
video / stop
motion recording

To understand
creative methods
such as concept hip
hop music, stop
motion and video as a
tool for the promotion
of gender related
issues.

To improve technical
skills in music

recording and video /
stop motion shooting
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Workshop Time: What? How? Learning Objectives
number outcomes
5 5 hours | What is the theme of | Which methods will be | What will the What is the objective
this session? Which |used? participants of the workshops?
topics will be learn? Which
addressed? The last workshop will | knowledge or To understand creative
be wused for final| skills will they methods such as
Creative method of | recording and editing of | gain? concept hip  hop
concept hip hop the material produced music, stop motion
music/stop motion/ |in the previous | They will also and video as a tool for
video as method for | workshops gain new the  promotion  of
promotion of gender knowledge on gender related issues.
equality — editing how hip hop To improve technical
and presentation music / stop skills in music
motion / video recording / producing
can be used to and video / stop
combat gender motion  shooting /
inequalities and | editing
gender based
violence
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Chapter 4

Focus Groups - Problems and
Possible Solutions




FOCUS GROUPS - PROBLEMS AND POSIBLE SOLUTIONS

Within one of the activities of the project: Capacity building activity 4: information and awareness campaigns — online
and offline actions and development of gender-related recommendations participants from 8 countries developed set
of gender related recommendations.. In order to raise even greater awareness and involve local actors, focus groups
with young people were organized in every country to develop a set of recommendations to overcome gender
inequalities and gender based violence. Participants of focus groups discussed and identified problems when it comes
to gender equality and gender based violence and then developed set of recommendations. Results of all focus groups
coming from 8 countries was put in a document and this final document was distributed to representatives of local
self-government, police, Social welfare Safe houses, women organizations and other NGOs through round tables.

PROBLEMS

¢ | ack of awareness of gender equality

¢ Transitional Society

e Society’s apathy

e Education level and traditions

¢ “| am a woman. My application is rejected because of my gender. What should | do?”
¢ The precise line between flirt and sexual harassment / abuse at work

¢ Discrimination based on religion and tradition

¢ Economic and social inequality

e How to prevent stereotypical views on psychological, physical and sexual level of person?
e How to prevent bullying and violence in school?

¢ The right time to start introducing this subject and be engaged

¢ “Who should | contact when | experience discrimination?”

¢ Not enough information about women’s rights

¢ Men should not be “criminalized”

¢ Inequality in schools

¢ |nequality in employment

¢ Gender based violence

e Patriarchy (especially inside of families)

e being pushed aside on the working place for inevitable things (e.g.giving birth)
¢ Wage gap -> unequal payment between men and woman for the same activity
¢ Unequal distribution of higher ranked positions on the working market

¢ General implemented gender roles lead to feelings of superiority and anxiety
¢ Taboo topic -> not enough awareness and support for the victims

e Structural gender based inequality defined by higher authorities

¢ By the society defined expectations about the outer appearance of woman

e Traditional and religious barriers (e.g. arranged marriages)

¢ Right of educations is not equally distributed between the genders

e Not enough inclusion of the topic by institutions and higher authorities

¢ Fear of reporting violence

¢ Discrimination:

¢ Financial (the man works, the woman sits home)

¢ Physical appearance
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* Rape

® Insult
eThreats
¢ Beating

¢ VViolence under the influence of alcohol

¢ Violence under the influence of drugs
e Jealousy

e Discrimination for dress / look

e Discrimination for employment

¢ Physiological maltreatment / physical maltreatment

e Fear from talking about the problem and the problem of misunderstanding of the environment

¢ The victim’s judging

¢ Human trafficking

e Depression in the family
e Adultery

e |l ying

¢ Fraud

¢ Vice

e Awareness about the upbringing of children

¢ Discrimination

e Interfering

¢ Race and religious disagreements
e Slap, provocation, jealousy

¢ The difference in ages

¢ Conflict of thought

e Sexual problems

¢ Physical appearance

¢ Financial problems

e Insecurity

e Society influence (environment)

e Authority

e Financial instability

e Fear

e Support (physical, psychological)
e Condemnation, prejudice

* Quarrel

e Murder

® Abuse

e Slap

e Kicking

¢ Limiting freedom of movement

e | ack of money

e Freedom of speech

¢ Freedom of religion confession

e Unemployment (lower wages)

¢ Post-maternity leave (lower position)
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e Condemning the society (based on the number of partners, appearance)
e Unprotected (mobbing)

¢ Discrimination against women in science

¢ Downloading credit

e Lack of self-esteem

e Prejudice (appearance - intelligence)

e High expectations (mother, housewife, business ...)
¢ Underestimation

e The victim of capitalism

¢ Double standards

¢ “Feminists”

e Disrespect

¢ Watching women as a sexual object

e ‘Services for service

¢ Possession

e Stereotypes (Home Jobs, Independence)

¢ Discrimination

e Physical violence (psychological)

¢ Poor intervention by observers

¢ Alcoholism

¢ Provocation

¢ Exploitation

e Discrimination (sexual, educational, business level, environmental discrimination)
¢ Physical violence

¢ \erbal Violence

e | ack of sluggish days at work

¢ Unemployment due to pregnancy

e Maternity leave

® Femininity among women leaders

e Expectations of work in the household and at work
e Women:

e “We are not a sex object!”

¢ “We are not machines for the birth of children!”

¢ Employment

e Intimidation (family)

e Age limit

® Appearance - discrimination

e Earnings (lower earnings for women)

¢ Mobbing

e Education

e Sexual harassment (professors who use pupils ...)
e Unequal opportunities for studying (girls from rural areas)
¢ Relationship / Partner Relationships

¢ Violence (verbal, psychological, physical)

e Financial dependence

e | imitation of freedom of choice (choice of partners, occupations, family establishment)
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¢ Problems of discrimination in employment

¢ The problem of violence

e Get negative comments on the street

¢ Setting up inappropriate conditions for getting a job (sending photos with a CV, asking for a family, etc.)

e Unequal treatment of women in relation to clothing and appearance (more attractive women have more chances)

e Domestic violence

e Discrimination in employment

e Women who plan a family

* Free days

¢ Division of men’s and women'’s affairs

¢ Discrimination in view

¢ | ooks like

* Years

e Marital status

e Projection of male dissatisfaction (income, physical appearance, social status, etc.) towards their partners / colleagues
/ females, etc.

e L ack of trust in institutions that should help women; General distrust in society in general

¢ | ack of institutions that would act timely on violence against women

¢ Rejection by society

e Lack of time

¢ Biological clock

¢ Even though the state is willing to provide financial support for both parents to take parental leave up until the child
reaches 3 years of age, most mothers stay home as there are very few affordable day care options for children under
2 years old.

¢ The Anti-Discrimination Act only supports legal entities fighting for gender equality in providing information and legal
advice.

e Victims of sexual harassment are often discouraged from prosecuting the perpetrator either socially due to general
stereotypes and prejudices maintained by the public as well as the general length of the process and potential
complications

¢ | ack of social and legal support for proof in case of pay discrimination

¢ Reverse discrimination (towards men) in pensionable age and benefits, where men have a specific pensionable age
which keeps rising, women can have benefits based on number of children raised

¢ Violation of women human rights

e \WWomen problems at labour market

e Domestic violence

e [stanbul Convention which is not accepted by National Parliament

¢ Violence is ,taboo”

POSSIBLE SOLUTIONS

¢ Raising topic awareness about women right, inequality, gender based violence in all segments of the population;
¢ Increase awareness about Istanbul Convention;

e Ensure equal access to education, employment, sport and etc.;

¢ Improving legal framework about women right, gender based violence and inequality;

¢ Change employment strategy, exclude national key and include gender equality in job opportunities.

e Education on rights and obligations of both sexes
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¢ Raising awareness about the size of the problem

¢ Presentation (school, sketches)

e Debates (older + younger), psychologists, social workers

e Survey, getting feedback

¢ Online mentoring (instagram, live, share) story

¢ Event organizing social games on raising awareness

e Separate education (male / female) raising awareness

¢ Online newspapers

e Clips (simulation)

e Creating Instagram profile based on problem and solution

¢ More realistic media campaigns and the presentation of women on social networks

e Promotion of home affairs division

¢ Art campaigns that portray a woman’s body as something beautiful, not sexually exclusive
¢ Protest for freezing doctorate during maternity leave

e Encourage women through education

¢ Double standards - promotion and education about the acceptance of women as they are
e Encourage women to react

e Self-confidence

e Increased control over mobbing, working conditions and the employer

¢ Counseling for couples

e Influential female personality to get involved in a topic (athletes, politicians, famous ...)
e Better lighting in the dark streets

¢ Media advertising of male products

¢ Uniforms in factories

e Debates for empowering women

¢ raising the awareness of violence against women through influence of media

e support of friends and family, encouraging the victim in various ways, providing concrete help
e ignoring the perpetrators

e reporting to the police and sheltering in a safe house, resolving through the law

e reporting to the expert service

e treatment of addiction

e various education

°® laws

e reporting to the state authorities for the punishment of the perpetrator

e reporting or interviewing with the social service

e workshops

e personal choices

® rehab

® ignoring

e protection

e breakup

e Strengthening self-confidence

¢ independence

e report to the competent services

e education, change of consciousness, society

¢ seek the assistance of an expert, the ultimate solution is a divorce if possible (if an unknown person is to report)
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e must report / self-defense classes

e To create a TV series that would accompany the lives of women of different social status and age who face the
problems of violence, discrimination, etc. which would show these problems as not isolated ones, but, unfortunately,
often present

e Gender neutral applications for work

e Record interviews (for employment / protection of rights of potential worker)

e Establishing a help center

¢ Media Influence (Advertising, Emissions)

e Free workshops (incorporating informal education into the education system)

¢ Raising awareness of women through media

e Seminars (Association)

e Improving the system in relation to pregnant women (adapting the educational system to pregnant women, etc.)

¢ Salary for each mother (Norwegian model)

¢ Adjustment of education for women with children (online courses, special dates of lectures, etc.)

¢ To reduce working hours to women and to keep the salary equal (working day from 8 working hours to 6, because
the cultural code of the woman besides occupation has all the obligations of housewives around the family, the house
and the children)

e Raise awareness by making gender inequality and gender based violence an everyday topic (e.g. campaigns,
educational events, reforms in the institutional educations system)

¢ Therefore a general change of the state of mind regarding two different genders

e Promotion of aid institutions to have more opportunity to publish information about where to go to when you are a
victim

e Seeing the bigger picture. Making in a clear fact that any differentiation between any human only leads to unequal
and unsatisfied societies in general.

¢ Pushing the higher authorities to take acute actions towards the unbalanced circumstances that exist today. (E.g.
through demonstrations, petitions, events etc.)

e State-funded day-care for children under 2 or specific budget/mother if labor office determines they fulfill labor
market criteria and can confirm they’ve began working... Exact amount to be calculated based on proportion of
mother’s income compared to the overall cost of any of a list of state-approved daycares.

e Extend power of Anti-Discrimination Act to allow legal entities to have direct right of access to the courts of law

¢ Although there are a number of NGOs and other agencies fighting the stereotypes and that will be a long-term battle,
the situation would benefit significantly from expediting the court process (shortening the processing time) and
minimizing the stereotype either by penalizing any negative media or keeping these proceedings entirely private

¢ Creation of actual relevant case-law that would support employees that are too timid or financially unable to go into
court proceedings

e Change the law

¢ Totally new legislative document about women human rights and domestic violence;

e Accept the Istanbul Convention;

e More seminars about gender-based issues;

¢ Involving more young people into this topic through workshops;

e Make a moving exhibition about issue in the whole country, especially in small regions;

¢ Raising Awareness the sensitivity of society to problems of domestic violence;

¢ Ensuring quality protection of injured persons and services for victims and perpetrators of domestic violence;

¢ Enhancing legislation on protection against domestic violence and social support for victims and aligning it with
European legislative practices;

¢ Facilitated access to information for victims of domestic violence;
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¢ Educate people in school about the issue;

¢ Create more “safe houses”;

e Apply with projects for free protection by lawyers;

e Talk about the issue in society — lectures, workshops;

e Show what is domestic and gender-based violence through visual elements — scenes, theater, etc.;
¢ Try to make fight against this issue more concrete, there are a lot of money spent on this, but the results are near zero;
e Get good examples from other countries;

¢ Open consultative centers in every municipality in Bulgaria;

e Give power to the governmental institutions that are responsible for this issue to “call the police”;

¢ Try to save people that are victims anonymous;

¢ Create special subject in high schools.
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Chapter 5

The Istanbul Convention




Preamble

The member States of the Council of Europe and the other signatories hereto,

Recalling the Convention for the Protection of Human Rights and Fundamental Freedoms (ETS No. 5, 1950) and its
Protocols, the European Social Charter (ETS No. 35, 1961, revised in 1996, ETS No. 163), the Council of Europe
Convention on Action against Trafficking in Human Beings (CETS No. 197, 2005) and the Council of Europe Convention
on the Protection of Children against Sexual Exploitation and Sexual Abuse (CETS No. 201, 2007);

Recalling the following recommendations of the Committee of Ministers to member States of the Council of Europe:
Recommendation Rec(2002)5 on the protection of women against violence, Recommendation CM/Rec(2007)17 on
gender equality standards and mechanisms, Recommendation CM/Rec(2010)10 on the role of women and men in
conflict prevention and resolution and in peace building, and other relevant recommendations;

Taking account of the growing body of case law of the European Court of Human Rights which sets important standards
in the field of violence against women;

Having regard to the International Covenant on Civil and Political Rights (1966), the International Covenant on Economic,
Social and Cultural Rights (1966), the United Nations Convention on the Elimination of All Forms of Discrimination
Against Women (“CEDAW?”, 1979) and its Optional Protocol (1999) as well as General Recommendation No. 19 of the
CEDAW Committee on violence against women, the United Nations Convention on the Rights of the Child (1989) and
its Optional Protocols (2000) and the United Nations Convention on the Rights of Persons with Disabilities (2006);

Having regard to the Rome Statute of the International Criminal Court (2002);

Recalling the basic principles of international humanitarian law, and especially the Geneva Convention (IV) relative to
the Protection of Civilian Persons in Time of War (1949) and the Additional Protocols | and Il (1977) thereto;

Condemning all forms of violence against women and domestic violence;

Recognising that the realisation of de jure and de facto equality between women and men is a key element in the
prevention of violence against women;

Recognising that violence against women is a manifestation of historically unequal power relations between women
and men, which have led to domination over, and discrimination against, women by men and to the prevention of the
full advancement of women;

Recognising the structural nature of violence against women as genderfflbased violence, and that violence against
women is one of the crucial social mechanisms by which women are forced into a subordinate position compared with
men;

Recognising, with grave concern, that women and girls are often exposed to serious forms of violence such as domestic
violence, sexual harassment, rape, forced marriage, crimes committed in the name of solZlcalled “honour” and genital
mutilation, which constitute a serious violation of the human rights of women and girls and a major obstacle to the
achievement of equality between women and men;
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Recognising the ongoing human rights violations during armed conflicts that affect the civilian population, especially
women in the form of widespread or systematic rape and sexual violence and the potential for increased gender-based
violence both during and after conflicts;

Recognising that women and girls are exposed to a higher risk of gender-based violence than men;

Recognising that domestic violence affects women disproportionately, and that men may also be victims of domestic
violence;

Recognising that children are victims of domestic violence, including as witnesses of violence in the family;

Aspiring to create a Europe free from violence against women and domestic violence, Have agreed as follows:

Chapter | - Purposes, definitions, equality and non-dis-
crimination, general obligations

Article 1 - Purposes of the Convention

1 The purposes of this Convention are to:

a protect women against all forms of violence, and prevent, prosecute and eliminate violence against women

and domestic violence;

b contribute to the elimination of all forms of discrimination against women and promote substantive equality

between women and men, including by empowering women;

¢ design a comprehensive framework, policies and measures for the protection of and assistance to all

victims of violence against women and domestic violence;

d promote international co-operation with a view to eliminating violence against women and domestic violence;

e provide support and assistance to organisations and law enforcement agencies to effectively co-operate in
order to adopt an integrated approach to eliminating violence against women and domestic violence.

2 In order to ensure effective implementation of its provisions by the Parties, this Convention establishes a specific
monitoring mechanism.

Article 2 - Scope of the Convention

1 This Convention shall apply to all forms of violence against women, including domestic violence, which affects
women disproportionately.

2 Parties are encouraged to apply this Convention to all victims of domestic violence. Parties shall pay particular
attention to women victims of gender-based violence in implementing the provisions of this Convention.

3 This Convention shall apply in times of peace and in situations of armed conflict.
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Article 3 - Definitions

For the purpose of this Convention:

a “violence against women” is understood as a violation of human rights and a form of discrimination against
women and shall mean all acts of gender-based violence that result in, or are likely to result in, physical,
sexual, psychological or economic harm or suffering to women, including threats of such acts, coercion or
arbitrary deprivation of liberty, whether occurring in public or in private life;

b “domestic violence” shall mean all acts of physical, sexual, psychological or economic violence that occur
within the family or domestic unit or between former or current spouses or partners, whether or not the
perpetrator shares or has shared the same residence with the victim;

¢ “gender” shall mean the socially constructed roles, behaviours, activities and attributes that a given society
considers appropriate for women and men;

d “gender-based violence against women” shall mean violence that is directed against a woman because
she is a woman or that affects women disproportionately;

e “victim” shall mean any natural person who is subject to the conduct specified in points a and b;

f “women” includes girls under the age of 18.

Article 4 - Fundamental rights, equality and non-discrimination

1 Parties shall take the necessary legislative and other measures to promote and protect the right for everyone,
particularly women, to live free from violence in both the public and the private sphere.

2 Parties condemn all forms of discrimination against women and take, without delay, the necessary legislative and
other measures to prevent it, in particular by:

— embodying in their national constitutions or other appropriate legislation the principle of equality between
women and men and ensuring the practical realisation of this principle;

— prohibiting discrimination against women, including through the use of sanctions, where appropriate;

— abolishing laws and practices which discriminate against women.

3 The implementation of the provisions of this Convention by the Parties, in particular measures to protect the rights of
victims, shall be secured without discrimination on any ground such as sex, gender, race, colour, language, religion,
political or other opinion, national or social origin, association with a national minority, property, birth, sexual orientation,

gender identity, age, state of health, disability, marital status, migrant or refugee status, or other status.

4 Special measures that are necessary to prevent and protect women from gender-based violence shall not be
considered discrimination under the terms of this Convention.

Article 5 - State obligations and due diligence

1 Parties shall refrain from engaging in any act of violence against women and ensure that State authorities, officials,
agents, institutions and other actors acting on behalf of the State act in conformity with this obligation.
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2 Parties shall take the necessary legislative and other measures to exercise due diligence to prevent, investigate,
punish and provide reparation for acts of violence covered by the scope of this Convention that are perpetrated by
non-State actors.

Article 6 - Gender-sensitive policies

Parties shall undertake to include a gender perspective in the implementation and evaluation of the impact of the
provisions of this Convention and to promote and effectively implement policies of equality between women and men
and the empowerment of women.

Chapter Il - Integrated policies and data collection

Article 7 - Comprehensive and co-ordinated policies

1 Parties shall take the necessary legislative and other measures to adopt and implement State-wide effective,
comprehensive and co-ordinated policies encompassing all relevant measures to prevent and combat all forms of
violence covered by the scope of this Convention and offer a holistic response to violence against women.

2 Parties shall ensure that policies referred to in paragraph 1 place the rights of the victim at the centre of all measures
and are implemented by way of effective co-operation among all relevant agencies, institutions and organisations.

3 Measures taken pursuant to this article shall involve, where appropriate, all relevant actors, such as government
agencies, the national, regional and local parliaments and authorities, national human rights institutions and civil society
organisations.

Article 8 - Financial resources

Parties shall allocate appropriate financial and human resources for the adequate implementation of integrated policies,
measures and programmes to prevent and combat all forms of violence covered by the scope of this Convention,
including those carried out by non-governmental organisations and civil society.

Article 9 - Non-governmental organisations and civil society

Parties shall recognise, encourage and support, at all levels, the work of relevant non-governmental organisations and
of civil society active in combating violence against women and establish effective co-operation with these organisations.

Article 10 - Co-ordinating body

1 Parties shall designate or establish one or more official bodies responsible for the co-ordination, implementation,
monitoring and evaluation of policies and measures to prevent and combat all forms of violence covered by this
Convention. These bodies shall co-ordinate the collection of data as referred to in Article 11, analyse and disseminate

its results.

2 Parties shall ensure that the bodies designated or established pursuant to this article receive information of a general

nature on measures taken pursuant to Chapter VIII.
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3 Parties shall ensure that the bodies designated or established pursuant to this article shall have the capacity to
communicate directly and foster relations with their counterparts in other Parties.

Article 11 — Data collection and research

1 For the purpose of the implementation of this Convention, Parties shall undertake to:
a collect disaggregated relevant statistical data at regular intervals on cases of all forms of violence covered
by the scope of this Convention;
b support research in the field of all forms of violence covered by the scope of this Convention in order to
study its root causes and effects, incidences and conviction rates, as well as the efficacy of measures taken

to implement this Convention.

2 Parties shall endeavour to conduct population-based surveys at regular intervals to assess the prevalence of and
trends in all forms of violence covered by the scope of this Convention.

3 Parties shall provide the group of experts, as referred to in Article 66 of this Convention, with the information collected
pursuant to this article in order to stimulate international co-operation and enable international benchmarking.

4 Parties shall ensure that the information collected pursuant to this article is available to the public.

Chapter lll - Prevention

Article 12 - General obligations
1 Parties shall take the necessary measures to promote changes in the social and cultural patterns of behaviour of
women and men with a view to eradicating prejudices, customs, traditions and all other practices which are based on

the idea of the inferiority of women or on stereotyped roles for women and men.

2 Parties shall take the necessary legislative and other measures to prevent all forms of violence covered by the scope
of this Convention by any natural or legal person.

3 Any measures taken pursuant to this chapter shall take into account and address the specific needs of persons made
vulnerable by particular circumstances and shall place the human rights of all victims at their centre.

4 Parties shall take the necessary measures to encourage all members of society, especially men and boys, to contribute
actively to preventing all forms of violence covered by the scope of this Convention.

5 Parties shall ensure that culture, custom, religion, tradition or so-called “honour” shall not be considered as justification
for any acts of violence covered by the scope of this Convention.

6 Parties shall take the necessary measures to promote programmes and activities for the empowerment of women.
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Article 13 - Awareness-raising

1 Parties shall promote or conduct, on a regular basis and at all levels, awareness-raising campaigns or programmes,
including in co-operation with national human rights institutions and equality bodies, civil society and non-governmental
organisations, especially women’s organisations, where appropriate, to increase awareness and understanding among
the general public of the different manifestations of all forms of violence covered by the scope of this Convention, their
consequences on children and the need to prevent such violence.

2 Parties shall ensure the wide dissemination among the general public of information on measures available to prevent
acts of violence covered by the scope of this Convention.

Article 14 - Education

1 Parties shall take, where appropriate, the necessary steps to include teaching material on issues such as equality
between women and men, non-stereotyped gender roles, mutual respect, non-violent conflict resolution in interpersonal
relationships, gender-based violence against women and the right to personal integrity, adapted to the evolving
capacity of learners, in formal curricula and at all levels of education.

2 Parties shall take the necessary steps to promote the principles referred to in paragraph 1 in informal educational
facilities, as well as in sports, cultural and leisure facilities and the media.

Article 15 - Training of professionals

1 Parties shall provide or strengthen appropriate training for the relevant professionals dealing with victims or
perpetrators of all acts of violence covered by the scope of this Convention, on the prevention and detection of such
violence, equality between women and men, the needs and rights of victims, as well as on how to prevent secondary
victimisation.

2 Parties shall encourage that the training referred to in paragraph 1 includes training on co-ordinated multi-agency
co-operation to allow for a comprehensive and appropriate handling of referrals in cases of violence covered by the
scope of this Convention.

Article 16 - Preventive intervention and treatment programmes

1 Parties shall take the necessary legislative or other measures to set up or support programmes aimed at teaching
perpetrators of domestic violence to adopt non-violent behaviour in interpersonal relationships with a view to preventing
further violence and changing violent behavioural patterns.

2 Parties shall take the necessary legislative or other measures to set up or support treatment programmes aimed at
preventing perpetrators, in particular sex offenders, from re-offending.

3 In taking the measures referred to in paragraphs 1 and 2, Parties shall ensure that the safety of, support for and the

human rights of victims are of primary concern and that, where appropriate, these programmes are set up and
implemented in close co-ordination with specialist support services for victims.
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Article 17 - Participation of the private sector and the media

1 Parties shall encourage the private sector, the information and communication technology sector and the media, with
due respect for freedom of expression and their independence, to participate in the elaboration and implementation of
policies and to set guidelines and self-regulatory standards to prevent violence against women and to enhance respect
for their dignity.

2 Parties shall develop and promote, in co-operation with private sector actors, skills among children, parents and
educators on how to deal with the information and communications environment that provides access to degrading
content of a sexual or violent nature which might be harmful.

Chapter IV - Protection and support

1 Parties shall take the necessary legislative or other measures to protect all victims from any further acts of violence.

2 Parties shall take the necessary legislative or other measures, in accordance with internal law, to ensure that there
are appropriate mechanisms to provide for effective co-operation between all relevant state agencies, including the
judiciary, public prosecutors, law enforcement agencies, local and regional authorities as well as non-governmental
organisations and other relevant organisations and entities, in protecting and supporting victims and witnesses of all
forms of violence covered by the scope of this Convention, including by referring to general and specialist support
services as detailed in Articles 20 and 22 of this Convention.

3 Parties shall ensure that measures taken pursuant to this chapter shall:
— be based on a gendered understanding of violence against women and domestic violence and shall focus
on the human rights and safety of the victim;
— be based on an integrated approach which takes into account the relationship between victims,
perpetrators, children and their wider social environment;
— aim at avoiding secondary victimisation;
— aim at the empowerment and economic independence of women victims of violence;
— allow, where appropriate, for a range of protection and support services to be located on the same premises;
— address the specific needs of vulnerable persons, including child victims, and be made available to them.

4 The provision of services shall not depend on the victim’s willingness to press charges or testify against any perpetrator.

5 Parties shall take the appropriate measures to provide consular and other protection and support to their nationals
and other victims entitled to such protection in accordance with their obligations under international law.

Article 19 - Information

Parties shall take the necessary legislative or other measures to ensure that victims receive adequate and timely
information on available support services and legal measures in a language they understand.

Article 20 - General support services

1 Parties shall take the necessary legislative or other measures to ensure that victims have access to services facilitating
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their recovery from violence. These measures should include, when necessary, services such as legal and psychological
counselling, financial assistance, housing, education, training and assistance in finding employment.

2 Parties shall take the necessary legislative or other measures to ensure that victims have access to health care and
social services and that services are adequately resourced and professionals are trained to assist victims and refer
them to the appropriate services.

Article 21 - Assistance in individual/collective complaints

Parties shall ensure that victims have information on and access to applicable regional and international individual/
collective complaints mechanisms. Parties shall promote the provision of sensitive and knowledgeable assistance to
victims in presenting any such complaints.

Article 22 - Specialist support services

1 Parties shall take the necessary legislative or other measures to provide or arrange for, in an adequate geographical
distribution, immediate, short- and long-term specialist support services to any victim subjected to any of the acts of
violence covered by the scope of this Convention.

2 Parties shall provide or arrange for specialist women’s support services to all women victims of violence and their
children.

Article 23 - Shelters

Parties shall take the necessary legislative or other measures to provide for the setting-up of appropriate, easily
accessible shelters in sufficient numbers to provide safe accommodation for and to reach out pro-actively to victims,
especially women and their children.

Article 24 - Telephone helplines

Parties shall take the necessary legislative or other measures to set up state-wide round-the-clock (24/7) telephone
helplines free of charge to provide advice to callers, confidentially or with due regard for their anonymity, in relation to
all forms of violence covered by the scope of this Convention.

Article 25 - Support for victims of sexual violence
Parties shall take the necessary legislative or other measures to provide for the setting up of appropriate, easily

accessible rape crisis or sexual violence referral centres for victims in sufficient numbers to provide for medical and
forensic examination, trauma support and counselling for victims.

Article 26 - Protection and support for child withesses

1 Parties shall take the necessary legislative or other measures to ensure that in the provision of protection and support
services to victims, due account is taken of the rights and needs of child witnesses of all forms of violence covered by

the scope of this Convention.
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2 Measures taken pursuant to this article shall include age-appropriate psychosocial counselling for child witnesses of
all forms of violence covered by the scope of this Convention and shall give due regard to the best interests of the child.

Article 27 - Reporting

Parties shall take the necessary measures to encourage any person witness to the commission of acts of violence
covered by the scope of this Convention or who has reasonable grounds to believe that such an act may be committed,
or that further acts of violence are to be expected, to report this to the competent organisations or authorities.

Article 28 - Reporting by professionals

Parties shall take the necessary measures to ensure that the confidentiality rules imposed by internal law on certain
professionals do not constitute an obstacle to the possibility, under appropriate conditions, of their reporting to the
competent organisations or authorities if they have reasonable grounds to believe that a serious act of violence covered
by the scope of this Convention, has been committed and further serious acts of violence are to be expected.

Chapter V - Substantive law

Article 29 - Civil lawsuits and remedies

1 Parties shall take the necessary legislative or other measures to provide victims with adequate civil remedies against
the perpetrator.

2 Parties shall take the necessary legislative or other measures to provide victims, in accordance with the general
principles of international law, with adequate civil remedies against State authorities that have failed in their duty to take
the necessary preventive or protective measures within the scope of their powers.

Article 30 - Compensation

1 Parties shall take the necessary legislative or other measures to ensure that victims have the right to claim compensation
from perpetrators for any of the offences established in accordance with this Convention.

2 Adequate State compensation shall be awarded to those who have sustained serious bodily injury or impairment of
health, to the extent that the damage is not covered by other sources such as the perpetrator, insurance or Statel
funded health and social provisions. This does not preclude Parties from claiming regress for compensation awarded
from the perpetrator, as long as due regard is paid to the victim’s safety.

3 Measures taken pursuant to paragraph 2 shall ensure the granting of compensation within a reasonable time.

Article 31 - Custody, visitation rights and safety

1 Parties shall take the necessary legislative or other measures to ensure that, in the determination of custody and
visitation rights of children, incidents of violence covered by the scope of this Convention are taken into account.

2 Parties shall take the necessary legislative or other measures to ensure that the exercise of any visitation or custody
rights does not jeopardise the rights and safety of the victim or children.
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Article 32 - Civil consequences of forced marriages

Parties shall take the necessary legislative or other measures to ensure that marriages concluded under force may be
voidable, annulled or dissolved without undue financial or administrative burden placed on the victim.

Article 33 - Psychological violence

Parties shall take the necessary legislative or other measures to ensure that the intentional conduct of seriously
impairing a person’s psychological integrity through coercion or threats is criminalised.

Article 34 - Stalking

Parties shall take the necessary legislative or other measures to ensure that the intentional conduct of repeatedly
engaging in threatening conduct directed at another person, causing her or him to fear for her or his safety, is
criminalised.

Article 35 - Physical violence

Parties shall take the necessary legislative or other measures to ensure that the intentional conduct of committing acts
of physical violence against another person is criminalised.

Article 36 - Sexual violence, including rape

1 Parties shall take the necessary legislative or other measures to ensure that the following intentional conducts are
criminalised:
a engaging in non-consensual vaginal, anal or oral penetration of a sexual nature of the body of another
person with any bodily part or object;
b engaging in other non-consensual acts of a sexual nature with a person;
c causing another person to engage in non-consensual acts of a sexual nature with a third person.
2 Consent must be given voluntarily as the result of the person’s free will assessed in the context of the surrounding
circumstances.

3 Parties shall take the necessary legislative or other measures to ensure that the provisions of paragraph 1 also apply
to acts committed against former or current spouses or partners as recognised by internal law.

Article 37 - Forced marriage

1 Parties shall take the necessary legislative or other measures to ensure that the intentional conduct of forcing an adult
or a child to enter into a marriage is criminalised.

2 Parties shall take the necessary legislative or other measures to ensure that the intentional conduct of luring an adult

or a child to the territory of a Party or State other than the one she or he resides in with the purpose of forcing this adult
or child to enter into a marriage is criminalised.
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Article 38 - Female genital mutilation

Parties shall take the necessary legislative or other measures to ensure that the following intentional conducts are
criminalised:

a excising, infibulating or performing any other mutilation to the whole or any part of a woman'’s labia majora,
labia minora or clitoris;

b coercing or procuring a woman to undergo any of the acts listed in point a;

c inciting, coercing or procuring a girl to undergo any of the acts listed in point a.

Article 39 - Forced abortion and forced sterilisation

Parties shall take the necessary legislative or other measures to ensure that the following intentional conducts are
criminalised:

a performing an abortion on a woman without her prior and informed consent;
b performing surgery which has the purpose or effect of terminating a woman’s capacity to naturally
reproduce without her prior and informed consent or understanding of the procedure.

Article 40 - Sexual harassment

Parties shall take the necessary legislative or other measures to ensure that any form of unwanted verbal, non-verbal
or physical conduct of a sexual nature with the purpose or effect of violating the dignity of a person, in particular when
creating an intimidating, hostile, degrading, humiliating or offensive environment, is subject to criminal or other legal
sanction.

Article 41 - Aiding or abetting and attempt

1 Parties shall take the necessary legislative or other measures to establish as an offence, when committed intentionally,
aiding or abetting the commission of the offences established in accordance with Articles 33, 34, 35, 36, 37, 38.a and
39 of this Convention.

2 Parties shall take the necessary legislative or other measures to establish as offences, when committed intentionally,
attempts to commit the offences established in accordance with Articles 35, 36, 37, 38.a and 39 of this Convention.

Article 42 - Unacceptable justifications for crimes, including crimes commit-
ted in the name of so-called “honour”

1 Parties shall take the necessary legislative or other measures to ensure that, in criminal proceedings initiated following
the commission of any of the acts of violence covered by the scope of this Convention, culture, custom, religion,
tradition or so-called “honour” shall not be regarded as justification for such acts. This covers, in particular, claims that
the victim has transgressed cultural, religious, social or traditional norms or customs of appropriate behaviour.
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2 Parties shall take the necessary legislative or other measures to ensure that incitement by any person of a child to
commit any of the acts referred to in paragraph 1 shall not diminish the criminal liability of that person for the acts
committed.

Article 43 - Application of criminal offences

The offences established in accordance with this Convention shall apply irrespective of the nature of the relationship
between victim and perpetrator.

Article 44 - Jurisdiction

1 Parties shall take the necessary legislative or other measures to establish jurisdiction over any offence established in
accordance with this Convention, when the offence is committed:

a in their territory; or

b on board a ship flying their flag; or

¢ on board an aircraft registered under their laws; or

d by one of their nationals; or

e by a person who has her or his habitual residence in their territory.

2 Parties shall endeavour to take the necessary legislative or other measures to establish jurisdiction over any offence
established in accordance with this Convention where the offence is committed against one of their nationals or a
person who has her or his habitual residence in their territory.

3 For the prosecution of the offences established in accordance with Articles 36, 37, 38 and 39 of this Convention,
Parties shall take the necessary legislative or other measures to ensure that their jurisdiction is not subordinated to the
condition that the acts are criminalised in the territory where they were committed.

4 For the prosecution of the offences established in accordance with Articles 36, 37, 38 and 39 of this Convention,
Parties shall take the necessary legislative or other measures to ensure that their jurisdiction as regards points d and e
of paragraph 1 is not subordinated to the condition that the prosecution can only be initiated following the reporting by
the victim of the offence or the laying of information by the State of the place where the offence was committed.

5 Parties shall take the necessary legislative or other measures to establish jurisdiction over the offences established
in accordance with this Convention, in cases where an alleged perpetrator is present on their territory and they do not
extradite her or him to another Party, solely on the basis of her or his nationality.

6 When more than one Party claims jurisdiction over an alleged offence established in accordance with this Convention,
the Parties involved shall, where appropriate, consult each other with a view to determining the most appropriate

jurisdiction for prosecution.

7 Without prejudice to the general rules of international law, this Convention does not exclude any criminal jurisdiction
exercised by a Party in accordance with its internal law.
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Article 45 - Sanctions and measures

1 Parties shall take the necessary legislative or other measures to ensure that the offences established in accordance
with this Convention are punishable by effective, proportionate and dissuasive sanctions, taking into account their
seriousness. These sanctions shall include, where appropriate, sentences involving the deprivation of liberty which can
give rise to extradition.

2 Parties may adopt other measures in relation to perpetrators, such as:
— monitoring or supervision of convicted persons;
— withdrawal of parental rights, if the best interests of the child, which may include the safety of the victim,
cannot be guaranteed in any other way.

Article 46 - Aggravating circumstances

Parties shall take the necessary legislative or other measures to ensure that the following circumstances, insofar as
they do not already form part of the constituent elements of the offence, may, in conformity with the relevant provisions
of internal law, be taken into consideration as aggravating circumstances in the determination of the sentence in
relation to the offences established in accordance with this Convention:

a the offence was committed against a former or current spouse or partner as recognised by internal law, by
a member of the family, a person cohabiting with the victim or a person having abused her or his authority;
b the offence, or related offences, were committed repeatedly;

c the offence was committed against a person made vulnerable by particular circumstances;

d the offence was committed against or in the presence of a child;

e the offence was committed by two or more people acting together;

f the offence was preceded or accompanied by extreme levels of violence;

g the offence was committed with the use or threat of a weapon;

h the offence resulted in severe physical or psychological harm for the victim;

i the perpetrator had previously been convicted of offences of a similar nature.

Article 47 - Sentences passed by another Party

Parties shall take the necessary legislative or other measures to provide for the possibility of taking into account final
sentences passed by another Party in relation to the offences established in accordance with this Convention when
determining the sentence.

Article 48 - Prohibition of mandatory alternative dispute resolution processes
or sentencing

1 Parties shall take the necessary legislative or other measures to prohibit mandatory alternative dispute resolution
processes, including mediation and conciliation, in relation to all forms of violence covered by the scope of this

Convention.

2 Parties shall take the necessary legislative or other measures to ensure that if the payment of a fine is ordered, due
account shall be taken of the ability of the perpetrator to assume his or her financial obligations towards the victim.
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Chapter VI - Investigation, prosecution, procedural law
and protective measures

Article 49 - General obligations

1 Parties shall take the necessary legislative or other measures to ensure that investigations and judicial proceedings
in relation to all forms of violence covered by the scope of this Convention are carried out without undue delay while
taking into consideration the rights of the victim during all stages of the criminal proceedings.

2 Parties shall take the necessary legislative or other measures, in conformity with the fundamental principles of human
rights and having regard to the gendered understanding of violence, to ensure the effective investigation and prosecution
of offences established in accordance with this Convention.

Article 50 - Immediate response, prevention and protection

1 Parties shall take the necessary legislative or other measures to ensure that the responsible law enforcement agencies
respond to all forms of violence covered by the scope of this Convention promptly and appropriately by offering
adequate and immediate protection to victims.

2 Parties shall take the necessary legislative or other measures to ensure that the responsible law enforcement agencies
engage promptly and appropriately in the prevention and protection against all forms of violence covered by the scope
of this Convention, including the employment of preventive operational measures and the collection of evidence.

Article 51 - Risk assessment and risk management

1 Parties shall take the necessary legislative or other measures to ensure that an assessment of the lethality risk, the
seriousness of the situation and the risk of repeated violence is carried out by all relevant authorities in order to manage
the risk and if necessary to provide co-ordinated safety and support.

2 Parties shall take the necessary legislative or other measures to ensure that the assessment referred to in paragraph
1 duly takes into account, at all stages of the investigation and application of protective measures, the fact that
perpetrators of acts of violence covered by the scope of this Convention possess or have access to firearms.

Article 52 - Emergency barring orders

Parties shall take the necessary legislative or other measures to ensure that the competent authorities are granted the
power to order, in situations of immediate danger, a perpetrator of domestic violence to vacate the residence of the
victim or person at risk for a sufficient period of time and to prohibit the perpetrator from entering the residence of or
contacting the victim or person at risk. Measures taken pursuant to this article shall give priority to the safety of victims
or persons at risk.

Article 53 - Restraining or protection orders

1 Parties shall take the necessary legislative or other measures to ensure that appropriate restraining or protection
orders are available to victims of all forms of violence covered by the scope of this Convention.
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2 Parties shall take the necessary legislative or other measures to ensure that the restraining or protection orders
referred to in paragraph 1 are:

— available for immediate protection and without undue financial or administrative burdens placed on the

victim;

— issued for a specified period or until modified or discharged;

— where necessary, issued on an ex parte basis which has immediate effect;

— available irrespective of, or in addition to, other legal proceedings;

— allowed to be introduced in subsequent legal proceedings.

3 Parties shall take the necessary legislative or other measures to ensure that breaches of restraining or protection
orders issued pursuant to paragraph 1 shall be subject to effective, proportionate and dissuasive criminal or other legal
sanctions.

Article 54 - Investigations and evidence

Parties shall take the necessary legislative or other measures to ensure that, in any civil or criminal proceedings,
evidence relating to the sexual history and conduct of the victim shall be permitted only when it is relevant and
necessary.

Article 55 - Ex parte and ex officio proceedings

1 Parties shall ensure that investigations into or prosecution of offences established in accordance with Articles 35, 36,
37, 38 and 39 of this Convention shall not be wholly dependant upon a report or complaint filed by a victim if the
offence was committed in whole or in part on its territory, and that the proceedings may continue even if the victim
withdraws her or his statement or complaint.

2 Parties shall take the necessary legislative or other measures to ensure, in accordance with the conditions provided
for by their internal law, the possibility for governmental and non-governmental organisations and domestic violence
counsellors to assist and/or support victims, at their request, during investigations and judicial proceedings concerning
the offences established in accordance with this Convention.

Article 56 — Measures of protection

1 Parties shall take the necessary legislative or other measures to protect the rights and interests of victims, including
their special needs as witnesses, at all stages of investigations and judicial proceedings, in particular by:
a providing for their protection, as well as that of their families and witnesses, from intimidation, retaliation
and repeat victimisation;
b ensuring that victims are informed, at least in cases where the victims and the family might be in danger,
when the perpetrator escapes or is released temporarily or definitively;
¢ informing them, under the conditions provided for by internal law, of their rights and the services at their
disposal and the follow-up given to their complaint, the charges, the general progress of the investigation or
proceedings, and their role therein, as well as the outcome of their case;
d enabling victims, in a manner consistent with the procedural rules of internal law, to be heard, to supply
evidence and have their views, needs and concerns presented, directly or through an intermediary, and
considered;
e providing victims with appropriate support services so that their rights and interests are duly presented and
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taken into account;

f ensuring that measures may be adopted to protect the privacy and the image of the victim;

g ensuring that contact between victims and perpetrators within court and law enforcement agency premises
is avoided where possible;

h providing victims with independent and competent interpreters when victims are parties to proceedings or
when they are supplying evidence;

i enabling victims to testify, according to the rules provided by their internal law, in the courtroom without
being present or at least without the presence of the alleged perpetrator, notably through the use of
appropriate communication technologies, where available.

2 A child victim and child witness of violence against women and domestic violence shall be afforded, where appropriate,
special protection measures taking into account the best interests of the child.

Article 57 - Legal aid

Parties shall provide for the right to legal assistance and to free legal aid for victims under the conditions provided by
their internal law.

Article 58 - Statute of limitation

Parties shall take the necessary legislative and other measures to ensure that the statute of limitation for initiating any
legal proceedings with regard to the offences established in accordance with Articles 36, 37, 38 and 39 of this
Convention, shall continue for a period of time that is sufficient and commensurate with the gravity of the offence in
question, to allow for the efficient initiation of proceedings after the victim has reached the age of majority.

Chapter VIl - Migration and asylum

Article 59 - Residence status

1 Parties shall take the necessary legislative or other measures to ensure that victims whose residence status depends
on that of the spouse or partner as recognised by internal law, in the event of the dissolution of the marriage or the
relationship, are granted in the event of particularly difficult circumstances, upon application, an autonomous residence
permit irrespective of the duration of the marriage or the relationship. The conditions relating to the granting and
duration of the autonomous residence permit are established by internal law.

2 Parties shall take the necessary legislative or other measures to ensure that victims may obtain the suspension of
expulsion proceedings initiated in relation to a residence status dependent on that of the spouse or partner as
recognised by internal law to enable them to apply for an autonomous residence permit.

3 Parties shall issue a renewable residence permit to victims in one of the two following situations, or in both:
a where the competent authority considers that their stay is necessary owing to their personal situation;
b where the competent authority considers that their stay is necessary for the purpose of their co-operation

with the competent authorities in investigation or criminal proceedings.

4 Parties shall take the necessary legislative or other measures to ensure that victims of forced marriage brought into
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another country for the purpose of the marriage and who, as a result, have lost their residence status in the country
where they habitually reside, may regain this status.

Article 60 - Gender-based asylum claims

1 Parties shall take the necessary legislative or other measures to ensure that gender-based violence against women
may be recognised as a form of persecution within the meaning of Article 1, A (2), of the 1951 Convention relating to
the Status of Refugees and as a form of serious harm giving rise to complementary/subsidiary protection.

2 Parties shall ensure that a gender-sensitive interpretation is given to each of the Convention grounds and that where
it is established that the persecution feared is for one or more of these grounds, applicants shall be granted refugee
status according to the applicable relevant instruments.

3 Parties shall take the necessary legislative or other measures to develop gender-sensitive reception procedures and
support services for asylum-seekers as well as gender guidelines and gender-sensitive asylum procedures, including
refugee status determination and application for international protection.

Article 61 — Non-refoulement

1 Parties shall take the necessary legislative or other measures to respect the principle of non-refoulement in accordance
with existing obligations under international law.

2 Parties shall take the necessary legislative or other measures to ensure that victims of violence against women who
are in need of protection, regardless of their status or residence, shall not be returned under any circumstances to any
country where their life would be at risk or where they might be subjected to torture or inhuman or degrading treatment
or punishment.

Chapter VIl - International co-operation

Article 62 — General principles

1 Parties shall co-operate with each other, in accordance with the provisions of this Convention, and through the
application of relevant international and regional instruments on co-operation in civil and criminal matters, arrangements
agreed on the basis of uniform or reciprocal legislation and internal laws, to the widest extent possible, for the purpose
of:

a preventing, combating and prosecuting all forms of violence covered by the scope of this Convention;

b protecting and providing assistance to victims;

¢ investigations or proceedings concerning the offences established in accordance with this Convention;

d enforcing relevant civil and criminal judgments issued by the judicial authorities of Parties, including

protection orders.

2 Parties shall take the necessary legislative or other measures to ensure that victims of an offence established in

accordance with this Convention and committed in the territory of a Party other than the one where they reside may
make a complaint before the competent authorities of their State of residence.
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3 If a Party that makes mutual legal assistance in criminal matters, extradition or enforcement of civil or criminal
judgments imposed by another Party to this Convention conditional on the existence of a treaty receives a request for
such legal co-operation from a Party with which it has not concluded such a treaty, it may consider this Convention to
be the legal basis for mutual legal assistance in criminal matters, extradition or enforcement of civil or criminal judgments
imposed by the other Party in respect of the offences established in accordance with this Convention.

4 Parties shall endeavour to integrate, where appropriate, the prevention and the fight against violence against women
and domestic violence in assistance programmes for development provided for the benefit of third States, including by
entering into bilateral and multilateral agreements with third States with a view to facilitating the protection of victims
in accordance with Article 18, paragraph 5.

Article 63 - Measures relating to persons at risk

When a Party, on the basis of the information at its disposal, has reasonable grounds to believe that a person is at
immediate risk of being subjected to any of the acts of violence referred to in Articles 36, 37, 38 and 39 of this
Convention on the territory of another Party, the Party that has the information is encouraged to transmit it without
delay to the latter for the purpose of ensuring that appropriate protection measures are taken. Where applicable, this
information shall include details on existing protection provisions for the benefit of the person at risk.

Article 64 - Information

1 The requested Party shall promptly inform the requesting Party of the final result of the action taken under this
chapter. The requested Party shall also promptly inform the requesting Party of any circumstances which render
impossible the carrying out of the action sought or are likely to delay it significantly.

2 A Party may, within the limits of its internal law, without prior request, forward to another Party information obtained
within the framework of its own investigations when it considers that the disclosure of such information might assist
the receiving Party in preventing criminal offences established in accordance with this Convention or in initiating or
carrying out investigations or proceedings concerning such criminal offences or that it might lead to a request for co-
operation by that Party under this chapter.

3 A Party receiving any information in accordance with paragraph 2 shall submit such information to its competent

authorities in order that proceedings may be taken if they are considered appropriate, or that this information may be
taken into account in relevant civil and criminal proceedings.

Article 65 - Data Protection

Personal data shall be stored and used pursuant to the obligations undertaken by the Parties under the Convention for
the Protection of Individuals with regard to Automatic Processing of Personal Data (ETS No. 108).
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Chapter IX - Monitoring mechanism

Article 66 — Group of experts on action against violence against women and
domestic violence

1 The Group of experts on action against violence against women and domestic violence (hereinafter referred to as
“GREVIO”) shall monitor the implementation of this Convention by the Parties.

2 GREVIO shall be composed of a minimum of 10 members and a maximum of 15 members, taking into account a
gender and geographical balance, as well as multidisciplinary expertise. Its members shall be elected by the Committee
of the Parties from among candidates nominated by the Parties for a term of office of four years, renewable once, and
chosen from among nationals of the Parties.

3 The initial election of 10 members shall be held within a period of one year following the entry into force of this
Convention. The election of 5 additional members shall be held following the 25th ratification or accession.

4 The election of the members of GREVIO shall be based on the following principles:
a they shall be chosen according to a transparent procedure from among persons of high moral character,
known for their recognised competence in the fields of human rights, gender equality, violence against
women and domestic violence, or assistance to and protection of victims, or having demonstrated
professional experience in the areas covered by this Convention;
b no two members of GREVIO may be nationals of the same State;
¢ they should represent the main legal systems;
d they should represent relevant actors and agencies in the field of violence against women and domestic
violence;
e they shall sit in their individual capacity and shall be independent and impartial in the exercise of their
functions, and shall be available to carry out their duties in an effective manner.

5 The election procedure of the members of GREVIO shall be determined by the Committee of Ministers of
the Council of Europe, after consulting with and obtaining the unanimous consent of the Parties, within a
period of six months following the entry into force of this Convention.

6 GREVIO shall adopt its own rules of procedure.

7 Members of GREVIO, and other members of delegations carrying out the country visits as set forth in Article 68,
paragraphs 9 and 14, shall enjoy the privileges and immunities established in the appendix to this Convention.

Article 67 - Committee of the Parties

1 The Committee of the Parties shall be composed of the representatives of the Parties to the Convention.

2 The Committee of the Parties shall be convened by the Secretary General of the Council of Europe. Its first meeting
shall be held within a period of one year following the entry into force of this Convention in order to elect the members
of GREVIO. It shall subsequently meet whenever one third of the Parties, the President of the Committee of the Parties
or the Secretary General so requests.
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3 The Committee of the Parties shall adopt its own rules of procedure.

Article 68 - Procedure

1 Parties shall submit to the Secretary General of the Council of Europe, based on a questionnaire prepared by
GREVIO, a report on legislative and other measures giving effect to the provisions of this Convention, for consideration
by GREVIO.

2 GREVIO shall consider the report submitted in accordance with paragraph 1 with the representatives of the Party
concerned.

3 Subsequent evaluation procedures shall be divided into rounds, the length of which is determined by GREVIO. At the
beginning of each round GREVIO shall select the specific provisions on which the evaluation procedure shall be based
and send out a questionnaire.

4 GREVIO shall define the appropriate means to carry out this monitoring procedure. It may in particular adopt a
questionnaire for each evaluation round, which shall serve as a basis for the evaluation procedure of the implementation
by the Parties. This questionnaire shall be addressed to all Parties. Parties shall respond to this questionnaire, as well
as to any other request of information from GREVIO.

5 GREVIO may receive information on the implementation of the Convention from non-governmental organisations and
civil society, as well as from national institutions for the protection of human rights.

6 GREVIO shall take due consideration of the existing information available from other regional and international
instruments and bodies in areas falling within the scope of this Convention.

7 When adopting a questionnaire for each evaluation round, GREVIO shall take due consideration of the existing data
collection and research in the Parties as referred to in Article 11 of this Convention.

8 GREVIO may receive information on the implementation of the Convention from the Council of Europe Commissioner
for Human Rights, the Parliamentary Assembly and relevant specialised bodies of the Council of Europe, as well as
those established under other international instruments. Complaints presented to these bodies and their outcome will
be made available to GREVIO.

9 GREVIO may subsidiarily organise, in colloperation with the national authorities and with the assistance of independent
national experts, country visits, if the information gained is insufficient or in cases provided for in paragraph 14. During
these visits, GREVIO may be assisted by specialists in specific fields.

10 GREVIO shall prepare a draft report containing its analysis concerning the implementation of the provisions on
which the evaluation is based, as well as its suggestions and proposals concerning the way in which the Party concerned
may deal with the problems which have been identified. The draft report shall be transmitted for comments to the Party
which undergoes the evaluation. Its comments shall be taken into account by GREVIO when adopting its report.

11 On the basis of all the information received and the comments by the Parties, GREVIO shall adopt its report and

conclusions concerning the measures taken by the Party concerned to implement the provisions of this Convention.
This report and the conclusions shall be sent to the Party concerned and to the Committee of the Parties. The report
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and conclusions of GREVIO shall be made public as from their adoption, together with eventual comments by the Party
concerned.

12 Without prejudice to the procedure of paragraphs 1 to 8, the Committee of the Parties may adopt, on the basis of
the report and conclusions of GREVIO, recommendations addressed to this Party (a) concerning the measures to be
taken to implement the conclusions of GREVIO, if necessary setting a date for submitting information on their
implementation, and (b) aiming at promoting co-operation with that Party for the proper implementation of this
Convention.

13 If GREVIO receives reliable information indicating a situation where problems require immediate attention to prevent
or limit the scale or number of serious violations of the Convention, it may request the urgent submission of a special
report concerning measures taken to prevent a serious, massive or persistent pattern of violence against women.

14 Taking into account the information submitted by the Party concerned, as well as any other reliable information
available to it, GREVIO may designate one or more of its members to conduct an inquiry and to report urgently to
GREVIO. Where warranted and with the consent of the Party, the inquiry may include a visit to its territory.

15 After examining the findings of the inquiry referred to in paragraph 14, GREVIO shall transmit these findings to the

Party concerned and, where appropriate, to the Committee of the Parties and the Committee of Ministers of the
Council of Europe together with any comments and recommendations.

Article 69 - General recommendations

GREVIO may adopt, where appropriate, general recommendations on the implementation of this Convention.

Article 70 - Parliamentary involvement in monitoring

1 National parliaments shall be invited to participate in the monitoring of the measures taken for the implementation of
this Convention.

2 Parties shall submit the reports of GREVIO to their national parliaments.

3 The Parliamentary Assembly of the Council of Europe shall be invited to regularly take stock of the implementation of
this Convention.

Chapter X - Relationship with other international instru-
ments

Article 71 - Relationship with other international instruments

1 This Convention shall not affect obligations arising from other international instruments to which Parties to this
Convention are Parties or shall become Parties and which contain provisions on matters governed by this Convention.

2 The Parties to this Convention may conclude bilateral or multilateral agreements with one another on the matters
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dealt with in this Convention, for purposes of supplementing or strengthening its provisions or facilitating the application
of the principles embodied in it.

Chapter Xl - Amendments to the Convention

Article 72 - Amendments

1 Any proposal for an amendment to this Convention presented by a Party shall be communicated to the Secretary
General of the Council of Europe and forwarded by her or him to the member States of the Council of Europe, any
signatory, any Party, the European Union, any State invited to sign this Convention in accordance with the provisions
of Article 75, and any State invited to accede to this Convention in accordance with the provisions of Article 76.

2 The Committee of Ministers of the Council of Europe shall consider the proposed amendment and, after having
consulted the Parties to this Convention that are not members of the Council of Europe, may adopt the amendment by
the majority provided for in Article 20.d of the Statute of the Council of Europe.

3 The text of any amendment adopted by the Committee of Ministers in accordance with paragraph 2 shall be forwarded
to the Parties for acceptance.

4 Any amendment adopted in accordance with paragraph 2 shall enter into force on the first day of the month following

the expiration of a period of one month after the date on which all Parties have informed the Secretary General of their
acceptance.

Chapter Xll - Final clauses

Article 73 - Effects of this Convention

The provisions of this Convention shall not prejudice the provisions of internal law and binding international instruments
which are already in force or may come into force, under which more favourable rights are or would be accorded to
persons in preventing and combating violence against women and domestic violence.

Article 74 - Dispute settlement
1 The Parties to any dispute which may arise concerning the application or interpretation of the provisions of this
Convention shall first seek to resolve it by means of negotiation, conciliation, arbitration or by any other methods of

peaceful settlement accepted by mutual agreement between them.

2 The Committee of Ministers of the Council of Europe may establish procedures of settlement to be available for use
by the Parties in dispute if they should so agree.

Article 75 - Signature and entry into force

1 This Convention shall be open for signature by the member States of the Council of Europe, the nonZmember States
which have participated in its elaboration and the European Union.
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2 This Convention is subject to ratification, acceptance or approval. Instruments of ratification, acceptance or approval
shall be deposited with the Secretary General of the Council of Europe.

3 This Convention shall enter into force on the first day of the month following the expiration of a period of three months
after the date on which 10 signatories, including at least 8 member States of the Council of Europe, have expressed
their consent to be bound by the Convention in accordance with the provisions of paragraph 2.

4 In respect of any State referred to in paragraph 1 or the European Union, which subsequently expresses its consent
to be bound by it, the Convention shall enter into force on the first day of the month following the expiration of a period
of three months after the date of the deposit of its instrument of ratification, acceptance or approval.

Article 76 — Accession to the Convention

1 After the entry into force of this Convention, the Committee of Ministers of the Council of Europe may, after consultation
of the Parties to this Convention and obtaining their unanimous consent, invite any non-member State of the Council
of Europe, which has not participated in the elaboration of the Convention, to accede to this Convention by a decision
taken by the majority provided for in Article 20.d of the Statute of the Council of Europe, and by unanimous vote of the
representatives of the Parties entitled to sit on the Committee of Ministers.

2 In respect of any acceding State, the Convention shall enter into force on the first day of the month following the
expiration of a period of three months after the date of deposit of the instrument of accession with the Secretary
General of the Council of Europe.

Article 77 - Territorial application

1 Any State or the European Union may, at the time of signature or when depositing its instrument of ratification,
acceptance, approval or accession, specify the territory or territories to which this Convention shall apply.

2 Any Party may, at any later date, by a declaration addressed to the Secretary General of the Council of Europe,
extend the application of this Convention to any other territory specified in the declaration and for whose international
relations it is responsible or on whose behalf it is authorised to give undertakings. In respect of such territory, the
Convention shall enter into force on the first day of the month following the expiration of a period of three months after
the date of receipt of such declaration by the Secretary General.

3 Any declaration made under the two preceding paragraphs may, in respect of any territory specified in such
declaration, be withdrawn by a notification addressed to the Secretary General of the Council of Europe. The withdrawal

shall become effective on the first day of the month following the expiration of a period of three months after the date
of receipt of such notification by the Secretary General.

Article 78 — Reservations

1 No reservation may be made in respect of any provision of this Convention, with the exceptions provided for in
paragraphs 2 and 3.

2 Any State or the European Union may, at the time of signature or when depositing its instrument of ratification,
acceptance, approval or accession, by a declaration addressed to the Secretary General of the Council of Europe,
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declare that it reserves the right not to apply or to apply only in specific cases or conditions the provisions laid down
in:

— Article 30, paragraph 2;

— Article 44, paragraphs 1.e, 3 and 4;

— Article 55, paragraph 1 in respect of Article 35 regarding minor offences;
— Article 58 in respect of Articles 37, 38 and 39;

— Article 59.

3 Any State or the European Union may, at the time of signature or when depositing its instrument of ratification,
acceptance, approval or accession, by a declaration addressed to the Secretary General of the Council of Europe,
declare that it reserves the right to provide for non-criminal sanctions, instead of criminal sanctions, for the behaviours
referred to in Articles 33 and 34.

4 Any Party may wholly or partly withdraw a reservation by means of a declaration addressed to the Secretary General
of the Council of Europe. This declaration shall become effective as from its date of receipt by the Secretary General.

Article 79 - Validity and review of reservations

1 Reservations referred to in Article 78, paragraphs 2 and 3, shall be valid for a period of five years from the day of the
entry into force of this Convention in respect of the Party concerned. However, such reservations may be renewed for
periods of the same duration.

2 Eighteen months before the date of expiry of the reservation, the Secretariat General of the Council of Europe shall
give notice of that expiry to the Party concerned. No later than three months before the expiry, the Party shall notify the
Secretary General that it is upholding, amending or withdrawing its reservation. In the absence of a notification by the
Party concerned, the Secretariat General shall inform that Party that its reservation is considered to have been extended
automatically for a period of six months. Failure by the Party concerned to notify its intention to uphold or modify its
reservation before the expiry of that period shall cause the reservation to lapse.

3 If a Party makes a reservation in conformity with Article 78, paragraphs 2 and 3, it shall provide, before its renewal or
upon request, an explanation to GREVIO, on the grounds justifying its continuance.

Article 80 - Denunciation

1 Any Party may, at any time, denounce this Convention by means of a notification addressed to the Secretary General
of the Council of Europe.

2 Such denunciation shall become effective on the first day of the month following the expiration of a period of three
months after the date of receipt of the notification by the Secretary General.

Article 81 - Notification

The Secretary General of the Council of Europe shall notify the member States of the Council of Europe, the nonf
member States which have participated in its elaboration, any signatory, any Party, the European Union, and any State

invited to accede to this Convention of:
)
Program Platform -Youth Work and Gender Perspecitves
[



a any signature;

b the deposit of any instrument of ratification, acceptance, approval or accession;

¢ any date of entry into force of this Convention in accordance with Articles 75 and 76;

d any amendment adopted in accordance with Article 72 and the date on which such an amendment enters
into force;

e any reservation and withdrawal of reservation made in pursuance of Article 78;

f any denunciation made in pursuance of the provisions of Article 80; g any other act, notification or
communication relating to this Convention.

In witness whereof the undersigned, being duly authorised thereto, have signed this Convention.

Done at [Istanbul], this [11th] day of [May 2011], in English and in French, both texts being equally authentic, in a single
copy which shall be deposited in the archives of the Council of Europe. The Secretary General of the Council of Europe
shall transmit certified copies to each member State of the Council of Europe, to the non-member States which have
participated in the elaboration of this Convention, to the European Union and to any State invited to accede to this
Convention.

Appendix - Privileges and immunities (Article 66)

1 This appendix shall apply to the members of GREVIO mentioned in Article 66 of the Convention, as well as to other
members of the country visit delegations. For the purpose of this appendix, the term “other members of the country
visit delegations” shall include the independent national experts and the specialists mentioned in Article 68, paragraph
9, of the Convention, staff members of the Council of Europe and interpreters employed by the Council of Europe
accompanying GREVIO during its country visits.

2 The members of GREVIO and the other members of the country visit delegations shall, while exercising their functions
relating to the preparation and the carrying out of country visits, as well as the follow-up thereto, and travelling in
connection with those functions, enjoy the following privileges and immunities:

a immunity from personal arrest or detention and from seizure of their personal baggage, and immunity from
legal process of every kind in respect of words spoken or written and all acts performed by them in their
official capacity;

b exemption from any restrictions on their freedom of movement on exit from and return to their country of
residence, and entry into and exit from the country in which they exercise their functions, and from alien
registration in the country which they are visiting or through which they are passing in the exercise of their
functions.

3 In the course of journeys undertaken in the exercise of their functions, the members of GREVIO and the other
members of the country visit delegations shall, in the matter of customs and exchange control, be accorded the same
facilities as those accorded to representatives of foreign governments on temporary official duty.

4 The documents relating to the evaluation of the implementation of the Convention carried by members of GREVIO
and other members of the country visit delegations shall be inviolable insofar as they concern the activity of GREVIO.
No stoppage or censorship shall be applied to the official correspondence of GREVIO or to official communications of
members of GREVIO and other members of the country visit delegations.
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5 In order to secure for the members of GREVIO and the other members of the country visit delegations complete
freedom of speech and complete independence in the discharge of their duties, the immunity from legal process in
respect of words spoken or written and all acts done by them in discharging their duties shall continue to be accorded,
notwithstanding that the persons concerned are no longer engaged in the discharge of such duties.

6 Privileges and immunities are granted to the persons mentioned in paragraph 1 of this appendix in order to safeguard
the independent exercise of their functions in the interests of GREVIO and not for their personal benefit. The waiver of
immunities of the persons mentioned in paragraph 1 of this appendix shall be made by the Secretary General of the
Council of Europe in any case where, in his or her opinion, the immunity would impede the course of justice and where
it can be waived without prejudice to the interests of GREVIO.
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Chapter 6

Laws & Regulations on
Gender Based Issues “Serbia”




Krivicni zakonik
Clan 114

.....

Zlostavljao;
Nasilje u porodici

Clan 194

(1) Ko primenom nasilja, pretnjom da ¢e napasti na Zivot
ili telo, drskim ili bezobzirnim ponasanjem ugrozava
spokojstvo, teletsni integritet ili duSevno stanje ¢lana
svoje porodice, kazni¢e se zatvorom od tri meseca do tri
godine.

(2) Ako je priizvrSenju dela iz stava 1. ovog ¢lana kori§¢eno
oruzje, opasno orude ili drugo sredstvo podobno da telo
tesko povredi ili zdravlje teSko narusi, ucinilac ¢e se kazniti
zatvorom od Sest meseci do pet godina.

(3) Ako je usled delaiz st. 1. i 2. ovog €lana nastupila teSka
telesna povreda ili teSko naruSavanje zdravlja ili su
ucinjena prema maloletnom licu, ucinilac ¢e se kazniti
zatvorom od dve do deset godina.

(4) Ako je usled dela iz st. 1, 2. i 3. ovog €lana nastupila
smrt ¢lana porodice, ucinilac ¢e se kazniti zatvorom od tri
do petnaest godina.

(5) Ko prekrsi mere zastite od nasilja u porodici koje mu je
sud odredio na osnovu zakona kojim se ureduju porodicni
odnosi, kaznice se zatvorom od tri meseca do tri godine i
nov€anom kaznom.

ENGLISH TRANSLATION

Criminal code

Article 114
9) causes death of a child or pregnant woman;

10) causes death of a member of his family whom he
previously abused;

Domestic Violence
Article 194

(1) Whoever by use of violence, threat of attacks against
life or body, insolent or ruthless behaviour endangers the
tranquillity, physical integrity or mental condition of a
member of his family, shall be punished with imprisonment
of three months to three years.

(2) If in committing the offence specified in paragraph 1 of
this Article weapons, dangerous implements or other
means suitable to inflict serious injury to body or seriously
impair health are used, the offender shall be punished
with imprisonment from six months to five years.

(3) If the offence specified in paragraphs 1 and 2 of this
Article results in grievous bodily harm or serious health
impairment or if committed against a minor, the offender
shall be punished with imprisonment from two to ten
years.

(4) If the offence specified in paragraphs 1, 2 and 3 of this
Article results in death of a family member, the offender
shall be punished with imprisonment from three to fifteen
years,

(5) Whoever violates a measure against domestic violence
that was imposed on them by the court in accordance
with the law shall be punished with imprisonment from
three months to three years and a fine.
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Porodic¢ni zakon

Nasilje u porodici
Clan 10
(1) Zabranjeno je nasilje u porodici.

(2) Svako ima, u skladu sa zakonom, pravo na zastitu od
nasilja u porodici.

Deveti deo

ZASTITA OD NASILJA U PORODICI
Nasilje u porodici

Clan 197

(1) Nasilie u porodici, u smislu ovog zakona, jeste
ponasanje kojim jedan C&lan porodice ugrozava telesni
integritet, dusevno zdravlje ili spokojstvo drugog Clana
porodice.

(2) Nasiljem u porodici, u smislu stava 1 ovog c¢lana,
smatra se narocito:

1. nanos$enije ili poku$aj nanoSenja telesne povrede;

2. izazivanje straha pretnjom ubistva ili nano$enja telesne
povrede Clanu porodice ili njemu bliskom licu;

3. prisiljavanje na seksualni odnos;

4. navodenje na seksualni odnos ili seksualni odnos sa
licem koje nije navrSilo 14. godinu zivota ili nemoc¢nim
licem;

5. ograni¢avanje slobode kretanja ili komuniciranja sa
trecim licima;

6. vredanje, kao i svako drugo drsko, bezobzirno i
zlonamerno ponasanije.

@) Clanovima porodice u smislu stava 1 ovog ¢&lana
smatraju se:

1. supruznici ili bivSi supruznici;

2. deca, roditelji i ostali krvni srodnici, te lica u tazbinskom
ili adoptivnom srodstvu, odnosno lica koja vezuje
hraniteljstvo;
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ENGLISH TRANSLATION

Family Law

Domestic violence
Article 10

(1) Violence in the family is prohibited.

(2) Everyone has, in accordance with the law, the right to
protection against domestic violence.

Ninth part

PROTECTION FROM DOMESTIC
VIOLENCE

Domestic violence
Article 197

(1) Domestic violence, for the purposes of this law, is the
behavior that one family member is endangering the
physical integrity, mental health or the tranquility of
another family member.

(2) Domestic violence within the meaning of paragraph 1
of this Article shall be considered in particular:

1. applying or attempting to inflict bodily injury;

2. provoking fear by threatening to kill or causing bodily
injury to a family member or close to him;

3. forcing sexual intercourse;

4. reference to sexual intercourse or sexual intercourse
with a person who has not reached the age of 14 years or
an impotent person;

5. Restricting the freedom of movement or communication
with third parties;

6. insult, as well as any other insane, reckless and
malicious behavior.

(3) Family members within the meaning of paragraph 1 of
this Article shall be considered as:

1. spouses or ex-spouses;

2. children, parents and other blood relatives, as well as
persons in a tax or adoption affiliation, or a person who
connects foster care;



3. lica koja zive ili su zivela u istom porodi€nom
domacdinstvu;

4.vanbracni partneriili bivsi vanbrac¢ni partneri;porodi¢nom
domacinstvu.

5. lica koja su medusobno bila ili su jo§ uvek u emotivno;j
ili seksualnoj vezi, odnosno koja imaju zajedni¢ko dete ili
je dete na putu da bude rodeno, iako nikada nisu zivela u
istom porodi¢nom domacinstvu.

Mere zastite

Clan 198

(1) Protiv ¢lana porodice koiji vrsi nasilje sud moze odrediti
jednu ili viSe mera zastite od nasilja u porodici, kojom se
privremeno zabranjuje ili ograniCava odrzavanje li¢nih
odnosa sa drugim ¢lanom porodice.

(2) Mere zastite od nasilja u porodici jesu:

1. izdavanje naloga za iseljenje iz porodi¢nog stana ili
kuée, bez obzira na pravo svojine odnosno zakupa
nepokretnosti;

2. izdavanje naloga za useljenje u porodicni stan ili kucu,
bez obziranapravo svojine odnosno zakupa nepokretnosti;
3. zabrana priblizavanja &lanu porodice na odredeno;j
udaljenosti;

4. zabrana pristupa u prostor oko mesta stanovanja ili
mesta rada ¢lana porodice;

5. zabrana daljeg uznemiravanja ¢lana porodice.

(3) Mera zastite od nasilja u porodici moze trajati najvisSe
godinu dana.

(4) Vreme provedeno u pritvoru kao i svako liSenje slobode
u vezi s krivicnim delom odnosno prekr§ajem uracunava
se u vreme trajanja mere zastite od nasilja u porodici.

Produzavanje mere zastite

Clan 199

Mera zastite od nasilja u porodici moZe se produzavati
sve dok ne prestanu razlozi zbog kojih je mera bila
odredena.

ENGLISH TRANSLATION

3. persons living or living in the same family household;
4. extramarital partners or former extra-marital partners;
5. persons who were, or are still, in an emotional or sexual
relationship, or who have a common child or a child on
their way to be born, although they have never lived in the
same family household.

Measures of protection
Article 198

(1) A court may determine one or more measures against
domestic violence against a violent family member,
temporarily prohibiting or restricting the maintenance of
personal relationships with another member of the family.

(2) Measures of protection against domestic violence are:
1. issue an eviction order from a family apartment or a
home, regardless of the right of ownership or lease of
immovable property;

2. issue an order for moving into a family apartment or
house, regardless of the right of ownership or lease of
immovable property;

3. prohibition of approaching a member of the family at a
certain distance;

4. prohibition of access to the place of residence or place
of work of a member of the family;

5. Prohibition of further harassment of a family member.

(3) The measure of protection against domestic violence
may last for a maximum of one year.

(4) The time spent in detention as well as any deprivation
of liberty in connection with a criminal offense or offense
shall be counted during the duration of the measure of
protection against domestic violence.

Extension of the protection measure

Article 199

The measure of protection against domestic violence can
be extended until the reasons for which the measure has
been determined are not terminated.

L
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Prestanak mere zastite

Clan 200

Mera zastite od nasilja u porodici moze prestati pre isteka
vremena trajanja ako prestanu razlozi zbog kojih je mera
bila odredena.

7. Postupak u sporu za zastitu od nasilja u porodiciMesna
nadleznost

Clan 283

U sporu za zastitu od nasilja u porodici mesno je nadlezan,
pored suda ops$te mesne nadleznosti, i sud na Cijem
podruCju ima prebivaliSte, odnosno boraviste c¢lan
porodice prema kome je nasilje izvrSeno.

Pokretanje postupka

Clan 284

(1) Postupak u sporu za zastitu od nasilja u porodici
pokrece se tuzbom.

(2) Tuzbu za odredivanje mere zastite od nasilja u porodici,
kao i za produzenje mere zastite od nasilja u porodici,
mogu podneti: €lan porodice prema kome je nasilje
izvrSeno, njegov zakonski zastupnik, javni tuzilac i organ
starateljstva.

(8) Tuzbu za prestanak mere zastite od nasilja u porodici
moze podneti ¢lan porodice protiv koga je mera odredena.

Narogéita hitnost postupka

Clan 285

(1) Postupak u sporu za zastitu od nasilja u porodici
narocito je hitan.
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Termination of the protection measure

Article 200

A measure of protection against domestic violence may
cease before the expiration date if the reasons for which
the measure has been determined are no longer valid.

7. Procedure in the dispute to protect against domestic
violence

committed.Local jurisdiction

Article 283

In the dispute for the protection against domestic violence,
the competent court, in addition to the court of general
jurisdiction, is also a member of the court in whose area
the residence or residence is a member of the family
where the violence was committed.

Starting a procedure
Article 284

(1) The proceedings in the dispute for protection against
domestic violence shall be initiated by a lawsuit.

(2) A complaint for determining the measure of protection
against domestic violence, as well as for extending the
measure of protection against domestic violence, may be
submitted by: the member of the family where the violence
was committed, his legal representative, the public
prosecutor and the guardianship authority.

(3) A complaint for the termination of the measure of
protection against domestic violence may be submitted
by a member of the family against whom the measure has
been determined.

Particularly urgency of procedure

Article 285

(1) The procedure in the dispute to protect against
domestic violence is particularly urgent.



(2) Prvo rociSte zakazuje se tako da se odrzi u roku od
osam dana od dana kada je tuzba primljena u sudu.

(3) Drugostepeni sud duzan je da donese odluku u roku od
15 dana od dana kada mu je dostavljena zalba.

Organ starateljstva

Clan 286

Ako organ starateljstva nije pokrenuo postupak u sporu za
zastitu od nasilja u porodici, sud moze zatraziti od organa
starateljstva da pruzi pomo¢ u pribavljanju potrebnih
dokaza i daiznese svoje misljenje o svrsishodnosti trazene
mere.

Odstupanje od nacela dispozicije
Clan 287

(1) Sud nije vezan granicama tuzbenog zahteva za zastitu
od nasilja u porodici.

(2) Sud moze odrediti i meru zastite od nasilja u porodici
koja nije trazena ako oceni da se takvom merom najbolje
postize zastita.

Dejstvo zalbe

Clan 288

Zalba ne zadrzava izvrSenje presude o odredivanju ili
produzenju mere zastite od nasilja u porodici.

ENGLISH TRANSLATION

(2) The first hearing shall be scheduled so as to be held
within eight days from the day the lawsuit was received in
court.

(3) The second instance court shall be obliged to make a
decision within 15 days from the day when the appeal was
filed.

Guardianship authority

Article 286

If the guardianship authority has not initiated proceedings
in the dispute to protect against domestic violence, the
court may ask the guardianship authority to provide
assistance in obtaining the necessary evidence and to
give its opinion on the merits of the requested measure.

Deviation from the disposition
principle

Article 287

(1) The court is not bound by the limits of a claim for
protection against domestic violence.

(2) The court may also determine the measure of protection
against domestic violence that is not required if it considers
that such protection is best achieved by protection.

The fact of the appeal

Article 288

The appeal does not stay the execution of a judgment on
the determination or extension of the measure of protection
against domestic violence.
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Evidencija i dokumentacija o nasilju u
porodici

Clan 289

(1) Presudu u sporu za zastitu od nasilja u porodici sud je
duzan da odmah dostavi kako organu starateljstva na Cijoj
teritoriji ima prebivaliSte odnosno boraviste ¢lan porodice
prema kome je nasilje izvrSeno, tako i organu starateljstva
na Cijoj teritoriji ima prebivaliSte odnosno boraviste ¢lan
porodice protiv koga je mera zastite odredena.

(2) Organ starateljstva duzan je da vodi evidenciju i
dokumentaciju kako o licima prema kojima je nasilje
izvrSeno, tako i o licima protiv kojih je odredena mera
zastite.

(8) Nacin vodenja evidencije i dokumentacije propisuje
ministar nadlezan za porodi¢nu zastitu.

Ustav Republike Srbije

Zabrana diskriminacije

Clan 21

Pred Ustavom i zakonom svi su jednaki.

Svako ima pravo na jednaku zakonsku zastitu, bez
diskriminacije.

Zabranjena je svaka diskriminacija, neposredna ili
posredna, po bilo kom osnovu, a narocito po osnovu rase,
pola, nacionalne pripadnosti, drustvenog porekla, rodenja,
veroispovesti, politickog ili drugog uverenja, imovnog
stanja, kulture, jezika, starosti i psihiCkog ili fizickog
invaliditeta.
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Records and documentation on
domestic violence

Article 289

(1) The court shall immediately deliver the judgment in the
dispute for protection against domestic violence to the
guardianship authority in whose territory the place of
residence or residence is located, the member of the
family where the violence was committed, as well as the
guardianship authority in whose territory the family
member is domiciled or domiciled which protection
measure is determined.

(2) The guardianship authority shall be obliged to keep
records and documentation of both the persons against
whom violence was committed and the persons against
whom the protection measure has been determined.

(3) The method of keeping records and documentation
shall be prescribed by the Minister in charge of family
protection.

Constitution of the Republic
of Serbia

Prohibition of Discrimination

Article 21

All are equal before the Constitution and law.

Everyone shall have the right to equal legal protection,
without discrimination.

All direct or indirect discrimination based on any grounds,
particularly on race, sex, national origin, social origin,
birth, religion, political or other opinion, property status,
culture, language, age, mental or physical disability shall
be prohibited.



Ne smatraju se diskriminacijom posebne mere koje
Republika Srbija moze uvesti radi postizanja pune
ravnopravnosti lica ili grupe lica koja su sustinski u
nejednakom poloZzaju sa ostalim gradanima.

Posebna zastita porodice, majke,
samohranog roditelja i deteta

Clan 66

Porodica, majka, samohrani roditelj i dete u Republici
Srbiji uzivaju posebnu zastitu, u skladu sa zakonom.

Majci se pruza posebna podrska i zastita pre i posle
porodaja.

Posebna zastita pruza se deci o kojoj se roditelji ne staraju
i deci koja su ometena u psihickom ili fizickom razvoju.

Deca mlada od 15 godina ne mogu biti zaposlena niti, ako

su mlada od 18 godina, mogu da rade na poslovima
Stetnim po njihovo zdravlje ili moral.

Zakon o radu

5. Zabrana diskriminacije

Clan 18

Zabranjena je neposredna i posredna diskriminacija lica
koja traze zaposlenje, kao i zaposlenih, s obzirom na pol,

rodenje, jezik, rasu, boju koze, starost, trudnodu,
zdravstveno stanje, odnosno invalidnost, nacionalnu
pripadnost, veroispovest, bracni status, porodi¢ne

obaveze, seksualno opredeljenje, politicko ili drugo
uverenje, socijalno poreklo, imovinsko stanje, ¢lanstvo u
politi€kim organizacijama, sindikatima ili neko drugo li¢no
svojstvo.

ENGLISH TRANSLATION

Special measures which the Republic of Serbia may
introduce to achieve full equality of individuals or group of
individuals in a substantially unequal position compared
to other citizens shall not be deemed discrimination.

Special Protection of the Family,
Mother, Single Parent and Child

Article 66

Families, mothers, single parents and any child in the
Republic of Serbia shall enjoy special protection in the
Republic of Serbia in accordance with the law.

Mothers shall be given special support and protection
before and after childbirth.

Special protection shall be provided for children without
parental care and mentally or physically handicapped
children.

Children under 15 years of age may not be employed, nor
may children under 18 years of age be employed at jobs
detrimental to their health or morals.

Labour law

5. Prohibition of discrimination
Article 18

It is forbidden direct and indirect discrimination between
job seekers and employees, with regard to gender, birth,
language, race, skin color, age, pregnancy, health status,
or disability, nationality, religion, marital status, family
responsibilities, sexual orientation, political or other belief,
social background, property, membership in political
organizations, trade unions or some other personal
property.
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Clan 19

Neposredna diskriminacija, u smislu ovog zakona, jeste
svako postupanje uzrokovano nekim od osnova iz ¢lana
18. ovog zakona kojim se lice koje trazi zaposlenje, kao i
zaposleni, stavlja u nepovoljniji polozaj u odnosu na druga
lica u istoj ili sli¢noj situaciji.

Posredna diskriminacija, u smislu ovog zakona, postoji
kada odredena naizgled neutralna odredba, kriterijum ili
praksa stavlja ili bi stavila u nepovoljniji polozaj u odnosu
na druga lica - lice koje trazi zaposlenje, kao i zaposlenog,
zbog odredenog svojstva, statusa, opredeljenja ili uverenja
iz ¢lana 18. ovog zakona.

Clan 20

Diskriminacija iz ¢lana 18. ovog zakona zabranjena je u
odnosu na:

1) uslove za zaposljavanje i izbor kandidata za obavljanje
odredenog posla;

2) uslove rada i sva prava iz radnog odnosa;

3) obrazovanje, osposobljavanje i usavrsavanije;

4) napredovanje na poslu;

5) otkaz ugovora o radu.

Odredbe ugovora o radu kojima se utvrduje diskriminacija
po nekom od osnova iz ¢lana 18. ovog zakona niStave su.

Clan 21

Zabranjeno je uznemiravanje i seksualno uznemiravanje.

Uznemiravanje, u smislu ovog zakona, jeste svako
nezelieno ponasanje uzrokovano nekim od osnova iz
Clana 18. ovog zakona koje ima za cilj ili predstavlja
povredu dostojanstva lica koje trazi zaposlenje, kao i
zaposlenog, a koje izaziva strah ili stvara neprijateljsko,
ponizavajuce ili uvredljivo okruzenije.
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Article 19

Direct discrimination, in the sense of this Law, is any act
caused by some of the grounds referred to in Article 18 of
this Law that puts the person seeking employment as well
as employees in a more unfavorable position than other
persons in the same or similar situation.

Indirect discrimination, for the purposes of this law, exists
when a certain seemingly neutral provision, criterion or
practice puts or puts in a more unfavorable position in
relation to other persons - the person seeking employment
as well as the employee, due to a certain characteristic,
status, determination or belief in Article 18 of this Law.

Article 20

Discrimination under Article 18 of this Law is forbidden in
relation to:

1) conditions for recruitment and selection of candidates
for performing a particular job;

2) working conditions and all rights deriving from
employment;

3) education, training and training;

4) promotion at work;

5) termination of employment contract.

The provisions of the employment contract that determine
discrimination on one of the grounds referred to in Article
18 of this Law are null and void.

Article 21

It is forbidden to harass and sexual harassment.

Harassment, for the purposes of this Law, is any unwanted
behavior caused by any of the grounds referred to in
Article 18 of this Law which is aimed at or constitutes a
violation of the dignity of a person seeking employment as
well as an employee who causes fear or creates an enmity,
degrading or offensive environment.



Seksualno uznemiravanje, u smislu ovog zakona, jeste
svako verbalno, neverbalno ili fizi€ko ponasanje koje ima
za cilj ili predstavlja povredu dostojanstva lica koje trazi
zaposlenje, kao i zaposlenog u sferi polnog zivota, a koje
izaziva strah ili stvara neprijateljsko, ponizavajuce ili
uvredljivo okruzenje.

Clan 22

Ne smatra se diskriminacijom pravljenje razlike, isklju¢enje
ili davanje prvenstva u odnosu na odredeni posao kada je
priroda posla takva ili se posao obavlja u takvim uslovima
da karakteristike povezane sa nekim od osnova iz ¢lana
18. ovog zakona predstavljaju stvarni i odlu€ujuci uslov
obavljanja posla, i da je svrha koja se time zeli postici
opravdana.

Odredbe zakona, opS$teg akta i ugovora o radu koje se
odnose na posebnu =zastitu i pomoé¢ odredenim
kategorijama zaposlenih, a posebno one o zastiti osoba
sa invaliditetom, Zena za vreme porodiljskog odsustva i
odsustva sa rada radi nege deteta, posebne nege deteta,
kao i odredbe koje se odnose na posebna prava roditelja,
usvojitelja, staratelja i hranitelja - ne smatraju se
diskriminacijom.

Clan 23

U slu€ajevima diskriminacije u smislu odredaba ¢l. 18-21.
ovog zakona lice koje trazi zaposlenje, kao i zaposleni,
moze da pokrene pred nadleznim sudom postupak za
naknadu Stete od poslodavca, u skladu sa zakonom.

Ako je u toku postupka tuzilac ucinio verovatnim da je
izvrSena diskriminacija u smislu ovog zakona, teret
dokazivanja da nije bilo ponaSanja koje predstavlja
diskriminaciju je na tuzenom.
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Sexual harassment, for the purposes of this law, is any
verbal, non-verbal or physical behavior that aims or
constitutes a violation of the dignity of a person seeking
employment, as well as a full-time employee who causes
fear or creates an enmity, degrading or offensive
environment.

Article 22

Discrimination shall not be considered making a difference,
excluding or giving priority over a particular job when the
nature of the work is such, or the work is carried out in
such conditions that the characteristics associated with
some of the grounds referred to in Article 18 of this Law
represent a real and decisive condition for the performance
of the work; that the purpose that it wishes to achieve is
justified.

The provisions of the law, the general act and the labor
contracts related to special protection and assistance to
certain categories of employees, in particular those on the
protection of persons with disabilities, women during
maternity leave and absence from work for the care of the
child, special care of the child, relating to the special rights
of parents, adopters, guardians and foster parents - are
not considered discrimination.

Article 23

In cases of discrimination in the sense of the provisions of
Art. 18-21. of this Law, the person seeking employment,
as well as the employee, may initiate proceedings before
the competent court for compensation of damages from
the employer in accordance with the law.

If during the course of the proceedings the prosecutor has
made it probable that discrimination has taken place
within the meaning of this law, the burden of proving that
there has been no conduct constituting discrimination is
on the respondent.



Zakon o sprec¢avanju nasilja
u porodici

| UVODNE ODREDBE

Predmet Zakona

Clan 1

Ovim zakonom ureduje se sprecavanje nasilja u porodici i
postupanje drzavnih organa i ustanova u spre€avanju
nasilia u porodici i pruzanju zastite i podrSke Zrtvama
nasilja u porodici.

Ovaj zakon ne primenjuje se na maloletna lica koja ucine
nasilje u porodici.

Cilj Zakona
Clan 2

Cilj ovog zakona je da na opéti i jedinstven nacin uredi
organizaciju i postupanje drzavnih organa i ustanova i
time omogudi delotvorno spre¢avanije nasilja u porodici i
hitnu, blagovremenu i delotvornu zastitu i podrSku zrtvama
nasilja u porodici.

Sprecavanje nasilja u porodici, ne-
posredna opasnost od nasilja u
porodici, nasilje u porodici

Clan 3

SprecCavanje nasilja u porodici sastoji se od skupa mera
kojima se otkriva da li preti neposredna opasnost od
nasilja u porodici i skupa mera koje se primenjuju kada je
neposredna opasnost otkrivena.

Neposredna opasnost od nasilja u porodici postoji kada iz
ponasanja moguceg ucinioca i drugih okolnosti proizlazi
da je on spreman da u vremenu koje neposredno predstoji
po prvi put ucini ili ponovi nasilje u porodici.
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Law for preventing
domestic violence

| INTRODUCTORY PROVISIONS

Subject of the Law
Article 1

This law regulates the prevention of domestic violence
and the treatment of state authorities and institutions in
preventing domestic violence and providing protection
and support to victims of domestic violence.

This law does not apply to minors who commit domestic
violence.

Objective of the Act
Article 2

The aim of this law is to regulate the organization and
treatment of state organs and institutions in a general and
unique manner and thereby enable effective prevention of
domestic violence and urgent, timely and effective
protection and support to victims of domestic violence.

Preventing domestic violence,
imminent danger of domestic
violence, domestic violence

Article 3

Preventing domestic violence consists of a set of measures
to detect whether a direct threat of domestic violence is
threatened and a set of measures that apply when a direct
danger is detected.

The immediate danger of domestic violence exists when
the behavior of a possible perpetrator and other
circumstances arises that he is ready, in the time
immediately preceding, for the first time, to do or repeat
domestic violence.



Nasilje u porodici, u smislu ovog zakona, jeste akt fiziCkog,
seksualnog, psihi¢kog ili ekonomskog nasilja ucinioca
prema licu sa kojim se ucinilac nalazi u sadasnjem ili
ranijem bracnom ili vanbracnom ili partnerskom odnosu ili
prema licu sa kojim je krvni srodnik u pravoj liniji, a u
pobo¢noj liniji do drugog stepena ili sa kojim je srodnik po
tazbini do drugog stepena ili kome je usvojitelj, usvojenik,

Ziveo u zajedni¢kom domadinstvu.

Primena ovog zakona na odredena
krivi€na dela

Clan 4

Ovaj zakon primenjuje se i na saradnju u spreCavanju
nasilja u porodici (€l. 24-27) u krivicnim postupcima za
krivicna dela:

1) proganjanje (¢lan 138a Krivicnog zakonika);

2) silovanje (€lan 178. Krivicnog zakonika);

3) obljuba nad nemoénim licem (¢lan 179. Krivicnog
zakonika);

4) obljuba nad detetom (Clan 180. Krivicnog zakonika);

5) obljuba zloupotrebom polozaja (¢lan 181. Krivicnog
zakonika);

6) nedozvolijene polne
zakonika);

7) polno uznemiravanje (lan 182a Krivicnog zakonika);

8) podvodenje i omogucavanje vrSenja polnog odnosa
(Clan 183. Krivicnog zakonika);

9) posredovanije u vrSenju prostitucije (Clan 184. Krivicnog
zakonika);

10) prikazivanje, pribavljanje i posedovanje pornografskog
materijala i iskoriS¢avanje maloletnih lica za pornografiju
(Clan 185. Krivicnog zakonika);

11) navodenje deteta na prisustvovanje polnim radnjama
(Clan 185a Krivicnog zakonika);

12) zapustanje i zlostavljanje maloletnog lica (¢lan 193.
Krivicnog zakonika);

13) nasilje u porodici (€lan 194. Krivicnog zakonika);

14) nedavanje izdrzavanja (Clan 195. Krivi€nog zakonika);

radnje (Clan 182. Kriviénog
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Domestic violence within the meaning of this law is an act
of physical, sexual, psychological or economic violence of
the perpetrator towards the person with whom the
perpetrator is in the present or earlier marital or extra-
marital or partnership relationship or with the person with
whom the blood relative is in the right line; a sloping line
to the second degree, or with whom the relative is under
the lawsuit to the second degree or to whom the adoptive
parent, adoptive parent, feeder or foster parent, or another
person with whom he lives or has lived in a common
household, is adopted.

Application of this law to certain
criminal offenses

Article 4

This law also applies to cooperation in the prevention of
domestic violence (Articles 24-27) in criminal proceedings
for criminal offenses:

1) prosecution (Article 138a of the Criminal Code);

2) rape (Article 178 of the Criminal Code);

3) the promise of a helpless person (Article 179 of the
Criminal Code);

4) the promise of a child (Article 180 of the Criminal Code);
5) the promise of abuse of office (Article 181 of the Criminal
Code);

6) unauthorized sexual acts (Article 182 of the Criminal
Code);

7) full disturbance (Article 182a of the Criminal Code);

8) Enforcing and facilitating sexual intercourse (Article 183
of the Criminal Code);

9) mediation in prostitution (Article 184 of the Criminal
Code);

10) displaying, obtaining and possessing pornographic
material and exploitation of minors for pornography
(Article 185 of the Criminal Code);

11) giving the child the presence at full-time activities
(Article 185a of the Criminal Code);

12) Abduction and abuse of a minor (Article 193 of the
Criminal Code);

13) Domestic violence (Article 194 of the Criminal Code);
14) failure to provide support (Article 195 of the Criminal
Code);
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15) krSenje porodi¢nih obaveza (Clan 196. Krivicnog
zakonika);

16) rodoskvrnuce (Clan 197. Krivicnog zakonika);

17) trgovina ljudima (€lan 388. Krivicnog zakonika);

18) druga krivicna dela, ako je krivicno delo posledica
nasilja u porodici.

Ovaj zakon se primenjuje i na pruzanje zastite i podrske
zrtvama kriviénih dela iz stava 1. ovog ¢lana (u daljem
tekstu: krivicna dela odredena ovim zakonom).

Primena drugih propisa
Clan 5

Ako ovim zakonom nije drugaCije odredeno, na
spreCavanje nasilja u porodici, u postupcima protiv
ucinilaca kriviénih dela odredenih ovim zakonom i na
pruzanje zastite i podrSke zrtvama nasilja u porodici i
zrtvama krivi¢nih dela odredenih ovim zakonom primenjuju
se Kriviéni zakonik, Zakonik o krivicnom postupku, Zakon
0 parni¢nom postupku, Porodi¢ni zakon i Zakon o policiji.

Disciplinska odgovornost

Clan 6

Nepostupanje sudija, javnih tuZilaca i zamenika javnih
tuzilaca u rokovima koji su odredeni ovim zakonom
predstavlja disciplinski prekrsa,j.

Il NADLEZNI ORGANI | USTANOVE
Clan 7

Za spreCavanje nasilja u porodici i pruzanje zastite i
podrske Zrtvama nasilja u porodici i Zrtvama kriviénih dela
odredenih ovim zakonom nadlezni su policija, javna
tuzilastva, sudovi opste nadleznosti i prekrSajni sudovi,
kao nadlezni drzavni organi, i centri za socijalni rad, kao
ustanove.
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15) violation of family obligations (Article 196 of the
Criminal Code);

16) cursing (Article 197 of the Criminal Code);

17) trafficking in human beings (Article 388 of the Criminal
Code);

18) other criminal offenses, if the offense is a consequence
of domestic violence.

This law shall also apply to the provision of protection and
support to victims of criminal offenses referred to in
paragraph 1 of this Article (hereinafter: criminal offenses
established by this Law).

Application of other regulations

Article 5

Unless otherwise provided by this Law, in the prevention
of domestic violence, in the procedures against
perpetrators of criminal offenses established by this Law
and on the provision of protection and support to victims
of domestic violence and victims of criminal offenses
determined by this Law, the Criminal Code, the Code of
Criminal Procedure, the Law on Criminal Procedure on
civil proceedings, Family Law and Police Law.

Disciplinary responsibility
Article 6

Disobedience of judges, public prosecutors and deputy
public prosecutors within the time limits determined by
this law constitutes a disciplinary offense.

Il COMPETENT AUTHORITIES AND
INSTITUTIONS

Article 7

The police, public prosecutors, general courts and
misdemeanor courts, as competent state bodies, and
centers for social work, as institutions, are responsible for
the prevention of domestic violence and the provision of
protection and support to victims of domestic violence
and victims of criminal acts.



Pored nadleznih drzavnih organa i centara za socijalni rad,
u spre€avanju nasilja u porodici, preko davanja pomodi i
obavestavanja o nasilju, kao i pruzanju podrSke Zrtvama
nasilja u€estvuju i druge ustanove u oblasti decje, socijalne
zaStite, obrazovanja, vaspitanja i zdravstva (u daljem
tekstu: drzavni organi i ustanove nadlezne za primenu
ovog zakona), kao i tela za rodnu ravnopravnost na nivou
lokalnih samouprava.

Podrsku zrtvama nasilja u porodici i zrtvama krivi€nih dela
odredenih ovim zakonom mogu da pruze i druga pravna i
fizicka lica i udruzenja.

Policija
Clan 8

Rukovodilac podru¢ne policijske uprave odreduje
policijske sluzbenike koji su zavrsili specijalizovanu obuku,
da bi sprecavali nasilje u porodici i pruzali zastitu zrtvama
nasilja (u daljem tekstu: nadlezni policijski sluzbenik).

Javno tuzilastvo

Clan 9

U svakom javnom tuzilaStvu, osim onih posebne
nadleznosti, javni tuzilac odreduje zamenike javnog
tuzioca koji su zavrsili specijalizovanu obuku da bi
ostvarivali nadleznosti javnog tuzilaStva u spreCavanju
nasilia u porodici i gonjenju ucinilaca krivi€nih dela
odredenih ovim zakonom.

Sudovi

Clan 10

Predsednik svakog suda ops$te nadleznosti i prekr§ajnog
suda odreduje sudije koje su zavrsile specijalizovanu
obuku da sude u predmetima spreCavanja nasilja u
porodici i za krivi¢na dela odredena ovim zakonom.

ENGLISH TRANSLATION

In addition to the competent state authorities and centers
for social work, other institutions in the field of children,
social protection, education, education and health are
involved in the prevention of domestic violence through
the provision of help and information on violence, as well
as support to victims of violence (hereinafter: : state
bodies and institutions responsible for the implementation
of this law), as well as bodies for gender equality at the
level of local self-governments. Support to victims of
domestic violence and victims of criminal offenses
established by this Law may also be provided by other
legal and natural persons and associations.

Police
Article 8

The head of the regional police administration designates
police officers who have completed specialized training to
prevent domestic violence and provide protection to
victims of violence (hereinafter: the competent police
officer).

Public Prosecutor’s Office

Article 9

In each public prosecutor’s office, in addition to those
special competencies, the public prosecutor shall appoint
deputy public prosecutors who have completed
specialized training in order to exercise the competencies
of the public prosecution in the prevention of domestic
violence and the prosecution of perpetrators of criminal
offenses established by this Law.

Courts
Article 10

The president of each court of general jurisdiction and
misdemeanor court shall determine judges who have
completed specialized training to decide in cases of
prevention of domestic violence and for criminal offenses
determined by this Law.
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Kao predmeti spreCavanja nasilja u porodici smatraju se
postupci za produzenje hitne mere, postupci za
odredivanje mera zastite od nasilja u porodici predvidenih
Porodi¢nim zakonom (u daljem tekstu: mere zastite od
nasilia u porodici) i prekrSajni postupci za prekrSaje
predvidene ovim zakonom (¢lan 36).

Centar za socijalni rad

Clan 11

Rukovodilac svakog centra za socijalni rad odreduje medu
zaposlenima u centru tim struCnjaka da pomazu u
spre€avanju nasilja u porodici i pruzaju podrSku zrtvama
nasilja.

Il POSTUPAK
Opsta pravila
Clan 12

Drzavni organi i ustanove nadleZzne za primenu ovog
zakona duzni su da brzo, delotvorno i koordinisano
spreCavaju nasilje u porodici i vrSenje krivicnih dela
odredenih ovim zakonom i da pruze zrtvi zastitu, pravnu
pomo¢ i psihosocijalnu i drugu podrsku radi njenog
oporavka, osnazivanja i osamostaljivanja.

a) SpreCavanje nasilja u porodici
Prijava i prepoznavanje nasilja u po-
rodici

Clan 13

Svako mora da policiji ili javhom tuziocu prijavi bez
odlaganja nasilje u porodici ili neposrednu opasnost od
njega.
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Procedures for the extension of an emergency measure
as procedures for the prevention of domestic violence are
considered as procedures for determining measures for
protection against domestic violence provided for in the
Family Law (hereinafter: measures for the protection
against domestic violence) and misdemeanor procedures
for misdemeanors envisaged by this Law (Article 36).

Center for Social Work

Article 11

The head of each center for social work determines among
the center’s staff a team of experts to help prevent
domestic violence and provide support to victims of
violence.

Il PROCEDURE

General rules

Article 12

State bodies and institutions in charge of the
implementation of this law shall be obliged to prevent, in a
rapid, effective and coordinated manner, domestic
violence and the commission of criminal offenses
established by this Law and to provide victims with
protection, legal assistance and psychosocial and other
support for the purpose of its recovery, empowerment
and independence.

a) Preventing domestic violence

Reporting and recognizing domestic
violence

Article 13

Everyone must report to the police or the public prosecutor
without delay the violence in the family or the imminent
danger from him.



Drzavni i drugi organi, organizacije i ustanove obavezni su
da neodlozno prijave policiji ili javhom tuziocu svako
saznanje o nasilju u porodici ili neposrednoj opasnosti od
njega.

NadleZni drzavni organi i centri za socijalni rad (Cl. 8-11)
duzni su da u okviru svojih redovnih poslova prepoznaju
nasilje u porodici ili opasnost od njega.

Prepoznavanje moze da proizade iz prou¢avanja prijave
koju je bilo kome podnela zrtva nasilja, uoCavanjem
tragova fiziCkog ili drugog nasilja na zrtvi i drugih okolnosti
koje ukazuju na postojanje nasilja u porodici ili neposredne
opasnosti od njega.

Javni tuzilac kome je prijavljeno nasilje ili neposredna
opasnost od njega, duzan je da prijavu odmah prosledi
policijskim sluzbenicima, da bi oni o tome obavestili
nadleznog policijskog sluzbenika (Clan 14. stav 1).

Postupanje policijskih sluzbenika
Clan 14

Policijski sluzbenici duzni su da odmah obaveste
nadleznog policijskog sluzbenika o svakom nasilju u
porodici ili neposrednoj opasnosti od njega, bez obzira
kako su za to saznali, i imaju pravo da, sami ili na zahtev
nadleznog policijskog sluzbenika, dovedu moguceg
ucinioca u nadleznu organizacionu jedinicu policije, radi
vodenja postupka.

Zadrzavanje u nadleznoj organizacionoj jedinici policije
radi vodenja postupka moze trajati najduze osam ¢asova.
Tokom postupka u nadleznoj organizacionoj jedinici
policije mogudi ucinilac mora da se pouci i da mu se
omoguci kontakt i koriS¢enje usluga branioca i pravne
pomodi u skladu sa Ustavom i zakonima Republike Srbije.

ENGLISH TRANSLATION

State and other bodies, organizations and institutions are
obliged to immediately report to the police or the public
prosecutor any knowledge of domestic violence or
immediate danger from it.

The competent state authorities and centers for social
work (Article 8-11) shall be obliged, within their regular
duties, to recognize domestic violence or danger from it.

Recognition can arise from examining the application
submitted to the victim of violence by anyone, by spotting
the traces of physical or other violence on the victim, and
other circumstances that indicate the existence or
immediate danger of domestic violence.

The public prosecutor who has reported the violence or
the immediate danger from him is obliged to immediately
forward the application to the police officers in order to
inform the competent police officer about this (Article 14,
paragraph 1).

Acting police officers
Article 14

Police officers are obliged to immediately inform the
competent police officer of any domestic violence or
immediate danger from him, regardless of how they have
learned about it, and have the right to bring a possible
perpetrator to the competent organizational unit of the
police, either alone or at the request of a competent police
officer , to conduct the proceedings.

Retention in the competent organizational unit of the
police for the conduct of the procedure can last no more
than eight hours.

During the procedure in the competent organizational unit
of the police, a possible perpetrator must be instructed
and allowed to contact and use the services of defense
counsel and legal assistance in accordance with the
Constitution and laws of the Republic of Serbia.
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Postupanje nadleznog policijskog
sluzbenika

Clan 15

Nadlezni policijski sluzbenik mora da moguc¢em uciniocu
koji je doveden u nadleznu organizacionu jedinicu policije
pruzi priliku da se izjasni o svim bitnim &injenicama, da
prikupi potrebna obavesStenja od drugih policijskih
sluzbenika, odmah proceni rizik neposredne opasnosti od
nasilja u porodici (u daljem tekstu: procena rizika) i da,
pod uslovima odredenim ovim zakonom (Clan 17. stav 1),
izrekne hitnu meru za spreCavanje nasilja u porodici (u
daljem tekstu: hitna mera).

Akomoguciucinilac nije doveden u nadleznu organizacionu
jedinicu policije, nadlezni policijski sluzbenik procenjuje
rizik odmah kada primi od policijskih sluzbenika
obavestenje o nasilju ili neposrednoj opasnosti od njega.

Pre okoncanja procene rizika, nadlezni policijski sluzbenik
moze, po potrebi, zatraziti misljenje centra za socijalni
rad.

Procena rizika

Clan 16

Procena rizika zasniva se na dostupnim obavestenjima i
odvija se u $to kracem roku.

Pri proceni rizika naroCito se vodi racuna o tome da li je
mogudi ucinilac ranije ili neposredno pre procene rizika
ucinio nasilje u porodici i da li je spreman da ga ponovi, da
li je pretio ubistvom ili samoubistvom, poseduije li oruzje,
da li je mentalno bolestan ili zloupotrebljava psihoaktivne
supstance, da li postoji sukob oko starateljstva nad
detetom ili oko nacina odrzavanja licnih odnosa deteta i
roditelja koji je moguci u€inilac, da li je mogu¢em uciniocu
izreCena hitna mera ili odredena mera zastite od nasilja u
porodici, da li Zrtva dozivljava strah i kako ona procenjuje
rizik od nasilja.
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Action by a competent police officer

Article 15

The competent police officer must make possible to the
perpetrator brought to the competent organizational unit
of the police to give a statement on all relevant facts,
collect the necessary information from other police
officers, immediately assess the risk of immediate danger
of domestic violence (hereinafter: risk assessment ) and,
under the conditions stipulated by this Law (Article 17,
paragraph 1), imposes an urgent measure for the
prevention of domestic violence (hereinafter: urgent
measure).

If the potential perpetrator is not brought to the competent
organizational unit of the police, the competent police
officer assesses the risk immediately when he receives a
notification of violence or immediate danger from police
officers.

Before completing the risk assessment, the competent
police officer may, if necessary, seek the opinion of the
Center for Social Work.

Risk assessment
Article 16

Risk assessment is based on available information and
takes place as soon as possible.

When assessing risks, particular consideration is given to
whether a potential perpetrator has, earlier or immediately
before, assessed the risk of domestic violence and
whether he is ready to repeat it, whether he is threatened
with murder or suicide, whether he has a weapon, whether
he is mentally ill or abuses psychoactive substances,
whether there is a conflict over custody of the child or the
manner of maintaining personal relationships between the
child and the parent who is the possible perpetrator,
whether the perpetrator is pronounced an urgent measure
or a certain measure of protection against domestic
violence, whether the victim is experiencing fear and how
she assesses the risk of violence.



Nadlezni policijski sluzbenik odmah dostavlja sva
dostupna obavestenja o nasilju u porodici ili neposredno;j
opasnosti od njega i procenu rizika - ako ona ukazuje na
neposrednu opasnost od nasilja - osnovnom javnom
tuziocu na Cijem podrucju se nalazi prebivali§te, odnosno
boraviste Zzrtve, centru za socijalni rad i grupi za
koordinaciju i saradnju.

Ako nadlezni policijski sluzbenik ustanovi postojanje
opasnosti koja nije neposredna, sva dostupna obavestenja
o nasilju u porodici ili opasnosti od njega i svoju procenu
rizika dostavlja osnovnom javnom tuZiocu i centru za
socijalni rad.

Hithe mere

Clan 17

Ako posle procene rizika ustanovi neposrednu opasnost
od nasilja u porodici, nadlezni policijski sluzbenik donosi
naredenje kojim izri¢e hitnu meru uginiocu koji je doveden
u nadleznu organizacionu jedinicu policije (¢lan 15. stav

1).

Hitne mere su: mera privremenog udaljenja ucinioca iz
stana i mera privremene zabrane uciniocu da kontaktira
zrtvu nasilja i prilazi joj.

Naredenjem mogu da se izreknu obe hitne mere.

Naredenje sadrzi: naziv organa koji ga donosi, podatke o
licu kome se izriCe hitna mera, vrstu hitne mere koja se
izriCe i njeno trajanje, dan i Cas izricanja hithe mere i
obavezu lica kome je izreCena hitna mera da se po njenom
isteku javi policijskom sluzbeniku koji je izrekao.

Naredenje se uruCuje licu kome je hitna mera izreCena.
Ako ono odbije prijem naredenja, nadlezni policijski
sluzbenik sastavlja o tome belesku, ¢ime se smatra da je
naredenje uruceno.
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The competent police officer shall immediately provide all
available information on or in the immediate vicinity of
domestic violence or risk assessment - if it indicates an
imminent threat of violence - to the primary public
prosecutor in whose area the victim is resident, or the
victim’s residence, the Center for Social Work and the
group for coordination and cooperation.

If the competent police officer establishes the existence
of a danger that is not immediate, all available domestic
violence or danger reports and his risk assessment shall
be submitted to the primary public prosecutor and the
Center for Social Work.

Emergency measures

Article 17

If, after assessing the risk, there is an imminent danger of
domestic violence, the competent police officer shall
issue an order ordering an immediate measure to the
perpetrator brought to the competent organizational unit
of the police (Article 15, paragraph 1).

Emergency measures are: a measure of the temporary
removal of the perpetrator from the apartment and the
measure of a temporary ban on the perpetrator to contact
the victim of the violence and approach her.

Both emergency measures can be imposed by order.

The order contains: the name of the authority that brings
it, the information on the person to whom the urgent
measure is imposed, the type of urgent measure to be
pronounced and its duration, the day and time of
pronouncement of the emergency measure and the
obligation of the person to whom the emergency measure
was ordered to report to the police officer upon his
expiration which he pronounced.

The order is delivered to the person to whom it is urgent
If it refuses the receipt of an order, the competent police
officer shall draw up a note thereof, which shall be deemed
to have been delivered to the order.



Nadlezni policijski sluzbenik dostavlja naredenje, odmah
posle njegovog uru€enja, osnovnom javnom tuziocu na
¢ijem podrucju se nalazi prebivaliSte, odnosno boraviste
zrtve, centru za socijalni rad i grupi za koordinaciju i
saradnju, a zZrtva nasilja pismeno se obavesStava o vrsti
hitne mere koja je izre€ena.

Postupanje javnog tuzioca
Clan 18

Posle prijema obavestenja, procene rizika i naredenja,
osnovni javni tuzilac prouava obaveStenja i vrednuje
procenu rizika nadleznog policijskog sluzbenika.

Ako posle toga ustanovi neposrednu opasnost od nasilja
u porodici, duzan je da sudu podnese predlog da se hitna
mera produzi, u roku od 24 ¢asa od ¢asa urucenja
naredenja licu kome je izreCena hitna mera.

Uz predlog, osnovni javni tuzilac dostavlja sudu i procenu
rizika nadleznog policijskog sluzbenika, svoje vrednovanje
njegove procene rizika i druge dokaze koji ukazuju na
neposrednu opasnost od nasilja u porodici.

Postupanje suda u prvom stepenu

Clan 19

Predlog da se hitna mera produzi podnosi se osnovhom
sudu na Cijem podruc€ju se nalazi prebivaliSte, odnosno
boraviste zrtve, a o predlogu odlucuje sudija pojedinac.

Sud produzava hitnu meru ako posle vrednovanja procene
rizika nadleznog policijskog sluzbenika, vrednovanja
procene rizika koje je u€inio osnovni javni tuzilac, ocene
prilozenih dokaza i tvrdnji iz predloga osnovnog javnog
tuziocaiocene izjaSnjenja lica kome je hitha meraizre€ena,
ustanovi neposrednu opasnost od nasilja u porodici, inace
odbija predlog kao neosnovan.
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The competent police officer delivers an order, immediately
after his delivery, to the basic public prosecutor in whose
area the victim is staying, or the residence of the victim,
the social welfare center and the coordination and co-
operation groups, and the victim of violence is informed in
writing about the type of urgent measure imposed.

Treatment of a public prosecutor
Article 18

After receiving notification, risk assessment and ordering,
the Basic Public Prosecutor examines the notifications
and evaluates the risk assessment of the competent
police officer.

If it subsequently establishes an imminent threat of
domestic violence, it is obliged to submit a motion to the
court to extend the emergency measure, within 24 hours
from the time of delivery of the order to the person to
whom the emergency measure was imposed.

In addition to the proposal, the Basic Public Prosecutor
submits to the court and the assessment of the risk of the
competent police officer, his evaluation of his risk
assessment and other evidence pointing to the immediate
danger of domestic violence.

First-instance court action
Article 19

The motion to extend the emergency measure shall be
submitted to the basic court in whose territory the place
of residence or residence of the victim is located, and the
judge shall decide on the proposal.

The court extends the emergency measure if, after
assessing the risk assessment of the competent police
officer, the evaluation of the risk assessment made by the
basic public prosecutor, the assessments of the submitted
evidence and claims from the proposal of the basic public
prosecutor and the assessment of the statement of the
person to whom the emergency measure was pronounced,
establishes an imminent danger of domestic violence ,
otherwise rejects the proposal as unfounded.



Resenje o predlogu donosi se bez odrzavanja rocista, u
roku od 24 Casa od prijema predloga da se hitha mera
produzi.

Zalba protiv re$enja osnovnog suda

Clan 20

Osnovi javni tuzilac i lice kome je izreCena hitna mera
mogu protiv reSenja osnovnog suda podneti zalbu visem
sudu, u roku od tri dana od dana prijema resenja, a preko
osnovnog suda koji je doneo resenje.

Osnovni sud duzan je da zalbu i sve spise predmeta
prosledi viSem sudu u roku od 12 ¢asova od prijema zalbe.
O zalbi odlu€uje vece viseg suda od troje sudija, u roku od
tri dana od dana kada je primilo Zalbu od osnovnog suda.
Visi sud moze odbiti zalbu i potvrditi reSenje osnovnog
suda ili usvojiti zalbu i preinaciti reSenje osnovnog suda.
On ne moze ukinuti reSenje osnovnog suda i predmet
vratiti osnovnom sudu na ponovno postupanje.

Zalba ne odlaZe izvréenje re$enja osnovnog suda.
Na postupak odludivanja o produzavanju hitne mere

shodno se primenjuje zakon kojim se ureduje parnicni
postupak, ako ovim zakonom nije drugacije odredeno.

Trajanje hitnih mera

Clan 21

Hitna mera koju izriCe nadlezni policijski sluzbenik traje 48
C¢asova od urucenja naredenja.

Sud moze hitnu meru produziti za joS 30 dana.

ENGLISH TRANSLATION

The resolution on the proposal is passed without holding
a hearing, within 24 hours from the receipt of the proposal
to extend the emergency measure.

Appeal against the judgment of the
Basic Court

Article 20

The grounds of the public prosecutor and the person to
whom the emergency measure has been pronounced
may, against the decision of the basic court, file a
complaint to the higher court within three days from the
date of receipt of the decision, and through the basic
court that issued the decision.

The Basic Court is obliged to forward the appeal and all
case files to the higher court within 12 hours from the
receipt of the appeal.

The Appeal shall be decided by a larger higher court of
three judges, within three days from the date on which it
received the appeal from the Basic Court.

The High Court may reject the appeal and confirm the
decision of the Basic Court or adopt an appeal and modify
the decision of the Basic Court. He / she can not abolish
the decision of the basic court and return the case to the
basic court for re-action.

The appeal does not postpone the execution of the
decision of the basic court.

The law governing the civil procedure shall be applied
accordingly to the procedure of deciding on the extension
of an emergency measure, unless otherwise provided by
this Law.

Duration of emergency measures

Article 21

The emergency measure imposed by the competent
police officer lasts 48 hours after the delivery of the order.
The court can extend the emergency measure for another
30 days.
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Ako bude produzena hitna mera priviemenog udaljenja
ucinioca iz stana, lice kome je izreCena moze da u pratnji
policijskih sluzbenika uzme iz stana neophodne li¢ne
stvari.

b) Posebne odredbe o krivicnom postupku

Obaveza prijavljivanja kriviénog dela
Clan 22

Lice koje ima saznanja o izvrSenom krivicnom delu
odredenom ovim zakonom duzno je da to prijavi policiji ili
javnom tuziocu.

Hitnost u odluc¢ivanju o merama za
obezbedenje prisustva okrivljenog

Clan 23

U krivicnom postupku koji se vodi za krivicna dela
odredena ovim zakonom, sud je duzan da u roku od 24
Casa odluCi o predlogu javnog tuzioca za odredivanje
mere zabrane prilazenja, sastajanja ili komuniciranja sa
odredenim licem i posedivanja odredenih mesta, mere
zabrane napustanja boraviSta i mere zabrane napustanja
stana.

IV SARADNJA U SPRECAVANJU
NASILJA U PORODICI

Lica odredena za vezu

Clan 24

Lica odredena za vezu imenuju se u policijskoj upravi,
osnovnom i viSem javnom tuzilastvu, osnovnom i viSem
sudu i centru za socijalni rad.

)
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If the urgent measure of the temporary removal of the
perpetrator from the apartment is prolonged, the person
to whom it is pronounced may take the necessary personal
belongings from the apartment accompanied by police
officers.

b) Special Provisions on Criminal Proceedings

Obligation to report the crime

Article 22

A person who has knowledge of the committed criminal
offense determined by this Law is obliged to report this to
the police or public prosecutor.

Urgency in deciding on measures to
secure the presence of the defendant

Article 23

In the criminal procedure for criminal offenses determined
by this Law, the court is obliged to decide within a period
of 24 hours on the proposal of the public prosecutor to
determine the measure of prohibiting the admission,
meeting or communication with a certain person and
visits to certain places, measures for the prohibition of
leaving the place of residence and measures ban on
leaving the apartment.

IV COOPERATION IN PREVENTION
OF DOMESTIC VIOLENCE

A person designated for a relationship
Article 24

The persons appointed for the connection are appointed
in the police administration, the primary and higher public
prosecutors, the primary and higher courts and the Center
for Social Work.



Imenuje ih rukovodilac policijske uprave, javni tuzilac,
predsednik suda i rukovodilac centra za socijalni rad, iz
reda nadleznih policijskih sluzbenika i sudija i zamenika
javnih tuzilaca koji su zavrsili specijalizovanu obuku, i
zaposlenih u centru za socijalni rad.

Lica odredena za vezu svakodnevno razmenjuju
obavestenja i podatke bitne za spreCavanje nasilja u
porodici, otkrivanje, gonjenje i sudenje za krivicna dela
odredena ovim zakonom i za pruzanje zastite i podrSke
zrtvama nasilia u porodici i Zrtvama krivicnih dela
odredenih ovim zakonom.

Ministar nadlezan za unutraSnje poslove, ministar
nadlezan za poslove pravosuda i ministar nadlezan za
poslove porodi¢ne zastite sporazumno propisuju nacin
razmenjivanja obaveStenja i podataka izmedu lica
odredenih za vezu.

Grupa za koordinaciju i saradnju

Clan 25

Na podrucju svakog osnovnog javnog tuzilastva obrazuje
se grupa za koordinaciju i saradnju.

Ona razmatra svaki sluCaj nasilia u porodici koji nije
okoncan pravosnaznom sudskom odlukom u gradanskom
ili krivicnom postupku, slu¢ajeve kada treba da se pruzi
zastita i podrska zrtvama nasilja u porodici i Zrtvama
krivicnih dela iz ovog zakona, izraduje individualni plan
zastite i podrSke Zzrtvi i predlaze nadleznom javnom
tuzilaStvu mere za okonc¢anje sudskih postupaka.

Grupa za koordinaciju i saradnju odrzava sastanke
najmanje jednom u 15 dana, a o toku sastanka vodi
zapisnik.

ENGLISH TRANSLATION

They are appointed by the head of the police administration,
the public prosecutor, the president of the court and the
head of the Center for Social Work, from among the
competent police officers and judges and deputy public
prosecutors who have completed specialized training,
and employees of the Center for Social Work.

Persons appointed for the purpose of daily communication
exchanges notifications and data relevant for the
prevention of family violence, detection, prosecution and
trial for criminal offenses established by this Law and for
providing protection and support to victims of domestic
violence and victims of criminal offenses established by
this Law.

The minister in charge of internal affairs, the minister in
charge of judicial affairs and the minister responsible for
family protection, shall mutually prescribe the manner of
exchanging information and data between the persons
designated for liaison.

Coordination and Cooperation Group
Article 25

A group for coordination and cooperation is formed in the
area of each basic public prosecutor’s office.

It examines every case of domestic violence that has not
been terminated by a final court decision in civil or criminal
proceedings, cases when the protection and support of
victims of domestic violence and victims of crimes referred
to in this law should be provided, develops an individual
plan of protection and support to the victim and proposes
to the competent the public prosecutor’s office measures
for the completion of court proceedings.

The Coordination and Cooperation Group holds meetings
at least once in 15 days, and the minutes of the meeting
are kept.

L
Program Platform -Youth Work and Gender Perspecitves M ,
[}



Sastancima mogu, po potrebi, prisustvovati predstavnici
obrazovnih, vaspitnih i zdravstvenih ustanova i Nacionalne
sluzbe za zaposljavanje, predstavnici drugih pravnih lica i
udruzenja i pojedinci koji pruzaju zastitu i podrsku zrtvama.

Grupa za koordinaciju i saradnju donosi poslovnik o radu
kojim se blize ureduje njen nacin rada i odluCivanja.

Sastav grupe za koordinaciju i sarad-
nju
Clan 26

Grupu za koordinaciju i saradnju c&ine predstavnici
osnovnih javnih tuzilastava, policijskih uprava i centara za
socijalni rad, sa podrucja za koje se grupa obrazuje.

Clanove grupe za koordinaciju i saradnju imenuju
rukovodioci organa, iz reda zamenika osnovnog javhog
tuzioca koji su zavrsili specijalizovanu obuku i nadleznih
policijskih sluzbenika i zaposlenih u centrima za socijalni
rad koji rade na slu¢ajevima nasilja u porodici.

Grupom za koordinaciju i saradnju predsedava €lan grupe
iz reda zamenika osnovnog javnog tuzioca.

Ako je za gonjenje ucinilaca krivi¢nih dela odredenih ovim
zakonom nadlezno viSe javno tuZzilastvo, visi javni tuZilac
imenuje svog zamenika, koji je zavrSio specijalizovanu
obuku, da ucestvuje u radu grupe i njome predsedava.
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Meetings may, where necessary, be attended by
representatives of educational, educational and health
institutions and the National Employment Service,
representatives of other legal entities and associations
and individuals providing protection and support to
victims.

The Coordination and Co-operation Group issues the
Rules of Procedure that regulate more closely its mode of
operation and decision-making.

Composition of the Coordination and
Cooperation Group

Article 26

The coordination and cooperation group consists of
representatives of the basic public prosecutor’s offices,
police administrations and centers for social work, from
the areas for which the group is formed.

The members of the co-ordination and co-operation
group are appointed by the heads of the organs, from the
position of the Deputy Basic Public Prosecutor who have
completed specialized training and the competent police
officers and employees of the centers for social work
dealing with cases of domestic violence.

The Coordination and Co-operation Group is chaired by a
member of the group from the rank of Deputy Basic Public
Prosecutor.

If prosecuting offenders of criminal acts determined by
this law are more publicly prosecuted by the public
prosecutor, the higher public prosecutor appoints his
deputy, who has completed specialized training, to
participate in the work of the group and preside over it.



Pravilnik o saradnji

Clan 27

Ministar nadlezan za poslove pravosuda, ministar
nadlezan za unutrasnje poslove i ministar nadlezan za
poslove porodi¢ne zastite sporazumno donose pravilnik o
saradnji, kojim se blize ureduju medusobna prava.

Pravilnikom o saradnji odreduju se obaveze i saradnja
drzavnih organa i ustanova nadleznih za primenu ovog
zakona pri sprecavanju nasilja u porodici i pruzanju zastite
i podrSke zrtvama nasilja u porodici i Zrtvama krivi¢nih
dela odredenih ovim zakonom.

V OBUKA

Specijalizovana obuka

Clan 28

Nadlezni policijski sluzbenici i javni tuzioci, zamenici javnih
tuzilaca i sudije koji primenjuju ovaj zakon duzni su da
zavrSe specijalizovanu obuku prema programu koji donosi
Pravosudna akademija.

Specijalizovanu obuku sprovodi Pravosudna akademija
za javne tuzioce, zamenike javnih tuzilaca i sudije, u
saradnji sa drugim stru¢nim ustanovama i organizacijama,
a za policijske sluzbenike specijalizovanu obuku sprovodi
Kriminalisticko-policijska akademija.

Po zavrSenoj specijalizovanoj obuci, Pravosudna
akademija i Kriminalisticko-policijska akademija izdaju
polaznicima obuke sertifikate o zavrSenoj obuci.
Izdavanje i obrazac sertifikata blize se ureduju aktom
Pravosudne akademije i KriminalistiCko-policijske
akademije.

ENGLISH TRANSLATION

Rules of cooperation

Article 27

The Minister in charge of judicial affairs, the Minister in
charge of internal affairs and the minister responsible for
family protection shall, by mutual consent, issue a
rulebook on cooperation, which shall closely regulate
mutual rights.

The Code of Cooperation defines the obligations and
cooperation of state bodies and institutions responsible
for the implementation of this law in the prevention of
domestic violence and the provision of protection and
support to victims of domestic violence and victims of
criminal offenses established by this Law.

V TRAINING

Specialized training

Article 28

The competent police officers and public prosecutors,
deputy public prosecutors and judges applying this law
are obliged to complete specialized training according to
the program adopted by the Judicial Academy.

Specialized training is conducted by the Judicial Academy
for Public Prosecutors, Deputy Public Prosecutors and
Judges, in cooperation with other professional institutions
and organizations, and for the police officers specialized
training is conducted by the Criminal Police Academy.

Upon completion of specialized training, the Judicial
Academy and the Criminal Police Academy will issue
trainee certificates to the trainees.

The issuance and the certificate form are closely regulated
by the act of the Judicial Academy and the Criminal Police
Academy.
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VI ZASTITA | PODRSKA ZRTVAMA
NASILJA U PORODICI | ZRTVAMA
KRIVICNIH DELA ODREDENIH OVIM
ZAKONOM

Pravo na obavestenje

Clan 29

Drzavni organi i ustanove nadlezni za primenu ovog
zakona duzni su da u prvom kontaktu sa zrtvom nasilja u
porodici ili zrtvom krivi€nog dela iz ovog zakona daju Zrtvi
potpuna obaveStenja o organima, pravnim licima i
udruzenjima koiji joj pruzaju zastitu i podrsku, na nacin i na
jeziku koji Zzrtva nasilja razume.

Pravo na besplatnu pravnu pomoc¢

Clan 30

Zrtva nasilia u porodici i Zrtva krivicnog dela iz ovog
zakona ima pravo na besplatnu pravnu pomo¢, prema
posebnom zakonu.

Individualni plan zastite i podrske zrtvi

Clan 31

Po prilemu procene rizika kojom je ustanovljena
neposredna opashost od nasilja u porodici, grupa za
koordinaciju i saradnju izraduje individualni plan zastite i
podrske zrtvi, koji sadrzi celovite i delotvorne mere zastite
i podrSke zrtvi, ali i drugim ¢lanovima porodice kojima je
podrSka potrebna.

U izradi individualnog plana zasStite i podrSke Zrtvi
ucestvuje i zrtva, ako to zeli i ako to dozvoljava njeno
emotivno i fiziCko stanje.
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VI PROTECTION AND SUPPORT TO
VICTIMS OF VIOLENCE IN FAMILY
AND VICTIMS OF CRIMINAL PARTIES
PROVIDED BY THIS LAW

Right to notice
Article 29

State bodies and institutions in charge of the
implementation of this law shall, in the first contact with
the victim of domestic violence or victims of the criminal
offense under this law, provide victims with complete
information on bodies, legal entities and associations
providing protection and support to them in both the
language and the language who understands the victim of
violence.

The right to free legal aid

Article 30

A victim of domestic violence and a victim of a criminal
offense under this law is entitled to free legal aid, according
to a special law.

Individual plan for protection and
support of the victim

Article 31

Upon receipt of a risk assessment that identifies a direct
threat of domestic violence, the Coordination and
Coordination Group creates an individual victim protection
plan that includes comprehensive and effective protection
and victim support measures for the victim as well as
other family members in need.

In the development of an individual plan for the protection
and support of the victim, the victim also participates, if it
so wishes, and if it allows her emotional and physical
condition.



Mere zaStite moraju da pruze bezbednost zrtvi, da
zaustave nasilje, spreCe da se ono ponovi i zastite prava
zrtve, a mere podrSke da omoguce da se zrtvi pruzi
psihosocijalna i druga podrSka radi njenog oporavka,
osnazivanja i osamostaljivanja.

Individualnim planom zastite i podrSke zrtvi odreduju se
izvrSioci konkretnih mera i rokovi za njihovo preduzimanije,
kao i plan pracenja i procene delotvornosti planiranih i
preduzetih mera.

Individualni plan zastite i podrSke Zrtvi izraduje se i za
zrtve krivicnih dela iz ovog zakona.

VIl EVIDENCIJA PODATAKA O
SLUCAJEVIMA NASILJA U PORODICI

Evidencije
Clan 32

Nadlezna policijska uprava vodi evidencije o prijavljenim
slu¢ajevima nasilja u porodici i o izricanju i izvr§enju hitnih
mera i izvrSenju mera zastite od nasilja u porodici.

Evidencija policijske uprave sadrzi:

1) podatke o prijavljenim sluCajevima nasilja u porodici
(uCesnici dogadaja, vreme, mesto, prikupliene izjave,
okolnosti slu€aja, podaci o mogucoj zrtvi i dr.);

2) podatke o prijavlienom moguéem uciniocu (ime,
prezime, jedinstveni matiCni broj gradana, adresa
prebivalista ili boravista, podatke o ranije odredenim
merama zastite od nasilja u porodici);

ENGLISH TRANSLATION

Measures of protection must ensure the safety of the
victim, stop the violence, prevent it from repeating and
protect the rights of the victim, and measures of support
to enable the victim to provide psychosocial and other
support for the recovery, empowerment and independence
of the victim.

The individual plan of protection and support of the victim
determines the executors of concrete measures and
deadlines for their undertaking, as well as the plan of
monitoring and evaluation of the effectiveness of planned
and undertaken measures.

Individual victim protection and victim support plans are
also developed for victims of criminal offenses under this
law.

VII EVIDENCE OF DATA ON CASES OF
VIOLENCE IN FAMILY

Records

Article 32

The competent police directorate keeps records of
reported cases of domestic violence and on the
pronouncement and execution of urgent measures and
the execution of measures against the protection of
domestic violence.

The records of the police administration include:

1) data on reported cases of domestic violence
(participants of the event, time, place, collected
statements, circumstances of the case, information on the
possible victim, etc.);

2) data on the declared possible perpetrator (name,
surname, unique registration number of the citizen,
address of residence or place of residence, data on
previously specified measures of protection against
domestic violence);
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3) podatke o proceni rizika i nazive organa kojima je
procena rizika dostavljena;

4) podatke o izricanju hitnih mera (datum i broj naredenja
0 izricanju hitnih mera, njihovo trajanje i vreme pocetka
njihovog trajanja);

5) podatke o produzenju i izvrSenju hitnih mera (broj i
datum reSenja osnovnog suda o produzenju hitnih mera,
podaci o izvrSenju hitnih mera);

6) podatke o izvrSenju mera zastite od nasilja u porodici.

Osnovni sud vodi evidenciju o svojim odlukama o
predlozima za produzenje hitnih mera i o odredenim

merama zastite od nasilja u porodici.

Evidencija osnovnog suda o predlozima za produZenje
hitnih mera sadrzi:

1) podatke o licu kome je produzena hitha mera (ime,
prezime, jedinstveni matiCni broj gradana, adresa
prebivalista ili boravista, podatke o ranije odredenim
merama zastite od nasilja u porodici);

2) broj i datum resenja kojim je produzena hitna mera;

3) broj i datum reSenja kojim je odbijen predlog da se
produzi hitna mera;

4) podatke o zalbi protiv reSenja donetog o predlogu za
produzenje hitnih mera;

5) podatke o odluci donetoj po zalbi.
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3) data on the risk assessment and the names of the
bodies to whom the risk assessment was submitted;

4) information on the imposition of urgent measures (date
and number of orders on pronouncement of urgent
measures, their duration and time of beginning of their
duration);

5) information on extension and execution of urgent
measures (number and date of decision of the basic court
on extension of urgent measures, data on execution of
urgent measures);

6) data on the execution of measures of protection against
domestic violence.

The Basic Court keeps records of its decisions on
proposals for the extension of urgent measures and on
certain measures to protect against domestic violence.
Records of the Basic Court on proposals for extending
emergency measures include:

1) information on the person whose extension is the
emergency measure (name, surname, unique citizen
registration number, address of residence or place of
residence, data on previously defined measures of
protection against domestic violence);

2) the number and date of the decision extending the
emergency measure;

3) the number and date of the decision rejecting the
proposal to extend the emergency measure;

4) information on the appeal against the decision made on
the proposal for the extension of urgent measures;

5) information on the decision made on the appeal.



Evidencija osnovnog suda o odredenim merama zastite
od nasilja u porodici sadrzi:

1) podatke o licu kome je odredena mera zastite od nasilja
u porodici (ime, prezime, jedinstveni mati¢ni broj gradana,
adresa prebivaliSta ili boraviSta, podatke o ranije
odredenim merama zastite od nasilja u porodici);

2) podatke o odluci suda o odredivanju mera zastite od
nasilja u porodici (broj i datum odluke, vrsta mere koja je
odredena i njeno trajanje);

3) podatke o zalbi na odluku suda o odredivanju mera
zastite od nasilja u porodici;

4) podatke o odluci donetoj po zalbi;

5) podatke o produZzenju, odnosno prestanku mera zastite
od nasilja u porodici.

Osnovno javno tuzilastvo vodi evidenciju o predlozima za
produzenje hitnih mera i zahtevima za odredivanje mera
zas$tite od nasilja u porodici.

Evidencija osnovnog javnog tuzilastva sadrzi:

1) podatke o licu za koje je predloZzeno produzenje hitnih
mera (ime, prezime, jedinstveni mati¢ni broj gradana,
adresa prebivaliS§ta ili boravista, podatke o ranije
odredenim merama zastite od nasilja u porodici);

2) podatke o produzenju hitnih mera (datum i broj predloga
za produzenije hitnih mera, naziv suda kojem je predlozeno
produzenje hitnih mera, odluka suda po predlogu javnog
tuzioca, podaci o odluci po zalbi);

3) podatke o podnoSenju tuzbe za odredivanje mera
zas$tite od nasilja u porodici;
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The records of the Basic Court on certain measures of
protection against domestic violence include:

1) data on the person who is determined the measure of
protection against domestic violence (name, surname,
unique registration number of the citizen, address of
residence or place of residence, data on previously
defined measures of protection against domestic
violence);

2) information on the court decision on the determination
of measures for protection against domestic violence
(number and date of decision, type of measure determined
and its duration);

3) information on appeal against the decision of the court
on determining measures of protection against domestic
violence;

4) information on the decision rendered upon appeal;

5) information on the extension or termination of the
protection against domestic violence.

The Basic Public Prosecutor’s Office keeps records of
proposals for extending urgent measures and requirements
for determining measures to protect against domestic
violence.

Records of the Basic Public Prosecutor’s Office contain:

1) information on the person for whom the extension of
emergency measures (name, surname, unique registration
number of the citizen, address of residence or place of
residence, data on previously specified measures of
protection against domestic violence) has been proposed;

2) information on extension of urgent measures (date and
number of requests for extension of urgent measures,
name of court to which extension of emergency measures
has been proposed, court decision on proposal by public
prosecutor, information on decision on appeal);

3) information on filing a lawsuit for the determination of
measures to protect against domestic violence;



4) vrsta mere zastite od nasilja u porodici Cije se odredivanje
trazi;

5) podatke o odluci suda povodom tuzbe za odredivanje
mere zastite od nasilja u porodici (broj i datum odluke,

vrsta mere koja je odredena i trajanje mere);

6) podatke o produzenju i prestanku mere zastite od
nasilja u porodici.

Nadlezni centar za socijalni rad vodi evidenciju o primeni
individualnih planova zastite i podrske Zrtvi.

Evidencija centra za socijalni rad sadrzi:

1) ime, prezime, jedinstveni mati¢ni broj gradana i adresu
prebivaliSta, odnosno boravista zrtve;

2) podatke o individualnom planu zastite i podrske zrtvi;
3) podatke o planiranim merama zastite Zrtve;
4) podatke o planiranim merama podrske Zrtvi;

5) podatke o izvrSiocima konkretnih mera zastite i podrske
i rokovima za njihovo preduzimanie;

6) podatke o planu pracenja i proceni delotvornosti
planiranih i preduzetih mera.

Evidencije policijskih uprava, osnovnih sudova, osnovnih
javnih tuzilastava i centara za socijalni rad vode se u
elektronskom obliku i ¢€ine Centralnu evidenciju o
slu¢ajevima nasilja u porodici (u daljem tekstu: Centralna
evidencija), koju vodi Republi€¢ko javno tuzilastvo.

Podaci mogu da se unesu u Centralnu evidenciju samo uz
koriS¢enje odgovarajucih zasti¢enih pristupnih Sifri.

, Program Platform -Youth Work and Gender Perspecitves

ENGLISH TRANSLATION

4) type of protection against domestic violence whose
determination is sought;

5) information on the decision of the court regarding the
lawsuit for determining the measure of protection against
domestic violence (number and date of decision, type of
measure determined and duration of the measure);

6) information on the extension and termination of the
measure of protection against domestic violence.

The competent center for social work keeps records on
the implementation of individual protection plans and
victim support.

Records of the Center for Social Work contain:

1) name, surname, unique registration number of the
citizen and address of the place of residence, or residence
of the victim;

2) information on the individual plan for the protection and
support of the victim;

3) information on the planned measures for the protection
of the victim;

4) information on planned victim assistance measures;

5) data on the executors of concrete measures of
protection and support and deadlines for their undertaking;

6) data on the monitoring plan and the assessment of the
effectiveness of planned and undertaken measures.

Records of police administrations, basic courts, basic
public prosecutors’ offices and centers for social work are
kept in electronic form and comprise the Central Record
of Domestic Violence Cases (hereinafter: Central Records),
managed by the Republic Public Prosecutor’s Office.

Data can be entered in the Central Record only using
appropriate protected access codes.



Podaci se Cuvaju u evidencijama i u Centralnoj evidenciji
deset godina i posle toga brisu.

Pristup evidenciji
Clan 33

Pristup podacima iz Centralne evidencije dozvoljen je
samo u svrhu ostvarivanja nadleznosti predvidenih ovim
zakonom i uz koriS€enje zasti¢enih pristupnih Sifri.

Zamenik javnog tuzioca koji ostvaruje nadleznosti javnog
tuzilaStva u spre€avanju nasilja u porodici i gonjenju
ucinilaca krivi¢nih dela odredenih ovim zakonom (lan 9)
ima pravo na pristup svim podacima iz Centralne
evidencije.

Nadlezni policijski sluzbenik ima pravo na pristup
Centralnoj evidenciji samo u delu koji sadrzi podatke iz
evidencija podrucnih policijskih uprava i nadleznih centara
za socijalni rad, nadlezni sudovi samo u delu koji sadrzi
podatke iz evidencija koje vode osnovni sudovi, a nadlezni
centri za socijalni rad - samo u onom delu koji sadrzi
podatke iz evidencija koje vode centri za socijalni rad.

Zastita podataka o licnosti

Clan 34

Drzavni organi i ustanove nadleZzne za primenu ovog
zakona duzni su da Stite podatke o li¢nosti, prema zakonu
kojim se ureduje zastita podataka o li¢nosti.

Za prikupljanje podataka sadrzanih u evidencijama nije
potreban pristanak lica na koje se podaci odnose.
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The data is kept in the records and in the Central Record
for ten years and afterwards it is deleted.

Access to records
Article 33

Access to data from the Central Record is permitted only
for the purpose of exercising the competencies provided
by this Law and with the use of protected access codes.

The Deputy Public Prosecutor who exercises the
competencies of the Public Prosecutor’s Office in
preventing domestic violence and prosecuting offenders
specified in this Law (Article 9) has the right to access all
data from the Central Record.

The competent police officer has the right to access to the
Central Records only in the part that contains data from
the records of the regional police administrations and
relevant centers for social work, the competent courts
only in the part containing data from the records kept by
the basic courts, and the competent centers for social
work in that part which contains data from records kept by
centers for social work.

Personal data protection

Article 34

State bodies and institutions in charge of the application
of this law are obliged to protect personal data, according
to the law regulating the protection of personal data.

In order to collect the data contained in the records, no
consent of the person to whom the data relates is required.
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ViIl PRACENJE PRIMENE ZAKONA

Savet za suzbijanje nasilja u porodici

Clan 35

Vlada obrazuje Savet za suzbijanje nasilja u porodici (u
daljem tekstu: Savet), koji prati primenu ovog zakona i
poboljSava koordinisanje i delotvornost spreCavanja
nasilja u porodici i zastitu od nasilja u porodici.

Clanove Saveta &ine predstavnici drzavnih organa i
ustanova nadleznih za primenu ovog zakona.

Savet moze, po potrebi, ukljuciti u rad i predstavnike
naucnih i drugih stru¢nih institucija i udruzenja cija je
delatnost povezana sa zastitom od nasilja u porodici.

Sastav, nacin rada i odluCivanje Saveta blize se ureduje
aktom Vlade o obrazovanju Saveta.

IX KAZNENE ODREDBE
Prekrsaiji
Clan 36

Kaznom zatvora do 60 dana kazni¢e se za prekrsaj lice
koje prekrsi hitnu meru koja mu je izreCena ili produzena.

Nov€anom kaznom od 50.000 dinara do 150.000 dinara
kazni¢e se za prekr§aj odgovorno lice u drzavnom i
drugom organu, organizaciji i ustanovi koje policiji ili
javnom tuziocu neodlozno ne prijavi ili ne reaguje na
prijavu ili opstruira prijavljivanje ili reagovanje na svako
saznanje o nasilju u porodici ili neposrednoj opasnosti od
njega (Clan 13. stav 2).

)
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VilIl MONITORING OF THE
APPLICATION OF THE LAW

Council for the Suppression of
Domestic Violence

Article 35

The government is formed by the Council for the
Suppression of Domestic Violence (hereinafter: the
Council), which monitors the implementation of this law
and improves the coordination and effectiveness of
preventing domestic violence and protection against
domestic violence.

Members of the Council are representatives of state
bodies and institutions in charge of the implementation of
this law.

The Council may, if necessary, include in the work and
representatives of scientific and other professional
institutions and associations whose activity is related to
the protection against domestic violence.

The composition, mode of work and decision-making of
the Council shall be more closely regulated by the
Government’s act on the education of the Council.

IX PENALTY PROVISIONS

Fouls

Article 36

With a prison sentence of up to 60 days, a person who
violates an urgent measure imposed or prolonged will be
punished for an offense.

A fine in the amount of 50,000 dinars to 150,000 dinars
will be imposed on a responsible person in a state and
other body, organization and institution that does not
immediately report or react to the police or the public
prosecutor, or obstructs reporting or reaction to any
knowledge of domestic violence or direct the danger from
him (Article 13, paragraph 2).



Osudujuca presuda za prekrSaj iz stava 1. ovog Clana
moze se izvrSiti pre njene pravnosnaznosti, prema Zakonu
o prekrsajima.

X PRELAZNE | ZAVRSNE ODREDBE

Rok za donosSenje podzakonskih
propisa

Clan 37

Podzakonski propisi predvideni ovim zakonom donece se
u roku od tri meseca od stupanja ovog zakona na snagu,
izuzev akta koje donose grupe za koordinaciju i saradnju
koji ¢e se doneti u roku od 30 dana od dana njihovog
obrazovanja.

Rok za obrazovanje grupa za
koordinaciju i saradnju i Saveta i
imenovanje lica odredenih za vezu

Clan 38

Do dana pocetka primene ovog zakona obrazovace se
grupe za koordinaciju i saradnju i Savet i imenovace se
lica odredena za vezu.

Zavrsna odredba

Clan 39

Ovaj zakon stupa na snhagu osmog dana od dana
objavljivanja u “Sluzbenom glasniku Republike Srbije”, a
primenjuje se od 1. juna 2017. godine.

The conviction for the misdemeanor referred to in
paragraph 1 of this Article may be enforced before its
power of attorney under the Law on Misdemeanors.

X TRANSITIONAL AND FINAL
PROVISIONS

Deadline for adoption of by-laws
Article 37

The bylaws envisaged by this Law shall be passed within
three months from the entry into force of this Law, except
for the acts adopted by the co-ordination and cooperation
groups to be adopted within 30 days from the date of their
education.

Deadline for the education of coordi-
nation and cooperation groups and
the Council and appointment of
persons designated for liaison

Article 38

By the date of the implementation of this law, the
Coordination and Cooperation Groups and the Council
will be formed and the persons appointed for the
connection will be appointed.

Final provision
Article 39

This Law shall enter into force on the eighth day from the
date of its publication in the “Official Gazette of the
Republic of Serbia”, and shall apply from 1 June 2017.
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Chapter 7

Laws & Regulations on
Gender Based Issues
“Macedonia”




3AHOH 3A CEMEJCTBOTO

NPB AEN ONLUTU OAPEABMU
YneH 1

Co 0BOj 3aKOH ce ypeayBaaT: 6pakoT M CEME|CTBOTO,
OfHOCKTE BO OPaKOT M CEMEjCTBOTO, OAPEAEHN 0OMUM Ha
nocebHa 3awTuTa Ha CEMEjCTBOTO, CEMEJHOTO HACUJICTBO,
MOCBOjyBar-€TO, CTAPaTe/ICTBOTO, U3 PHYBaHETO, KaKo U
nocTanKkara npeg cyaoT Bo 6padyHUTE U CEMEJHUTE CNIOPOBHU
W nocTankara 3a M3peKyBarbe Ha NpUBPEMEHa MepKa 3a
3alTmTa 0f, CeMejHO HacuICTBO.

YsneH 6

BpaKoT e co 3aKoH ypefeHa 3aefHu1La Ha HUBOT Ha Ma
W }eHa BO Koja ce ocTBapyBaaT MHTepecuTe Ha 6padyHuTe
Apyrapu, cemejcTBoTO M onwTtecTBoTo. OaHOCUTE Mery
6payHWTe apyrapy ce 3acHoBaaT Bp3 C1060AHA OAJyKa
Ha MaMoT M eHaTa Aa CHaydaT 6paK, Bp3 HWBHaTa
pPaMHOMPAaBHOCT, MeryceGHO MoYMTyBake W 3aeMHO
nomararbe.

BTOP JEJ1 BPAR |
CHKNIYYYBAHE HA BPAK 1

YcnoBu 3a cKnyvyBame U
NOJIHOBaXKHOCT Ha 6paKoT

YneH 15

Bpak MoxaT ga cKayyar ABe JiMua of, pas/iMyeH Mo co
CNoboAHO W3jaBeHa BoOMja Npes HapJ/IeeH opraH, Ha
Ha4MH onpeaesnieH Co OBOj 3aKOH.

YsneH 19

BpakoT He e nofHOBaXKeH Kora corlacHocTa 3a
CK/lydyBake Ha 6paK e JajeHa nof npucuia uau BO
3abnypa.

LAW ON FAMILY

FIRST PART GENERAL PROVISIONS
Article 1

This law regulates: marriage and family, relations in
marriage and family, certain forms of special protection of
the family, domestic violence, adoption, guardianship,
support, as well as the procedure before the court in marital
and family disputes and the procedure for pronouncing a
temporary measure for protection against domestic
violence.

Article 6

Marriage is a law regulated community of life of a man and
a woman in which the interests of spouses, family and
society are realized. Relationships between spouses are
based on a free decision of a husband and wife to marry, on
their equality, mutual respect and mutual assistance

SECOND PART Marriage |

Conclusion of the THE MARRIAGE 1

Terms of conclusion and validity of
marriage

Article 15

Marriage can be concluded by two persons of different sex
with a freely expressed will before a competent body, in a
manner defined by this Law

Article 19

Marriage is not valid when the consent to marry is given
under compulsion or misconception
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Il. NIPABA U JOJTHHOCTHU HA
BPAHHUTE APYIrAPU

YseH 32

CeKoj OpadveH pJpyrap € He3aBuMCEH BO M300POT Ha
paboTtaTa u 3aHMmareTo. bpayHuTe gpyrapu cnorog6eHo
ofJlydyBaaT 3a MECTOTO Ha 3aefHWYKOTO HMBEEHE M 3a
BOZEHE Ha 3ae4HMYKOTO JOMAKMHCTBO.

YsneH 33-a

Ce 3abpaHyBa CeKaKOB BWA Ha HACWJICTBO BO 6paKoT M
CemejcTBOTO.

YneH 40

BbpaKoT MoMe ga ce pasBefge no Gapare Ha efeH of
6payHMTE Apyrapy ako 6padyHuTe 0gHOCK Ce A0 Taa Mepa
HapyLLUEHU LUTO 3aeAHNYKMOT UBOT CTaHa HEMOAHOC/MB.

VI-A. CEMEJHO HACUJICTBO
YneH 94-6

Ce 3abpaHyBa CEKaKOB BUA, HA HACWJICTBO MEry YJIEHOBUTE
Ha cemMejCTBOTO, 6e3 ornes Ha non v Bo3pacT. [log cemejHO
HacwWICTBO Ce nogpasbrpaManTpeTupare, HaBpeayBam-E,
3arposyBarbe Ha CMIrypHOCTa, TENECHO MOBpeAyBare,
MOJIOBO MM APYrO MCUXOJIOLKO MM PU3MYKO HACUICTBO
CO KOe Ce npeavsBMKyBa YyBCTBO Ha HECWIYPHOCT,
3arposyBarbe WM CTpaB crnpema: - OpayvyHWoT apyrap,
poauTenuTe UAW geuarta Uan Spyry vua Kou XuBeat BO
6payHa waM BOHOpayHa 3aegHuua WM 3aedHUMYKO
[OMaKMHCTBO, - NOpaHeLLeH 6padeH apyrap wav amua Kom
MMaarT 3aegHUYKO AEeTe UK ce HaoraaT BO BJAMCKU JIMYHMK
OOHOCH, BKJIy4yBajKM MM OQHOCUTE KOM HacTaHyBaaT Co
MOCBOjyBar-€TO M CTapartesiCTBOTO, - 6parka U CEecTpM,
nonybpaka W noaycecTpu, - MNOCTapuTe YJAEHOBU BO
CEMEjCTBOTO MM 3ae4HMYKOTO AOMAKMHCTBO M - vua -
Y/IEHOBM Ha CEMEJCTBOTO WMJIM 3a€AHNYKOTO LOMAKMHCTBO
yumja OenoBHa CMNOCOBGHOCT € [AEe/lYMHO WAM  LeNOCHO
op3emeHa. [log 6/IMCKU IMYHK OAHOCK, BO CMUC/1a Ha OBO)
3aKOH, ce nogpasbupaaT JIMYHM OJHOCU Mery vua of
pas/iMyeH NoJl Kou ce Uan 6une Bo NapTHEPCKU OQHOCH, a
He ¥uBeaT BO BOH6payHa 3aegHuua.

)
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Il. RIGHTS AND DUTIES OF MAR-
RIAGE FRIENDS

Article 32

Each spouse is independent in the choice of work and
occupation. The spouses agree on the place of joint living
and the running of the common household

Article 33-a

Any kind of violence in marriage and family is prohibited.

Article 40

Marriage can be divorced at the request of one of the
spouses if marital relations are so far disturbed that a
common life became unbearable.

VI-A. FAMILY VIOLENCE
Article 94-b

Any type of violence among family members is prohibited,
regardless of gender or age. Domestic violence includes:
bullying, insulting, endangering safety, bodily injury, sexual
or other psychological or physical violence causing a feeling
of insecurity, endangerment or fear of: - spouse, parents or
children or other persons living in a marriage or a non-
marital community or a common household, - an ex-spouse
or persons who have a common child or are in close
personal relationships, including relationships arising with
adoption and guardianship, and sisters, half-brothers and
half-sisters - older family members or common household
- persons - family members or common household whose
legal capacity is partially or completely revoked. Under
close personal relations, in the sense of this law, it means
personal relations between persons of different sex who
are or have been in a partnership relationship, and do not
live in a non-marital union



YsneH 94-B

HpTBa Ha cemejHO HAacMICTBO MOXe aa buae Koe 6m1o
nvue oA uneHoT 94-6 Ha OBOj 3aKOH, 6e3 ores Ha noJ u
BO3pacT. M3BpLUIMTEN HA CEMEjHO HACW/ICTBO MOXe Aa
6uae Koe 6ms1o Mg of, 4NeHoT 94-6 Ha OBOj 3aKOH.

YneH 94-r

LleHTapoT 3a couujanHa paboTa CceKoraw Kora uma
CO3HaHWe AeKa Hafj mue e CTOPEeHO CEMEJHO HaCWICTBO,
cam WM Ha Gaparbe Ha JMLETO WK YSieH Ha HEroBoTO
CEMEjCTBO Mpe3emMa MEPKM Ha 3alTuTa Ha pTBaTta Ha
cemejHO Hacuncteo. LleHTapoT 3a couujanHa paboTta
CeKoralwl Kora uma Co3HaHuja feKa MnocToM CemejHO
HacwW/CTBO BP3 MasIONIETHO AETE WM JINLE CO OrpaHnyeHa
WAM oA3eMeHa AenoBHa CMOCOBHOCT npesemMa MepKu 3a
3awTuTa. CosHaHujaTa of cTaBoBuTe 1 1 2 HA OBOj YJIEH,
LleHTapoTt 3a couujanHa paboTta rm fobusa opf, rparanm,
CNy*O6EeHU 1 MpaBHU 1LLA, KOW Ce A0IKHU 6e3 ognararse
Ja ro wusBectar LleHTapoT 3a TaKBUTE CO3HaHuWja.
Cnyx6eHOTO M NPaBHOTO NMLE Of CTaBOT 3 Ha OBOj Y/eH
KOe BO TEKOT Ha CBOETO paboTere Npes3emMasie ogpeaeHu
AejcTBMja Npy CEMEJHOTO HACUNCTBO CE AOHHW BeAHall,
a HajgouHa BO POK 0Of 72 4yaca of npesemareTto Ha
fejcteujaTa, cnyxobeHarta OOKyMeHTaLuja 7
M3BECTyBakeTO 3a MpesemeHuTe JejcTBuja U apyra
JOKyMeHTaumja (3anvcHuK, usjaBa of, CBEAOK, Ha0U Of
NleKkap v Apyro), pa rm gocrtaeart fo HajJ/IeHHUOT LeHTap
3a coumjanHa pabota. LleHTapoT 3a couujanHa paboTta
CeKoraw Kora Mma coO3HaHuja [JeKa MOCTOM CEMEJHO
HacWICTBO 'M nNpe3ema C/iefH1BE MepKW Ha 3awTtmTa: 1)
06e36eayBa HYXHO CMeCTyBare 3a JIMLETO - HpTBa Ha
HacWICTBOTO, KOE MOXE Aa Tpae HajMHOry WeCT Meceua,
CO MOHOCT 3a MPOAO/IKYBare 3a yLITE WECT MeceLa; 2)
06e3benyBa CcoOpBeTHA 3ApaBCTBeHa 3awTuTa; 3)
06e36eyBa COOABETHA NMCUXO-CoLMjaHa UHTEPBEHLMja U
TpeTmaH; 4) rm ynaTysa BO COOABETHO COBETYBa/IMLUTE; 5)
[IOKOJIKy BO CEMEJCTBOTO MMa [AEeTe KOe € Ha pefoBHO
LWKONyBake, noMara 3a NpOJoJKyBare Ha PEefoBHOTO
obpasoBaHue; 6) ro N3BeCcTyBa OpraHoT 3a NPOroH; 7) Aasa
CEeKaKoB BWJ Ha npaBHa MOMOLW W 3acTanyBarbe; 8)
MOKPeHyBa NOCTanKW npej HaaJ eXHUOT cya U npesema
MEPKM KOM NPOM3Nerysaar off O4HOCUTE MEry poauTenn 1

feua;
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Article 94-c

A victim of domestic violence may be any person referred
to in Article 94-b of this Law, regardless of sex and age. A
perpetrator of domestic violence may be any person
referred to in Article 94-b of this Law.

Article 94-d

The Center for Social Work, whenever it is aware that a
domestic violence has been committed above the person,
on its own or at the request of the person or a member of his
/ her family undertakes measures for protection of the victim
of domestic violence. The Center for Social Work, whenever
it is aware that there is domestic violence against a minor
child or a person with limited or deprived business ability,
undertakes protection measures. The Center for Social
Work receives the information from paragraphs 1 and 2 of
this article from citizens, official and legal persons, who are
obliged to notify the Center without delay about such
knowledge. The official and legal entity referred to in
paragraph 3 of this article who during the course of their
work undertaken certain actions in the case of domestic
violence shall be obliged immediately, and within 72 hours
from the taking of the actions, the official documentation
and the notification of the undertaken actions and other
documentation , a witness statement, doctor’s findings,
etc.) should be submitted to the competent center for social
work. The Center for Social Work, whenever there is
knowledge that there is domestic violence, undertakes the
following protection measures: 1) provides necessary
accommodation for the person - victim of violence, which
can last for a maximum of six months, with the possibility of
extension for another six months; 2) provide adequate
health care; 3) provide adequate psycho-social intervention
and treatment; 4) direct them to an appropriate counseling
center; 5) if in the family there is a child who is on regular
education, it helps to continue the regular education; 6)
inform the enforcement authority; 7) provide any kind of
legal assistance and representation; 8) initiate proceedings
before the competent court and undertake measures
arising from the relations between parents and children;



9) nonotpebanogHecysa bapare 40 CyA0T 3aM3peyyBarbe
Ha NMpyBpeMeHa MepKa 3a 3awTuTa 1 10) npesema gpyru
MEpPKM 3a KOM Ke OLLeHM [ileKa Ce HEOMNXOAHW 3a peluaBarbe
Ha NPo61eMOT. 34PYHEHME Ha rparaHn, PErmcTpUpaHo 3a
ocTBapyBare Ha LUeAM W 3ajadM of obnacta Ha
coumjanHara 3awTuTta, caMoO WM BO copaboTKa Cco
LEeHTapoT 3a couujasHa paboTa, MOXKe Aa rv npeseme
MEPKUTE Ha 3aliTuTa YTBPAEHM BO CTaBOT 5 Ha OBOj YJIEH,
OCBEH MEPKMTE Ha 3aliTuTa YTBPAEHU BO TOYKKUTE 8 U 9.
30pYyHEHUETO Ha rparaHv € [OSIKHO 3a Mpe3eMeHuTe
MEPKM BO POK 0pf 24 4aca pa ro M3BeCcTU LIEHTapOT 3a
coumjanHa paboTa, HaffeeH Ccrnopej MecToTo Ha
KMBEEHE Ha JIMLETO MHPTBA HA CEMEJHO HaCWICTBO.
LleHTapor 3a coumjanHa paboTa no [o6MBaHETO Ha
M3BECTYBaHETO Of, CTaBOT 6 Ha OBOj YJIEH BO POK 0f, 24
yaca M3roTByBa COOABETHO peELUEHWE. 3OPYHEHMETO Ha
rparaHy e [JO/MKHO BO POK 0f 72 4aca Of KaKko ce
NpeseMeHn MepKMTe 3a 3awTuTa, LeNoKynHata
AOKyMeHTauumja fa ja A4ocTaBuM 40 LEeHTapoT 3a couuvjanHa
paboTa 3apajin HEroBO HAaTaMOLLHO NocTanyBake.

YneH 94-p,

HpTBata Ha cemejHO Hacu/ICTBO MOMe fJa MojHece
npeasor 3a M3peKyBare Ha NpuBpPEMEHa MepKa Ha
3aWTUTa A0 HaAJEHHWOT CyA HEMOCPeaHO WAW MNpeKy
LLeHTapoT 3a couujasiHa paboTa. LieHTapoT 3a couujanHa
paboTa Ke nogHece nNpeanor 3a wu3peyyBakbe Ha
npuBpeEMeEHa MepKa 3a 3allTuTa o4, CEMEjHO HaCUACTBO A0
Cy#oOT 3a MaslofIETHM W [e/IOBHO HECMNOCO6HM Jimua
CeKorall Kora poauTenoT, cTaparenoT WM 3aKOHCKWUOT
3acTanHuK Toa Hema ga ro ctopart. LieHTapoT 3a couumjanHa
paboTa, nNpeasoror of CTaBOT 2 Ha OBOj YieH, 3a
MOJIHOJIETHM U [EeNOBHO CMOCOGHM /iMua, Ke ro ocTaBu 40
CyaoT, caMO CO COMIaCHOCT Ha pTBaTa Ha CEMEJHOTO
HacuICTBO.

YneH 94-r

LleHTapoT 3a coumjasHa paboTa KOH Npea/oroT o4, YIeHOT
94-p Ha OBOj 3aKOH A0CTaByBa 3arnMCHUK W U3BELUTaj 3a
npesemMeHuTe AejcTBu1ja, BO KOj MOXKE Aa Aaje v npeasor
3a M3peyyBarbe Ha NMpUBPEMEHa MepKa CO MPeasior Ha
MepKa.
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9) if necessary, submit arequest to the court for pronouncing
a temporary protection measure, and 10) take other
measures that it considers necessary for solving the
problem. The Association of Citizens, registered for
achieving goals and tasks in the area of social protection,
alone or in cooperation with the Center for Social Work,
may take the protection measures stipulated in paragraph 5
of this Article, except for the protection measures laid down
in points 8 and 9. The Association of Citizens is obliged to
inform the Center for Social Work, competent according to
the place of residence of the victim of domestic violence,
about the measures taken within 24 hours. After receipt of
the notification referred to in paragraph 6 of this Article, the
Center for Social Work shall prepare an appropriate
decision within 24 hours. The Association of Citizens is
obliged, within 72 hours after the protection measures have
been taken, to submit the entire documentation to the
Center for Social Work for its further processing.

Article 94-e

The victim of domestic violence may submit a proposal for
pronouncing a temporary protection measure to the
competent court directly or through the center for social
work. The Center for Social Work will submit a proposal for
pronouncing a temporary measure for protection against
domestic violence to the court for juvenile and business
incapable persons whenever the parent, guardian or legal
representative does not do so. The Center for Social Work
shall submit the proposal referred to in paragraph 2 of this
Article for adult and business persons to the court only with
the consent of the victim of domestic violence.

Article 94-f

The Center for Social Work shall submit a report and a
report on the undertaken actions to the proposal referred to
in Article 94-d of this Law, in which it may also give a
proposal for pronouncing a temporary measure with a
proposal for a measure.



YneH 94-3

[MpmnBpemeHaTa MepKa 3a 3allT1Ta 04, CEMEJHO HACKUICTBO
MOXe [a Tpae HajmanKy Tpu Meceua, a HajuHory egHa
roguHa. [JJOKOJIKy CeMejHOTO HaCWJICTBO MPOAO/IKM U NO
WUCTEKOT Ha MepKaTa of 4/eHOT 94-e Ha OBOj 3aKOH,
LEeHTapoT 3a couujanHa paboTa OAHOCHO XpTBara Ha
CEMEJHOTO HaCW/ICTBO MOMXe pAa nogHece 6Gapare 3a
NPOAO/IHKYBaHE Ha HEKOja O, MEPKHUTE.

YsneH 94-s

LleHTapoT 3a couunjanHa paboTa ro cneam nsBpLIyBareTo
Ha M3peyeHara MepKa 1 3a TEKOT Ha CrpoBeAyBareTo Ha
MepKata ro wu3BecTyBa CyAOT Ha HeroBo 6aparse.
MuHKWCTEpPOT 3a TpyA M coumjanHa NOAUTUKA FO NPONULLYBa
HAYMHOT Ha CnNpoBefyBare U CNEAEHETO Ha U3pPeveHUTe
MEPKM 3a 3alTuTa Ha CEMEjCTBOTO M /uuaTta HpPTBU Ha
CeMejHO HaCUNCTBO NPe3eMeHM Of, LLeHTapoT 3a couujanHa
paboTta U 3a Ha4YMHOT Ha clefere Ha NpPUBPEMEHUTE
MEPKU U3peyeHun of CyaoT.

YsneH 94-u

LleHTapoT 3a coumujanHa paboTa OAHOCHO XHpTBara Ha
CEMEJHO HACW/ICTBO MOXe Ja MogHece npegor Ao
HaA/IEHUOT CyA 32 YKMHYBare Ha u3pedveHara MepKa U
npes MCTEKOT Ha POKOT 3a KOj e M3peyeHa MepKaTa,
[OKOJIKY OLEHM fieKa ucTaTa ja nocTurHana uenrta sapagm
Koja e nspeyeHa. LleHTapoT 3a couujanHa pabota O4HOCHO
pTBaTa Ha CEMEJHO HaCU/ICTBO MOXE Ja MnogHece
npeasior 3a U3aMeHa Ha u3peyeHarTa MepKa Wn 3a Hej3MHO
NPOAOHKYBaHE, AOKOJIKY OLEHU ieKa U3pedeHaTa MepKa
€ HecoofBeTHa WIM JeKa Ke I'M nocTurHe 6GapaHute
pes3ynTati, HO AeKa 3a Toa € MOTPe6HO McTaTta ga Tpae
NOAOT BPEMEHCKU MEPUOL.

V4

YneH 94-j

Bo cnpoBepyBare Ha 3alT UTHUTE MEPKM LLEHTapOT 3a
coumjanHa pabota copaboTyBa CO rparaHu, npaBHu auua
W opraHun3aLmm.
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Article 94-g

The temporary measure for protection against domestic
violence can last at least three months, and at most one
year. If the domestic violence continues even after the
expiration of the measure from Article 94-e of this Law, the
Center for Social Work, that is, the victim of domestic
violence can apply for the extension of some of the
measures.

Article 94-h

The Center for Social Work monitors the execution of the
pronounced measure and informs the court on its request
for the course of the implementation of the measure. The
Minister of Labor and Social Policy prescribes the manner
of conducting and monitoring the imposed measures for
the protection of the family and the victims of domestic
violence undertaken by the Center for Social Work and the
manner of monitoring the provisional measures imposed by
the court.

Article 94-i

The Center for Social Work, that is, the victim of domestic
violence may submit a proposal to the competent court for
the abolition of the pronounced measure even before the
expiration of the deadline for which the measure was
pronounced, if it assesses that it has reached the purpose
for which it was pronounced. The Center for Social Work,
that is, the victim of domestic violence may submit a
proposal for amending the pronounced measure or for its
extension, if it finds that the pronounced measure is
inadequate or that it will achieve the required results, but
that it requires a longer period of time .

Article 94-j

In implementing the protective measures, the Center for
Social Work cooperates with citizens, legal entities and
organizations



3AHOH 3A NPEBEHLUAJA,
CMNPEYYBAHE U SAWLUTUTA
o4 CEMEJHO HACUJICTBO

NPB AEJ ONWTU OAPEAEU

NMpeameT Ha 3aKOH
YneH 1

Co 0BOj 3aKOH ce ypefyBa OArOBOPHOTO M AOJKHO
nocTanyBah€e Ha MHCTUTYLUKUTE U 3L, pYHEHUjaTa, HUBHATA
mMerycebHa KoopguHauvja U copaboTka, 3apagu
npeBeHuparbe U CnpeyvyBare Ha CeMejHOTO HacWUICTBO U
06e36eyBare Ha 3allTUTa Ha KPTBUTE.

Llen Ha 3aKoOH
YneH 2

Llen Ha 3aKOHOT e npe3emare Ha MEePKN HAacO4YeHU KOH
npeBeHLMja 1 3aliTUTa Ha PTBUTE HA CEMEJHO HACUIICTBO,
NoYnTYyBaH€ Ha OCHOBHUTE HYOBEKOBKM €10604M U MpaBsa,
MBOT, JIMHEH UHTErpuUTET, HEAMCKPUMUHALMjA U poaoBa
€eJHaKBOCT, CO [JO/IKHO BHUMaHWEe Ha WHTepecute U
noTpebuTe Ha ¥}pTBaTa

AdeduHuymnja
YneH 3

Mop cemejHO HACUACTBO Ce Nogpa3dbupa ManTpeTupamne,
HaBpeayBahe, 3arpo3yBarb€ Ha CUrypHOCTa, TeSIeCHO
noBpeayBare, NOAOBO WU APYro NMCUXOMOLKO, PU3MYKO
WM EKOHOMCKO HacW/JICTBO CO KOe ce Npeav3BuKyBa
YyBCTBO Ha HECWUIypHOCT, 3arposyBarbe WM CTpaB,
BKJ/y4yBajKM 1 3aKaHW 3a TaKBW AgjCTBHja, cnpemMa bpayeH
apyrap, poguTtenuTe WM geuara uam gpyrv avua Kowu
vMBeaT BO 6payHa WM BOHOpayHa 3aegHuua Wau
3aeHUYKO AOMaKMHCTBO, KAKO W Cripema CeralleH Uau
nopaHelleH 6payeH ppyrap, BOHOpayeH napTHep WM
JMua KoM MMmaaT 3aefHUYKO [eTe WM Ce HaoraaT BO
G/IMCKU NIMYHM OHOCK, 6e3 ornes Aann CTOpUTENOT ro
4enn UK TO Jenen UCTOTO HMBeasIMLLTE CO XKpTBaTa Uan
He

)
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LAW ON PREVENTION,
PREVENTION AND
PROTECTION FROM
DOMESTIC VIOLENCE

FIRST PART GENERAL PROVISIONS

Subject to the law
Article 1

This law regulates the responsible and obligatory actions of
the institutions and associations, their mutual coordination
and cooperation, in order to prevent and prevent domestic
violence and to provide protection to the victims.

Purpose of the law
Article 2

The goal of the law is to take measures aimed at preventing
and protecting victims of domestic violence, respecting
basic human freedoms and rights, life, personal integrity,
non-discrimination and gender equality, with due regard to
the interests and needs of the victim

Definition

Article 3

Domestic violence refers to maltreatment, insulting,
endangering safety, bodily harm, sexual or other

psychological, physical or economic violence that causes a
feeling of insecurity, endangerment or fear, including threats
to such actions, to spouse, parents or children or other
persons living in a marital or extra-marital union or a
common household, as well as to a current or former
spouse, a spouse or a person who has a common child or
are in close proximity our relationships, regardless of
whether the perpetrator shares or has shared the same
residence with the victim or



MoMMHUK
YneH 4

OppenHu nspasun ynotpebeHn BO OBOj 3aKOH, ro umaar
CNeHOBO 3HaYeHe:

- CTOpUTE Ha CEMEJHO HaCWJICTBO € CEKOE JILE KOe BpLUM
[lejcTBME Ha HACUNCTBO Of YJ1eH 3 Of, OBOj 3aKOH;

- JXpTBa Ha cemMejHO HacuACTBO (BO HaTaMOLUHWMOT TEKCT:
¥pTBa) € CEeKoe JiMue Koe Ha TepuTopuja Ha Penybavka
MaKegoHuja Tpnu HaCcKUICTBO O Y1eH 3 0, 0BOj 3aKOH;

- 6JIMCKM JIMYHWM OJHOCH, CE IMYHU OLHOCK MEry NnLa Kou
ce uan bune BO NapTHEPCKU OAHOCH; - AETE € CEKOoe /inLe
Ha Bo3pacT 8o 18 roguHu;

- TEeNecHO/PU3MYKO HaCU/ICTBO, € CEeKOe JAejcTBue Ha
npuMeHa Ha ¢u3nyKa cuna WAu [ejcTBME CO Koe ce
HapyLlyBa 34paBjeTo Ha KpTBaTa;

- TMCMXMYKO HacCWUICTBO, € CeKoe [ejcTBUe Koe
NpegusBMKyBa YyBCTBO Ha CTpas, 3arpO3eHOCT,
BO3SHEMMPEHOCT WM NoBpeAa Ha [OCTOMHCTBOTO M
WTErpUTETOT Ha HPTBATa;

- OEMHEeHE, € HaMepHO MOBTOPEHO 3aKaHyBake KOH
pTBaTa, KOe NpeavsBMKyBa McTata ga Cce niawm 3a
cBojata 6e36e4HOCT;

- CEKCyaJITHO HaCWJICTBO, € CEKOE AEjCTBUE Ha CEKCyaseH
aKT M CEeKCyaJIHO BO3HEMMpyBame Bp3 /uue 6e3 aageHa
COMAacHoCT;

- EeKOHOMCKO Hacu/ICTBO, € CeKoe pJejcTBue Ha
orpaHuvyyBare WM CrnpedyyBake BO pacnonarake Co
JINYHM NPUXOAMN U PUHAHCUCKM CPEACTBA, 3a O4PHyBaHe
Ha 3ae4HMYKOTO SOMAKWHCTBO M 3a rpua Ha AeTeTo, CO
LUTO Ce NPeLM3BUKYBa EKOHOMCKA 3aBUCHOCT Ha PTBaTa;
- pPOAOBO 3aCHOBAHO HACWJICTBO BP3 HEHWTE O3HauyBa
HaCcW/ICTBO HaCcO4YeHO MPOTMB XeHaTa 3aToa LUTO € HeHa
WJIN KOELLTO Hecpa3MepHO ja norara;

- n3pasuTe, ynotpebeHn BO OBOj 3aKOH Ce OgHecyBaar Ha
LA Of, MaLlKU 1 EHCKU MO

Momow m 3awTnUTa Ha HpTBUTE

YneH 8

HpTBaTta nma npaBo Ha NOMOLL, NOAAPLUKA M 3alTnTa Of,
CEeMEjHO HacuICTBO.
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Glossary
Article 4

Certain terms used in this law have the following meaning:
- the perpetrator of domestic violence is any person who
performs an act of violence referred to in Article 3 of this
Law;

- victim of domestic violence (hereinafter: victim) is any
person who suffers violence from Article 3 of this Law on
the territory of the Republic of Macedonia;

- close personal relationships, are personal relationships
between persons who are or have been in a partnership
relationship; - a child is any person under the age of 18;

- physical / physical violence, is any act of applying physical
force or action that violates the health of the victim;

- psychological violence, is any act that causes a feeling of
fear, endangerment, anxiety or violation of the dignity and
sacrifice of the victim;

- Demonstration is a deliberate repeated threat to the victim,
which causes them to fear for their safety;

- Sexual violence is any act of sexual act and sexual
harassment on a person without given consent;

- economic violence, is any act of restricting or preventing
the use of personal income and financial resources, for
maintaining the common household and for caring for the
child, causing economic dependence on the victim;

- gender-based violence against women means violence
directed against a woman because she is a woman or who
disproportionately suits her;

- the terms used in this law apply to men and women

Help and protection of victims
Article 8

The victim has the right to assistance, support and
protection from domestic violence.



HprtBata uma npaBo pga 6uae uvHPOpMMpaHa Of
cnyx6eHuTe mua 3a CBOUTE NpaBa, MEPKUTE 3a 3alTuTa
W NOCTankuTe 3a OCTBapyBarbe Ha UCTUTE, KaKO U 3a
JoCTarnHuTe YCayri 3a nomMoLL 1 3alTuTa.

MpujaByBame opf rparaHu
YneH 12

CeKoj rparaHnMH e [o/IKeH Ja npujaBu CO3HaHWe 3a
CEMEJHO HACW/ICTBO A0 MOJMUMCKA CTaHMua, LeHTap 3a
coumjanHa paboTta, 34pYyHEHWEe WM Ha HauuMoHasHaTta
COC nuHuja. HagnemHnTe MHCTUTYLMK Of, cTaB 1 Ha 0OBO)j
YNEH ce OJIKHM Aa nocTanar v no aHoHWMHa npujasa

ILMEPKUA 3A SALLTUTA

LieHTap 3a coymjanHa pabora

YseH 18

LleHTapoT 3a couujanHa paboTta rv npesema clefHvBe
MEPKM 3a 3aliTHTa Ha HpTBUTE: 1) CMecTyBar-€ BO LieHTap
3a /mua - XPTBM Ha CEMEJHO HACW/ICTBO; 2) COOABETHA
3[paBCTBeHa 3allTUTa; 3) cooABETHA MCUXO - coumjanHa
WMHTEPBEHUMja 1 TPETMaH; 4) NCKxXo - coumjaneH TpeTmaH
BO COBETYBa/IMLLUTE; 5) MOMOLL HA CEMEjCTBOTO 3a PEAOBHO
LUKONyBak-e Ha AieTe; 6) NpaBHa NOMOLL W 3acTanyBake, 1
7) EKOHOMCKO jaKHere Ha MpTBaTta MpPeKy Hej3MHO
AaKTMBHO BKJTy4yBar€ Ha NasapoT Ha TPyZoT

)
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The victim has the right to be informed by the officials about
their rights, protection measures and procedures for their
realization, as well as the available assistance and
protection services.

Registration from citizens

Article 12

Every citizen is obliged to report a domestic violence report
to a police station, social work center, association or
national SOS line. The competent institutions referred to in
paragraph 1 of this Article shall also act upon an anonymous
application.

Il. MEASURES FOR
PROTECTION

Center for Social Work

Article 12

The Center for Social Work undertakes the following
measures for protection of victims: 1) accommodation in a
center for persons - victims of domestic violence; 2)
adequate health care; 3) appropriate psycho-social
intervention and treatment; 4) psycho-social treatment at
counseling; 5) assistance to the family for regular schooling
of a child; 6) legal assistance and advocacy, and 7)
economic strengthening of the victim through its active
involvement in the labor market



3AHOH 3A EAHAHKBUA
MOHHOCTU HA HEHUTE U
MAHUTE

1.0MWTU OAPEABMU

2. MpepmveTt Ha 3aKOHOT
YneH 1

(1) Co 0BOj 3aKOH Ce ypeayBa OCTBapyBameTO Ha
MPUHLMNOT Ha e4HAaKBU MOXHOCTU 1 eHaKOB TPETMaH Ha
HEHUTE U MaruTe, OCHOBHWTE U MOCEOHUTE MEPKM 3a
BOCMOCTaByBarbe Ha €fHAKBW MOMHOCTM Ha HeEHUTe U
MaxuTe, npaBarta 1 06BPCKUTE Ha OA4TOBOPHUTE CY6jeKTH
3a 06e36enyBarbe Ha €QHAKBM MOMHOCTU Ha HEHUTE M
MarmTe, nocTanKkara 3a yTBpAyBahe HeeJHaKoB TpeTMaH
Ha EHWUTE N MaXuTe, Kako 1 npasara u JOMKHOCTUTE Ha
3acTanHWKOT 3a eJHaKBM MOXHOCTU Ha HEHUTE U MaXKUTe
(BO HaTaMOLLHMOT TEKCT: 3aCTanHWKOT), KaKo onpeaeneHo
JMue 3a cnpoBefyBak€e Ha MocTankara 3a yTBpAyBare
HeefHAKOB TPETMaH Ha MeHUTe W MawuTe. (2)
BocnocTaByBareTO Ha eHAaKBM MOMHOCTM Ha HEHUTE U
MaxuTe Ce ypeayBa CO OBOj M ApPYr 3aKOH CO KOW ce
ypegpyBaarT npallarba 0f MUHTEPEC 3a eAHAKBUTE MOXKHOCTH
Ha MeHWTe M MamuTe of obnacta Ha 3apaBcTBeHaTa
3awTMTa M 30pPaBCTBEHOTO OCUrypyBame, couujanHara
3awTuTa, npucTanoT o gobpa u ycnyru, eKoHomwujara,
paboTHUTE OOHOCK M BpabOoTyBaHeTO, 06pPa30BAHMETO U
CTPYYHOTOYCOBPLUYBaHe, EKOHOMCKUTE M COMCTBEHNYKUTE
O[HOCH, KOPUCTEHETO Ha jaBHUTE MPOU3BOAM U YCIYTU
(moTpowyBaykn  npasa), KyaTypata W CMOPTOT,
MHPOPMATUYKO KOMYHUKALMCKN TEXHOMIOIMK, oabpaHaTa,
NnpaBoOCyACTBOTO M ynpasarta, [AOMYBarEeTO, jaBHOTO
WHpOPpMUpate W MeauymuTe, LpaBHaTa W jaBHaTa
agMUHUCTPauMja n BO Apyr1 o6aactu of, onwTeCcTBEHOTO
HMBEEHE..
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LAW ON EQUAL
OPPORTUNITIES OF WOMEN
AND MEN

1. GENERAL PROVISIONS

2. Law subject
Article 1

(1) This law regulates the realization of the principle of
equal opportunities and equal treatment of women and
men, the basic and special measures for establishing equal
opportunities for women and men, the rights and obligations
of the responsible entities for ensuring equal opportunities
for women and men, the procedure for determining the
unequal treatment of women and men, as well as the rights
and duties of the Representative for Equal Opportunities for
Women and Men (hereinafter: the Representative), as a
designated person for conducting the procedure for
determining equal treatment of women and men. (2) The
establishment of equal opportunities for women and men is
regulated by this and other laws that regulate issues of
interest for equal opportunities for women and men in the
area of health care and health insurance, social protection,
access to goods and services, economy, labor relations
and employment, education and professional development,
economic and ownership relations, use of public goods
and services (consumer rights), culture and sports,
information communication technologies, defense,
judiciary and administration, housing, public information
and the media, state and public administration and other
areas of social life.



Len Ha 3aKOHOT
YneH 2

(1) Llen Ha 0BOj 3aKOH € BOCMOCTaByBare U CNpoBeyBarbe
Ha nNpUMHUMNOT Ha egHaKBM MOXHOCTU Ha MHeHute WU
MauMTe BO MNOJMTMYKATA, EKOHOMCKara, couujanHaTta,
obpasoBHaTa, KynTypHarta, 34paBcTBeHara, rparaHckara
M 610 Koja gpyra 061acT of, OnwTECTBEHUOT HMBOT. (2)
BocnocTtaByBameTO Ha eHaKBM MOXHOCTM € 06BPCKa Ha
L,eI0TOo ONWTEeCTBO, OAHOCHO Ha CUTE CY6jeKTH BO jaBHUOT
W MPMBATHMUOT CEKTOP W MpEeTCTaByBa OTCTpaHyBame Ha
NMpeyknTe M co3gaBara YC/NOBM 3a OCTBapyBare Ha
MOTMNOJIHA €AHAKBOCT MEry EHUTE U MaruTe.

NMpumeHa Ha 3aKOHOT
Ynen 3

(1) OBOj 3aKOH Ce NpUMeHyBa BO jaBHWMOT W MPUBATHUOT
CEKTOp BO 061aCTUTE HaBedeHU BO YieH 1 cTaB 2 Ha 0BOj
3aKOH.

(2)CybjeKTn Kom ro npuMeHyBaaTt 3aKOHOT Ce: opraHuTe
Ha 3aKoHoAaBHaTa, M3BpLIHATA M CyacKata BJacT,
edVHULMTE Ha JIoKasHaTa camoynpasa U Apyrv opraHu 1
opraHvsauuu BO jaBHMOT U MPUBATHUOT CEKTOP, jaBHMU
npeTnpujatmja, NOIUTUYKKU NapTUKU, CpeacTBaTa 3a jaBHO
MHMOPMUPaHE M rparaHCKMOT CEKTOP M CUTE JiMua LITo
06e3benyBaar CTOKM M YCAYrM KOW ce pJocTanHu 3a
jaBHOCTa, U KOM Ce HyaaT HaaBop Of nogpadjeto Ha
NPMBaTHUOT U CEMEEH MHMBOT WM TpPaHCaKuUMUTE LITO ce
BpLaT BO TOj KOHTEKCT, 6e3 pasnunKa gajam OAHOCHOTO
Jvue npunara Ha jaBHWOT WAW MPUBATHWOT CEKTOP,
BKJ1y4yBajKUrv jaBHUTE Tena.

(3)Ce 3abpaHyBa AMCKpUMMHAUMja, BOSHEMUPYBaHE W
CEKCyasIHO BO3HEMMPYBaHh-e BP3 OCHOBA Ha M0J1 BO jaBHUOT
M NPMBATHWOT CEKTOP BO 06/1aCTUTE HA BPaboTyBaHEeTO U
TPyAOT, obpas3oBaHuMe, HayKa W ChnopT, couujanHa
CUIYPHOCT, BKJTy4YBajKM Mo 1 NOApaYjeTo Ha couujanHara
3aliTUTa, MEH3UCKO W MHBa/MAHO  OCUrypyBahE,
3[paBCTBEHO OCMUrypyBame M 34paBCTBEHa 3alluTuTa,
npaBoCYACTBO U ynpasa, JOMyBaHe, jaBHO MHbDOPMUpar-e
N MeanyMH, MHDOPMATMYKO KOMYHUKaLMCKN TEXHOJIOTUM,
opbpaHara, YneHyBare U LejCTBYBare BO CUHAMKA/IHU
opraHv3sauuu, NOIMTUYKM NapTUK, 34PYHKEHMja Ha rparaHm
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Purpose of the law
Article 2

(1) The purpose of this law is to establish and implement
the principle of equal opportunities for women and men in
the political, economic, social, educational, cultural, health,
civii. and any other area of the social life. (2) The
establishment of equal opportunities is an obligation of the
entire society, that is, of all entities in the public and private
sector, and it is the removal of obstacles and the creation of
conditions for achieving full equality between women and
men.

Applying the law
Article 3

(1) This Law shall apply in the public and private sectors in
the areas referred to in Article 1, paragraph 2 of this Law.
(2) Entities applying the law are: the bodies of the legislative,
executive and judicial branches, the units of local self-
government and other bodies and organizations in the
public and private sectors, public enterprises, political
parties, the media and the civil sector and all persons which
provide goods and services that are available to the public
and which are offered outside the area of private and family
life and transactions carried out in that context, whether the
person concerned belongs to the public or private sector,
including respecting public bodies

(3) Discrimination, harassment and gender-based sexual
harassment in the public and private sectors in the fields of
employment and labor, education, science and sport,
social security, including the area of social protection,
pension and disability insurance, health insurance and
health care, judiciary and administration, housing, public
information and media, information communication
technologies, defense, membership and activity in trade
union organizations, political parties, associations of
citizens



n doHpaLmMn, Apyrv opraHn3aLmmn 3aCHOBaHW Ha Y1EHCTBO,
KynTypara v apyrv ob1actv onpegaeneHm co 0Boj UKW Apyr
3aKOH.

(4)Ce 3abpaHyBa A1CKpUMMHaLUMja NO OCHOBA Ha Nosa BO
npucTtanot Ao pJobpara M YCAyrmte BO jaBHUOT M
NPUBaTHUOT CEKTOP, BKAYYyBajKM U UCKPUMMHALMja BO
npemMmuTe of, OCUTYPUTESIHUTE LLIEMMU.

(5)CekKoj rparaHvH Mma npaso Ha npucTan 40 BpaboTyBame
6e3 6110 KaKBW OrpaHuyyBaHa, COrJTaCHO CO MPUHLMMNOT
Ha efHaKOB TPETMaH.

(6)CorlacHO CO MPWHUMMIOT Ha eJHAaKOB TPETMaH BO
npuctanot Ao BpaboTyBamwe, AUMCKPUMMHauujata e
3abpaHeTa U Ha OCHOBa Ha 6payHMUOT CTaTyC, CEMEjHUOT
cTtatyc, 60ja Ha KOXa, jasuK, MOJMUTUYKO WU [PYyro
ybegyBarbe, aKTUBHOCT BO CMHAMKATUTE, HauMOHaHaTa
NpUNagHoCT WMAM COUMjasIHUMOT CTaTyc, WHBaJIMAHOCT,
BO3pacT, CONCTBEHOCT, OMLITECTBEH WM APYr cTaTyc.
(7)Pa3snnyHmOT TpeTMaH KOjLUTO r'M MPOMOBMpa eiHAKBUTE
MO¥HOCTM Ha EHUTE U MaMTE BO COMTACHOCT CO LienTe
Ha OBOj M ApYr 3aKOH, He Ce CMeTa 3a AUCKPUMUHaUMja.

AdedpnHnymuun
YneH 4

(1) OpoennHn nspasm ynotpebeHn Bo OBOj 3aKOH ro umaar
CNeJHOBO 3HaYeHe:

1.EQHaKBM MOMHOCTM Ha HEHWUTE W MamuTe 3Hauu
NPOMOBMpake Ha HA4yesioTO 3a BOBeAyBakbe €4HaKBO
YYECTBO Ha }EHWUTE N MaXnTe BO CUTE 061aCTH Of, jaBHUOT
M NPWMBATHWOT CEKTOP, €4HAKOB CTaTyC M TPeTMaH BO
OCTBapyBar-ETO Ha CMTE NnpaBsa 1 BO Pa3BOjoT HA HUBHUTE
WHAMBMAYANHW  MOTeHUMjanm npeKy  Kou  Tue
npuaoHecyBaaT BO OMNWTECTBEHWOT pPasBoj, KaKO W
e[HaKBM NPUOOOWBKM Of pe3ynTatuTe Npov3aeseHu of
TOj pasBoj;

2.EpHaKoB TpeTMaH e OTCYCTBO Ha [AMPEKTHa WM
WHOMPEKTHA [AWUCKPUMMHALMja BpP3 OCHOBa Ha MO/
,COIIaCHO CO OBOj UM APYT 3aKOH;

3.AucKpuMmuHaumja no ocHoBa [JuUCKpuUMMHauMja no
OCHOBa Ha MOJI € CeKoja pas/vKa, WCKIy4YyBare Wau
orpaHuyyBare Bp3 OCHOBa Ha noJ, LWTO MMa 3a nocneguua
MAM 3a Uen Ja ro 3aroposv  UAM  OHEBO3MOMM
NpU3HaBarETO, OCTBAPYBAHETO WM NPaKTUKYBaHETO Ha
4YOBEKOBMWTE MpaBa W OCHOBHUTE €/10604M BP3 OCHOBA Ha
€[HAaKBOCT Ha EHWTE W MamuTe BO MOJUTUYKO,
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and other foundations based on membership, culture and
other areas determined by this or other law

(4) Discrimination on grounds of sex is prohibited in access
to goods and services in the public and private sectors,
including discrimination in premiums from insurance
schemes.

5) Every citizen has the right to access to employment
without any restrictions, in accordance with the principle of
equal treatment.

(6) In accordance with the principle of equal treatment in
access to employment, discrimination is prohibited on
grounds of marital status, family status, skin color, language,
political or other opinion, activity in trade unions, nationality
or social status, disability, age, ownership, social or other
status.

(7) The differenttreatment that promotes equal opportunities
for women and men in accordance with the objectives of
this and other laws is not considered discrimination.

Definitions
Article 4

(1) Certain terms used in this law have the following
meaning:

1.Equal opportunities forwomen and men means promoting
the principle of introducing equal participation of women
and men in all areas of the public and private sector, equal
status and treatment in the exercise of all rights and in the
development of their individual potentials through which
they contribute to social development, as well as equal
benefits from the results derived from that development;

2. Equal treatment is the absence of direct or indirect
discrimination on grounds of sex, in accordance with this or
any other law;

3. Discrimination on grounds Ground discrimination is any
discrimination, exclusion or restriction on grounds of sex
thatresults oris intended to impair or disable the recognition,
exercise or practice of human rights and fundamental
freedoms on the basis of equality of women and men in
political,



€KOHOMCKO, OMWTECTBEHO, KyATYpHO W rparaHCKo Wau
apyro nosne, 6e3 orneq Ha HMBHaTa paca, 6oja Ha KOXa,
poZ, NPMNagHOCT Ha MapruHanmaupaHa rpyna, eTHUYKa
NpUNagHoCT, jasuK, APHaBjaHCTBO, COLMja/IHO MOTEKNO,
penurvja  WAM  BEPCKO yBepyBamwe, 06pasoBaHue,
NOMTUYKA NPUMNALHOCT, JIMYEH WM OMNWITECTBEH CTaTyC,
MeHTasIHa 1 TeslecHa NonpeYeHoCT, BO3pacT, CeEMejHa UK
6payHa cocTojba, MMOTEH CTaTyC, 34paBCTBEHA COCTOj6a
WK Koja 610 apyra oCHOBA;

4. InpeKTHa aUCKpMMMHaLMja BP3 OCHOBa Ha Mos € Kora
e[HO /Mue ce TpeTupa MNoJIOWO BP3 OCHOBa Ha MONOT
OTKOJIKY LUITO Ce TpeTupa Apyro auue, 6uao TpeTupaHo
Wnn 61 ce TpeTUpaso Bo CANYHA CUTyauuja
5.MHaMpeKTHa AUCKpUMUMHAUMja BP3 OCHOBa Ha non e
Kora HaBWByM HeyTpasiHa oapegbda, KpUTEPUYM WU
06MYajHO MpaBO CTaBa JMua Of edeH Mon BO 0cobeHa
HenoBoO/IHA NoJiIo6a BO cnopegba co avua of ApyruoT
noJ, OCBEH aKo Taa ogpenbda, KpUTepuym UamM obmyajHo
npaBo e 06jeKTMBHO OnpaBAaHo Co JIerMTUMHA uen, a
cpeacTBara 3a NoCTUrHyBaHE Ha Taa Lesl Ce COOABETHU M
HEONXOAHMU;

6.Bo3HemupyBarbe Bp3 OCHOBa Ha MOJI € HecaKaHo
OfHecyBahe MOBP3aHO CO MOJIOT Ha €4HO mue, Yuja Luen
WM nocneguua e noepega Ha AOCTOMHCTBOTO Ha efHo
JMue W co3faBarbe 3acTpallyBadvka, Henpujatencka,
aerpagupadka, MOHMKYyBayKa WU HaBpea/vBa
aTMocoepa;

7.CeKcyanHo BO3HEMUpPYBaHE BP3 OCHOBA Ha nos e 6uio
KaKoB OO/IMK Ha HecaKaHOo BepbasiHO, HeBepOasIHO WM
OU3NYKO OfHEecyBarbe Of, CEKCyasleH KapaKTep, Yuja uen
WM nocneguua e noepega Ha AOCTOMHCTBOTO Ha efHo
vue, OCOBGEHO Kora Ce co3gaBa 3acTpallyBayka,
HenpujaTencKa, Aerpagupadka, MOHWIKyBavyka WM
HaBpea/iMBa aTtmMocdepa.

8.[loTnosHa efHaKBOCT Ha MaruTe U HEHUTEe 3Hauu
e[HaKBM MnpaBa, MO¥HOCTH, YC/I0BM U TPETMaH BO CUTE
chepu Ha jaBHUMOT M MPUBATHUOT HMBOT M OTCYCTBO Ha
KYITYPHW, COUMjasHA, EKOHOMCKW W MOJIMTUYKMU YC/I0BU
KOW NpoAyLMpaaT HeefHaKBW OAHOCK Ha MOK M HeeHaKBa
pacnpegenba Ha OnwTECTBEHUTE A06pa NoMery MamuTe
N HEHUTE.

9.EpHakBa 3acTtaneHocT EgHakBa 3actaneHocT EgHakBa
3acTaneHOCT BO CMUCIa Ha OBOj 3aKOH Ke ce CMeTa CeKoja
MpOLEHTyasiHa 3acTaneHOoCT Ha OApefeH Mo/ Koja He e
nomana of MPOUEHTOT Ha 3acTaneHocTa BO BKymnHaTa
nonynaumija.

)
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ENGLISH TRANSLATION

economic, social, cultural and civic or other fields,
regardless of their race, color of skin, gender, belonging to
a marginalized group, ethnicity, language, citizenship,
social origin, religion or religious belief, education, political
affiliation, personal or social status, mental and physical
disability, age, family or marital status, property status,
health status or any other basis;

4 .Direct discrimination based on sex is when one person is
treated worse on the basis of sex than another person is
treated,was treated, or would be treated in a similar
situation

5. Indirect discrimination on grounds of sex is when a
seemingly neutral provision, criterion or customary right
puts persons of one gender in a particularly disadvantaged
position compared to persons of the other sex, unless that
provision, criterion or common law is objectively justified
with a legitimate aim , and the means to achieve this goal
are appropriate and necessary;

6. Sexual neglect on the basis of sex is unwanted behavior
related to the sex of a person whose purpose or effect is a
violation of the dignity of a person and the creation of a
frightening, hostile, degrading, humiliating or offensive
atmosphere;

7. Sexual harassment on the basis of sex is any form of
unwanted verbal, nonverbal or physical behavior of a sexual
nature whose purpose or effect is a violation of the dignity
of a person, especially when creating a frightening, hostile,
degrading, humiliating or offensive atmosphere.

8. Full equality of men and women means equal rights,
opportunities, conditions and treatment in all spheres of
public and private life and the absence of cultural, social,
economic and political conditions that produce unequal
power relations and unequal distribution of social goods
between men and women.

9. Equal representation Equal representation Equal
representation in terms of this law shall be considered any
percentage representation of a certain gender which is not
less than the percentage of representation in the total
population.



10.BknyyyBarbe Ha pogoBuUTE NEPCNEKTUBM BO [JTABHUTE
TeKo BKay4vyBaHe Ha pooBUTE NEPCNEKTUBU BO NTaBHUTE
TEKOBW are Ha pPOoJoBUTE MEpCrneKTUBU BO [NlaBHUTE
TEKOBW MNpeTCTaByBa WHTErpupare Ha pojosara
nepcnexKTMBa BO CeKoja dasa Ha NpouecoT Ha rpajerse,
[loHecyBare, crnpoBefyBame, cnefere U esasyaumja Ha
NONUTUKM — MPUTOAQ, UMAjKK O NpeaBU NPOMOBUPAHETO
M yHanpeayBakeTO Ha €eJHaKBOCTa MeEry EHWUTE WU
MammTe.

(2)BosHemMupyBareTO M CEKCyasHOTO BO3HEMMUPYBaH:E,
BO CMUC/1a Ha OBOj 3aKOH, Ce CMeTaar 3a AMCKpUMUHaLMja
BP3 OCHOBa Ha Mo/ 1 3a Taa Lesl UICTUTe ce 3abpaHyBaaT

6. MPABHA 3ALUTUTA HA
NMPABOTO HA EAHAHOB

TPETMAH HA HEHUTE U
MAHUTE

HapgnemHu cybjeKTn 3a 3awT1Ta Ha
NpPaBoOTO Ha efHaKoB TPeTMaH

YneH 20

(1) 3awTnTaTa Ha NPaBOTO Ha €4HAKOB TPETMaH MO OCHOBa
Ha NoJ1 ce 0CTBapyBa CO NOAHECYyBare NPeTCTaBKa Npes;:
- MNpaBeH 3acTanHWK cornacHo Co 3aKOHOT 3a efHaKBM
MOHOCT Ha }EHUTE U MaXuTe

- HapopHWoT npaBobpaHuTen, cornacHo co 3aKOoHOT 3a
HapopeH npaBobpaHuTen.

- HomucujaTa 3a 3awtuTa o, AMCKpUMKHHALMja, COMIacHO
€0 3aKOoHOT 3acrnpeyyBahe U 3allTUTa o4 AUCKPUMMHALM]a,
- HaA/1EKEH CYL.

Cyacka 3awtura

YsneH 33

(1) JInueTo Koe cmeTa feKa My e NoBpeAeHO NpaBoTo Ha
e[HaKoB TpPeTMaH Mo OCHOB Ha NoJ MOXe Aa nogHece
Ty6a npeg HagNEeXeH CyA,.

(2)Bo nocTtankarta cooaBETHO ce NpMMeHyBaaT oapesouTe
0f4, 3aKoHOT 3a napHu4yHata noctanka. (3)[MocTankara e
UTHa

10. Inclusion of gender perspectives in the mainstream
Inclusion of gender perspectives in the mainstreaming of
gender perspectives in the mainstream is the integration of
the gender perspective at every stage of the process of
building, adopting, implementing, monitoring and evaluating
policies - thus, having taking into account the promotion
and promotion of equality between women and men.

(2) Harassment and sexual harassment, in the sense of this
Law, shall be considered discrimination on grounds of sex,
and for this purpose they are prohibited

6. LEGAL PROTECTION
OF THE RIGHT TO EQUAL
TREATMENT OF WOMEN
AND MEN

Competent entities for the protection
of the right to equal treatment

Article 20

(1) The protection of the right to equal treatment on a sex
basis is accomplished by filing a complaint before:

- Legal representative in accordance with the Law on Equal
Opportunities for Women and Men

- the Ombudsman , in accordance with the Law on the
Ombudsman .

- The Commission for Protection against Discrimination, in
accordance with the Law on Prevention and Protection
against Discrimination,

- competent court.

Article 33

(1) A person who believes that his / her right to equal
treatment on the basis of sex has been violated may file a
lawsuit before a competent court.

(2) The provisions of the Law on Litigation Procedure shall
be applied accordingly in the procedure. (3) The procedure
is urgent

|
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3AKOH 3A CMPEYYBAHSE
U 3ALLTUTA OA
AUCHPUMUHALUJA

(HeodMLUMjaNIHO NPEYUCTEH TEKCT)

. OMLUTU OAPEABU

OcHoBw 3a guckpuMmnHauuja YneH 3 Ce 3abpaHyBa ceKoja
AVPEKTHa UM UHOAMPEKTHA AMCKPUMMHALM]a, TOBUKYBaH-e
M MOTTUKHYBake Ha AUCKPUMMMHAUMja WU Momararbe BO
AVCKPUMMMHATOPCKO MocTanyBake Bp3 OCHOBa Ha Mon,
paca,60jaHaKoa, poa, NpMnagHoOCT HaMapruHaanampaHa
rpyna, eTHWYKKa npunNagHocT, jas3uK, ApasjaHCTBO,
couujaJIHO MOTEKJ0, pesiurvja UM BEPCKO YBepyBarbe,
Apyrv BWOOBM YyBepyBarba, o6pasoBaHWe, MNOJUTUYKA
NPUNagHOCT, IMYEH WM OMLUTECTBEH CTATyC, MEHTa/IHA U
TesiecHa MOMNpPeYeHoCT, BO3pacT, CeMejHa WM GpadyHa
COCTOj6a, MMOTEH CTaTyC, 34paBCTBEHA COCTOj6a UM Koja
6UNo Apyra OCHOBa Koja e npeABuAeHa CO 3aKOH UK CO
patudrKyBaH MeryHapogeH [oroesop (BO HaTaMOLUHWOT
TEKCT: AUCKPUMMHATOPCKA OCHOBA).

3AHOH 3A CINPEYYBAIGE
U SALUTUTA O/
ANCHPUMUHALUJA

(HeodMLUMjasIHO NPEYUCTEH TEKCT)

I. ONWTU OAPEABU

OcHoBM 3a ancKpumuHaumja Ynen 3 Ce 3abpaHyBa CeKoja
AVMPEKTHA UM MHAMPEKTHA AUCKPUMMHALM]A, NOBUKYBaHE
M NOTTUKHYBare Ha AUCKPUMMHALMja U mnomMarare BO
AMCKPMMUHATOPCKO MocTanyBare Bp3 OCHOBa Ha Mo,
paca,60jaHaKoma, poa, NpMnagHoOCT HaMaprHaamampaHa
rpyna, €eTHWMYKKa nNpunagHoCT, jasuK, [OprasjaHCTBO,
coumjasHO MOTEKNO, penurvja Uan BEPCKO yBepyBahE,
APYrYM BUOOBW yBepyBarba, 06pa3oBaHWe, MOAUTUYKA
NPUNagHOCT, JIMYEH WM OMNWITECTBEH CTaTyC, MEHTa/IHA U
TesiecHa MOMPEYEHOCT, BO3PacT, CeMejHa WM GpadvHa
cocT0oj6a, MMOTEH CTaTycC, 34paBCTBEHA COCTOj0a UK Koja

)
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LAW FOR PREVENTION AND
PROTECTION AGAINST DIS-
CRIMINATION

(unofficially refined text)

. GENERAL PROVISIONS

Basis of discrimination Article 3 Any direct or indirect
discrimination, invocation and incitement to discrimination
and aiding in discriminatory treatment based on sex, race,
color of skin, gender, belonging to a marginalized group,
ethnicity, language, citizenship, social origin , religion or
religious belief, other types of beliefs, education, political
affiliation, personal or social status, mental and physical
disability, age, family or marital status, property status,
health status and or any other grounds which is established
by law or ratified international agreement (hereinafter:
discriminatory basis).

LAW FOR PREVENTION AND
PROTECTION AGAINST
DISCRIMINATION

(unofficially refined text)

. GENERAL PROVISIONS

Basis of discrimination Article 3 Any direct or indirect
discrimination, invocation and incitement to discrimination
and aiding in discriminatory treatment based on sex, race,
color of skin, gender, belonging to a marginalized group,
ethnicity, language, citizenship, social origin , religion or
religious belief, other types of beliefs, education, political
affiliation, personal or social status, mental and physical
disability, age, family or marital status, property status,
health status and or



61n0 gpyra ocHoBa Koja e npeaBuaeHa co 3aKoH uan co  any other grounds which is established by law or ratified
patudurKyBaH MeryHapogeH porosop (BO HatamowHWOT international agreement (hereinafter: discriminatory basis).
TEKCT: AUCKPUMMHATOPCKA OCHOBA).

VI. COURT PROTECTION
VI. CYOCHKA 3ALUTUTA

Jurisdiction and procedure
CyacKa HagNeXHOCT U nocTanka

Article 34
YneH 34

(1) A person who believes that a right has been violated
due to discrimination has the authority to file a lawsuit
before a competent court. (2) The provisions of the Law on
Litigation Procedure shall be applied accordingly in the
procedure. (3) The procedure is urgent.

(1) JueTo Koe cmeTa feKa nopaam AUCKpMMUHaLMja My e
NMoBpeEeHO HEKOE NPaBo € OBJIAaCTEHO Aa NoaHece Tyxba
npeg, HagaeweH cya. (2) Bo noctankara cooaBeTHO ce
npvMeHyBaaT ogpenouTe of 3aKoHOT 3a napHuyHaTa
noctanka. (3) NocTtankaTa e UTHa.

L
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Chapter 8

Laws & Regulations on
Gender Based Issues “Bosnia
& Herzegovina”




Na osnovu €lana 15. Zakona o izmjenama i dopunama
Zakona o ravnopravnosti spolova u Bosni i Hercegovini
(»Sluzbeni glasnik BiH* broj 102/09); te ¢lana 41. stav 1)
tatka (i) Poslovnika Predstavnickog doma (,Sluzbeni
glasnik BiH”, brojevi: 33/06, 41/06, 81/06, 91/06,91/07 i
87/09) i Clana 26. stav 1) tacka (i) Poslovnika Doma naroda
(»Sluzbeni glasnik BiH“, br. 33/06, 41/06, 91/06 i 91/07)
Ustavnopravna komisija Predstavni¢kog doma
Parlamentarne skupstine Bosne i Hercegovine na 93.
sjedniciodrzanojdana22.02.2010.godine,iUstavnopravna
komisija Doma naroda Parlamentarne skup$tine Bosne i
Hercegovine na 54. sjednici, odrzanoj dana 25.marta
2010. godine, utvrdile su preciS¢eni tekst Zakona o
ravnopravnosti spolova u Bosni i Hercegovini, (,Sluzbeni
glasnik BiH" brojevi:16/03 i 102/09) u kojem su naznaceni
dani stupanja na snagu navedenog zakona i njegove
izmjene i dopune.

ZAKON O
RAVNOPRAVNOSTI
SPOLOVA U BOSNI |
HERCEGOVINI

PRECISCENI TEKST

DIO PRVI - OPCE ODREDBE

Clan 1.

Ovim zakonom ureduje se, promovira i §titi ravnopravnost
spolova, garantiraju jednake mogucnosti i ravnopravan
tretman svih osoba bez obzira na spol, u javnoji u privatnoj
sferi drustva, te ureduje zastita od diskriminacije na
osnovu spola.

Clan 2.

(1) Osobe muskog i zenskog spola su ravnopravne.

(@) Puna ravnopravnost spolova garantira se u svim
oblastima drustva, ukljucujuci ali ne ogranicavajuci se na
oblasti obrazovanja, ekonomije, zaposljavanja i rada,

Pursuant to Article 15 of the Law on Amendments to the
Law on Gender Equality in Bosnia and Herzegovina
(“Official Gazette of BiH” No. 102/09); and Article 41,
paragraph 1, item (i) of the Rules of Procedure of the
House of Representatives (“Official Gazette of BiH”, Nos.
33/06, 41/06, 81/06, 91 / 06,91 / 07 and 87/09) paragraph
1 of the Rules of Procedure of the House of Peoples
(“Official Gazette of BiH” No. 33/06, 41/06, 91/06 and
91/07) Constitutional-Legal Commission of the House of
Representatives of the Parliamentary Assembly of Bosnia
and Herzegovina at its 93rd session on 22 February 2010,
and the Constitutional Law Commission of the House of
Peoples of the Parliamentary Assembly of Bosnia and
Herzegovina, at its 54th session, held on March 25, 2010,
established the consolidated text of the Law on Gender
Equality in Bosnia and Herzegovina (“Official Gazette of
BiH” numbers: 16/03 and 102/09) indicating the date of
entry into force of the said law and its amendments.

LAW ON GENDER
EQUALITY IN BOSNIA AND
HERZEGOVINA

PURIFIED TEXT

PART ONE - GENERAL
PROVISIONS

Article 1.

This law regulates, promotes and protects gender equality,
guarantees equal opportunities and equal treatment of all
persons, regardless of gender, in the public and private
sphere of society, and regulates the protection from
discrimination based on gender.

Article 2

(1) The persons of male and female sex are equal.

(2) Full gender equality is guaranteed in all areas of society,
including but not limited to in the fields of education,
economics, employment and labor, social and health care,
sport, culture, public life and the media,

L
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socijalnoj i zdravstvenoj zastiti, sportu, kulturi, javnom
zivotu i medijima, bez obzira na bra¢no i porodi¢no stanje.
(8) Diskriminacija na osnovu spola i spolne orijentacije
zabranjena je.

(4) Diskriminacijom se ne smatra uvodenje, donosenje i
provodenije privremenih posebnih mjera s ciljem otklanjanja
postojeCe neravnopravnosti, promoviranja jednakosti i
zastite ravnopravnosti spolova.

(5) Diskriminacijom po osnovu spola ne smatra se norma,
kriterij ili praksa koju je mogucée objektivno opravdati
postizanjem zakonitog cilja, proporcionalnog poduzetim
nuznim i opravdanim mjerama.

DIO DRUGI - DISKRIMINACIJA
€lan 3.

(1) Diskriminacija po osnovu spola je svako stavljanje u
nepovoljniji polozaj bilo koje osobe ili grupe osoba
zasnovano na spolu zbog kojeg se osobama ili grupi
osoba otezavailinegira priznavanje, uzivanje ili ostvarivanje
ljudskih prava ili sloboda.

(2) U svojim oblicima diskriminacija moze biti direktna,
indirektna, uznemiravanje, seksualno uznemiravanje,
poticanje na diskriminaciju i nasilje po osnovu spola.

Clan 4.

(1) Direktna diskriminacija po osnovu spola postoji kada je
osoba ili grupa osoba bila tretirana, tretira se ili moze biti
tretirana nepovoljnije u odnosu na drugu osobu ili grupu
osoba u istoj ili sli¢noj situaciji.

(2) Indirektna diskriminacija po osnovu spola postoji kada
prividno neutralna pravna norma, kriterij ili praksa jednaka
za sve je dovodila, dovede ili bi mogla dovesti u nepovoljniji
polozaj osobu ili grupu osoba jednog spola u poredenju
sa osobom ili grupom osoba drugog spola.

Clan 5.

Zakon o ravnopravnosti spolova u Bosni i Hercegovini -
precisceni tekst (,Sluzbeni glasnik BiH* br. 32/10)

)
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ENGLISH TRANSLATION

regardless of marital and family status.

(8) Discrimination based on gender and sexual orientation
is prohibited.

(4) Discrimination shall not be deemed to be the
introduction, adoption and implementation of provisional
special measures with the goal of removing existing
inequalities, promoting equality and protecting equality
gender.

(5) Discrimination on grounds of sex shall not be
considered as a norm, criterion or practice that is
objectively possible justifies the achievement of a
legitimate aim, proportionate to the necessary and
justifiable measures taken.

PART TWO - DISCRIMINATION
Article 3

(1) Discrimination on the basis of sex is any putting into
disadvantage of any person or group a gender-based
person who makes it difficult for people or a group of
people to be complicated or denied recognition, enjoyment
or enjoyment of human rights or freedoms.

(@) In its forms, discrimination can be direct, indirect,
harassment, sexual harassment, incitement to
discrimination and gender-based violence.

Article 4

(1) Direct discrimination on grounds of sex exists when a
person or group of persons has been treated, treated or
may be treated less favorably in relation to another person
or group of persons in the same or similar situation.

(2) Indirect discrimination on the basis of gender exists
when an apparently neutral legal norm, criterion or practice
equal to all has brought, brought or could lead to a
disadvantaged person or group a person of one gender in
comparison with a person or group of persons of the other
Sex.

Article 5

Law on Gender Equality in Bosnia and Herzegovina -
consolidated text (“Official Gazette of BiH” No. 32/10)



(1) Uznemiravanje je svako nezeljeno ponaSanje po
osnovu spola kojim se Zeli povrijediti dostojanstvo osobe
ili grupe osoba i stvoriti zastrasSujuce, neprijateljsko,
degradirajuce, ponizavajuce ili uvredljivo okruzenje ili
kojim se postize takav ucinak.

(2) Seksualno uznemiravanje je svaki nezeljeni oblik
verbalnog, neverbalnog ili fizickog ponasanja

spolne prirode kojim se zeli povrijediti dostojanstvo osobe
ili grupe osoba, ili kojim se postize takav

ucinak, naroCito kad to ponasanje stvara zastrasujuce,
neprijateljsko, degradirajuce, ponizavajuce ili

uvredljivo okruzenje.

(3) Poticanje na diskriminaciju zasnovano na spolu, ako je
pocinjeno sa namjerom, izjednacava se sa
diskriminacijom u smislu ¢lana 3. ovog Zakona.

Clan 6.

(1) Nasilje po osnovu spola je zabranjeno.

(2) Nasilje po osnovu spola je svako djelovanje kojim se
nanosi ili moZze biti nanijeta fizicka, psihi¢ka, seksualna ili
ekonomska Steta ili patnja, kao i prijetnja takvim
djelovanjem koje sputavaju osobu ili grupu osoba da uziva
u svojim ljudskim pravima i slobodama u javnoj i privatnoj
sferi Zivota.

(3) Nasilje po osnovu spola ukljucuje, ali se ne ogranicava,
na

a) nasilje koje se deSava u porodici ili domadinstvu;

b) nasilje koje se deSava u Siroj zajednici;

c) nasilie koje pocine ili toleriraju organi vlasti i drugi
ovlasteni organi i pojedinci;

d) nasilje po osnovu spola u slu¢aju oruzanih sukoba.

(4) Nadlezne vlasti obavezne su poduzeti odgovarajuce
mijere radi eliminacije i spre¢avanja nasilja po

osnovu spola u javnoj i privatnoj sferi Zivota, te osigurati
instrumente pruzanja zastite, pomodi i naknade

Zrtvama.

(5) Nadlezne vlasti obavezne su poduzeti odgovarajuce
mjere, ukljuCujudi a ne ogranicavajuci se, na

oblast obrazovanja radi eliminacije predrasuda, obi¢aja i
svih drugih praksi baziranih na ideji inferiornosti

ili superiornosti bilo kojeg spola, kao i na stereotipnim
ulogama osoba muskog i zenskog spola. Ovo

ukljuCuje, ali nije ograni¢eno na edukaciju i podizanje
svijesti medu drzavnim sluzbenicima, u javnosti i

na druge nacine.

ENGLISH TRANSLATION

(1) Harassment is any unwanted behavior on the basis of
sex that seeks to harm persons dignity or groups of people
and create fearful, hostile, degrading, humiliating or
offensive environment or to achieve such an effect.

(2) Sexual harassment is any unwanted form of verbal,
non-verbal or physical behavior a sexual nature that seeks
to violate the dignity of a person or a group of persons, or
to achieve such a dignity effect, especially when this
behavior creates fearsome, hostile, degrading, degrading
or offensive environment.

(8) Encouraging gender-based discrimination, if committed
with intent, is equated with discrimination within the
meaning of Article 3 of this Law.

Article 6

(1) Gender-based violence is prohibited.

(2) Gender-based violence is any action that inflicts or can
be inflicted on a physical, mental, sexual or economic
harm or suffering, as well as a threat by such actions that
hinder the person or group a person to enjoy his human
rights and freedoms in the public and private spheres of
life.

(3) Gender-based violence includes, but is not limited to,
gender-based violence

a) violence that occurs in the family or household;

b) violence occurring in a wider community;

c) violence that is committed or tolerated by authorities
and other authorized bodies and individuals;

d) Gender-based violence in the event of armed conflicts.
(4) The competent authorities are obliged to take
appropriate measures to eliminate and prevent violence
by based on gender in the public and private spheres of
life, and to provide instruments for providing protection,
assistance and compensation victims.

(5) The competent authorities are obliged to take
appropriate measures, including but not limited to, to

the field of education in order to eliminate prejudices,
customs and all other practices based on the idea of
inferiority or the superiority of any gender, as well as the
stereotypical roles of men and women. This

includes, but is not limited to, education and raising
awareness among civil servants, in public and in the
public in other ways.
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Clan 7.

Viktimizacija je oblik diskriminacije koji postoji kada se
osoba ili grupa osoba dovede u nepovoljniji polozaj zbog
odbijanja naloga za diskriminatornim postupanjem, prijave
diskriminacije, svjedoCenja u postupku zastite od
diskriminacije na osnovu spola ili ako je na bilo koji drugi
nacin sudjelovao u postupku vodenom povodom
diskriminacije na osnovu spola.

Clan 8.

(1) Posebne mjere se uvode privremeno radi ostvarivanja
stvarne ravnopravnosti spolova i ne smatraju se
diskriminacijom, uklju€ujuc¢i norme, kriterije ili prakse koje
je moguce objektivno opravdati legitimnim ciliem, a
moraju biti proporcionalne, primjerene i nuzne. (2) Nadlezni
drzavni, entitetski, kantonalni organi i organi jedinica
lokalne samouprave propisuju posebne mjere zakonima i
drugim propisima, drugim aktima, politikama, strategijama
i planovima kojima se ureduju pojedina podrucja
drustvenog Zivota.

DIO TRECI - DEFINICIJE
Clan 9.

U smislu ovog Zakona smatra se:

a) spol predstavlja bioloske i psiholoske karakteristike po
kojima se razlikuju osobe muskog i Zzenskog spola, a
oznaCava i gender/rod kao socioloski i kulturoloSki
uvjetovanu razliku izmedu osoba muskog i zenskog spola
i odnosi se na sve uloge i osobine koje nisu uvjetovane ili
odredene isklju€ivo prirodnim ili bioloskim faktorima, nego
su prije proizvod normi, prakse, obi¢aja i tradicije i kroz
vrijeme su promijenljivi;

b) ravnopravnost spolova znaci da su osoba muskog i
zenskog spola jednako prisutne u svim podrucjima javnog
i privatnog zivota, da imaju jednak status, jednake
mogucnosti za ostvarivanje svih prava, kao i jednaku
korist od ostvarenih rezultata;

c) ravnopravan tretman svih osoba muskog i Zenskog
spola podrazumijeva osiguranje odsustva diskriminacije
po osnovu spola;
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Article 7

Victimization is a form of discrimination that exists when a
person or a group of people becomes more unfavorable
status due to the rejection of orders for discriminatory
treatment, reporting of discrimination, testimony in the
procedure for protection against discrimination on the
basis of sex, or if he participated in any other way gender-
based discrimination.

Article 8

(1) Special measures are introduced temporarily in order
to achieve real gender equality and do not consider it
discrimination, including norms, criteria or practices that
can be objectively justified by a legitimate aim, and must
be proportionate, appropriate and necessary. (2) The
competent state, entity, cantonal bodies and bodies of
local self-government units shall prescribe special
measures with laws and other regulations, other acts,
policies, strategies and plans that regulate individual
areas of social life.

PART THREE - DEFINITIONS
Article 9

For the purposes of this Law, it is considered:

a) gender represents the biological and psychological
characteristics that distinguish between men and women
sex, and also denotes gender / rod such social and cultural
conditioned difference between the male and female and
refers to all roles and features that are not conditioned or
determined solely by natural or biological factors, but are
prior to the product of norms, practices, customs and
traditions and over time variable;

b) Gender equality means that the person of male and
female is equally present in all areas of public and private
life, to have equal status, equal opportunities for achieving
all rights, as well as the equal benefit from the achieved
results;

c) the equal treatment of all persons of males and females
implies the provision of leave of absence

discrimination on grounds of sex;



d) jednake mogucnosti svih osoba bez obzira na spol
podrazumijeva odsustvo prepreka za ekonomsko,
politicko i drustveno u¢esée po osnovu spola;

e) Diskriminacija u jeziku postoji kada se koristi isklju€ivo
jedan gramati€ki rod kao generi€ki pojam;

f) Institucionalni mehanizmi za ravnopravnost spolova
predstavljaju tijela i osobe koja

uspostavljaju nadlezni zakonodavni, izvr$ni i organi uprave
svih nivoa vlasti u Bosni i Hercegovini radi

provodenja Zakona o ravnopravnosti spolova u BiH,
koordiniranja i realizacije programskih ciljeva iz

Gender akcionog plana Bosne i Hercegovine i osiguranja
provodenje medunarodnih standarda u oblasti
ravnhopravnosti spolova;

g) Gender akcioni plan Bosne i Hercegovine je strategija
kojom se definiraju programski ciljevi za

ostvarivanje ravnopravnosti spolova u svim oblastima
drustvenog zivota i rada, u javnoj i privatnoj sferi.

DIO GETVRTI - OBRAZOVANJE
€lan 10.

(1) Svi imaju jednaka prava na obrazovanje, bez obzira na
spol.

(2) Obrazovna institucija ne smije vrSiti diskriminaciju
zashovanu na spolu u vezi sa:

a) uslovima prijema;

b) odbijanjem prijema;

c) na¢inom pruzanja usluga i benificija;

d) iskljuCenjem iz procesa obrazovanja;

e) vrednovanjem dostignutih rezultata u toku obrazovanja;
f) jednakim uslovima u stvaranju karijere i profesionalnom
usmijeravanju, stru€¢nom usavrSavaniju i sticanju diploma;
g) u drugim mogucim slu€ajevima.

Clan 11.

(1) Nadlezne vlasti, obrazovne institucije i druge pravne
osobe obezbijedit ¢e da planovi i programi i metodologije
osiguraju uspostavu obrazovnog sistema, koji ce
garantirati eliminaciju nastavnih programa koji sadrze
stereotipnu drustvenu ulogu muskarca i Zene,

ENGLISH TRANSLATION

d) equal opportunities for all persons regardless of gender
implies the absence of obstacles to economic, political
and social participation based on gender;

e) Discrimination in language exists when only one
grammatical gender is used as a generic notion;

f) Institutional mechanisms for gender equality are
represented by bodies and persons who established by
the competent legislative, executive and administrative
bodies of all levels of government in Bosnia and
Herzegovina implementation of the Law on Gender
Equality in BiH, coordination and realization of the program
goals from Gender Action Plan of Bosnia and Herzegovina
and ensuring the implementation of international standards
in the field gender equality;

g) Gender Action Plan of Bosnia and Herzegovina is a
strategy defining program objectives for achieving gender
equality in all spheres of social life and work, in public and
private spheres.

PART IV - EDUCATION
Article 10

(1) Everyone has equal rights to education, regardless of
gender.

(2) The educational institution shall not discriminate on the
basis of:

a) conditions of admission;

b) by refusing admission;

c) the manner of providing services and benefits;

d) exclusion from the education process;

€) evaluation of the achieved results during the course of
education;

f) equal conditions in creating a career and professional
guidance, professional development and acquiring
diplomas;

g) in other possible cases.

Article 11

(1) The competent authorities, educational institutions and
other legal entities shall ensure that plans and programs
and methodologies ensure the establishment of an
educational system that will guarantee the elimination of
curricula which contain the stereotypical social role of
men and women,

L
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a koji za posljedicu imaju diskriminaciju i nejednakost
spolova.

(2) Sadrzaji, koji promoviraju jednakost spolova, sastavni
su dio nastavnog programa za sve nivoe obrazovanja.

(3) Nadlezne vlasti, obrazovne institucije i druge pravne
osobe obezbijedit ¢e efikasne mehanizme zastite protiv
diskriminacije i seksualnog uznemiravanja i nece
preduzimati nikakve disciplinske ili druge kaznene mjere
prema osobi, zbog Cinjenice da se on/ona zalio/la na
diskriminaciju, uznemiravanje, ili seksualno uznemiravanije,
ili je svjedoCio/la o diskriminaciji, uznemiravanju, ili
seksualnom uznemiravaniju.

DIO PETI - ZAPOSLJAVANJE, RAD |
PRISTUP SVIM OBLICIMA RESURSA

Clan 12.

(1) Svi su ravnopravni u procesu zaposljavanja po osnovu
spola.

(2) U suprotnosti je s ovim Zakonom svaka diskriminacija
zasnovana na spolu u procesu ponude zaposljavanja,
otvorenog oglasa, postupku popune slobodnih radnih
mjesta, radnog odnosa i otkaza radnog odnosa, osim u
sluc¢ajevima predvidenim ¢lanom 8. ovog Zakona.

Clan 13.

(1) Zabranjena diskriminacija po osnovu spola u radu i
radnim odnosima je:

a) neprimjenjivanje jednake place i drugih beneficija za isti
rad, odnosno za rad jednake vrijednosti;

b) onemogucavanje napredovanja u poslu pod jednakim
uslovima;

c) onemogucavanje jednakih uslova za obrazovanje,
osposobljavanje i stru¢no usavrSavanje;

d) neravnomjerna prilagodenost radnih i pomoc¢nih
prostorija i opreme poslodavca bioloSko-fizioloskim
potrebama zaposlenika oba spola;

e) razli¢it tretman zbog trudnocde, porodaja ili koriStenja
prava na porodiljsko odsustvo, sto ukljucuje i
onemogucavanje povratka na isti, ili jednako pla¢en posao
u istom nivou, nakon isteka porodiljskog

odsustva, kao i razli¢it tretman muskaraca i Zzena u vezi s
donoSenjem odluke o koriStenju odsustva nakon

rodenja djeteta;

)
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and which result in discrimination and inequality of the
sexes.

(2) Contents that promote equality equality, are an integral
part of the teaching program for all levels of education.
(8) The competent authorities, educational institutions and
other legal entities shall provide effective mechanisms
protection against discrimination and sexual harassment
and will not undertake any disciplinary or otherpunitive
measures against a person, due to the fact that he / she
complained / for discrimination, harassment, or sexual
harassment, or testified / about discrimination, harassment
or sexual harassment.

PART FIVE - EMPLOYMENT, WORK
AND ACCESS TO ALL FORMS OF
RESOURCES

Article 12

(1) Everyone is equal in the employment process based on
gender.

(2) Contrary to this Law, any discrimination based on
gender in the supply process recruitment, open ad, job
vacancy, employment, and cancellation employment,
except in the cases provided for in Article 8 of this Law.

Article 13

(1) Prohibited discrimination on grounds of sex in work
and employment is:

a) non-equalization of equal pay and other benefits for the
same work, that is, for work of equal value;

b) disabling career progression under equal conditions;

c) disabling equal conditions for education, training and
professional development;

d) uneven adaptation of work and auxiliary premises and
equipment of the employer biologically-physiological the
needs of employees of both sexes;

e) Different treatment due to pregnancy, childbirth or the
use of the right to maternity leave, which includes disable
return to the same, or equal paid job at the same level,
after the expiration of the maternity leave absence, as well
as the different treatment of men and women regarding
the decision to use leave after birth of a child;



f) bilo koji nepovoljni tretman roditelja ili staratelja u
uskladivanju obaveza iz porodi¢nog i profesionalnog
Zivota;

g) organiziranje posla, podjele zadataka ili na drugi nacin
odredivanja uslova rada, otkazivanje radnog odnosa, tako
da se na osnovu spola ili branog statusa zaposleniku
dodjeljuje nepovoljniji status u odnosu na druge
zaposlenike;

h) svaka druga radnja ili djelo koje predstavlja neki od
oblika direktne ili indirekine diskriminacije utvrdene
¢lanom 4. ovog Zakona.

(2) Poslodavac je duzan preduzeti efikasne mjere u cilju
spreCavanja uznemiravanja, seksualnog uznemiravanja i
diskriminacije po osnovu spola u radu i radnim odnosima
utvrdenim stavom (1) ovog ¢lana, te ne smije preduzimati
nikakve mjere prema zaposleniku/ci zbog Cinjenice da se
on/onazalio/lanauznemiravanije, seksualno uznemiravanje
i diskriminaciju po osnovu spola.

Clan 14.

(1) Op¢i i posebni kolektivni ugovori treba da budu
uskladeni s odredbama ovog Zakona i osiguraju jednake
mogucnosti bez obzira na spol.

(2) Sindikati i udruzenja poslodavaca imat ¢e posebnu
ulogu u osiguranju jednake zastite prava na rad i uslova
pri zaposljavanju i osigurati a da ne postoji diskriminacija
na osnovu spola medu ¢lanovima, bilo

da je direktna ili indirektna.

Clan 15.

(1) Svi imaju jednaka prava pristupa ekonomskom
poslovanju, bez obzira na spol, $to podrazumijeva jednak
tretman u pristupu svim ekonomskim resursima,
privatizaciji, pristupu i koriStenju kredita i drugih oblika
finansijske pomodi, dozvola i registracija za poslovanje,
kao i uslova za njihovo dobijanje.

(2) Jednak tretman i jednake mogucnosti, te eliminacija
diskriminacije obezbijedit ¢e se i za zene na selu, kako bi
se omogucio njihov ekonomski opstanak i opstanak
njihove porodice.
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f) any adverse treatment of parents or guardians in the
reconciliation of family and family obligations
professional life;

g) organization of work, division of tasks or other way of
determining working conditions, cancellation of work
relationship, so that on the basis of gender or marital
status, the employee is given an unfavorable status in
relation to other employees;

h) any other act or act that constitutes some form of direct
or indirect discrimination determined by Article 4 of this
Law.

(2) An employer shall take effective measures in order to
prevent harassment, sexual harassment and discrimination
on grounds of sex in work and work relations as defined in
paragraph (1) of this article member, and may not take any
measures against an employee due to the fact that he /
she complained about harassment, sexual harassment
and discrimination on grounds of sex.

Article 14

(1) General and special collective agreements shall be in
accordance with the provisions of this Law and shall be
ensured equal opportunities regardless of gender.

(2) Trade unions and associations of employers will play a
special role in ensuring equal protection of the right to
work and employment conditions and ensure that there is
no discrimination on grounds of sex among members,
either that it is direct or indirect.

Article 15

(1) Everyone has equal rights to access economic
business, regardless of gender, which implies equal
treatment in access to all economic resources,
privatization, access and use of loans and others forms of
financial assistance, licenses and business registration,
as well as the conditions for their obtaining.

(2) Equal treatment and equal opportunities, and the
elimination of discrimination will be provided for women in
villages, in order to enable their economic survival and the
survival of their family.



DIO SESTI - SOCIJALNA ZASTITA
Clan 16.

(1) Svi imaju jednaka prava na socijalnu zastitu bez obzira
na spol.

(2) Zabranjena je diskriminacija na osnovu spola u uzivanju
svih oblika socijalnih prava utvrdenih vazeéim zakonima,
a posebno u slu€ajevima:

a) podnosenja zahtjeva za ostvarivanje bilo kojeg prava iz
oblasti socijalne zastite;

b) postupka utvrdivanja i naCina koristenja socijalnih prava
i utvrdenih beneficija;

c) prestanka uzivanja utvrdenih prava.

Clan 17.

Nadlezne vlasti osigurat ¢e da zakoni i drugi akti, te
mehanizmi koji se odnose na pristup i koriStenje
socijalne zastite nisu diskriminiraju¢i po osnovu spola,
bilo direktno ili indirektno.

DIO SEDMI - ZDRAVSTVENA ZASTITA
€lan 18.

(1) Svi imaju jednako pravo na zdravstvenu zastitu,
dostupnost zdravstvenim uslugama, ukljucujuéi i one koje
se odnose na planiranje porodice, bez obzira na spol.

(2) Zdravstvene institucije preduzet ¢e sve mjere u cilju
spreCavanja diskrimnacije po osnovu spola u uzivanju
svih oblika zdravstvene zastite.

(8) Nadlezni organi vlasti preduzet ¢e posebne mjere u
cilju zastite i unapredenja reproduktivnog

zdravlja zena.

DIO OSMI - SPORT | KULTURA
Clan 19.

(1) Svi imaju jednaka prava i mogucénosti u¢esca i pristupa
sportskom i kulturnom Zzivotu bez obzira na spol.

)
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PART VI - SOCIAL PROTECTION
Article 16

(1) Everyone has equal
regardless of gender.

(2) Gender-based discrimination in the enjoyment of all
forms of social rights established is prohibited applicable
laws, and in particular in cases:

a) submitting a request for the exercise of any rights in the
field of social protection;

b) the procedure for determining and the manner of using
social rights and established benefits;

c) termination of enjoyment of established rights.

rights to social protection

Article 17

The authorities will ensure that laws and other acts, as
well as mechanisms relating to access and use

Social protection is not discriminatory on grounds of sex,
either directly or indirectly.

PART SEVEN - HEALTHY
PROTECTION

Article 18

(1) Everyone has the same right to health care, access to
health services, including those related to family planning,
regardless of gender.

(2) Health institutions shall take all measures to prevent
discrimination based on gender enjoying all forms of
health care.

(8) The competent authorities shall take special measures
in order to protect and promote reproductive health
women’s health.

PART EIGHT - SPORT AND CULTURE
Article 19

(1) Everyone shall have equal rights and opportunities for
participation and access to sport and -cultural life
regardless of sex.



(2) Nadlezni organi vlasti, institucije i pravne osobe duzni
su preduzeti sve mjere u cilju spreCavanja diskriminacije
po osnovu spola, a radi obezbjedenja jednakih mogucnosti
za:

a) pristup grani sporta ili kulturnom pravcu;

b) razvoj i pruzanje potpore pojedinim granama sporta ili
kulturnog pravca;

c) dodijeljivanje nagrada zajednice za izuzetna sportska i
kulturna dostignuca unutar iste grane sporta ili kulturnog
pravca.

DIO DEVETI - JAVNI ZIVOT
Clan 20.

(1) Drzavna tijela na svim nivoima organizacije vlasti, i tijela
lokalne samouprave, ukljuCujuc¢i zakonodavnu, izvr$nu i
sudsku vlast, politicke stranke, pravna lica s javnim
ovlastenjima, pravna lica koja su u vlasnistvu ili pod
kontrolom drzave, entiteta, kantona, grada ili opcine ili
nad cijim radom javni organ vrSi kontrolu, osigurat ce i
promovirati ravnopravnu zastuplijenost spolova u
upravljanju, procesu odluCivanja i predstavljanju. Ova
obaveza postoji i za sve ovlastene predlagace prilikom
izbora predstavnika i delegaciia u medunarodnim
organizacijama i tijelima.

(2) Ravnopravna zastupljenost spolova postoji u slucaju
kada je jedan od spolova zastupljen najmanje u procentu
40% u tijelima iz stava (1) ovog Clana.

(8) Diskriminacijom po osnovu spola smatra se situacija
kada ne postoji ravnopravna zastupljenost iz stava (2)
ovog Clana.

(4) Tijela iz stava (1) ovog ¢lana u cilju ostvarivanja
ravnopravne zastupljenosti spolova i otklanjanja
diskriminacije duzna su donositi posebne mjere propisane
¢lanom 8. ovog Zakona.

DIO DESETI - MEDIJI
Clan 21.

(1) Svi imaju pravo pristupa medijima bez obzira na spol.

(2) Zabranjeno je javno prikazivanje i predstavljanje bilo
koje osobe na uvredljiv, omalovazavajudi ili ponizavajuci
nacin, s obzirom na spol.

ENGLISH TRANSLATION

(2) The competent authorities, institutions and legal
persons are obliged to take all measures in order to
prevent them discrimination on grounds of sex, in order to
ensure equal opportunities for:

a) access to sports or cultural routes;

b) the development and support of certain branches of
sport or cultural direction;

c) awarding community awards for exceptional sports and
cultural achievements within the same branch of sport or
cultural direction.

PART NINE - PUBLIC LIFE
Article 20

(1) State bodies at all levels of government organization,
and local self-government bodies, including legislative,
executive and judicial power, political parties, legal entities
with public authorities, legal entities that owned or
controlled by a State, an Entity, a Canton, a City or a
Municipality, or whose public service is public the body
exercises control, will ensure and promote the equal
representation of the sexes in the management, the
process decision making and presentation. This obligation
existsforallauthorized election proponentsrepresentatives
and delegations in international organizations and bodies.
(2) Equal gender representation exists in the case of one
of the sexes represented at least in 40% in the bodies
referred to in paragraph (1) of this Article.

(8) Discrimination on the basis of sex is considered a
situation where there is no equal representation from
paragraph (2) of this Article.

(4) Bodies referred to in paragraph (1) of this Article with
the aim of achieving equal representation of the sexes and
elimination discrimination shall be obliged to adopt special
measures prescribed by Article 8 of this Law.

PART TEN - MEDIA
Article 21

(1) Everyone has the right to access the media regardless
of gender.

(@) It is forbidden to publicly present and present any
person to an offensive, degrading or degrading manner,
with regard to gender.
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(38) Mediji su duzni kroz programske koncepte razvijati
svijest o ravnopravnosti spolova.

DIO JEDANAESTI- STATISTICKE
EVIDENCIJE

Clan 22.

(1) Svi statisti¢ki podaci i informacije koji se prikupljaju,
evidentiraju i obraluju u drzavnim organima na svim
nivoima, javnim sluzbama i ustanovama, drzavnim i
privatnim preduzec¢ima i ostalim subjektima moraju biti
prikazani po spolu.

(2) StatistiCki podaci i informacije, koji se prikupljaju,
evidentiraju i obraduju, u skladu sa stavom (1) ovog ¢lana,
moraju biti sastavni dio statisticke evidencije i dostupni
javnosti.

DIO DVANAESTI - SUDSKA ZASTITA
Clan 23.

(1) Svako ko smatra da je zrtva diskriminacije ili da mu je
diskriminacijom povrijedeno neko pravo moze traziti
zastitu tog prava u postupku u kojem se odlucuje o tom
pravu kao glavhom pitanju, a moze traziti i zastitu u
posebnom postupku za zastitu od diskriminacije u skladu
sa Zakonom o zabrani diskriminacije BiH (,,Sluzbeni
glasnik BiH”, broj 59/09).

(2) Zrtva diskriminacije prema odredbama ovog Zakona
ima pravo na naknadu Stete prema propisima koji ureduju
obligacione odnose.

(83) Sve odluke nadleznih sudskih organa povodom
povrede neke od odredbi ovog Zakona, bit ¢e dostavljene
Agenciji za ravnopravnost spolova Bosne i Hercegovine
od strane sudova na nivou Bosne i Hercegovine i Gender
Centru Federacije Bosne i Hercegovine i Gender centru
Republike Srpske od strane sudova u entitetima Bosne i
Hercegovine.
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(8) The media are obliged through the program concepts
to develop awareness of gender equality.

PART ELEVEN - STATISTICAL
RECORDS

Article 22

(1) All statistical data and information collected, recorded
and processed by state authorities in all levels, public
services and institutions, state and private enterprises
and other entities must be displayed by gender.

(2) Statistical data and information, collected, recorded
and processed, in accordance with paragraph (1) of this
Article must be an integral part of the statistical records
and be made available to the public.

PART TWELVE - COURT PROTECTION
Article 23

(1) Anyone who believes that he is a victim of discrimination
orthat his or her rights have been violated by discrimination
may seek the protection of that right in the proceedings in
which it decides on that right as the main issue, and may
to seek protection in a special procedure for protection
against discrimination in accordance with the Law on
Prohibition discrimination of BiH (“Official Gazette of BiH”,
No. 59/09).

(2) The victim of discrimination according to the provisions
of this Law shall be entitled to compensation for damages
according to regulations which regulate obligatory
relations.

(3) All decisions of the competent judicial authorities
concerning violation of some of the provisions of this Law
shall be submitted to the Bosnia and Herzegovina Gender
Equality Agency by the courts of Bosnia and Herzegovina
Herzegovina and the Gender Center of the Federation of
Bosnia and Herzegovina and Gender Center of Republika
Srpska since foreign courts in the entities of Bosnia and
Herzegovina.



DIO TRINAESTI - OBAVEZE
NADLEZNIH ORGANA VLASTI

Clan 24.

(1) Organi viasti na drzavhom i entitetskom nivou,
kantonalni organi i organi jedinica lokalne samouprave,
pravne osobe sa javnim ovlaStenjima. pravne osobe u
vecinskom vlasnistvu drzave, u okviru svojih nadleznosti,
duzni su poduzeti sve odgovarajuce i potrebne mjere radi
provodenja odredbi propisanih ovim Zakonom i Gender
akcionim planom Bosne i Hercegovine, ukljucujuci, ali ne
ograniCavajuci se na:

a) donoSenje programa mijera radi postizanja
ravnopravnosti spolova u svim oblastima i na svim nivoima
vlasti;

b) donosenje novih ili izmjenu i dopunu postojecih zakona
i drugih propisa radi uskladivanja sa odredbama ovog
Zakona i medunarodnim standardima za ravnopravnost
spolova;

c) provodenje aktivnosti i mjera Gender akcionog plana
Bosne i Hercegovine kroz redovne programe rada uz
osiguranje budzetskih sredstava;

d) osiguranje prikupljanja, vodenja, analize i prikazivanja
statistiCkih podataka razvrstanih po spolu;

(2) Sastavni dio programa mjera radi postizanja
ravnopravnosti spolova u svim oblastima ukljucuje, ali se
ne ograni¢ava na:

a) analizu stanja spolova u odredenoj oblasti;

b) implementaciju donesenih drzavnih politika kroz
akcione planove za ravnopravnost spolova;

c) mjere za otklanjanje uo¢ene neravnopravnosti spolova
u odredenoj oblasti.

(3) Nadlezni zakonodavni, izvrSni i organi uprave svih
nivoa vlasti u Bosni i Hercegovini obavezni su osnovati
odgovarajuce institucionalne mehanizme zaravnopravnost
spolova koji ¢e provoditi Zakon o ravnopravnosti spolova
u Bosni i Hercegovini, koordinirati realizaciju programskih
ciljeva iz Gender akcionog plana Bosne i Hercegovine i
osigurati provodenje medunarodnih standarda u oblasti
ravnopravnosti spolova.
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PART THIRTEEN - OBLIGATIONS OF
COMPETENT AUTHORITIES

Article 24

(1) Government, entity and entity governments, cantonal
bodies and local government units self-government, legal
entities with public authorizations. legal entities in majority
state ownership, within the framework of their
competencies, shall take all appropriate and necessary
measures to enforce the provisions prescribed by this
Law and the Gender Action Plan of Bosnia and
Herzegovina, including, but not limiting to:

a) adopting program measures to achieve gender equality
in all areas and at all levels of government;

b) the adoption of new or amendments to existing laws
and other regulations for alignment with the provisions of
this Law and international standards for gender equality;
c) implementation of activities and measures of the
Gender Action Plan of Bosnia and Herzegovina through
regular programs work with the provision of budget funds;
d) ensuring the collection, management, analysis and
presentation of statistical data classified by gender;

(2) An integral part of the program of measures to achieve
gender equality in all areas includes, but

is not limited to:

a) analysis of the gender situation in a particular area;

b) Implementation of adopted state policies through
action plans for gender equality;

c) measures for removing observed gender inequalities in
a particular area.

(8) The competent legislative, executive and administrative
bodies of all levels of government in Bosnia and
Herzegovina are obligatory to establish appropriate
institutional mechanisms for gender equality to be
implemented by the Law on gender equality in Bosnia and
Herzegovina, coordinate the implementation of the
program objectives from the Gender Action Plan of Bosnia
and Herzegovina and ensure the implementation of
international standards in the field of gender equality.
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(4) Nadlezni drzavni, entitetski i kantonalni organi vlasti,
kao i organi jedinica lokalne samouprave duzni su sve
propise i druge akte iz svoje nadleznosti prije upucivanja u
zakonsku proceduru dostaviti na misljenje institucionalnim
mehanizmima za ravnopravnost spolova iz stava (2) ovog
Clana radi usaglaSavanja sa odredbama Zakona o
ravnopravnosti spolova u Bosni i Hercegovini.

DIO CETRNAESTI - PRACENJE |
NADZOR NAD PROVOPENJEM OVOG
ZAKONA

Clan 25.

(1) Nadzor nad provodenjem ovog Zakona obavlja
Ministarstvo za ljudska prava i izbjeglice (u daljem tekstu:
Ministarstvo).

(2) Radi pracenja primjene ovog Zakona, u okviru
Ministarstva za ljudska prava i izbjeglice, formira se
Agencija za ravnopravnost spolova Bosne i Hercegovine
(u daljem tekstu: Agencija).

(8) Agencija zaravnopravnost spolova Bosne i Hercegovine
organizira se i radi u skladu s posebnom odlukom koju, na
prijedlog Ministarstva iz stava (1) ovog ¢lana, donosi
Vije¢e ministara Bosne i Hercegovine.

Clan 26.

Agencija za ravnopravnost spolova Bosne i Hercegovine u
okviru svojih nadleznosti obavlja slijedece poslove:

a) prati i analizira stanje ravnopravnosti spolova u Bosni i
Hercegovini na osnovu izvjestaja koje sacinjava Agencija i
izvjeStaja entitetskih gender centara i o tome godi$nje
izvjeStava VijeCe ministara Bosne i Hercegovine. Na
osnovu rezultata analiza i pracenja sacinjava posebne
izvjeStaje, misljenja, sugestije i preporuke radi upucivanja
nadleznim tijelima na drzavnom nivou;

b) utvrduje metodologiju izrade izvjeStaja o ravnopravnosti
spolova u Bosni i Hercegovini;

)
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(4) Competent state, entity and cantonal authorities, as
well as bodies of local self-government units they are
obliged to submit all regulations and other acts within
their jurisdiction before referral to the legal procedure The
opinion of the institutional mechanisms for gender equality
referred to in paragraph (2) of this Article is in the works
harmonization with the provisions of the Law on Gender
Equality in Bosnia and Herzegovina.

PART FOURTEEN - MONITORING
AND CONTROL ON THE
IMPLEMENTATION OF THIS LAW

Article 25

(1) Supervision over the implementation of this Law shall
be performed by the Ministry of Human Rights and
Refugees (hereinafter: the Ministry of Human Rights and
Refugees) text: Ministry).

(2) In order to monitor the implementation of this Law,
within the Ministry of Human Rights and Refugees, it shall
be formed Agency for Gender Equality of Bosnia and
Herzegovina (hereinafter: the Agency).

(8) The Gender Equality Agency of Bosnia and Herzegovina
shall be organized and operated in accordance with a
special decision made by the Council of Ministers of
Bosnia and Herzegovina at the proposal of the Ministry
referred to in paragraph (1) of this Article.

Article 26

The Agency for Gender Equality of Bosnia and
Herzegovina, within its competencies, performs the
following jobs:

a) monitor and analyze the situation of gender equality in
Bosnia and Herzegovina based on reports that

is compiled by the Agency and the reports of the Entity
Gender Centers and is reported annually by the Council of
Ministers Bosnia and Herzegovina. Based on the results
of the analysis and monitoring, special reports, opinions,
suggestions and recommendations for referral to
competent authorities at the state level,

b) determine the methodology for drafting the gender
equality report in Bosnia and Herzegovina;



c) Inicira i koordinira izradu Gender akcionog plana Bosne
i Hercegovine, u saradnji sa entitetskim gender centrima,
a koji usvaja Vijece ministara Bosne i Hercegovine;

d) prati primjenu i vrSi koordinaciju aktivnosti sa svim
relevantnim subjektima u procesu implementacije Gender
akcionog plana Bosne i Hercegovine iz ¢lana 24. stav (2)
ovog Zakona;

e) saraduje sa institucionalnim mehanizmima za
ravnopravnost spolova u institucijama na drzavnom nivou;
f) u postupku pripreme nacrta i prijedloga zakona,
podzakonskih i drugih normativnih akata, strategija,
planova i programa, a prije dostavljanja Vije¢u ministara
Bosne i Hercegovine, daje mislijenje o usaglasenosti
navedenih akata sa ovim Zakonom i medunarodnim
standardima o ravnopravnosti spolova;

g) daje inicijativu i uCestvuje u pripremi zakona,
podzakonskih i drugih akata, strategija, planova i
programa, koji se donose na nivou Bosne i Hercegovine,
u cilju utvrdivanja mjera za postizanje ravnopravnosti
spolova u svim oblastima drustvenog zivota;

h) daje inicijativu za pokretanje postupka za izmjene i
dopune propisa u slu¢aju neusaglasenosti sa odredbama
ovog Zakona, domacéim i medunarodnim standardima o
ravnopravnosti spolova;

i) prima i obraduje molbe, Zalbe i predstavke osoba i grupa
osoba u kojima se ukazuje na povrede nekog prava iz
ovog Zakona;

j) Agencija za ravnopravnost spolova Bosne i Hercegovine
donosi Jedinstvena pravila za primanje i obradivanje
molbi, Zalbi i predstavki osoba i grupa osoba i iz tacke i.
ovog Clana;

k) predstavlja i koordinira aktivnosti, u okviru svoje
nadleznosti, na medunarodnom i regionalnom nivou;

[) nadzire provodenje ovog Zakona i u saradnji sa
Genderom Centrom Federacije Bosne i Hercegovine i
Gender centrom Republike Srpske i priprema izvjestaje o
ispunjavanju  medunarodnih  obveza u  oblasti
ravnopravnosti spolova;

m) saraduje u okviru svoje nadleznosti sa nevladinim
organizacijama koje se bave zastitom ljudskih prava i
sloboda;

n) vrSi aktivnosti na promociji ravnopravnosti spolova;

0) obavlja ostale poslove u cilju provodenja ovog Zakona.
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c) Initiate and coordinate the drafting of the Gender Action
Plan of Bosnia and Herzegovina, in cooperation with the
entity Gender Centers, and adopted by the Council of
Ministers of Bosnia and Herzegovina;

d) monitor application and coordinate activities with all
relevant entities in the process of implementation of the
Gender Action Plan of Bosnia and Herzegovina referred to
in Article 24, paragraph (2) of this Law;

e) cooperate with institutional mechanisms for gender
equality in state-level institutions level;

f) in the process of preparing drafts and proposals of laws,
by-laws and other normative acts, strategies,

plans and programs, and before delivering it to the Council
of Ministers of Bosnia and Herzegovina, gives an opinion
on compliance with these acts with this Law and
international standards on gender equality;

g) initiates and participates in the preparation of laws, by-
laws and other acts, strategies, plans and programs,
adopted at the level of Bosnia and Herzegovina, in order
to determine the measures to be achieved gender equality
in all areas of social life;

h) initiates the initiation of a procedure for amending and
supplementing regulations in case of non-compliance
with the provisions of this Law, domestic and international
standards on gender equality;

i) receives and processes complaints, complaints and
complaints of persons and groups of persons indicating
injuries some rights under this law;

j) The Gender Equality Agency of Bosnia and Herzegovina
shall adopt the Uniform Rules for Admission and
processing applications, appeals and complaints from
individuals and groups of persons and from point i. of this
Article;

k) it represents and coordinates activities, within its
competence, at international and regional level;

) supervise the implementation of this Law in cooperation
with the Gender Center of the Federation of Bosnia and
Herzegovina and the Gender Center of Republika Srpska
and prepares reports on the fulfillment of international
obligations in the field gender equality;

m) cooperates within its competence with non-
governmental organizations dealing with the protection of
human beings rights and freedoms;

n) performs activities on promotion of gender equality;

o) performs other tasks for the purpose of implementing

this Law.



Clan 27.

(1) Gender Centar Federacije Bosne i Hercegovine i
Gender centar Republike Srpske prate primjenu Zakona
na nivou entiteta i u tu svrhu narocito obavljaju sljedece
poslove:

a) prate usaglaSenost zakona i drugih akata, politika,
strategija, planova i programa koji se donose na nivou
entiteta, sa domacim i medunarodnim standardima za
ravnopravnost spolova;

b) daju misljenje o usaglasenosti zakona i drugih akata,
politika, strategija, planova i programa koje se donose na
nivou entiteta sa odredbama ovog zakona i drugim
domacim i medunarodnim standardima za ravnopravnost
spolova i pokrecu inicijative za usaglasavanije;

c) prate i analiziraju stanje ravnopravnosti spolova u
entitetima;

d) pripremaju i sacinjavaju redovne i posebne izvjestaje o
stanju ravnopravnosti spolova u odredenim oblastima,
pripremaju i saCinjavaju informacije, misljenja i preporuke
koje dostavljaju vladama entiteta i drugim nadleznim
organima i tijelima;

€) primaju i obraduju molbe, zalbe i predstavke osoba i
grupa osoba u kojima se ukazuje na povrede nekog prava
iz ovog Zakona u skladu sa Jedinstvenim pravilima iz
Clana 26. stav (1) tacka i);

f) saraduju sa institucionalnim mehanizmima iz &lana 24.
stav (2) ovog Zakona;

g) predstavljaju i koordiniraju aktivnosti, u okviru svoje
nadleznosti, na regionalnom nivou;

h) saraduju sa nevladinim organizacijama koje se bave
zastitom ljudskih prava i sloboda;

i) pruzaju stru¢nu i savjetodavnu podrsku i pomoc¢ svim
institucijama sistema i drugim partnerima.

(2) Gender Centar Federacije Bosne i Hercegovine i
Gender centar Republike Srpske obavljaju i druge poslove
u vezi sa unaprjedenjem i promocijom ravnopravnosti
spolova u entitetima.

)
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Article 27

(1) The Gender Center of the Federation of Bosnia and
Herzegovina and the Gender Center of Republika Srpska
monitor the application Laws at the Entity level and for
this purpose perform the following tasks in particular:

a) monitor the conformity of laws and other acts, policies,
strategies, plans and programs to be brought to entity
level, with domestic and international standards for
gender equality;

b) give an opinion on the conformity of laws and other
acts, policies, strategies, plans and programs that are
bring them at entity level with the provisions of this law
and other domestic and international standards for gender
equality and initiate harmonization initiatives;

c) monitor and analyze the status of gender equality in the
entities;

d) prepare and compile regular and special reports on the
status of gender equality in certain areas, prepare and
compile information, opinions and recommendations
submitted to entity governments and other competent
authorities and bodies;

€) receive and process complaints, appeals and complaints
of persons and groups of persons indicating violation of
some rights under this Law in accordance with the Uniform
Rules referred to in Article 26, paragraph (1), item i);

f) cooperate with the institutional mechanisms referred to
in Article 24, paragraph (2) of this Law;

g) present and coordinate activities, within their jurisdiction,
at the regional level;

h) cooperate with non-governmental organizations dealing
with the protection of human rights and freedoms;

i) provide expert and advisory support and assistance to
all system institutions and other partners.

(2) The gender center of the Federation of Bosnia and
Herzegovina and the Gender Center of the Republic of
Srpska are also performed by others affairs related to the
promotion and promotion of gender equality in the entities.



Clan 28.

Nadlezni organi vlasti i druge drzavne institucije,
poslodavci, te druge pravne i fizicke osobe, duzni su

pruziti sve potrebne informacije i omoguciti uvid u
dokumentaciju na zahtjev Agencije, Gender centra FBiH i
Gender centra RS odmah, a najkasnije u roku od 15 dana.

DIO PETNAESTI - KAZNENE
ODREDBE

Clan 29.

Ko na osnovu spola vrsi nasilje, uznemiravanije ili seksualno
uznemiravanje kojim se ugrozi mir, duSevno zdravlje i
tjelesni integritet kaznit e se kaznom zatvora od 6 mjeseci
do 5 godina.

Clan 30.

(1) Nov€anom kaznom od 1.000 KM do 30.000 KM kaznit
¢e se za prekrSaj pravna osoba ako:

a) ne preduzme odgovarajuce mjere i efikasne mehanizme
zastite protiv diskriminacije po osnovu

spola, uznemiravanja i seksualnog uznemiravanija;

b) ne preduzme odgovaraju¢e mjere radi eliminacije i
spre€avanja zabranjene diskriminacije po osnovu spola u
radu i radnim odnosima kako je definirano ¢lanom 12. i
13. ovog Zakona;

c) ne obezbijedi planove, programe i metodologije u
obrazovnim institucijama koje ¢e garantirati eliminaciju
stereotipnih  programa, koji za posljedicu imaju
diskriminaciju i nejednakost medu spolovima;

d) ne razvrstava po spolu statistiCke podatke i informacije
koji se prikupljaju, evidentiraju i obraduju;

€) ne omogudi javnosti uvid u statistiCke podatke koji se
vode shodno ovom Zakonu;

f) na uvredljiv, omalovazavajuéi ili ponizavajuc¢i nacin
predstavlja bilo koju osobu javno, s obzirom na

spol.

(2) Za prekrsaj iz stava (1) ovog Clana kaznit ¢e se
nov€anom kaznom od 100 KM do 1.000 KM i

odgovorna osoba u pravnoj osobi, kao i pojedinci koji
samostalno obavljaju djelatnost li¢nim radom sredstvima
u svojini gradana.

ENGLISH TRANSLATION

Article 28

The competent authorities and other state institutions,
employers, and other legal and natural persons are
obliged provide all the necessary information and provide
insight into the documentation at the request of the
Agency, Gender Center FBiH and Gender Center of RS
immediately, and at the latest within 15 days.

PART FIFTEEN - PENALTY
PROVISIONS

Article 29

Who on the basis of gender is engaged in violence,
harassment or sexual harassment endangering peace,
health and physical integrity shall be punished by
imprisonment for a term between six months and five
years.

Article 30

(1) A legal entity shall be fined for an offense from KM
1,000 to KM 30,000 if:

a) fail to take appropriate measures and effective
mechanisms for protection against discrimination on
grounds of gender, harassment and sexual harassment;
b) not take appropriate measures to eliminate and prevent
prohibited discrimination on the basis of sex in work and
working relationships as defined in Articles 12 and 13 of
this Law;

c) fail to provide plans, programs and methodologies in
the educational institutions that will guarantee them the
elimination of stereotypical programs, which result in
discrimination and inequality amongst them sex;

d) does not classify by gender the statistical data and
information that is collected, recorded and processed;

e) fail to enable the public to access statistical data
conducted in accordance with this Law;

f) in an offensive, degrading or degrading manner
represents any person publicly, regarding their sex.

(2) A misdemeanor referred to in paragraph (1) of this
Article shall be fined from 100 KM to 1,000 KM and
responsible person in a legal person, as well as individuals
who independently perform their activities with their
personal work funds owned by citizens.
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(3) Nijedna odredba ovog ¢lana ne moze se tumaciti kao
ograni¢avanije ili umanijivanje prava na vodenje krivicnog
ili gradanskog postupka, pod uslovima propisanim ovim
Zakonom.

(4) Do donos$enja odgovaraju¢eg zakona o prekrSajima
Bosne i Hercegovine, prekrsajni postupak po odredbama
ovog Zakona vodit ¢e organi nadlezni za ovaj postupak u
entitetima i Br¢ko Distriktu Bosne i Hercegovine.

(5) Nov&ana kazna napladuje se u korist Budzeta institucija
Bosne i Hercegovine.

(6) RjeSenja o prekrsajima izvrSavaju se u skladu s vazec¢im
zakonom entiteta, odnosno Brc¢ko Distrikta Bosne i
Hercegovine.

Clan 31.

Procesuiranje i donoSenje odluka zbog krivi€nog djela i
djela prekrsaja utvrdenih ovim zakonom hitne je prirode i
ima prioritet u radu nadleznih organa.

DIO é!ESTNAESTI - PRIJELAZNE |
ZAVRSNE ODREDBE

Clan 32.

(1) Ministarstvo za ljudska prava i izbjeglice predlozit ¢e
formiranje Agencije za ravnopravnost spolova u roku od tri
mjeseca od dana stupanja na snagu ovog Zakona.

(2) Svi drzavni i entitetski zakoni, kao i drugi odgovarajuci
propisi uskladit ¢e se s odredbama ovog Zakona,
najkasnije u roku od 6 mjeseci.

Clan 33.

PreciSéeni tekst Zakona bit ¢e objavljen u “Sluzbenom
glasniku BiH”.

Zakonski okvir rodne ravnopravnosti
u Bosni | Hercegovini

Rodna ravnopravnost u Bosni | Hercegovini polako dobija
zasluzenu paznju, u pravnom | drustvenom kontekstu.

)
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(3) No provision of this Article may be interpreted as
limitation or reduction of the right to conduct criminal or
civil proceedings, under the conditions prescribed by this
Law.

(4) Pending the adoption of an appropriate law on
misdemeanorsin Bosniaand Herzegovina, a misdemeanor
procedure of The provisions of this Act shall be conducted
by the authorities competent for this procedure in the
Entities and Brcko District of Bosnia and Herzegovina.

(5) A fine shall be levied in favor of the Budget of the
institutions of Bosnia and Herzegovina.

(6) Misdemeanor decisions shall be executed in
accordance with the applicable law of the entity of Bréko
District in Bosnia and Herzegovina.

Article 31

The process and decision-making for the criminal offense
and offenses established by this Law is urgent

nature and has priority in the work of the competent
authorities.

PART SIXTEEN - TRANSITIONAL AND
FINAL PROVISIONS

Article 32

(1) The Ministry of Human Rights and Refugees will
propose the establishment of a Gender Equality Agency
within three months from the date of entry into force of
this Law.

(2) All state and entity laws, as well as other relevant
regulations, will be harmonized with the provisions of this
Act, at the latest within 6 months.

Article 33

The consolidated text of the Law will be published in the
“Official Gazette of BiH".

Legislation on gender equality in
Bosnia and Herzegovina

Gender equality in Bosnia and Herzegovina is slowly
getting its deserved attention, in legal and social
framework.



Primjetni su zna€ajni napori u postizanju standard koji su

vec¢ dio zakonodavstva EU. Vrlo je bitno napomenuti da
mozemo primjetiti tendencije u Bosni | Hercegovni kada je
rije€ o standardizaciji pravnog okvira sa onim u zemljamam
Europske Unije, posebno u svjetlu EU integracionog
procesa. U daljnjem teksu citiracemo izvjestvaj iz 2017.,
koji je sastavio Applied Knowledge Services, o stanju
rodne ravnopravnosti u kontekstu pravnog | druptvenog
okvira u Bosni | Hercegovini.

Kratki osvrt

Unato¢ odredenom progresu koji je ucCinjen u svrhu
postizanja rodne ravnopravnosti u Bosni | Hercegovini,
rodna stereotipizacija | diskriminacija zena ostaje daleko
raSirena — | mnogo viSe je potrebno biti uradeno da bi se
prevazisli ovi druptveno ukorijenjeni stavovi | ponasanja.
(CEDAW, 2013; HRC, 2013; Cancho and Elwan, 2015;
Agency for Gender Equality in BiH (AGEBIH), 2014). Dok
su rodna prava naglasena | integrisana u Siroki spektar
nacionalnih politika, zakona, institucionalnih struktura,
drustvenih | ekonomskih strategija, i progres jeste na putu
reformi ili osnazivanja mnogih sistema, znacajne prepreke
i dalje postoje koje ogranitavaju ekonomske prilike zena,
jednako ucesSce u javnom Zzivotu i donosenju odluka, i
provodenju ljudskih prava. Ove prepreke unazaduju zene
i smanjuju potencijal za rast, produktivnost i performans
cjelokupne ekonomije. (Cancho and Elwan, 2015; World
Bank, 2015a) Ovaj se izvjestaj fokusira na rodne probleme,
sa posebnim fokusom na socio-kulturne uvjete i
ekonomski uticaj na zene; iako je primjeceno da rodne
analize posebno impliciraju uklju¢enost muskaraca i
djeCaka, koji su integrisani u ovaj izvjestaj kako i priliCi
Literatura skupljena za ovu brzi pregled dolazi iz mjeSavine
istrazivanja, procjena, strate$kih programa i procjena
sprovedenih od strane vlade i velikih medunarodnih
agencija za razvoj, studija slu€aja i preporuka dobre
prakse, objavljenih publikacija i web stranica agencija -
gdje je vecina zasnovana na empirijskim dokazima, gdje
dobar dio pokriva prethodne godine. Kako se BiH jo$
izlazi iz post-konfliktnog tranzicijskog perioda, i kako je
rodna ranopravnost problem koji se tek u posliednje
vrijeme nalazi na nacionalnim agendama, dokazi i
smijernice kada je u pitanju rod i zakonodavnstvo su i dalje
ograniceni.

ENGLISH TRANSLATION

There were significant efforts in achieving standards that
are already part of EU legislation. It is important to mention
that we can notice tendencies in Bosnia and Herzegovina
when it comes to standardizing its legal framework with
the one of EU countries, especially in light of EU integration
process. In further text we will quote a report from 2017.
By Applied Knowledge Services, on condition of Gender
rights legal framework and social context in Bosnia and
Herzegovina.

Overview

Despite some progress being made towards achieving
gender equality in Bosnia and Herzegovina (BiH), gender
stereotyping and discrimination against women remain
widespread — and much more needs to be done to
overcome these ingrained socio-cultural attitudes and
behaviours (CEDAW, 2013; HRC, 2013; Cancho and
Elwan, 2015; Agency for Gender Equality in BiH (AGEBIH),
2014). While gender mainstreaming is integrated into a
range of national policies, legislation, institutional
structures and social and economic strategies, and
progress is underway to reform or strengthen many
systems, significant barriers still exist which limit women’s
economic opportunities, equal participation in public life
and decision-making, and exercise of human rights.
These barriers disadvantage women, and reduce the
growth potential, productivity, and performance of the
economy as a whole (Cancho and Elwan, 2015; World
Bank, 2015a). This report focuses on gender issues, with
particular focus on sociocultural conditions and economic
impacts on women; however it is acknowledged that
gender analyses certainly implies inclusion of men and
boys, who are integrated into this report as appropriate.
Literature collected for this rapid review draws from a
mixture of research, assessments, strategic programmes
and evaluations of government and major international
developmentagencies, casestudiesandrecommendations
of good practice, journal publications and agency
websites — the majority based on empirical evidence,
much of it covering previous years. As BiH is still moving
out of a post-conflict transitional period, and gender
equality is an issue only recently rising on the national
agenda, the body of evidence regarding gender and
governance is limited.
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Glavni zakljucci iz literature ukljucuju:

Bosanskohercegovacki zakonski okvir se kre¢e u smjeru
rodne ravnopravnosti, posebno iz razloga S$to je
formalizovan kroz Zakon o ravnopravnosti spolova(ZRS),
ali slabosti se ocCituju u osvijeStenosti i primjeni samog
Zakona (CEDAW, 2013; Women for Women International
(WfWI), 2013; HRC, 2013; Cancho and Elwan, 2015).
Agencija za ravnopravnost spolova, koja djeluje pri
Ministarstvu za ljudska prava i izbjeglice, podrzava
implementaciju ZRS-a, u suradnji sa Rodnim Centrima
diliem cijele drzave. Ipak su ove kancelarije i centri slabi,
nedostaje im vidljivosti u samom drustvu, ali su u velikoj
potrebi za tehniCkim kapacitetima i resursima. (CEDAW,
2013; HRC, 2013). Stereotipi su prisutni u medijima koji ne
uspijevaju tretirati problem osvijeStenosti i ljudskih prava.
Trenutn, u tijeku su izgradnje kapaciteta koji bi unaprijedili
medijsku projekciju Zena i ljudskih prava. (OECD, 2014;
USAID, 2012). Participacija zena u politici je ograni¢ena —
zene u pozicijama donosenja odluka i politiCkim
zastupnistvima su rijetke. Povecanje prisutnosti zena u
politici je prioritet, veoma vazno za postizanje rodne
ravnopravnosti i generalne demokratizacije. (USAID,
2012; AGEBiH, 2014; CEDAW, 2013; EBRD, 2014) Postoje
obecavajuéi napori kao podrSka implemetaciji rodno
odgovornog budzetiranja, sa podrskom UN Women i
partnera. (Lubani and Coello, 2013; AGEBiH, 2014; UN
Women, 2014; Avdagic and Hujic, 2012). Literatura
ukazuje da dostupnost razdvojenevsveobuhvatne
literature o spolovima i kvaliteta iste je vrlo niska. (CEDAW,
2013; AGEBIH, 2014). Preporuceno je da svi statistiCki
podaci u drzavi su razdvojeni prema spolu, $to je takoder
vec¢ u toku. (AGEBIiH, 2014). Adresiranje praznina kada je
u pitanju pristu zena ekonomskim priliama je prioritet.
Zene imaju veoma nisku participaciju na trzistu rada a
kako na trziStu rada tako postoje i brojne praznine u
zapoSljavanju. Broj nezaposlenih Zena je u blagom
porastu, dok nezaposlenost muskaraca opada. (European
Commission (EC), 2015; AGEBIH, 2014). Izazovi ukljuCuju
pristup finansijama, veoma nisko znanje o poslovnom
menadzmentu i vjeStinama, ograni¢ena mreza poslovnih
kontakata i diskriminacija spolova. Napori za osnazivanje
zenskog poduzetni$tva su promovisani znac¢ajno. (Cancho
and Elwan, 2015; AGEBIH, 2014; EBRD, 2014; USAID,
2012; UN, 2014).
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ENGLISH TRANSLATION

Key findings from the literature
include:

The BiH legal architecture is favourable to gender equality,
formalised under the Law on Gender Equality (LGE), but
weaknesses in awareness and implementation of the law
prevail (CEDAW, 2013; Women for Women International
(WfWI), 2013; HRC, 2013; Cancho and Elwan, 2015).

The Gender Equality Agency (GEA), located in the Ministry
for Human Rights and Refugees, supports LGE
implementation, collaborating with Gender Centres
nationwide. These entities are weak, lack sufficient
visibility and are in need of technical capacities and
resources (CEDAW, 2013; HRC, 2013). Stereotypes are
prevalent in the media which fails to address issues of
gender awareness and women’s rights. Some capacity
building is ongoing to improve the media’s projections of
women and women'’s rights (OECD, 2014; USAID, 2012).
Women’s political participation is limited — women in
decision-making positions and serving as political
representatives are few. Increasing women’s political
engagement is a priority, important to achieving gender
equality and robust democratisation (USAID, 2012;
AGEBiH, 2014; CEDAW, 2013; EBRD, 2014). Promising
efforts are ongoing to support implementation of gender
responsive budgeting (GRB), with support from UN
Women and partners (Lubani and Coello, 2013; AGEBIH,
2014; UN Women, 2014; Avdagic and Huijic, 2012). The
literature indicates that availability of comprehensive sex
disaggregated data and quality of this is weak (CEDAW,
2013; AGEBIH, 2014). It is recommended that all statistics
in the country are gender disaggregated, which is work
already in progress (AGEBIiH, 2014). Addressing gender
gaps in women’s access to economic opportunities is a
priority. Women have low participation in the labour
market and a wide gender gap exists in employment.
Female unemployment rates are marginally rising, while
male rates are declining (European Commission (EC),
2015; AGEBIiH, 2014). Challenges include access to
finance, low business management knowledge and skills,
limited business networks and gender discrimination.
Efforts to strengthen women’s entrepreneurship are being
promoted (Cancho and Elwan, 2015; AGEBIiH, 2014;
EBRD, 2014; USAID, 2012; UN, 2014).



Podaci takoder pokazuju da se djevojke/zene stupaju u
brak u kasnijim godinama nego ranije, $to je pozitivan
trend. (ASBiH et al., 2013) Rani brak je prisutan u ruralnim
podru€jima i medu zenama sa osnovnoskolskim
obrazovanjem. (Agency for Statistics of Bosnia and
Herzegovina, (ASBiH) et al., 2013). Seksualno nasije i
nasilje u porodici, posebno, je prepoznato kao najozbiljniji
problem i glavni izazov. Kao glavni uzorak se navodi
patrijarhalni socioloSko-kulturni stavovi. (HRC, 2013;
CEDAW, 2013; Cancho and Elwan, 2015; AGEBIH, 2014;
OECD, 2014; UN Women, 2016).

ENGLISH TRANSLATION

Data reflects that girls are marrying at later ages than in
the past, which is a positive trend (ASBiH et al., 2013).
Early marriage is reported as more common in rural areas
and amongst women with only primary education (Agency
for Statistics of Bosnia and Herzegovina, (ASBiH) et al.,
2013). Sexual violence, and domestic violence in particular,
is recognised as rampant and a priority challenge. A main
cause of this is patriarchal socio-cultural attitudes (HRC,
2013; CEDAW, 2013; Cancho and Elwan, 2015; AGEBIH,
2014; OECD, 2014; UN Women, 2016).
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Chapter 9

Laws & Regulations on
Gender Based Issues
“Austria”




Gender und Diversity,
Gewalt und Frauen Rechte

Die Anerkennung von Diversity in allen Lebensbereichen,
insbesondere in einer zunehmend globalisierten Welt, ist
ein Schritt zu einem toleranten, respektvoll und
werschatzenden Miteinander. Gibt es 6 Kerndimensionen
von Vielfalt ( Diversity)

1. Gender (Frauen, Manner, Transgender....)

2. Ethnizitat

3. Alter

4. Behinderung

5. Religion

6. Sexuelle Orientierung (hetero-, homo-, bio-, asexuell
etc)

Die vier Antidiskriminierungsrichtnien der EU verankern
das Verbot der Diskriminierung aufgrund von Rasse,
ethnischer Herkunft, Weltanschauung, Behinderung,
Gender(Geschlecht), Alter oder Sexueller Ausrichtung.
Den verbindlichen Rechtsrahmen bildet die Européische
Menschenrechtskonvention.

Gleichbehandlungsgesetz (GIBG) - die EU Rechtlinie zur
Gleichstellung in Bechaftigung und Berufund die EU
Rechtlinie zu Antirassismus wurden in Osterreich erst im
Jahr 2004 umgesetzt.

Das Gleichbehandlungsgesetz (GIBG)

° Teil | regelt die Gleichbehandlung von Frauen und
Manner in der Arbeitswelt.
° Teil Il Gleichbehandlung in der Arbeitswelt ohne

Unterschied der ethnischen Zugehorigkeit, Alters oder
sexuelle Orientierung.

o TeiL Il regelt die Gleichbehandlung ohne
Unterschied des Geschlecht oder der ethnischen
Zugehorigkeit in sonstigen Bereichen.

Gewaltschutzgesetz - Gewalt gegen
Frauen

Das Gewaltschutzgesetz gilt fiir alle in Osterreich lebenden
Menschen und schiitzt vor allem Frauen und deren Kinder,

Gender and Diversity,
Violence and Women Rights

The recognition of diversity in all areas of life, especially in
an increasingly globalized world, is a step towards
tolerant, respectful and appreciative cooperation. There
are 6 core dimensions of diversity:

1. Gender (women, men, transgender, etc...)

2. Ethnicity

3. Age

4. Disability

5. Religion

6. Sexual orientation (hetero-, homo-, bio-, asexual...)

The EU’s four anti-discrimination guidelines enshrine the
prohibition of discrimination based on race, ethnic origin,
belief, disability, gender, age or sexual orientation. The
binding legal framework is the European Convention on
Human Rights (ECHR).

Equal Treatment Act (GIBG) - the EU law on equality in
employment and occupation and the EU law on anti-
racism were only implemented in Austria in 2004.

Equal Treatment Act (GIBG)

° Part | — regulates equal treatment of women and
men at the workplace.

° Part Il — regulates equal treatment in employment
without distinction of ethnicity, age or sexual orientation.
° Part Ill - regulates equal treatment without
distinction of gender or ethnicity in other areas.

Useful links:

Federal Ministry of Labour, Social Affairs,
Health and Consumer Protection

https://www.bmgf.gv.at/home/EN/Home
http://www.bmgf.gv.at/home/GK/

Ombud for Equal Treatment

https://www.gleichbehandlungsanwaltschaft.gv.at/
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die durch ihre Partner Gewalt erfahren oder von ihnen
bedroht werden.

UNO-Frauenrechtskomitee verurteilt Osterreich wegen
mangelndem Schutz von Frauen vor Gewalt.

Information des Vereins Frauen-Rechtsschutz Uber die
Gutachten des Komitees fir die Beseitigung der
Diskriminierung der Frau vom 6. August 2007 zu den
Communications (“Mitteilungen”) 5/2005 und 6/2005

Die “Mitteilungen” wurden dem Komitee vom Verein
Frauen-Rechtsschutz (“Association for Women’s Access
to Justice”) und der Wiener Interventionsstelle gegen
Gewalt in der Familie (“Vienna Intervention Centre against
Domestic Violence”) am 21. Juni 2004.

Linkliste:
Bundes-Gleichbehandlungskommissionen

http://www.bmgf.gv.at/home/GK/

Gleichbehandlungsanwaltschaft

http://www.gleichbehandlungsanwaltschaft.at

Stelle zur Bekampfung von Diskriminierung
Wien

http://www.wien.gv.at/verwaltung/antidiskriminierung/
index.html
Mit

Klagsverband: Recht

Diskriminierung

gegen

http://www.klagsverband.at/

WASt Wiener Antidiskriminierungsstelle fiir
gleichgeschlechtliche und transgender
Lebensweisen

https://www.wien.gv.at/kontakte/wast/
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ombud-for-equal-treatment

Anti-discrimination office Vienna

http://www.wien.gv.at/verwaltung/antidiskriminierung/
index.html

Klagsverband - Litigation Association of
NGOs against Discrimination

https://www.klagsverband.at/english

Viennese Anti-discrimination Unit for Lesbian,
Gay and Transgender Issues

https://rm.coe.int/1680488fd3
https://www.wien.gv.at/kontakte/wast/

Frauenschutz Association (Protection and
defense of women’s rights)

http://www.frauenrechtsschutz.at/Content.Node/index.
php



Verein Frauenschutz

http://www.frauenrechtsschutz.at/Content.Node/index.
php

Sonstige Institutionen der Frauen- Familien-
und Mannerberatung sind:

- 24-Stunden Frauennotruf (MA57) unter 01/71719

- Frauentelefon (MA57) unter 01/4087066

- Verein Wiener Frauenhduser 24-Stunden unter 05/7722

- Beratungsstelle fur Frauen, Verein Wiener Frauenh&user
unter 01/5123839

- Frauenhelpline gegen Gewalt: autonome Osterreichische
Frauenh&user unter 0800/222555 § FIBEL - Frauen-
Initiative Bikulturelle Ehen und Lebensgemeinschaften

- Verein Frauen beraten Frauen

- Schwarze Frauen Community

- MA57, Frauenabteilung der Stadt Wien

- Initiative Ehe ohne Grenzen

- Verein Mannerberatung

- Vaeter-in-Krisen.at (Kriseninterventionszentrum)

ENGLISH TRANSLATION

Other institutions for women, men, family
counselling:

- 24-Stunden Frauennotruf (MA57) unter 01/71719 (24
hours women’s SOS call)

- Frauentelefon (MA57) unter 01/4087066 (Women'‘s
telefone help-line)

- Verein Wiener Frauenhduser 24-Stunden unter 05/7722
(Women'’s shelter, Vienna)

- Beratungsstelle fur Frauen, Verein Wiener Frauenh&user
unter 01/5123839 (counselling center for women)

- Frauenhelpline gegen Gewalt: autonome &sterreichische
Frauenhauser unter 0800/222555 § FIBEL - Frauen-
Initiative Bikulturelle Ehen und Lebensgemeinschaften
(Women'’s shelter)

- Verein Frauen beraten Frauen (Women for women
counselling)

- Schwarze Frauen Community (Black women community)
- MA57, Frauenabteilung der Stadt Wien (municipal
authority women’s department)

- Initiative Ehe ohne Grenzen (Initiative marriage without
boundaries)

- Verein Mannerberatung (Men’s counselling)

- Vaeter-in-Krisen.at (Crisis Intervention Center — Fathers
in Crises)
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Chapter 10

Laws & Regulations on
Gender Based Issues
“Albania”




KUSHTETUTA E REPUBLIKA
E SHQIPERISE

Tekst i miratuar me referendum mé 22 néntor 1998 dhe
shpallur mé 28 néntor 1998; ndryshimet né nenet 109/1
dhe 154/1, / 2 té béra me ligjin nr. 9675 té 13 janarit 2007;
ndryshimet né nenet 64, 65, 67, 68, 87, 88, 104, 105 dhe
149 dhe shfugizimin e Pjesés Dymbédhjeté té€ béra me
ligjin nr. 9904 t& 21 Prillit 2008; ndryshimet né nenet 73,
126 dhe 137 té€ béra me ligjin nr. 88/2012 té& 18 shtatorit
2012

Neni 18

1. Té gjithé jané té barabarté pérpara ligjit.

2. Askush nuk mund té diskriminohet padrejtésisht pér
shkage té tilla si gjinia, raca, feja, pérkatésia etnike, gjuha,
bindjet politike, fetare ose filozofike, gjendja ekonomike,
arsimi, statusi shogéror ose prindérimi.

3. Askush nuk mund té diskriminohet pér arsyet e
pérmendura né paragrafin 2 pa ndonjé justifikim té
arsyeshém dhe objektiv.

Nr. 9970, daté 24.7.2008

PER BARAZINE GJINORE NE SHO-
QERI

Né mbéshtetje té€ neneve 78 dhe 83 pika 1 té Kushtetutés,
me propozimin e Késhillit t& Ministrave,

Neni 1 Objekti

Ky ligj rregullon ¢éshtjet themelore té€ barazisé gjinore né
jetén publike, té mbrojtjes dhe trajtimit t&€ barabarté té
grave e burrave, pér mundésité dhe shanset e barabarta
pér ushtrimin e té drejtave, si dhe pér pjesémarrjen e
ndihmesén e tyre né zhvillimin e té gjitha fushave té jetés
shoqgérore.

CONSTITUTION OF THE
REPUBLIC OF ALBANIA

Text approved by referendum on 22 November 1998 and
promulgated on 28 November 1998; changes to articles
109/1 and 154/1, /2 made by law no. 9675 of 13 January
2007; changes to articles 64, 65, 67, 68, 87, 88, 104, 105
and 149 and the repeal of Part Twelve made by law no.
9904 of 21 April 2008; changes to articles 73, 126 and 137
made by law no. 88/2012 of 18 September 2012

Article 18

1. All are equal before the law.

2. No one may be unjustly discriminated against for
reasons such as gender, race, religion, ethnicity, language,
political, religious or philosophical beliefs, economic
condition, education, social status, or parentage.

3. No one may be discriminated against for the reasons
mentioned in paragraph 2 without a reasonable and
objective justification.

LAW No.9970, date 24.07.2008
GENDER EQUALITY IN SOCIETY

Pursuant to articles 78 and 83 section 1 of the Constitution,
with the proposal of the Council of Ministers.

Article 1 Object

This law regulates fundamental issues of gender equality
in public life, the protection and equal treatment of women
and men with regards to equal chances and opportunities
for the exercise of their rights, as well as their participation
and contribution in the advancement of all social spheres.
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Neni 2 Qéllimi

Qéllimi i kétij ligji éshté:

1. t& sigurojé mbrojtje efikase nga diskriminimi pér shkak
té gjinisé dhe nga ¢do

2. formé sjelljeje, gé nxit diskriminimin pér shkak té gjinisé
té pércaktojé masa pér garantimin e mundésive té
barabarta ndérmjet grave e burrave, pér té eliminuar
diskriminimin e bazuar né gjini, né cfarédo forme me té
cilén shfaget;

3. té pércaktojé pérgjegjésité e autoriteteve shtetérore,
gendrore dhe vendore, pér té hartuar dhe zbatuar aktet
normative, si dhe politikat gé mbéshtesin zhvillimin dhe
nxitjen e barazisé gjinore né shogéri.

Neni 3 Parimet themelore

1.Kyligjbazohet né parimin e barazisé e t&€ mosdiskriminimit
dhe né parimet e tjera, té sanksionuara nga Kushtetuta e
Republikés sé& Shqipérisé€, nga konventa “Pér eliminimin e
té gjitha formave té diskriminimit ndaj gruas”, si dhe nga
té gjitha aktet e tjera ndérkombétare, té ratifikuara nga
Republika e Shqipérisé.

2.Dispozitat e kétij ligji nuk duhet té interpretohen apo
zbatohen né ményré qé té kufizojné apo reduktojné
garancité pér arritien e barazisé gjinore, té shprehura né
aktet ndérkombétare té ratifikuara nga Republika e
Shqipérisé, acquis communautaire té& Bashkimit Europian,
konventa “Pér eliminimin e té gjitha formave té diskriminimit
ndaj gruas”.

Neni 4 Pérkufizime

Né kété ligj termat e méposhtém kané kéto kuptime:
1.Barazi gjinore” &shté pjesémarrja e barabarté e femrave
dhe e meshkujve né té gjithat fushat e jetés, pozita e
barabarté ndérmijet tyre, mundési e shanse té barabarta,
pér té gézuar té drejtat dhe pér t& pérmbushur detyrimet
né shoqéri, duke pérfituar njélloj nga arritjet e zhvillimit t&
saj.

Si pasojé cenimin e dinjitetit personal ose krijimin e njé
mjedisi kércénues, armigésor, poshtérues, pércmues apo
fyes.
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ENGLISH TRANSLATION

Article 2 Aim

The aim of this law is:

1) To ensure effective protection from gender discrimination
as well as any other form of behaviour that encourages
gender discrimination;

2) To define measures guaranteeing equal opportunities
among men and women to eliminate gender based
discrimination in any of its forms;

3) To define the responsibilities of central and local state
authorities for developing and enforcing laws and policies
in support of encouraging gender equality in the society.

Article 3 Fundamental principles

1. This law is based on the principle of equality and non-
discrimination, and other principles sanctioned by the
Constitution of the Republic of Albania, by the Convention
“On the Elimination of all Forms of Discrimination against
Women”, and by all other international acts ratified by the
Republic of Albania.

2. The provisions of this law shall not be interpreted or
implemented so that they restrict or reduce the guarantees
in achieving tender equality sanctioned in international
acts

Article 4 Definitions

In the understanding of this law, the following terms shall
have the following meanings:

1. “Gender Equality” shall mean equal participation of
women and men in all spheres of life, equal positions
among them, equal opportunities to enjoy their rights and
to fulfil their obligations in the society by profiting equally
from its achievements and development.



2.“Shgetésim seksual” éshté ¢do formé e padéshiruar
sjellieje, e shprehur me fjalé ose veprime fizike dhe
simbolike, me natyré seksuale, e cila ka pér géllim ose
sjell si pasojé cenimin e dinjitetit personal, né ményré té
vecanté kur krijon njé mjedis kércénues, armigésor,
poshtérues, pércmues apo fyes.

3. “Diskriminim me bazé gjinore” nénkupton ¢do dallim,
pérjashtim ose kufizim t& bazuar né gjini g& synon apo
rezulton me démtimin dhe déshtimin pér té njohur, gézuar
ose ushtruar né ményré té barabarté té€ drejtat dhe lirité
themelore té njeriut té parapara né Kushtetuté dhe né
ligietme i pérket té dy gjinive né fushén politike, ekonomike,
sociale, kulturore dhe civile.

4. “Integrimi gjinor” &shté kuptimi i barazisé midis femrave
dhe meshkujve si ¢éshtje gé ka té béjé jo vetém me njé
gjini si njé grup té vecanté, por me shoqgériné né térési. Si
e tillé, integrimi gjinor Eshté ményra pér té arritur baraziné
gjinore duke pérfshiré perspektivén e secilés gjini né té
gjitha ligjératat, hartimin e politikave dhe planifikimin,
buxhetimin, zbatimin dhe monitorimin e proceseve.

5. Do té keté “pérfagésim té& barabarté gjinor” né rastet
kur asnjé nga gjinité nuk pérfagésohet mé pak se 30% né
cdo institucion, né instancé hierarkike, né organin e
emeéruar, né partité politike.

6. “Masat e pérkohshme speciale” jané masat e ndérmarra
nga organet shtetérore pér té pérshpejtuar vendosjen e
barazisé de facto midis burrave dhe grave né shoqéri.

7. “Punonjési i barazisé gjinore” éshté njé punonjés i
administratés publike gendrore ose vendore, i cili ka
trajnime specifike dhe njohuri pér baraziné gjinore dhe
kushton kohén e tij pér t& punuar né arritien e barazisé
gjinore dhe integrimit gjinor né sektorin ose territorin
pérkatés.

8. “Puna me vleré té barabarté” éshté veprimtaria e
paguar, e cila krahasuar me té njéjtét indikatoré ose njési
té masés sé njé aktiviteti tjetér, shfaq njohuri té& ngjashme
ose té barabarta dhe aftési profesionale né kryerjen e té
njejtés ose pothuajse té njéjtén sasi fizike dhe intelektuale
pérpjekjet.

9. “Ngacmimi me bazé gjinore” éshté cdo lloj sjelljeje e
padéshiruar gé lidhet me gjininé e njé personi dhe gé
synon dhe / ose rezulton né shkeljen e dinjitetit personal
ose krijimin e njé mjedisi kércénues, armigésor, poshtérues,
diskriminues ose fyes.

10. “Ngacmimi seksual” éshté cdo lloj sjellieje e
padéshirueshme, me ané té fjaléve ose veprimeve, fizike

ENGLISH TRANSLATION

2. “Gender” shall include the social opportunities and
attributes related with being a female or male, as well the
relations between them.

3. “Gender-based discrimination” shall imply any gender-
based distinctions, exclusions or restrictions aiming at or
resulting in damage of and failure to equally recognize,
enjoy or exercise the fundamental human rights and
freedoms foreseen in the Constitution and in the laws with
regard to both genders in the political, economic, social,
cultural and civil field.

4. “Gender mainstreaming” shall be the understanding of
equality between females and males as an issue
concerning not only one gender as a separate group, but
the society as a whole. As such, gender mainstreaming is
the way to achieve gender equality by involving each
gender’s perspective in all the lawmaking, policy making,
and planning, budgeting, implementing and monitoring
processes.

5. There shall be “equal gender representation” in cases
when neither of the genders is represented by less than
30% in any institution, hierarchical instance, nominated
body, political parties.

6. “Temporary special measures” shall be measures
undertaken by the state bodies to accelerate establishment
of de facto equality between men and women in the
society.

7. “Gender equality employee” shall be a central or local
public administration employee, who has specific training
and knowledge on gender equality and dedicates his/her
time to work on achieving gender equality and gender
mainstreaming in the respective sector or territory.

8. “Work of equal value” shall be the paid activity which,
compared to the same indicators or unit of measure of
another activity, displays similar or equal knowledge and
professional abilities in carrying out the same or almost
the same amount of physical and intellectual efforts.

9. “Gender Based Harassment” is any kind of unwelcome
conduct relating to the gender of one person and aiming
and/or resulting in violating personal dignity or creating a
threatening, hostile, humiliating, disparaging or insulting
environment.

10. “Sexual Harassment” is any kind of unwelcome
conduct, by means of words or actions, physical or
symbolic, of a sexual character, which intends or leads to
violating personal dignity, specifically when it creates a
threatening, hostile, humiliating, disparaging or insulting
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ose simbolike, me karakter seksual, gé synon ose ¢on né
shkeljen e dinjitetit personal, vecanérisht kur Kkrijon
kércénime, armiqgési, poshtéruese, poshtéruese ose
mjedis fyese pérbén.

Neni 5 Zbatimi i ligjit

1.Ky ligji mbron nga diskriminimi pér shkak té gjinisé té
gjithé personat, gé jetojné dhe géndrojné né territorin e
Republikés sé Shqipérisé.

2.Shtetasit shqiptaré, me banim té pérkohshém ose té
pérhershém jashté kufijve t& Republikés sé Shqipérisé,
gézojné mbrojtjen, gé ofron ky ligj, né marrédhéniet me
organet shtetérore shqiptare.

3.Personat fiziké e juridiké té huaj, me banim, vendgéndrim
apo seli jashté territorit t&€ Republikés s& Shqipérisé,
gézojné mbrojtjen, gé ofron ky ligj, né marrédhéniet me
organet shtetérore shqiptare.

Neni 6 Ndalimi i diskriminimit pér shkak té
gjinisé

1.Cdo trajtim mé pak i favorshém i njé personi pér shkak
té gjinisé, né krahasim me trajtimin gé i béhet, i Eshté béré
ose do t’i béhej njé personi té gjinisé tjetér, né njé situaté
té ngjashme, pérbén diskriminim té& drejtpérdrejté pér
shkak té gjinisé dhe ndalohet.

2.Hartimi, zbatimi, nxitja dhe krijimi i dispozitave, kushteve,
kritereve apo praktikave, né dukje neutrale, por gé sjellin
vendosjen né njé situaté mé pak té favorshme té njé
personi t& njérés gjini, krahasuar me personat e gjinisé
tjetér, érbén diskriminim té térthorté pér shkak té gjinisé
dhe ndalohet. Nga ky ndalim béjné pérjashtim rastet kur
kéto dispozita, kushte, kritere apo praktika justifikohen
nga njé géllim i pérligjur dhe mjetet apo rrugét pér arritjen
e kétij géllimi jané té nevojshme dhe té pérshtatshme.

Neni 7 Masat e nevojshme pér sigurimin e
barazisé gjinore

Pér sigurimin e barazis€ gjinore dhe eliminimin e
diskriminimit pér shkak té gjinisé, organet shtetérore, né
bazé t&€ kompetencave té tyre:

1.Sigurojné, pérmes masave legjislative ose me mjete té
tiera té pérshtatshme, zbatimin praktik t&€ parimit té
barazisé gjinore.

)
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environment constitutes.

Article 5 Law Implementation

1. This law shall protect from gender discrimination all
persons living and residing in the territory of the Republic
of Albania.

2. Albanian citizens with a temporary or permanent
residence abroad enjoy protection offered in this law in
the relations they establish with the Albanian governmental
agencies.

3. The foreign legal or natural persons with a temporary or
permanent residence abroad enjoy protection offered in
this law in the relations they establish with the Albanian
governmental agencies.

Article 6 Prohibition of gender discrimination

1. Any treatment of a person less favorable because of
his/her gender, compared with the treatment that is made,
was made or would have been made to a person of the
opposite gender in a similar situation, shall constitute
direct gender discrimination and shall be prohibited.

2. The compilation, implementation, encouragement, and
the drafting of the provisions, conditions, criteria or
practices, which are apparently neutral, but put a person
of a certain sex in a situation less favorable compared
with persons of the opposite sex, constitutes indirect
gender discrimination and shall be prohibited. This
prohibition shall not apply when such provisions,
conditions, criteria and practices are justified by a
legitimate purpose, and the means and ways to reach that
purpose are necessary and appropriate.

Article 7 Necessary measures for ensuring
tender equality

In order to ensure gender equality and eliminate gender-
based discrimination, the government agencies in
compliance with their competencies, shall be committed
to:

1. Ensure practical implementation of gender equality
principle either by means of legislative measures or by
other suitable means.



2.Sigurojné, pérmes masave legjislative ose me mjete té
tjera t& pérshtatshme, t&€ shogéruar edhe me sanksione,
kur éshté rasti, ndalimin e ¢do diskriminimi pér shkak té
gjinisé.

3.Sigurojné, pérmes rregullimeve ligjore dhe nénligjore
ose me mijete té tjera t& pérshtatshme, ndryshimin ose
shfugizimin e c¢cdo akti ligjor, zakoni apo praktike, gé
pérbén diskriminim pér shkak té gjinisé.

4.Marrin té€ gjitha masat e pérshtatshme, pér té krijuar
lehtésité e nevojshme e té pérligjura objektivisht, pér
mundési té barabarta dhe akses té barabarté pér té€ dyja
gjinité.

5.Sigurojné, pérmes institucioneve publike dhe gjykatave
kombétare, mbrojtjen efektive té té dyja gjinive ndaj cdo
veprimi diskriminues.

ENGLISH TRANSLATION

2. Ensure prevention of any type of gender-based
discrimination either by means of legislative measures or
other suitable means accompanied with sanctions as the
case may be.

3. Ensure alteration or repeal of any legal acts, customs or
practice which pose gender discrimination, by means of
legislative measures or other suitable means.

4. Take all appropriate measures to create the necessary
and legally objective facilities aiming at guaranteeing
equal chances and access to both genders.

5. Ensure effective protection for both genders against
any discriminatory action through public institutions and
national courts.

L
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Chapter 11

Laws & Regulations on
Gender Based Issues “Czech
Republic”




Nedavna historie vladni strany v boji
za rovnost Zen a muzi v Ceské
republice

Pred preCtenim nize uvedeného shrnuti je treba
poznamenat, 7e Ceska republika zaznamenala v
poslednich tfech desetiletich vyznamny pokrok v otazce
rovnosti pohlavi, stejné jako mnoho dalSich zapadnich
zemi.

Jak jiz bylo FeCeno, bez ohledu na skute€nost, ze toto
téma ma, néktefi budou tvrdit, byl ,porazen na zem*, tam
je prilis prostoru pro zlepSeni. Ve srovnani se stavem, v
némz se nachazeli béhem a blizko konce komunismu,
soucasny stav ve skute€nosti ve skute¢nosti nabizi kostru
tvaru, v némz by méla byt.

Nékteré nevladni organizace, jako jsou Gender Studies a
ProFem, se datuiji jiz od roku 1992, po niz nasleduiji fada
dalSich, mezi nimi LaStrada, ROSA a Electra, které vznikly
mezi témito a vstupem Ceské republiky do Evropské unie
v roce 2004, az do vstupu, Ze néktery z nich ne obdrzeli
od vlady a ni malé fi nan¢ni prostredky.

Jednim z nejviditelnéjsich krok( v této dobé bylo zaloZeni
Divize pro rovnost muzd a zen (DEMW) pod Ministerstvem
prace a socialnich véci.

V tomto ohledu by méla byt Ceska vlada ocenéna za to, ze
prinejmensim dokaze pfinést zemi, aby byla pravné v
souladu s predvstupnim predpokladem EU Acquis
Communitarie.

Po zvefejnéni v8ech potfebnych zakonl na papife se zda,
ze vlada povazuje za dostateCnou a neobtézovala se
vénovat velkou pozornost implementaci a dalSimu
pokroku.

Zda se, Ze problém neni jen v nedostate¢ném fi nancovani,
ale ve vybéru zastupcl a mnoZstvi zékonodarnych
pravomoci nékterych pozic, které jsou povéreny
rozhodnutim, aby ucinily nezbytna rozhodnuti k posunu
vpred.

ENGLISH TRANSLATION

The recent history of the government
side of the fight for gender equality in
the Czech Republic

Before reading the summary below, it must be noted that,
as many other western countries, the Czech Republic has
made notable progress on the issue of gender equality in
the last three decades.

Regardless of the fact that this topic has, some will argue,
been “beaten into the ground”, there is much room left for
improvement. In comparison to the state that they were in
during and near the end of Communism, the current state
of affairs in reality offers at best a skeleton of the shape it
should be in.

There were a few NGO’s such as Gender Studies and
ProFem dating back as early as 1992, followed by a
number of others, including LaStrada, ROSA and Electra
created between those and Czech Republic’s entry into
the European Union in 2004, yet it wasn’t until it’s entry
that any of those received even small amounts of funding
from the government.

One of the more visible steps at this time was the
establishing of the Division for Equality of Men and Women
(DEMW) under the Ministry of Labor and Social Affairs.

In this respect, the Czech government should be
commended for at least managing to bring the country to
be legally compliant to the EU’s Acquis Communitarie
pre-accesion requisites.

Having placed all the necessary laws on paper, the
government seems to consider it sufficient and didn’t
bother to pay much attention to the implementation and
further progress.

The problem seems to be not only in the lack of funding
but in the choice of representatives and amount of
legislative power certain positions placed in charge hold
to make the necessary decisions to move forward.

L
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Napriklad v roce 1998, kdy byla zfizena Mezinarodni
komise pro rovnost pfilezitosti pro muze a zeny (ICEO),
zadny ze jmenovanych c¢lend nemél zadné predchozi
vzdélani nebo dokonce znalosti o tematu.

Déle se ministfi, ktefi se na tyto schlizky museli Ucastnit,
aby byli Iépe informovani o tomto tématu, se zfidka objevili
na schizich, a misto toho poslali své asistenty nebo GFP.
Asistenti, ktefi by se na schlizkach dostali, neméli Zzadnou
podporu a jen velmi malo Casu, aby se soustfedili na
rovnost zen a muzl, obvykle se na né obraceji jako na
dalsi praci, a tak se dostanou do samého konce néci
agendy.

JesSté dalsi neSastnd vec je nedostateCna podpora z
politike Rady vlady pro lidska prava, ktera dava
odpovédnost tim, Zze naznaduje, Zze plna implementace je
pouze v rukou ministrl odpovédnych za konkrétni regiony
a Ze vlada mizZe ucinit témé¥ nic v tomto ohledu.

Po jejich kratkém spoluprace na projektu PHARE se
Svédskem, ve kterém &védska vlada navrhuje Fadu
doporugeni, Ceska republika se to jako znameni, Ze je
problém vyreSen a skute€né odstrani ji jako cil z priorit.

Priority, které vychazeji z Pekingské akéni platformy, maji
byt jasnym strategickym osnovy pro zlepSeni problematiky
rovnosti Zen a muzl kompletni s konkrétnimi opatfenimi
pokroku. V piipadé Ceské republiky, tyto ,priority“, jsou
délat néco vic, nez se snazi zakryt nedostatek struktury
pokroku.

Zavérem, ackoli se zd4, ze v poslednich dvou desetiletich
doslo k velkému pokroku v oblasti rovnosti Zzen a muzl v
Ceské republice, musime opustit priceli a pozadat o
provadéni a provedeni, které odpovidaji zménam
provedenym v pravu.

Otazky by nemély byt kladeny, pokud by se vé&ci
diskutovaly, ale kdyby vsichni skute¢né porozuméli a
mohli pokrocit v podpore rovnosti v oblastech, které
potfebuji nejvice zmén, jako jsou Zzeny na rozhodovacich
pozicich, mzdové rozdily nebo kdo je zvolen a jak jsou
vybrani kliCové pozice, které by mohly pozitivné ovlivnit
celkovy pokrok.

, Program Platform -Youth Work and Gender Perspecitves

ENGLISH TRANSLATION

For example, in 1998 when the ICEQ, the Inter-Ministerial
Comission on Equal Opportunities of Men and Women,
was established, none of the designated members had
any previous training or even knowledge on the topic.

Furthermore, the ministers designated as having to attend
these meetings to be better informed on the topic rarely
showed up to the meetings, sending their assistants, or
GFPs, instead. The assistants that would make it to the
meetings were provided little to no support and very little
time to focus on gender equality, usually having it tacked
on as additional work and hence falling to the very bottom
of anyone’s agenda.

Yet another unfortunate area is the lack of support coming
from the policies of the Governement’s Council on Human
Rights who likes to pass the responsibility by suggesting
that full implementation is solely in the hands of the
ministers responsible for specific regions and that the
government can do almost nothing in this respect.

Following their brief cooperation on the PHARE project
with Sweden in which the Swedish government suggests
a number of recommendations, the Czech Republic took
this as a sign that the issue is solved and actually removed
it as a goal from Priorities.

The Priorities, based on the Beijing Platform for Action,
are supposed to be a clear strategic outline for
improvement of gender equality issues complete with
concrete measures of progress. In the case of the Czech
Republic, these ,,priorities” are very vague, omitt some of
the most important issues and do little more than try to
cover up the lack of a structure for progress.

In Conclusion, although it seems that much progress has
been made in the last two decades on the topic of gender
equality in the Czech Republic, we must pull back the
facade and ask about the Implementation and execution
that matches the changes made in Law.

Questions should be asked not if things were discussed
but if everyone actually understood and can move forward
in supporting equality in areas that need the bridge change
droughts and women in decision-making positions, the
wage gap or who is chosen and how they are chosen for



Jdeme na dlouhou cestu, ale pfichazi jeSté dalsi a zména
musi byt hluboka a sjednocena a musi jit nad ramec toho,
CO je psano na papire.

Musime zménit celkovou mentalitu toho, jak je tato otazka
sledovana, a dosahnout spole¢ného porozuméni, ze
nerovnost mezi zenami a muzi musi byt jednou a navzdy
otazkou minulosti.

Zde jsou nékteré strategie a zakony Ceské republiky dne
12.10.2014. kapitoly v tomto dokumentu obsahuji
nasleduijici:

e|nstitutional support of gender equality in the Czech
Republic

eBalanced representation of women and men in decision-
making positions

eGender equality in the labor market and in business
eEducation, research and gender equality in the intelectual
society

eDignity and integrity of women and men

2.Institutional podpora
rovnosti Zen a muzua v
Ceské republice

V roce 2016 zlstal agendy rovnosti muzll a Zzen
stabilizované pod zastitou ministra pro lidska prava a
pravni pfedpisy pro rovné pfilezitosti, lidska prava sekce
oddéleni UV republiky rovnosti 2en a muzl (déle jen
,oddéleni®).

Jako ministr pro lidska prava, rovné pfilezitosti a pravni
predpisy v listopadu 2016 provedl Jifi Dienstbier. S
u€innosti od 5. prosince 2016 ministr pro lidska prava,
ktera se rovna legislativa pfilezitost byl Jan Chvojka.
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crucial positions that could positively influence the overal
progress.

We’ve come a long way but more is yet to come and the
change has to be deep and unified and must go beyond
what is written on paper.

We must change the overall mentality of how the issue is
viewed and reach a common understanding that gender
inequality must become an issue of the past, once and for
all.

Here are some strategies and laws brought by government
of Czech republic on 12.10.2014. chapters in this
document contain following :

e|nstitutional support of gender equality in the Czech
Republic

eBalanced representation of women and men in
decision-making positions

eGender equality in the labor market and in business
eEducation, research and gender equality in the intelectual
society

eDignity and integrity of women and men

2.Institutional support
of gender equality in the
Czech Republic

In 2016 remained agenda of gender equality stabilized
under the auspices of the Minister for Human Rights and
Equal Opportunities legislation, Human Rights Section of
the Department of Central Committee of the Republic of
gender equality (the “Department”).

As Minister for Human Rights, Equal Opportunities and
legislation in November 2016 performed Jiri Dienstbier.
With effect from December 5, 2016 the minister for human
rights, equal opportunity legislation was Jan Chvojka.
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2.1.6. Vybor pro prevenci domaciho
nasili a nasili na zenach

Vybor pro prevenci DN v roce 2016 se konal 10. bfezna
2016, 23. Cervna 13. fijna a 15. prosince Vybor v roce
2016 zabyva predevsim na této Cinnosti:

¢ hodnoceni pracovnich skupinach programi pro nasilné
osoby a skupiny kteri pracuji na rfeseni sexualniho nasili;
e kontrola plnéni akéniho planu pro prevenci domaciho a
genderového nasili za rok 2015 - 2018;

e diskuse o fi nancovani nevladnich organizaci ptsobicich
v oblasti prevence domaciho a genderového nasili;

e diskuse o organizace proFem studie zaméfena na
ekonomické dopady domaciho nasili ve zdravotnictvi;

e projednani navrhu novely zakona o socialnich sluzbach

3. Rovné zastoupeni zen
a muzu v rozhodovacich
pozicich

V roce 2016 Ceska vlada pfijala dva vyznamné strategické
dokumenty v oblasti vyvazeného zastoupeni Zen a muzl v
rozhodovacich pozicich v zemi. Usnesenim viady ze dne
23. kvétna 2016 €. 466 byl schvalen k realizaci strategie
Initiative.

Podnétem k provadéni strategie vznikla v reakci na
pretrvavajici nizké zastoupeni zen v rozhodovacich
pozicich ve vladé, a je prakticky nastroj v podobé souboru
opatfeni, kterymi se mohou statni organy smérovat k
vyvazenéj8imu zastoupeni zen a muzl v rozhodovacich
pozicich.

Vy$e uvedené usneseni vliady Ceské republiky, &lenové
vlady a vedouci ostatnich Ustfednich organ( statni spravy
pozadovat od 30. ¢ervna 2016 o provadéni téchto opatfeni
s cilem postupné dosahnout 40% zastoupeni obou
pohlavi na drovni fizeni, nebo ve vedouci skupiné.

)
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2.1.6. The Committee for the
Prevention of Domestic Violence and
Violence against Women

Committee for the Prevention DN in 2016 took place on
March 10, 2016, June 23, October 13 and December 15.
The committee in 2016 mainly engaged in this activity:

eevaluation working group to programs for violent persons
and groups working to address sexual violence;
ereviewing the implementation of the Action Plan for the
prevention of domestic and gender-based violence for the
years 2015 - 2018 for the previous year;

ediscussions on fi nancing of non-governmental
organizations active in the prevention of domestic and
gender-based violence;

ediscussions about organization proFem study focused
on the economic impact of domestic violence in the health
sector;

ediscussion of the draft amendment to the law on social
services.

3. Equal representation of
women and men in
decision-making positions

In 2016, the Czech government adopted two important
strategic documents in the area of balanced representation
of women and men in decision-making positions in the
country. Government Resolution dated May 23, 2016 no.
466 was approved to implement the Initiative Strategy.

Impetus to the implementation of the Strategy arose in
response to the continuing low representation of women
in decision-making positions in government, and is a
practical tool in the form of a set of measures by which
government authorities may move towards a more
balanced representation of women and men in decision-
making positions.

The above resolution, the Government of the Czech
Republic, members of government and heads of other
central government authorities seek from June 30, 2016
on the implementation of these measures with a view to



3.1.4. Vyvazené zastoupeni zen a
muzu ve vedeni spole¢nosti

Data z vyvoje Evropské komise 2016 hodnotici v
zastoupeni Zzen a muzl v rozhodovacich pozicich ve
vedeni spoleCnosti kotovanych na burzach ukazuje, ze v
dubnu 2016 je pramérny podil Zen ve vedeni nejvétsich
spole¢nosti 23,3%.

o

4. Rovnost Zen a muzu na
trhu prace a v podnikani

Podle poslednich tidajd zverejnénych Ceskym statistickym
Ufadem za rok 2016, 585,3 tisic podnikatelll. muzl a
258.600. Zeny, coz je 0 30,6% z celkového poctu podniki
(843.9 tis. osob) .43 Tak zlstava problém s relativné
nizkym zastoupenim Zen mezi podnikatelskymi subjekty,
kde pocet zen podnikatelek roste jen velmi pomalu.

4.1.3. Odménovani Zzen a muzu a riziko
chudoby

Podle CSU (Cesky statisticky urad) tidaje, &inila priimérna
hruba mési¢ni mzda vyrostla meziro¢né u zen a muzq.

Muzi v roce 2016 byly vyplaceny prlimérnou hrubou
mési¢ni mzdu muzl ve vysi 30.842 K¢ (meziro¢ni narlst o
984 K& ro¢né), u zen to bylo 24 094 K¢ (meziroéni narlst
0 673 K¢).

Hodnota rozdild v odméfnovani zen a muzl a pomoci
téchto Udajd zjistit u 21,9% (tj. Prdmérna hruba mésicni
mzda muzd v roce 2016 bylo 21,9% vy$S$i nez prdmérné
hrubé mésiéni mzdy Zzen), coz predstavuje meziroCni
nardst v odménovani Zzen a muzd mezera o 0,3 pb.

gradually achieving 40% representation of both sexes at
the management level or in the leading group.

3.1.4. Balanced representation of
women and men in the management
of companies

Data from the European Commission’s 2016 evaluation
development in the representation of women and men in
decision-making positions in the management of
companies listed on stock exchanges show that in April
2016 the average proportion of women in the leadership
of the largest companies 23.3%.

4. Equality between women
and men in the Ilabor
market and in business

According to the latest data released by the Czech
Statistical O ce for2016, 585.3 thousand of entrepreneurs.
men and 258.6 thousand. women, which is about 30.6%
of the total number of enterprises (843.9 thous. persons)
.43 Thus, there remains the problem of the relatively low
representation of women among business entities where
the number of female entrepreneurs is growing only very
slowly.

4.1.3. Gender pay gap and the risk of
poverty

According to CSO (czech statistic o2l ce) data, the average
gross monthly wage increased year on year in women and
men.

Men in 2016 were paid an average gross monthly wage of
men in the amount of CZK 30,842 (year on year increase
of CZK 984), for women it was 24 094 CZK (increase year
on year CZK 673).

Value of the gender pay gap and use this data to determine
at 21.9% (ie. The average gross monthly wage of men in
2016 was 21.9% higher than the average gross monthly
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4.1.5. Obtézovani a sexualni
obtézovani na pracovisti

V Ceské republice jsou stéle neni statisticky zaznamenany
pfipady obtézovani a sexualnimu obtézovani na pracovisti.
To neznamena, ze absence tohoto problému.

Specifi ckym cilem strategie pro rovnost Zen a muzd na
trhu prace a podnikani je monitorovani a predchazeni
obtézovani a sexudlnimu obtézovani na pracovisti.

V ndvaznosti na to pfijala vlada jeden z kol stanovenych
v prioritdach pro vSechna odvétvi vyskytu vySetfovani
sexualniho obtéZovani na pracovisti a ve vztahu k
vySetrovani, pfijeti konkrétnich opatreni pro prevenci a boj
proti sexualnimu obtézovani. Tento Ukol by mél byt spinén
do konce roku 2016.

Dobrou zpravou je, ze podle tdaji CSU, roste ve fi rméch
rostouci trend zlepSeni péCe o zaméstnance v posledni
dobé.

Konkrétng, podle CSU ,zaméstnanci prestanou bat, e
ztrati své misto, a hledaji lepsi pracovni vyhlidky.

Neni to vzdy jen o plat, ale také kvalita prace, moznost
osobniho rdstu a dalSich mimopracovnich vyhod, jehoz
soucasti je pfijemné pracovni prostiedi.

Zameéstnavatele a zameéstnavatel jsou proto nuceni vétsi
zdjem o uspokojeni svych zaméstnancl a pracovnikd.
Stéle vice, zaméstnavatelé jsou nejen z téchto ddvodl se
zabyvaji v oblasti spoleCenské odpovédnosti.

)
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wage of women), which represents an annual increase in
the gender pay gap by 0,3 pb.

4.1.5. Harassment and sexual harass-
ment in the workplace

In the Czech Republic are still not statistically recorded
cases of harassment and sexual harassment in the
workplace. That does not mean the absence of this
problem.

The specifi ¢ objective of the Strategy on Gender equality
in the labor market and the business is monitoring and
prevention of harassment and sexual harassment in the
workplace.

Following this, the Government adopted the one of the
tasks set out in the Priorities for all sectors of the
investigation incidence of sexual harassment in the
workplace and in relation to the investigation, the adoption
of concrete measures to prevent and combat sexual
harassment. This task should be fulfi lled by the end of
2016.

The good news is that, according to CSO data, increasing
lately in companies growing trend of improving care for
employees.

Specifi cally, according to the CSO “employees cease to
be afraid of losing their place, and more are looking for
better job prospects.

It’s not always just about pay, but also the quality of work,
the possibility of personal growth and other non-work
benefi ts, which includes a comfortable working
environment.

Employers and employer are therefore forced more
interested in the satisfaction of their employees and
workers. Increasingly, employers are not only for these
reasons engaged in corporate social responsibility.



6. Vzdélavani, vyzkum a
rovhost Zen a muzu ve
znalostni spolec¢nosti

V Ceském prostiedi plati, Zze ¢im vysSi stupen Skoly, tim je
zde vyssi podil muzd a nizsi podil zen mezi pedagogickym
personalem. Zatimco v z@kladnich a stfednich Skolach je
zastoupeni muzl mezi pedagogickym persondlem nizkeé,
na vysokych Skolach a mezi akademickymi pracovniky a
pracovnicemi jiz pfevazuji (63,2 %).

Vyjimku tvofi pouze vy$si odborné skoly, na kterych zeny
tvofily v roce 2015/16 63 % a muzi pouze 37 %. Tato
segregace ma dopad na pfijmové nerovnosti mezi muzi a
Zzenami.

6.1.2. Rovnost Zen a muzu ve védé a
vysokém skolstvi

Z dostupnych dat vyplyva, ze zatimco genderové
nerovnosti ve vzdélani se v prlibéhu poslednich deseti let
méni - zastoupeni zen mezi studujicimi vysokych kol
postupné roste a prevysuje zastoupeni muzli, zastoupeni
zen ve védé ale stagnuje. Podil zen zabyvajicich se
vyzkumem a vyvojem byl v roce 2015 31,3 %. Tento udaj
se za poslednich 5 let téméFf nezmeénil. Zastoupeni zen a
muzl se liSi podle védnich oblasti. Nejvétsi podil
vyzkumnych pracovnikll pracuje v oblasti technickych
véd, pfirodnich véd a lékarskych véd. Nejvétsi podil
vyzkumnych pracovnic pracuje v oblasti pfirodnich véd,
lékarskych véd a technickych véd (podrobnéjsi udaje
Zaostfeno 2016).

6. Education, Research and
gender equality in the
intelectual society

In the Czech Repubilic, the higher the grade of school, that
there is a higher proportion of men and a lower proportion
of women among teaching staff. While in elementary and
secondary schools is the representation of women among
teaching staff is low, at universities and among academics
and women already predominate (63.2%).

The only exceptions are colleges where women made in
2015/16 63% of men and only 37%. This segregation has
an impact on income inequality between men and women.

6.1.2. Equality between women and
men in science and higher education

The available data shows that while gender inequality in
education over the past decade is changing -
representation of women among the students of
universities gradually increases and exceeds that of men,
the representation of women in science is stagnant. The
largest proportion of researchers working in the field of
technical sciences, natural sciences and medical sciences.
The largest proportion of researchers working in the life
sciences, medical sciences and engineering (for more
details Focus 2016).

L
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7. Dustojnost a integrita
Zen a muzu

7.1.1. Statistiky a vyzkumy v oblasti
domaciho nasili a genderoveé
podminéného nasili

Jak bylo uvedeno jiz v pfedchozi Zpravé o rovnosti za rok
2015, domaci a genderové podminéné nasili jsou ze své
povahy vysoce latentni a tudiz statisticky tézko
postihnutelné jevy.

Statistické udaje shromazdované v ramci statistickych
ro¢enek kriminality a soudnictvi postihuji jen velmi malou
¢ast téchto forem nasili. Z dlvodu analyzy celkového
rozsahu domaciho a genderové podminéného nasili a
jejich dopadl je proto nezbytné provadét podrobnéjsi
vyzkumy vyskytu tohoto nasili, v€etné sociologickych
vyzkumd.

Zaméstnavatele a zaméstnavatel jsou proto nuceni vétsi
zdjem o uspokojeni svych zaméstnancl a pracovnikd.
Stale vice, zaméstnavatelé jsou nejen z téchto dlvodu se
zabyvaji v oblasti spoleC¢enské odpovédnosti.

Pocet zjisténych trestnych ¢ind znasilnéni v loriském roce
stoupl z 598 na 649, coz predstavuje narlst o 51
nahlaenych pfipadd. Soucasné v8ak doSlu i poklesu
poctu objasnénych pfipadd znasilnéni na 448, coz nelze
hodnotit jinak nez jako negativni vyvoj v této oblasti.

Celkem v roce 2016 feSily soudy 568 pfipadl s prvkem
domaciho nasili. V 465 pfipadech byla obéti zena, v 91
pfipadech dité, v 25 pfipadech muz a ve 29 senior.
Nejcastéji k domacimu nasili v téchto pfipadech dochazelo
ve vztahu druh/ druzka (226) a manzelstvi (161).86

V roce 2016 bylo OSPOD registrovano celkem 2452
pfipadd s vyskytem domaciho nasili za pfitomnosti déti,
coz predstavuje pokles o 111 pfipadd oproti roku
prfedchozimu. Z toho v 746 pripadech bylo provedeno
vykazani, coz v tomto pfipadé predstavuje mirny pokles
oproti lonskému roku.

)
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7. dignity and integrity of
women and men

7.1.1. Statistics and research on
domestic violence and gender-based
violence

As stated in the previous Report on equality for the year
2015, domestic and gender-based violence are by their
nature highly latent and therefore statistically difficult
actionable events.

Statistical data collected within the statistical yearbooks
Crime and Justice affects only a very small portion of
these forms of violence. Due to analyzing the overall range
of domestic and gender-based violence and its impact it
is therefore necessary to carry out detailed studies of the
incidence of violence, including sociological research.

Employers and employers therefore have a greater interest
in satisfying their employees and workers. Increasingly,
employers are not only for these reasons dealing with
social responsibility.

Number of crimes of rape last year rose from 598 to 649,
an increase of 51 cases reported. At the same time there
was also decline in the number of solved rape cases to
448, which can not be assessed otherwise than as a
negative development in this area.

In total in 2016 the courts dealt with 568 cases with
elements of domestic violence. In 465 cases, the victims
were female in 91 cases of child in 25 cases of male and
29 senior. Most often, domestic violence in these cases
occurred in relation type / companion (226) and marriage
(161).

In 2016 it was OSPOD registered a total of 2,452 cases
with the incidence of domestic violence in the presence of
children, which represents a decrease of 111 cases from
the previous year. Of the 746 cases of expulsion was
carried out, which in this case represents a slight decrease
compared to last year.
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3AHOH 3A 3ALLUTA OT
AOMALUHOTO HACUJIUE

Yn. 1.

(1) Tosn 3aKOH yperwga npasaTta Ha avuara, nocTpaganm
OT JOMAaLLUHO Hacuave, MEPKWUTE 3a 3aluTa M pegja 3a
TAXHOTO HaslaraHe.

Yn. 2.

(1) JdomaliHo Hacuive e BCEeKUM aKT Ha (QU3MYECKO,
CeKcyasHo, NCUXMYECKO, €MOLMOHaTHO nm
MKOHOMMYECKO HacWIWe, KaKTO M OMUTBLT 3a TaKoBa
Hacuave, NPUHYOUTENIHOTO OrpaHuyaBaHe Ha JIMYHUSA
MBOT, /IM4HaTa cBobofa M IMYHUTE NpaBa, U3BbPLUEHH
CMpsIMO /ML, KOUTO Ce HamupaTt B POACTBEHAa BPb3Ka,
KOWUTO ca WM ca 6uUAM B CemelHa Bpb3Ka WM BbB
(haKTMYECKO CBINPYHECKO ChHMUTENCTBO.

(2) 3a NcuMxmMyecKo 1 €MOLUMOHa/IHO Hacunne BbpXy AeTe
ce CMATa M BCAKO AgomallHO Hacuine, U3BBbPLUEeHO B
HeroBo NnpucbCcTBUE.

Yn. 3.

3awmta No TO3M 3aKOH MOXE Ja TbpCU BCAKO JiMue,
nocTpazasno OT JOMALLHO Hacuane, U3BBbPLLEHO OT:

1. CbApyYr nam 6usLL CHAPYT;

2. nue, C KOETO Ce HaMMpa UM e 6uno BbB HaKTUYECKO
CBMPYHECKO CHHUTENCTBO;

3. mue, OT KOETO UMa AeTe;

4. Bb3X0AALL;

5. HU3XOAALL;

6. IMUe, C KOETO Ce Hamupa B pPOACTBO MO CbpebpeHa
JIMHWA 00 YeTBbPTA CTENEH BHJIIOUYUTESTHO;

7. nvue, ¢ KOeTO ce Hamupa Wan € 6uio B POACTBO MO
CBaTOBCTBO A0 TPeTa CTENEH BKJIIOYUTENHO;

8. HaCTOMHMK, MONEYnTEN NI MPUEMEH POAUTEN;

9. Bb3X0ALL, UM HU3XOAALL HA ILETO, C KOETO Ce Hamupa
BbB (PaKTUYECKO CBIPYHECKO ChKUTENCTBO;

10. Mue, C KOETO POAMUTENAT Ce HaMmMpa UM € 6un BbB
(DaKTUYECKO CBNPYHECKO CHKUTESCTBO.
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LAW FOR THE PROTECTION
OF DOMESTIC VIOLENCE

Art. 1.

(1) This law shall regulate the rights of the victims of
domestic violence, the protection measures and the order
for their imposition.

Art. 2.

(1) Domestic violence is any act of physical, sexual,
psychological, emotional or economic violence, as well as
the experience of such violence, the imprisonment of
privacy, the personal freedom and the personal rights
perpetrated against persons who are in a kinship who are
or have been in a family relationship or in a factual
cohabitation.

(2) For any psychological and emotional violence against a
child shall be considered any domestic violence committed
in his / her presence.

Art. 3.

Protection under this Act may be applied to any person who
has suffered from domestic violence committed by:

1. a spouse or a former spouse;

2. a person with whom he or she has been or has been in a
de facto cohabitation;

3. a person who has a child;

4. ascending;

5. descending;

6. a person with a collateral relationship up to the fourth
degree inclusive;

7.a person who is or has been in a kinship by marriage up
to a third degree inclusive;

8. guardian, guardian or foster parent;

9. ascending or descending of the person with whom he /
she is in a real spouse’s cohabitation;

10. person with whom the parent is or has been in a factual
cohabitation.



Yn. 4.

(1) B cnyyam Ha gomallHO Hacwave NocTpagassoTo uue
“Ma npaBso Aa ce 06bpHE KbM CbAa 3a 3alumTa.

(2) B cnyyaunTe, Korato nma faHHu 3a ONacHOCT 3a XUBoTa
WY 34paBeTo Ha MOCTPaAanoTo JiMLe, TO MOXe Aa nogaje
M mMosi6a Ao opraHMTe Ha MMHUCTEPCTBOTO HA BbTPELLUHUTE
paboTn 3a npegnpuemMaHe Ha MEPKM CblacHO 3aKoHa 3a
MWHMCTEPCTBOTO Ha BLTPELLUHUTE paboTw.

(3) Mo uckaHe Ha nocTpaganoTo JvUe BCEKU JieKap e
ONTbXEH pa v3jafe [OKYMEHT, B KOWTO MWCMEHO Aa
YOOCTOBEPU KOHCTaTMpaHWUTE OT HEero yBpeXpaHws Wau
cnepm oT Hacuave.

Yn. 5.

(1) MepKuTe 3a 3awuTa OT AOMALUHOTO HacuIne ca:

1. 3agb/mKaBaHe Ha M3BBLPLIKTENSA [a Ce Bb3gbpa OT
M3BbpLUBaHE Ha JOMaLUHO HacuIMeE;

2. OTCTpaHsiBaHe Ha W3BbPLWMTENS OT CbBMECTHO
06MTaBaHOTO HUMLLE 3a CPOKA, ONpeaesieH OT CbAa;

3. 3abpaHa Ha uM3BbpPWMUTENA pJa npubauKasa
nocTpaganoto Juvue, MWIMLETO, MecTopaboTata M
MecTaTa 3a CoLMaiHM KOHTaKTU M OTAMX Ha NOCTPasasioTo
JIMLE NpU YC/IOBUA U CPOK, ONpPeSEeNeHN OT Cbaa;

4. BpEMEHHO onpefensiHe MECTOMMBEEHETO Ha AETETO
npv NOCTpaganunsa POAUTEN WM NMPU POUTENSA, KOMTO He €
M3BBPLUMA HACUIMETO, NPU YCIOBUA U CPOK, ONpeaesieHn
OT CbAa, aKo ToBa He MPOTMBOPEYM Ha MHTEpecuTe Ha
[eTeTo;

5. 3agb/mKaBaHe Ha W3BbLPLIMTENSA Ha HacuaMeTo pAa
nocelyasa creumanmsvpaHy nporpamu;

6. Haco4BaHe Ha nocTpajasauTe vua KbM NporpaMu 3a
Bb3CTaHOBABAHE.

(2) Mepkute no an. 1, 1.2, 31 4 ce Hanarar 3a CpOK OT TpH
no 18 meceua.

(3) Mapkatanoan.1, 7.4 He ce Hanara npv BUCALL, CbaebeH
Crnop MeXAay poauTenuTe Mo  ynpamHaABaHe Ha
POAUTENCKUTE NpaBa, Mo ONpeAensHe MEeCTOMMBEEHETO
Ha JeTeTO WU PEeXMMA Ha JIMYHUTE OTHOLLEHMS.

(4) BbB BCUYKM CilyHaum CbABLT C peLueHreTo no ya. 15, an.
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Art. 4.

(1) In case of domestic violence, the injured person shall
have the right to appeal to the court for protection.

(2) Where there is evidence of danger to the life or health of
the injured person, he may file a request with the Ministry of
Interior to take measures under the Law on the Ministry of
Interior.

(3) At the request of the injured person, each doctor shall
be obliged to issue a document in which he or she shall
certify in writing the injuries or traces of violence.

Art. 5.

(1) Measures for protection against domestic violence are:
1. obliging the perpetrator to refrain from domestic violence;
2. Removal of the offender from the co-inhabited dwelling
for the term determined by the court;

3. Prohibition of the perpetrator approaching the injured
person, the dwelling, the place of work and the social
contacts and resting places of the injured person under
terms and conditions set by the court;

4.temporary determination of the child’s place of residence
in the injured parent or in the parent who has not committed
the violence, under conditions and within a time limit set by
the court if this is not contrary to the interests of the child;
5. obliging the perpetrator of violence to attend specialized
programs;

6. targeting injured persons to recovery programs.

(2) The measures under para. 1, items 2, 3 and 4 shall be
imposed for a period of three to 18 months.

(3) The measure under para. 1, item 4 shall not be imposed
in the case of a pending litigation between the parents on
custody, determining the place of residence of the child or
the regime of personal relations.

(4) In all cases, the court with the decision under Art. 15,
para. 1 shall impose on the perpetrator a fine in the amount
of 200 to 1000 levs.



1 Hanara Ha n3BbpLWMTENA U roba B pasmep ot 200 go
1000 n..

Yn. 6.

(1) AbpaBaTa cb3gaBa yCn0BMA 3a U3MbJAHEHWETO Ha
nporpamu 3a nNpeBeHLMA 1 3awmTa OT AOMAaLLHO Hacuave
M nporpamu, OcCurypsiBaliy MOMOLL Ha nocTpajanute
nvua.

(2) OpraHuTe Ha U3MbAHMTENHATa BAacT W3BbpLUBAT
noao6op v 0by4eHne Ha muaTa, HaToBapeHW CbC 3aluuTara
Mo TO3M 3aKOH.

(3) Oprannte Ha U3MbAHMTENHATA BAacT  W/WM
lOpUaMYECKUTE NMLa, perMcTpupaHy no pega Ha ui. 18,
an. 2 n 3 oT 3aKoHa 3a coupasniHoO nognomaraHe 1 no pega
Ha 41.45 oT 3aKoHa 3a oPUANYECKMTE /ML C HECTOMAaHCKa
uen, paboTAT 3a 3aluTa Ha Jauuarta, nocrtpaganm oT
Z[lOMaLLHO Hacuame.

(4) Jlvyata no an. 3 paspaboTear, opraHuaupar
M3Mb/IHEHNUETO U N3NMBJIHABAT NporpamMmuTe no 4i. 5, a. 1,
T.516.

(5) Bcaka rognHa go 31 mapT MUHUCTEPCKUAT CbBET
npvema HauuoHanHa nporpama 3a npeBeHuMs M 3almTa
OT fOMALUHO HacuIme.

(6) CpepctBata 3a QMHaAHCUpaHe W3MbIHEHWETO Ha
3aab/iKeHuATa no HaumoHanHata nporpama no an. 5 ce
ONpeaenaT eXerogHo CbC 3aKOHa 3a AbprHaBHUA BloaKeT
Ha Peny6nvka Bbarapms 3a cboTBeTHara rogvHa no
6IoAETUTE HA CbOTBETHUTE MUHUCTEPCTBA, OnpeaeneHu
B nporpamara.

(7) ExxerogHO CbC 3aKoHa 3a AbpraBHWA OlOAKET Ha
Peny6nvka bbarapua 3a cboTBeTHATA rognHa no roarera
Ha MWHMCTEPCTBOTO Ha MPaBOCBLAMETO Ce Onpeaenat
cpeacTea 3a MHaHCHMpaHe Ha NPOEKTU Ha IPUANYHECKM
JMua C HecTomaHcKa Les, KOMTO OTroBapAT Ha
M3NCKBaHWATaHa an. 3 1 NpuycaoBue, Ye Te OCbLLEeCTBABAT
AEMHOCTM N0 TO3M 3aKOH, 3a pa3paboTBaHe U U3Mb/IHEHWE
Ha:

1. mporpamMu 3a MpeBeHUMA W 3awuTta OT AOMAaLIHO
Hacuane, KOUTO Ce OTHACAT A0:
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Art. 6.

(1) The State shall create conditions for the implementation
of programs for prevention and protection against domestic
violence and programs providing assistance to the injured
persons.

(2) The executive bodies shall select and train the persons
charged with the protection under this law.

(3) The bodies of the executive power and / or the legal
persons, registered under the procedure of Art. 18, para. 2
and 3 of the Social Assistance Act and by the order of art.
45 of the Non-Profit Legal Entities Act, work to protect the
victims of domestic violence.

(4) The persons under para. 3 develop, organize the
implementation and implement the programs under Art. 5,
para. 1, items 5 and 6.

(5) Every year until 31 March the Council of Ministers shall
adopt a National Program for Prevention and Protection
against Domestic Violence.

(6) The funds for financing the fulfillment of the obligations
under the National Program under para. 5 shall be
determined annually by the law on the state budget of the
Republic of Bulgaria for the respective year on the budgets
of the respective ministries defined in the program.

(7) Every year, under the Law on the State Budget of the
Republic of Bulgaria, for the respective year under the
budget of the Ministry of Justice shall be determined funds
for financing of projects of non-profit legal entities that meet
the requirements of para. 3 and provided that they carry out
activities under this law for the development and
implementation of:

1. programs for the prevention and protection against
domestic violence, which concern:

(a) preparation and approval of programs in educational
establishments;

b) programs for work with the bodies of the judiciary and
with the bodies of the Ministry of Interior;

¢) monitoring the implementation of the law;

(d) conducting seminars and conferences;

(e) publications and publications;



a) NoaroToBKa M ofobpsBaHe Ha nporpamu B y4ebHu
3aBefeHus;

6) Nporpamu 3a paboTa c opraHuTe Ha cbaebHaTa B/lacT u
C opraHuTe Ha MMHUCTEPCTBOTO Ha BbTPELLHUTE PaboTy;

B) MOHUTOPUHI Ha NpWiaraHeTo Ha 3aKOHa;

r) NpoBexaaHe Ha CeEMMHapU N KOHEepPEHLMH;

4) usgaHusa v nyéaMKkaumm;

2. nNporpamu 3a MpefocTaBfAHEe Ha MOMOL, Ha Juua,
nocTpazanv oT JOMaLLHO HacuIne, KOMTO BKJIKOYBAT:

a) couMasiHoO, NCUXOSIOMMYECKO M NMPABHO KOHCYNTUPaHE 1
MOMOLL, OT CMELNaUCTK;

6) HacoyBaHe KbM ApyryM HEOOXO4MMM CrneLuannctu m
MHTEPANCUMINIIMHAPHN  KOHCYNTaUMKW, KaKTO U  KbM
KPU3WMCHW LUEHTPOBE 3a /uua, NocTpagann oT AOMALUHO
Hacunue;

3. 0byyeHne Ha nmuaTta, KOMTO M3BbpLIBaT 3awmTara no
3aKOHa;

4. cneuuanusvpaHu nporpamMmu, nocellaBaHn OT uua,
KOUTO Ca MW3BBbPLWWMAM [OMALIHO Hacuaue, W KOUTO
BKJ/1I04BAT COLMA/THM U MCUXOIOTMYECKN KOHCYNTaLuu.
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2. programs to help victims of domestic violence, including:
(a) social, psychological and legal advice and assistance
by specialists;

(b) targeting other necessary professionals and
interdisciplinary consultations as well as crisis centers for
victims of domestic violence;

3.training of the persons who carry out the protection under
the law;

4. specialized programs attended by persons who have
committed domestic violence and which include social and
psychological counseling.
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EOHMEPIZ THZ
KYBEPNHZEQZ

THZ EAAHNIKHZ
AHMOKPATIAZ

TEYXOZ MPQTO Ap. ®UAAou 232
NOMOZ YITAPIO. 3500

Ma TNV avTIHETWTTION TNG €VOOOIKOYEVEIOKNG PBiag
Kal GAAEG DIATAEEIG.

O NMPOEAPOZ THZ EAAHNIKHZ
AHMOKPATIAZ

Ekdidope Tov ak6AouBo vopo Tou wri@ioe n BouAn:

KE®AAAIO A" TENIKEZ AIATAZEIZ
Ap6po 1
Opiopoi

MNa Tov TTapdévTta vouo Bewpeitai:

1. evdoolkoyevelakn Bia, n T€EAeon agliotroivng Tpdaéng,
o€ BAPOG PEAOUG TNG OIKOYEVEIDG, UNPWVA PE TO Ap—
Bpa 6, 7, 8 kai 9 Tou TTapdvTOoG Kal Ta dpbpa 299 kar 311
Tou lNoivikoU Kwdika.

2. a. olkoyévela f KoIvOTNTA TTOU aTroTEAEITal aTrd ou—
CUyoug 1 YOVEIG KOl OUYYEVEIG TTPWTOU Kal O£UTEPOU
BaBpuou € aipatog A €¢ ayxioTeiag kai Ta €§ UI0BETIOg
TEKVA TOUG.

B. oTnv oikoyévela TTepIAapBavovTal, EpOCOV CUVOI—
KoUv, OUYYEVEIG €€ aipaTog 1 €§ ayxioTeiag uEXPI Te—-
TépToU BaBPOU Kal TTPOCWTTA TWV OTTOIWV ETTITPOTTOG,
OIKAOTIKOG TTAPACTATNG ) avadoX0G YOVEQS £xEl OPIOOEi
MEAOG TNG OIKOYEVEIDG, KOBWG Kal KABE avrAiko TTPOCwW—
TTO TTOU OUVOIKEI OTNV OIKOYEVEIQ.

Y. Ol IaTAEEIG TOU TTAPOVTOG VOUOU £@apuolovTal

Kal oTNV JOVIKN GUVTPO®O Tou AvOpa 1} OTOV POVIKO
oUVTPOYO TNG YUVAiKag Kal OTa TEKVA, KOIVA A evOg

€€ AQUTWYV, EQOCOV T TTPOCWTIA AUTA GUVOIKOUV, WG Kal
OTOUG TEWG OUCUYOUG.

3. Bupa evdoolkoyevelakng Biag KaBe TTPOCWTIO TNG
TTpoNnyoUpeVNG TTapaypd@ou o€ BAPOG TOU OTTOIoU TE—
Agitan agiétroivn Tpdén kartd Ta Gpbpa 6, 7, 8 kai 9 Tou
TTapOvToG. OUa eival Kal To JEAOG, TNV OIKOYEVEIQ TOU
otroiou TeEA£0BNKe agiotroivn TTpdén, katd Ta apBpa 299
kail 311 Tou lMoivikoU Kwdika, KaBwg Kal o avAAIKOG KaTd
TNV TTAPAYPAPO 2, EVWTTIOV TOU OTToioU TEAEITAI pia aTTd
TIG aIOTTOIVEG TTPAEEIG TNG TTAPOUCAG.

Ap6po 2

Atray6peuon xpnong piag

H doknon Biag kGBe pop@PAG METALU TwV PEAWY TNG
OIKOYEVEIOG aTTayopeUETal.

KED®AAAIO B AZTIKEZ AIATAZEIZ
ApbBpo 3

H evdooikoyevelakn Bia wg TEKuRpPIo
KAOVIOMOU TOU YdoU

To deuTepo edd@io Tou GpBpou 1439 Tou ACTIKOU
Kwdika avTikabioTaTtal wg £ENG:

«E@oboov o evayopevog dev atTodeIkvUEl TO avTiBETO, O
KAOVIONOG TEKUAIpETAI G€ TTEPITITWON SIYApiag i HOIXEi—
0G aUTOU, EYKATAAEIPNG TOU €VAYOVTOG 1 €TTIBOUANG TNG
{WNAG Tou aTTd TOV EVAYOUEVO, KABWG Kal O€ TTEPITITWON
AoKNoNG atrd TOV EVayOuEVO EVOOOIKOYEVEIOKNAS Biag
EVAVTIOV TOU EVAYOVTOG.»

ApbBpo 4
ZwuaTikA Bia og BApog avnAikwv
ETri aokoewg owpatikig Biag og Bdpog avnAikou, wg

Méoou cw@poviouoU aTo TTAQICIO TNG AVaTPOYrG Tou,
e@apuoetal 1o apbpo 1532 Tou AoTikoUu Kwdika.

ApBpo 5
XpnMATIKN IKAVOTToinon

H katd 10 GpBpo 932 Tou AcTikoU Kwdika Xpnuartiki
IKavoTroinan, Adyw nBikAg BAGRNG Tou TTaBovTOoG yia

L
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Mia o116 TIG TTIPAEEIG TOU TTAPOVTOG VOUOU, DEV PTTOPET
va gival katwTepn Twv XIAiwv (1.000) eupw, eKTOS av o
id10¢ 0 TTaBwv {NTNOE PIKPOTEPO TTOCO.

KE®AAAIO I'" MOINIKEZ AIATAZEIX
ApBpo 6
Evdoolikoyevelak cwuaTtiki BAARN

1. To péAog TnG oikoyEvelag To oTToio TTpogevei o€ GANO
MEAOG QUTHG CWUATIKN KAKwaon i BAGRN TnG uyeiag Tou,
utté TNV £€vvola Tou edagiou a” Tng Tmap. 1 Tou dpbpou
308 Tou lMoivikou Kwdika, ) e ouveXH CUPTTEPIPOPT
Tpoevei evTeEAWS eAa@pa KAkwaon i BAGRN TNG uyeiag
TOU, JE TNV £vvola Tou £dagiou B~ TNG TTapatrdvw dIaTa—
&NG, TINWPEITaI PHE QUAAKIOT), TOUAGXIOTOV, EVOG £TOUG.

2. Av n TTpagn Tng TTpwWTNG TTapaypd@ou gival duva-—
TOV va TTpoKaAéael oTo BUpa Kivduvo yia Tn {wn Tou A
Bapid cwpuatikh BAARN, emBAAAETAI QUAGKION, TOUAG—
XI0TOV, 000 £TWV. Av eTTakoAouBrael Bapid cwuaTikh A
dlavonTikr Tadnon Tou BUpaTog, emBAAAETOI KABEIPEN
MEXPI BEKA ETWV. AV O UTTAITIOQ ETTESIWKE 1) yVWPIZE Kal
atmodEXONKE TO ATTOTEAECUA TNG TTPAENG TOU, TIHWPEITAI
ME KABeIpEn.

3. Av n TTpAaEN TNG TTPWTNG TTapaypd@ou TEAECONKE O€
Bapog eykuou 1 o€ BAPOG HEAOUG TNG OIKOYEVEIQG TO
OTT0i0, ATTO OTTOIAdNTTOTE AITiA, €ival avikavo va avTi—
oTaB¢El, TINWpPEITal e QUAGKION, TOUAGXIOTOV, BUO ETWV
Kal av n TPagn TeAEaONKe evwTTIOV AVvAAIKOU PHEAOUG
TNG OIKOYEVEING, TIHWPEITAI HE QUAGKIOT], TOUAGXIOTOV,
EVOG £€TOUG.

4. Av n TpA¢n TNG TTPWTNG TTAPAYPAPOU CUVIOTA peBO—
dcupévn TTPOKANCN £VTOVOU CWHATIKOU TTGVOU 1) cwua—
TIKNG €6AVTANONG, ETIKIVOUVNG yIa TNV uyeia, A Yuyikou
TéVouU, IKavoUu va emQEPEl aoapr] Wuxikn BAGRN, 18iwg
ME TNV TTapATETAPEVN aTTOpdVWoN Tou BUpaTog, eTIRAA-
AeTan kKGBeIpgn. Av 10 BUpa gival avAAIKog, TTIBAAAETaN
KABEIPEN TOUAGXIOTOV OEKA ETWV.

5. O1 d10TAEEIG TWV TTPONYOUHEVWY TTAPAYPAPWY EQApP—
podovTal avTioToiXa Kal 6tav o dpdoTtng epydadeTal o€
POopEa TTAPOXNG KOIVWVIKAG MEPIUVAG, N O TTPAEN Tou
OTPEPETAl O€ BAPOG TTPOCWTTOU, TO OTTOI0 DEXETAI TIG
uTTNpPEaieg Tou Yopéa auTol.

)
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Apbpo 7
Evdooikoyevelakr) TrTapdavopun Bia Kal atreiAf

1. To u€AOG TNG OIKoyEVEIag TO OTToI0 e€avayKadel

GAAO PENOG XPNOIYOTTOIWVTAG Bia 1] OTTEIAN JE OTTOU—
daio kai aueao kivduvo og TTPAgn, TTapdAeiyn i avoxr
XWpPIig To BUua va utroxpeoUTal TTPOG TOUTO TINWEITAI
ME QUAAKION TOUAGXIOTOV €¢I uNVwV, avetdptnTta atmo
TO AV TO ATTEINOUUEVO KAKO OTPEPETAI EVAVTIOV TOU
idlou TOUu BUPATOG 1] KATTOIOU ATTO TOUG OIKEIOUG TOU
utré TNV €vvola TG TrepitrTwong B Tou dpbpou 13 Tou
Moivikou Kwdika.

2. To YEAOG TNG OIKOYEVEIOG TO OTTOIO TTPOKAAEI TPOUO

1 avnouyia o€ GANO HENOG TNG OIKOYEVEIAG, ATTEINWVTAG
TO YE Bia ) GAAN TTapdvopn TTPdg¢n ) TapdAeiyn, TiHw-—
peital ue UAAKIon.

ApbBpo 8
Biaoudg Kail kardxpnon o€ acéAyeia

1. H map. 1 Tou dpBpou 336 Tou lMoivikou Kwdika avTi—
KaBioTartal wg €ENG:

«1.01o10G e owuaTikA Bia ) ye atrelAf otroudaiou

Kal dueoou Kivduvou egavaykadel GANov o€ auvouaia f
o€ GAAn aoeAyn TTPAEN | o€ avoyn TNG TINWPEEITAI JE
KGaBeIpgn.»

2. H map. 1 Tou dpBpou 338 Tou lMoivikou Kwdika avTi—
KaBioTaTal wg €ENG:

«1.01oI06 pe kardxpnaon TNG TTapaPPOcUVNG GAAOU 1
TNG ATTO OTTOIAdATIOTE AITIA TTPOEPYXOUEVNG AVIKAVOTNTAG
TOU va avTIoTaBEl, evepyei e autoU ouvouaia 1 GAAn
aceAyn TTPAEN TIMWPEEITAI JE KABEIPEN PEXPI OEKA ETWV.»

ApbBpo 9
Evdooikoyevelakn TpoooAn

TNG YEVETNOI0G OEIOTTPETTEIAG

1. To p€ANOG TNG OIKOYEVEIAG TO OTTOI0 TTPOGRAAAEI TNV
aglotrpéTreia GAAOU PEAOUG TNG, HE IDIQITEPO TATTEIVWITI—
KO AOYO 1} £pyo TTOU avdyeTal 0Tn YEVETAOIA {wH Tou,
TIMWPEITAI HE QUAAKIOT UEXPI BUO ETWV.

2. Mg QUAAKION TOUAGXIGTOV £E1 INVWV PEXPI TPIWV
ETWV TIHWPEITaI N TTPAEN TNG TTPoNyoUEVNG TTapaypd—
@ou, av o TTaBwv gival avrijAiKkog.



3. O1 dI0TAEEIG TWV TTPONYOUHEVWY TTAPAYPAPWY EQapP—
podovTal avTioTolXa Kal 6tav o pdaTtng pyadeTal o€
POpPEQ TTAPOXNG KOIVWVIKNAG MEPIMVAG, N O€ TTPAEN Tou
OTPEPETAl O€ BAPOG TTPOCWTTOU, TO OTTOI0 OEXETAI TIG
UTTNPEaieg Tou popéa auTou.

Ap6po 10
MapakwAuon atrovoung TnG dikaioouvng

‘OT11010G 0€ UTTOBEDT EVOOOIKOYEVEIOKAS Biag aTTEIAE]
MapTupa i HEAOG TNG OIKOYEVEIGG TOU i aOKeEi Bia eva—
VTiOV TOU 1} TOV dWPODOKE(, JE OKOTTO TNV TTAPOKWAU—
0n aTmmovoung TNG dIKAIooUvNG, TIMWEEITAI e QUAAGKION
TOUAGXIOTOV TPIWV PUNVWV YEXPI TPIWV ETWV.

KE®AAAIO A’ MOINIKH
AIAMEZOAABHZzH

ApBpo 11
MpoiTtroBéocig

1. 210 TANUUEAUaTa evOOOIKOYEVEIOKNG Biag o ap—
MOBIOG yia TNV AoKnaon TTOIVIKAG diwEng eloayyeAéag
dlgpeuva Tn duvaToTnTa diIapeCcOAdBnong Katd Tn di—
adIkaoia Twv ETTOPEVWY APBpwV.

2. MNpouTtéeon yia Tnv Evapgn Tng diadikagiag Trol—
VIKAG dlapecoAdBnong gival n uTrtoBoAr avetiQUAAKTNG
ONAWOoNG €K YEPOUG TOU TTPOCWTIOU OTO OTTOIO ATTO—
OideTan n TEAEON TOU eyKAAATOG, OTI €ival TTpéBuuo
OWPEUTIKA:

a) va uttooxeBei 011 dev Ba TeAéoel aTo PEAAOV OTTOIa—
OnTToTE TTPAEN evdooIkoyevEIOKAG Biag (AOYOg TINAG) Kal
0TI, O€ TTEPITITWON OUVOIKNONG, EXETAI VO PEIVEI EKTOG
OIKOYEVEIOKNG KATOIKIOG Yl EUAOYO Xpoviko didoThua,
€Av 1O TrpoTeivel To BUPA. MNa Tnv uTTéoXEDN AUTH OU—
viadooeTtal ékBean katd Ta apBpa 148 e1r. Tou Kwdika
MoivikAg Aikovopiag.

B) va TTapakoAouBrael €181k6 GUPPBOUAEUTIKO — Bepa—
TTEUTIKO TTPOYPANMA YIO TNV AVTIUETWITION TNG £VO00I—
Koyevelakng Biag oe dnuoaio gopéa, ae OTToIoV TOTTO
Kal yia 600 XPOVIKO dIACTNUa KPiveETal TOUTO AvVayKaio
atrd Toug appodioug BepatreuTég. O uTTEUBUVOG TOU TTPO—
YPAUUOATOG TTIOTOTTOIE TNV OAOKANpWON TNG TTAPOKO—
AouBnang Tou. To OXETIKO TTICTOTTOINTIKO ETTICUVATITETAI

o710 @AakeAo TNG dikoypagiag. Avagpépovtal O o€ auTod,
QAVAAUTIKA, TO AVTIKEIPEVO TOU CUUBOUAEUTIKOU — Bepa—
TTEUTIKOU TTPOYPANPATOG KAl O ApIBUOS TWV GUVEDPIWV
TTOU TTOPOKOAOUBNCE O EVOIAPEPOUEVOG.

Y) va dpel ] va aTToKaTaoTHOEl, EQOCOoV gival duvaTov,
QUECWG TIG CUVETTEIEG TTOU TTPOKARBNKAV aTré TNV TTPaEN
Kal va KataBdaAel eUAoyn XpPNUATIKN IKAVOTToinaon oTov
TTaBovTa.

3. Av 10 BUpa TnG evdooIKoyEVEIakN G Biag givar avi—
AIKOG, n TroIVIKA dlapecoAdfBnon evepyeital UTTEP auTou
Kal a1rd KoIvoU aTtrd Tov KATé TOTTovV apuodIo I0ayye—
Aéa avnAikwv Kai Tov agkoUvTa TNV €TTIPEAEIQ, EQOTOV
auTog dev gival To iB10 TTPOCWTIO PE TOV PEPOUEVO WG
0pAOoTN Tou €yKARUATOG. Av dev UTTAPEEI opoQwvia, N
dlapecoAaBnon dev ival duvarr]. O avAAIKOG TTou €XEl
OUMTTANPWOEI TO BEKATO TETOPTO £TOG TNG NAIKIAG TOU
MTTOPEI, EQOOOV TO TTIBUNEI, va TTapioTaTal KAT auTHV
Kal va akouyeTal. Ta TTpOdowTIa TOU TTPWTOU £0a@iou
QVTITIPOCWTTEUOUV TOV aviAIKo 0Tn d1adikaaia TnG TTol—
VIKAG S1apecoAdBnong Kal yia TIG OOTIKEG AEIWOEIG.

4. O1 OXETIKEG e TNV TTOIVIKA dlapecoAdBnon diaTdgelg Tou
TTApOVTOG VOUOU Bev epapuolovTal, av o PePOUEVOG
w¢ 6pdoTng TNG TTPAEEWGS EVOOOIKOYEVEIOKNAG Biag gival
ETTITPOTTOG, SIKAOTIKOG CUUTTAPACTATNG ) avAadoxog yo—
védg Tou avnAikou.

5. Av Tnv Tpd¢n evdooikoyevelokAg Biag ae Babud
TIANUUEAAUATOG QEPETAI VO £XEI TEAETEI AVAAIKOG,
epapuoetal To apBpo 45A Tou Kwdika lMoivikAg Al-
KOVOiag.

Ap6po 12
Alodikaoia

1. Av o€ Bapog Tou uTtaitiou KivnBei n diadikaaia Twv
apBpwv 417 €11. Tou KWdika Moivikng Aikovouiag, TroIVIKN
SlapecoAABNON ETITPETTETAI JOVOV EQOCOV TO OIKOOTH—
pIo avaBaAel Tnv ekdikaan TG utréBeong katd Tig dla—
TageIG Tou ApBpou 423 Tou Kwdika lMoivikAg Aikovopiag.
TNV TEPITTTWON AUTH, N OXETIKA dladikaoia xwpei katd
TIG TTAPAYPAPOUGS 3 €W 6 Tou TTapdvToG ApBpou. To
dikaaTrplo TTou avaBdAAel Tnv ekdikaon Tng utréBeong,
KOTA TO TTPWTO £0APIO0, £CETALEI QUTETTAYYEATWG AV
OUVTPEXEI TTEPITITWON va €mBANBOUV OTOV UTTQITIO TTEPI—
OPICTIKOI 6poI KaTG TOo dpBpo 18 Tou TTapdvTog VOuOoU.

2. Av o€ BApog Tou PEPOPEVOU WG BPATTN EVEPYEITAI
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TTPOKATAPKTIKA €EETACT, O €I0aYYEAEQG, TTPIV ATTO KGOE
AAAN evépyeia:

a) uTropei va diatdoaoel T dIEVEPYEIA IOTPIKAG TTPAY—
MOTOYVWHOOUVNG OTO PEPOUEVO WG BUUA, TTPOKEIUEVOU
va gpeuvnBei n Baciudtnta TG KaTayyeAiag yia Tnv

o€ BApog Tou TEAEON TNG TTPAEEWG,

B) e€eTalel o idl0g KABE PapTUPA TTOU TTPOTEIVETAI,
KOBWG Kal Ta TIPOCWTTA TNG OIKOYEVEIOG ) TTAPAYYEAAEI
TNV €££TOCN AUTWYV ATTO TOUG APPOSIOUG AVAKPITIKOUG
UTTOAARAOUG, Kal

Y) KOAEi TO TTPOOWTTO OTO OTTOI0 ATTOdIdETAI N TEAEDN
NG TTPAgEWS va TTapdayel aTov idlo | aTov apuodIo
QavakpITIKG UTTAAANAO €ENYAOEIG UTTO TOUG OPOUG TOU
apBpou 31 1ap. 2 Tou Kwdika lMoivikig Aikovopiag.

3. Av o TrTapéxwyv eEnynoeig dev uTToRAAEl 0 id10g, 1)
MEOW TOU OUVNYOPOU TOU, THV KATA TNV TTAP. 2 TOU Ap—
Bpou 11 drjAwon Tepi TTOIVIKAG dlapEToAdBNoNG, KaAeiTal,
TTPOG TOUTO, aTTO TOV apUOdIO iIoayyeAEQ. TNV TTEPI—
TITWaON AuTH PTTOoPEl va AdBEl TTpoBeTHia TPIWV NUEPWV
ylO VO OTTOVTAOEL.

4. Av n aTt@vtnon Tou TTapEXOVTOG ENYACEIS Eival ap—
vNTIKA 1} auTég BEV ATTAVTATEL, KIVEITAI N TTOIVIKY S10dIKa—
oia kaTd TIG dlatdgelg Tou Kwdika Moivikhg Aikovopiag.
Av n amm@vTnon Tou TTaPEXOVTOG £ENYATEIG ival BETIKA,
0 el0ayyeAEQG EVNUEPWVEI TOV TTABOVTA 1} TOV GUVIYOPO
TOU YIO TNV KATd TO avwTéEPW dNAWGON Tou evolape—
POMEVOU Kal, av UTTORANBEI OXETIKO aiTnUaA, TTAPEXETAI
aTov TTaBévTa TpoBeapia, To TTOAU TPIWV NUEPWYV, VIO
va dnAwaoel av dEXETAI TN dIaPECOAGRBNON.

5. Av n atrdvTtnon Tou TaBdvTog gival apvnTIKA 1] auTog
Oev aTTavTACEl R Ogv €TTEABEI CUPQWVIA WG TTPOG TOUG
OpOoUG TNG TTEPITTTWONG A TNG TTapAyPAPoU 2 Tou dp-—
Bpou 11, kiveital n TToIvIKY dladikagia KaTd TIG SIATALEIG
Tou Kwdika lMoivikrg Aikovopiag. Av n atrédvrnon Tou
TTaBoVTOG gival BETIKA, 0 eloayyeAéag pe DIATAEN Tou
B&tel TN dikoypaia oe €10IKO apyeio TNG eiIgayyeAiag.
Katd tng d1atdfewg autng Oev XWPEI TTPOCPUYI).

6. Av Ta TTPOOWTTa OTA OTToia ATTOdIdETAI N TEAEON

NG TTPAENG cival TTEPICTOTEPQ, YIa TNV £vapén Tng OI—
adlkaoiag ToIvIKAG dlapecoAGBNoNG armaiTeital PeTagu
TOUG OUP@WVia. To idIo 1oXUEI Kal av N QEPOPEVN WG
TeAeoBeioa TTPAEN apopd TTepIoadTEPA BUuaTa. Av dev
EMTEUXOEI CUPQPWVIa KaTd Ta TTponyoUueva £d4QIa, N
dlapecoAdpnon dev givar duvarr).

7. H cupowvia Twv d10diKwv HEPWV YIa TNV KATE TNV
TTap. 2 Tou apBpou 11 Tou TTApPAvVTOG Evapén TnNG diadi—
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Kaoiag TToIvIKAG diapecoAdBnong utropei va uttoBAnBei
OoTOV apPUOBIO €I0aYYEAEQ KOl UE OXETIKO TTPAKTIKG €K
MEPOUG TWV GUVNYOPWY TOUG.

Apbpo 13
Moivikég ouvérTeleg

1. H didragn Tou eicayyeAéa TTou ekdidETAI KATOTTIV
TTOIVIKNG SIaUETOAABNONG KaTaxwpideTal o€ €IBIK
MEPIda aTO SEATIO TTOIVIKOU UNTPWOU Kal TNEEITal yia
XPOVIKO dIACTNUA {00 TTPOG TOV €K TOU VOUOU TTPORAE—
TTOPEVO XPOVO TTAPAYPAPAG TOU EYKANUATOG OTO OTTOI0
agopa.

2. Av 0 evdIOQEPOUEVOG CUPPOPPWOEI TTPOG TOUG
Opoug TNG TTOIVIKNG dlapecoAdBnong yia XpovIKo did—
OTNHO TPIWV ETWV, TOTE N OXETIKN dIadIKATIa OAOKAN—
pwveTal Kal eEaAgipeTal n TToIVIKA agiwon Tng TToAITeiag
yla T0 £yKANPa TToU agpopd.

3. H diatmoTtoupevn atrd Tov elcayyeAEa UTTAITIO PN
OoAOKApwaoN TNG TTOIVIKAG OIaPETOAGRNONG DIOKOTITEI
Tn S10dIKagia Kal TTPOKAAEl TNV avadpouIkr) dpon Twv
ETTEABOVTWYV ATTOTEAEGUATWY. TNV TTEPITITWAN AUTH O
eloayyeAéag avaoupel T dikoypagia atrd 1o apxeio,

n &¢ TroIvikr) dladikacia guveyieTal KAt TIG OIKEIEG
diatdaéeig Tou Kwdika MoivikAg Aikovopiag, Xwpig va
emTPETTETAI TTAEOV N UTTOBOAN VEOU QITAUATOG YIa TTOI—
vIKA dlapecoAapnon.

4. Evoow Olapkei n diadikagia TToIvIKAG dIaUETOAGRN—
ong, TeAei o€ ekkpePODIKia N TTPAEN OTNV OTToia AUTA
ag@opd. H doknaon TToIvIKAG diwgng yia TTpdén yia Tnv
otroia e€aAeipOnke n TToIvikA afiwaon TnG TTOAITEIag,
ASyw oAokAnpwaoewg TnG dladikaoiag TToIvIKAG dlapueco—
A&Bnong, sival atrapddektn. H Tapaypaen Tng Tpdagng
avaaTEAAETal HEXPI TNV OAOKANpwaon TNG dladikaaiag
TTOIVIKAG JIaPECOAGBNONG.

5. H dpvnon evég ek Twv d1adikwv pepwv va dexBei

TN dlaueaoAdpnaon f n atmoTuxia 0OAOKANPWOEWS TNG,
yla oTroladATIOTE aITia, dev €TTAyovTal o€ BAPOG QUTWV
Kaia apvnTIKr) OUCIaOTIKY i BIKOVOUIKY] CUVETTEIA OTNV
TTOIVIKN] &iKn TTOU ETTAKOAOUBEI.

6. Ztnv Trap. 3 Tou dpBpou 574 Tou Kwdika MoivikAg
Aikovopiog TTpoaTiBeTaI OTOIXEIO ¥, TO OTT0I0 £XEI WG
€8ng:

«y) n d1AaTagn ToU el0ayyEAEQ TTOU €KDIDETAI KATOTTIV
TTOIVIKNG SIaUETOAAPBNONG O€ eyKAAUATA EVOOOIKOYE—



velakng Biag.»
ApbBpo 14
AOTIKEG OUVETTEIEG

1. H oupgwvia Twv d1adikwyv yia Tnv évapén TngG d1adi—
Kogiag TToIVIKAG dlaueaoAdBnong 1oxUel wg GUUPIBACUOG
WG TTPOG TIG XPNMATIKEG AgIWOEIG aTTO TO EYKANUA €V—
d00IKoyeVEIOKAG Biag. Movn n cup@wvia Tou TTaBévTog
ouluyou yia Tnv évapén Tng dladikaaiag dev UTTOdICEl
TNV doknon aywyng diafuyiou A TNV UTTOROAR AITAOEWG
OUVaIVETIKAG AUoEWG Tou ydpou, TNV Tpoodo TnG dikng
Kal TN AUon Tou ydauou.

2. H ev16g TpieTiag ammd Tnv apxeloBETnon Tng utrdéBe—
ONG U CUPPOPOWON TOU PEPOUEVOU WG OPATTN TTPOG
TOUG OPOUG TNG TTOIVIKAG BIOUETOAGBNONG TTAPEXEI OTO
BUpa Tou eyKARPOTOG £VOOOIKOYEVEIOKAG Biag To di—
Kaiwpa va ¢nNTHOoEI, JE aywyr| TOU, TNV avaTPOTTH| TNG
oupQwviag, 6aov apopd aTIG XpNHaTIKES alliwaelg. Me
TNV AOKNON TNG aywyng avaTpoTTAG avaBIwvouy ol Xpn-—
MOTIKEG O€IOEIG TOU TTABOVTOG, Ta &€ KaTaBAnBévTa
ASYyw TNG aupwviag avalntouvTtal KaTd TIG SIOTAEEIS
EPI adikaloAdyNnTou TTAOUTICHOU.

3. MeTd TNV oAOKARPWON TNG TTOIVIKAG BIGUECOAABN—
ONG OTTOKAEIETAI N AVATPOTTH TNG CUPQWVIAG, €€ olou—
onTote Adyou Kai n avalATnon Twv KataBAnBéviwy ot
OUPPOpewan auThg. Ta idla attoTeEAEoUATA ETTIPEPEI

Kal N AUon Tou yauou PeTagu Twv culUywy evTOg TNG
TPIETIOG.

KE®AAAIO E° AIKONOMIKEZ
AIATAZEIX

ApBpo 15
Mpoowpivi pUBHMION TNG KATACTAONG

210 Té€AOG TOUu ApBpou 735 Tou Kwdika MoAITIkAG AlI-
Kovouiag TTpoaTiBeTal €DdAQPIO, TO OTTOI0 £XEI WG EENG:
«Ze uTToBEOEIG EVOOOIKOYEVEIOKAG Biag ptropei va d1—
ardooetal 18iwg n atroudkpuvaon Tou Kab’ ou atd TNV
OIKOYEVEIOKI KATOIKIQ, N JETOIKNGAT) TOU, N ATTAyOPEUC
va TTPOOoEYYiCel TOUG XWPOUG KATOIKIOG 1 KAl Epyaaiog
TOU QITOUVTOG, KOTOIKIEG OTEVWV CUYYEVWYV TOU, TA EK—
TTAIBEUTHPIO TWV TTAIBIWV KAl EEVIOVES PIAOEEVIOG. »

ApBpo 16

Mapaypaen

Av ol TTpageic Twv ApBpwv 6, 7 kal 9 Tou TTapdVTog
oTpEPoVTal KATA avnAikou, n évapén Tng TpoBeopiog
TTAPAYPAPAG avaoTEAAETAI PHEXPI TNV EVNAIKIWGT) TOU.

Apbpo 17
MoivikA diwgn

1. H mmoivikn diwén yia 1a eykARuaTa Twv apbpwv 6, 7,
9 ka1 10 aokeital aUTETTAYYEATWG.

2. 2& Bdapog Tou uTraiTiou epapudletal n diadikaaia
TWV ApBpwv 417 1. Tou KWwdika lMNoivikAg Aikovouiag.

Ap6po 18
MeplopioTikoi 6pol

1. Ze TePITITWON dIATTPAEEWS EYKANMATOG EVOOOIKOYE—
VEIOKAG Biag gival duvaTdv, av UTrO TIG CUYKEKPIUEVES
OUVONKEG KpivETal ATTAPAITATO YIO TNV TTPOCTACIA TNG
OWMATIKAG Kal YUXIKAG uyeiag Tou BUuaTog, va eTIBANBei
OTOV KOTNYOPOUUEVO aTTd TO apu6dIo TTOIVIKO BIKOOTH—
PIO GTO OTTOIO TTAPATTEUTTETAI VA SIKACHEI ) atTd TovV
apu6dIo avakpITh 1 a1t TO SIKACTIKO GUUBOUAIO Kal

yla 600 XPOVIKO SIACTNUA ATTAITETAI, O TTEPIOPIOTIKOG
OpPOG TNG ATTOPAKPUVOTG TOU ATTO TNV OIKOYEVEIOKH KO~
TOIKiQ, N PMETOIKNOT TOU, N ATTAYOPEUCH VA TTPOCEYYICEl
TOUG XWPOUG KATOIKIaG A Kal Epyadiag Tou BUPaATOG,
KOTOIKIEG OTEVWOV OUYYEVWYV TOU, TO EKTTAIOEUTAPIA TWV
TTadiwv Kal Eevwveg QiAogeviag. H 1ox0¢ Tou TTapattavw
TTEPIOPIOTIKOU OPOU TTAUEI QUTOBIKAIWG PETA TNV €KSOOTN
OPIOTIKAG OTTOPACEWG 1] TNG dIATAEEWG TOu glI0ayyeAEQ
ME TNV oTToia apxeloBeTeital N uTTOBECN AOYW TTOIVIKNG
dlapecoAdBnong.

2. O 1eplopIaTIKOG 6pOog TTou £xel ETMIRANOE cUuPwva
ME TIG DIaTAEEIG TNG TTPONYOUHEVNG TTapaypd@ou givai
ouvaTtdv va avakAnBei, avTikataoTaBei ) TpoTToTToINBEi
atrd T0 AppoOdIo BIKACTIKO OPYavo TTOU ToV ETTERAAE, PE
aiTnon TOU KATNYOPOUNEVOU, OTNV OTToIa ava@EépovTal
ol Adyol yia Toug otroioug eTMIRAAAETAI N avAkAnon,
avTiIKatdaTaaon ) TpoTroTroinar| Tou. MNa Tn oulATnon TNG
QITAOEWS KANTEUETAI UTTOXPEWTIKA O TTaBWYV, cUUQwva
ME TIG DIATAEEIG TTOU I0XUOUV KABE Qopd.

3. To dIkaoTIkd Opyavo TTou gival appodio katd Tnv
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TTapdypa@o 1 yia Tnv eTRoAN, avakAnon, avTikatdoTa—
on A TPOTTOTTOINCN TWV TTEPIOPIOTIKWY OPWV, ITTOPET va
{ntoE€l, CUPPBOUAEUTIKA, TN YVWHN WUXIATPWY, WYUXOAO—
YWV, KOIVWVIKWVY AEITOUPYWYV KAl GAAWV ETTIOTAPOVWYV
ME €10IKEG YVWOEIG o€ BEPaTa EvOOOIKOYEVEIOKAG Biag,
€QPOOOV Ta TTPOCWTTIA AUTA pyadovTal g€ dnUOaCIo QPo—
péa uyeiag.

Apbpo 19

E¢étaon papTtupwyv

1. e UTTOBETEIG EVOOOIKOYEVEIOKNG Biag, WEAN TNG OI-
Koyévelag e¢eTadovTal wg PAPTUPES XWPIG OPKO.

2. O1 aviAikol Katd Tnv ekdikaan Twv UTTOBECEWY TNG
TTponyoupevng TTapaypd@ou dev KANTEUOVTAl WG PAP—
TUPEG OTO OKPOATAPIO, AAAG avaylyvwWoKETAl N KOTA—
Beon Toug, OO0V UTTAPXEI, EKTOG €AV N £EETAGT TOUG
KpiveTal avaykaia aTtrd 1o dIKAoTRPI0.

ApBpo 20

YTmoxpéwaon TAPNONG EXEMUBEING

1. Ze TrepiTTwon dIaTTPAgEws EYKAAUATOG EVOOOIKO—
YEVEIOKNAG Biag, ol apuodIEG AOTUVOUIKES ApPXEG TTOU
dlevepyouv TTPOavAKPICOT), CUMPWVA JE TIG OIATAEEIG
NG TTapaypd@ou 2 Tou apBpou 243 Tou Kwdika lMNoi-
VIKNG AIKOVOUiag, atrayopeUETal VO OVOKOIVWVOUV JE
OTTOIOVONTTOTE TPOTTO TO OVOMATETTWVUMO TOU BUPaTOG
Kal TOU KaTnyopouuévou, Tn dielBuvon KAToIKiag TOug,
KaBwg kai otroiadATToTE AAAQ OTOIXEIa gival duvaTov

vVa aTTOKAAUWOUV TNV TauTéTNTA TOUG.

2. O1 TapaBaTeg NG dlIaTAgewg auTAG TIHWPOUVTAI JE
QUAGKION PEXPI BUO ETWV.

KE®AAAIO ZT" APQI'H TQN
OYMATQN

Ap6po 21
Kolvwviki cuptrapdoTaon

1. Ta Buuata evdooikoyevelakrg Biag dikaiouvTal néi—
KNG OUNTTOPACTOONG KAl TG avayKaiog UAIKAG ouvdpo—
MAG aTTd VOUIKA TTpOowTTa dnpoaciou 1 1I81wWTIKOU dIKaiou,
TTOoU A€IToupyoUv €IBIKA yIa TOUG OKOTTOUG auTOUG UTTO
TNV eTToTTTEid TOU YTToupyeiou Yyeiag kar Kovwvikhg
AAANAgYyUNG, Kal ATTO KOIVWVIKEG UTTNPECIEG TWV Op—
YQVIOUWY TOTTIKAG auTodIioiknong.

2. O1 a0TUVOUIKEG apyéG TTou eTTIAaUBAvovTal, OTO
TTAQICIO TWV OPUOBIOTATWY TOUG, UTTOBETEWV EVOOOI—

)
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KOYEVEIOKNG Biag uttoxpeolvTal, EpOoov To {NTACEI TO
BUpa, va evnueEPWOOUV auTd Kal TOUG TTAPATTAVW PO—
pEig, WOoTe va TTapacyebei apéowg n amapaitntn, KaTd
TTEPITITWON, Apwyn.

ApBpo 22
EvepyéTnua mreviag

210 BUpaTa evOooIKoyevEIOKAG Biag, Ta oTToia ¢nTouv
™ AQYN aCQOAICTIKWY PETPWYV IO TTPOCWEIVE pUBUIoN
NG KATAOTAONG, ECAITIAG TOU CUYKEKPIPEVOU TTEPIOTA—
TIKOU, TTOPEXETAI TO EUEPYETNUA TNG TTEVIAG PE VN

TNV aTTOBEIEN TOU TTEPIOTATIKOU Biag, GUPPWVA UE TIG
O1aTagEIG TwV APBpwV 194 €11. Tou KWwdika MoAITIKAG
Aikovopiag, av aduvatouv va KatapdAouyv, £0Tw Kal
TTPOCWPIVA, TIG OTTAITOUNEVEG OIKAOTIKEG OATTAVEG.

Ap6po 23
YTTOXPEWOEIG TWV EKTTAISEUTIKWYV

1. EKTTa10€UTIKOG TNG TTPpwTORABUIaG ) deuTEPORGOUIOG
EKTTAIOEUONG O OTT0IOG, KATA TNV EKTEAECN TOU EKTTAIOEU—
TIKOU TOU €pyOu, JE OTTOIOVONTTOTE TPOTTO TTANPOYOpPEITAl
r diammoTwvel OTI €xel dlaTTpaxBei oe Bapog pabnTh
E£YKANPO EVOOOIKOYEVEIOKAG BiOg, EVNUEPWVEL, XWPIG
kaBuoTépnan, Tov dIEuBUVTH TNG GXOAIKNG Jovadag.

O 81eUBUVTAG TNG OXOAIKNG HOVADAG OVAKOIVWIVEI,
auEéowg, TNV agiomoivn TTpdén oTov apuddIo elIoayye—
Aéa, olpewva pe TIg dIatdéelg TG TTapaypdeou 1 Tou
apBpou 37 Tou Kwdika lMoivikAg Aikovopiag, 1 oTnv TTAn-
O1€0TEPN AOTUVOMIKN apXH.

Tnv idla uTTOXPEWON €XOUV OI EKTTAIOEUTIKOI Kal OI SIEU—
BUVTEG TWV IBIWTIKWY OXOAgiwV, KaBWg Kal ol utreUBuvol
TWV TTa0NG QUOoEwWs Movadwv MNpoayoAikAg Aywyrg.

2. Katd tnv mpodikacia kal T d1adikagia gTo aKpo—
aTAPIo, 0 OIEUBUVTNAG TNG OXOAIKAG HOVADAG, O OTTOI0G
avakoivwaoe Tnv aglotoivn Tpdén oTIg TTapaTTavw apuod—
OI1EC apYEG, Kl O EKTTAIOEUTIKOG, O OTTOIOG TNV TTANPO—
@opnBnke ) Tn diatTioTwaoe, KahouvTal va eEeTacBouv
WG MAPTUPEG, NOVO av N TTANpo@opia dev aTTOdEIKVUETAI
ME o1To100MTTOTE AGAANO ATTOOEIKTIKO PETO.

ApbBpo 24

To &pBpo 342 Tou lMNoivikou Kwdika (katéyxpnan avn-



Aikwv o€ ag€Ayeia) avTikabioTaTal wg £ENG:
«ApBpo 342.
Kartaxpnon avnAikwv o€ acéAyeia

1. O evrjAIKoG 0 OTT0I0G evePYET AOEAYEIG TTPAGEIG PE
avrAIKO, TOV OTTOIOV TOU €XOUV EUTTIOTEUBET yIa va Tov
EMPRAETTEI i} va ToV QUAACOEL, £0TW Kal TTPOCWPIVE, TI—
MwpeiTal wg eEAG:

a) av 0 TTabwyv dev GUUTTARPWOE Ta DEKATECTEPQ £TN,
ME KABeIpEN TOUAGXIOTOV DEKA ETWV,

B) av o TaBwv cupTTAfpwoe Ta dekaTécaepa, OXI OPWG
Kal Ta OEKAOKTW €T, JE KABEIPEN.

2. ZuvioTa emBapPUVTIKA TTEpioTacn n TEAEGN TNG TTPA—
§Ng TNG TTPWTNG Trapaypdagou:

a) a1rd OIKEio,

B) at1ré TTPOCWTTO TTOU CUVOIKEI JE ToV aviAiko | dia—
TNPEl QIAIKEG OXETEIG UE TOUG OIKEIOUG TOU,

y) a1rd eKTTAIOEUTIKO, TTAIdAYWYO, YUUVACTA 1} GAAO
TTPOCWTTO TTOU TTaPadidel pabAuaTa aTov aviAIKo,

0) a1rd TTPOOWTTO TTOU BEXETAI TIG UTTNPETIEG TOU aAvn—
Aikou,

€) o116 KANPIKO PE TOV OTT0i0 0 avAAIKOG diaTnpEi
TIVEUMQTIKY OX€ON,

OT) a1mé YUXOASGYO, 10TPO, VOCGOKOUO I aTTd €I0IKO ETTI-
OTAMOVA TTOU TTAPEXEI TIG UTTNPECIEG TOU OTOV aVAAI—-
KO.

3. O evAAIKOG 0 OTT0IOG UE XEIPOVOIES, UE TTPOTATEIG

N JE €§I0TOPNON, aTTEIKOVION A TTapouaiacn TTPAgewy
TTOU aQOPOUV TN YeveTAOIA {wr) TTIPOORAAAEI TV AIdW
avnAikou, TOv OTTOiOV TOU €XOUV EUTTIOTEUBET yIa va Tov
eMPBAETTEI | va Tov QUAACOEl, €0TW Kal TTPOCWPIVA, TI—
MwpEITal HE QUAGKIOT TOUNIXIOTOV £€1 HNVWV KAl av N
TPAEN TeAEiTal KATA cuvnBeia pe QUAGKIGN TOUAGXIOTOV
U0 eTwv. H TTapdypa@og 2 e@apudleTal avaldywg Kal
OTIG TTEPITITWOEIG AUTEG.

4. O gvrlAIKoG, 0 OTT0i0G HECW BIAdIKTUOU 1) GAAOU
MEOOU ETTIKOIVWVIAG, ATTOKTA ETTAPN YE TTPOCWTTIO TTOU
Oev CUPTTAAPWOE T BEKOEEI £TN KA IE TTPOTACEIG ) UE
€€10TOPNON, ATTEIKOVION 1) TTapouaiacn TTPAEEwWY TToU
agopouv Tn yevetrola {wn TTPocBAAAEl TNV aidw Tou,
TIMWPEEITAI uE QUAAKIOT TOUAGXIOTOV €VOG £TOUG KAl AV
N TPEAEN TEAEITaI KOTA CUVABEIO PE QUAGKIOT TOUAGXI—
OTOV TPIWV ETWV.

5. H mapaypa®n Twv TTpdEewy Twv TTPONyoUudEVWY

TTapaypd@wyv avaoTEAAETAI PEXPI TV EVNAIKIWON TOU
avnAikou.»

Ap6po 25

O1 mpoBeopieg Twv TTapaypdewy 1 kai 2 Tou apdpou

3 ka1 Tou apbpou 4 2T  Tou v. 3388/2005, TToU TTAPATA—
Bnkav pe TV apiB. 99583 oik./24.12.2005 (PEK 1490 B")
KOIVH] UTTOUPYIKA atré@acn Twv YTroupywyv Aikaioouvng,
Oikovopiag kal Oikovouikwy Kal Anuoéaoiag Tagng, Trapa—
TeivovTal avTioToixa £wg 6Tou TTpoaxBouv oI EWTEPIKOI
@poupoi 1o BaBusd Tou YTTapXIQUAAKA KAl HEXPI TNV
12.9.2007.

Apbpo 26

H mrapdaypa@og 4 Tou apBpou 49 Tou v. 2721/1999, 6TTwG
QVTIKATAOTABNKE PE TNV TTapAypa@o 2 Tou apbpou 1
Tou v. 3388/2005 kal cupTTAnpwONKe pe 1o dpbpo 18 Tou
v. 3472/2006, avTikaBioTaTal wg €ENG:

«4. Na nv TAApwaon Twyv BEcewv TTou TTPORAETTOVTAI
oTtnv Trapdypago 2 diopidovtal EAANVEG TTOAITEG, aTTO—
@oITtol Aukegiou | GAANG 100TINNG OXOANG TNG NUESATTNG
N TNG aAAodaTTAG. O1 UTTOWNAPIOI DEV TTPETTEI VO EXOUV
nAIkia peyaAuTepn Twv 30 €TWv, TTPETTEN VA Eival apTi—
MEAEIG, va €xouv avaaTnua (Xwpeig uTTodAUATA) TOUAG—
XIOTOV £VOG UETPOU Kal eBdopnAvTa ekatooTwy (1,70) Kai
01 AvdpEG va £XOUV EKTTANPWOEI TIG OTPATIWTIKEG TOUG
UTTOXPEWOEIG. a TNV €TTIAOYT TOUG £@apuolovTal Ta
akOAouBa avTIKEIPMEVIKA KPITAPIA:

(a) H ekTTAApwaon TNG OTPATIWTIKNAG TOUG BNTEiag OTIG
‘EvotrAeg AuvApelg ue To BaBuod Tou QESPOU agiwuaTi—
KouU 1 oTig EidIkég Auvdpelg Twv EvOTTAwy Auvdpewy i
n TpPoUTTNEEecia wg €BeAOVTWV TTEVTAETOUG BNTEiag OTIG
‘EvotTAeg Auvdapelg.

(B) O Babuog Tou atroAuTnpiou TITAOU OTTOUDWV.

(y) H poviun katoikia kai n eyypa@r ota dnUoToAd—

yia OAPWV 1) KOIVOTATWY TOU VOPoU 6TTou £dpelouy Ta
Kataotpata Kpdtnong, yia dUo TouAdxioTov Xpovia
£Wwg TNV €kdOCN TNG TTPOKNPUENG. YTTOWN@IOI O1 OTTOIO!
AapBavouv pépia ye BAcn To KPITAPIO AUTO UTTOXPEOU—
VTQI VO UTTNPETAOOUV GTO VOUO yia TOV 0TToio éAafav

Ta HOPIO TOUAGXIOTOV ETTI OEKA XPOVIA, EKTOG AV, AOyw
BaBuoAoyIkrG TTpoaywynS TOUG 1 UTTNPECIOKWY ava—
YKWYV, KATOoTE avaykaia N yetdbeon ) n amméoTrach
Toug o€ Katdotnua GAAou vopuou.
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(®) H katoxn adeiag ikavotnTag odnyou " A A” ka—
Tnyopiag.

(€) H katoxr dITAwPaTog HETOdEUTEPOPBABUIAG ETTAY—
yeApaTikng ektraideuong Tou O.E.E.K. dwdekdunvng Tou-
AayI0TOV QOITNONG, PE EIBIKOTNTA «ZTEAEXOG YTTNPETIWV
Ac@aAgiag».»

ApBpo 27

To TeAeuTaio €dd@io TnG TTapaypd@ou 6 Tou apBpou

49 Tou v. 2721/1999 (PEK 112 A"), 6TTwg avTiKaTaoTaonke
atrd Tnv Tap. 2 Tou apBpou 1 Tou v. 3388/2005 (PEK 225

A’), avTikaBioTaTal wg €EAG:

«Meg koivy atrégacn Twv Ytroupywyv Oikovouiag Kal
Oikovopuikwv Kai AikalooUvng kaBopietal To UYog TnG
atmrolnuiwong, TTou AapBAvVOUV 01 EKTTAIOEUOEVOI OTIG
avwTépw ZX0AEG. H atmolnuiwon UTTOKEITal 0€ KpATn—
0N UYEIOVOUIKAG TTEPIBAAYNG, OTTWGS auTr) TTPORAETTETAI
EKAOTOTE YIA TIG ATTOOOXEG TWV ONUOCiIWV UTTAAANAWY.
H kpdtnon autn mrepiépxetal oto Anuoéacio. O datrdveg
IOTPOQAPUAKEUTIKAG TTEPIBOAYNG TWV EKTTAIOEUOUEVWIV
Kal pévo kaAutrtovTal atréd Tov O.M.A.A., 0 oTToiog £TTI—
XOpNnYEiTal TTpog ToUTO KATA Ta OpIOUEVA OTNV TTOPA—
ypago 1 Tou dpBpou 11 Tou v. 2768/1999 (PEK 273 A").
To XPOVIKO dIGCTNUA QPOITACNG TWV AVWTEPW OTN X0~
A atroteAei Xpdvo TTpayaTikhg dnudoiag utrnpeaiag,
e@oéoov dloploBouv. Edv pe uTraimidtnTd TOug SIAKOTIEN N
eKTTaidEUON oTn ZX0AA 1} dev atrodexBouv To dIoPIGUO
TOUG, Ol EKTTAIBEUONEVOI UTTOXPEOUVTAI VO ETTIOTPEWYOUV
TNV atrodnuiwaon, KaBwg Kai TIG dATTAVES YIa TNV EKTTAI—
Oguan Toug, OTTWG KabopidovTal e TNV KOIVI aTTOQacn
Twv YToupywv Oikovopiag kal OIKOVOUIKWY Kal Aikal—
oouvng, n otroia TTPORAETTETAI OTNV TTAPAYPAPO 8 Tou
TTapOVTOG. »

Ap6po 28
‘Evapén 1o0x00¢g
H 10xU¢ Tou TTapOvTOg VOUOU apXiCel TPEIG PVEG PETA

Tn dnuoacisuon Tou oTnv Eenuepida Tng KuBepvroe—
wg.
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Ap6po 28
‘Evapén 1o0x00¢g

H 10xU¢g Tou TTapdvTog VOUOoU apXidel TPEIG MAVEG UETA
Tn dnuocisuch Tou oTnv Eenuepida Tng KuBepvrioe—
we.

MNapayyéAoue Tn dnuoacicuon Tou TTapdvTog OTHV
Epnuepida Tng KuBepvAoEews Kal TNV EKTEAEDT) TOU WG
vépou Tou Kpdatoug.



Chapter 14

Laws & Regulations on
Gender Based Issues
“Uruguvay”




Leyes y reglamentos sobre
cuestiones de género “Uruguay”

Ley N° 17514

LEY DE ERRADICACION DE LA VIO-
LENCIA DOMESTICA

Articulo 2

Constituye violencia doméstica toda accion u omision,
directa o indirecta, que por cualquier medio menoscabe,
limitando ilegitimamente el libre ejercicio o goce de los
derechos humanos de una persona, causada por otra con
la cual tenga o haya tenido una relacion de noviazgo o
con la cual tenga o haya tenido una relacion afectiva
basada en la cohabitacion y originada por parentesco,
por matrimonio o por unién de hecho.

Articulo 3

Son manifestaciones de violencia domeéstica, constituyan
0 no delito:

A) Violencia fisica. Accion, omisién o patrén de conducta
que dafie la integridad corporal de una persona.

B) Violencia psicolégica o emocional. Toda accién u
omision dirigida a perturbar, degradar o controlar la
conducta, el comportamiento, las creencias o las
decisiones de una persona, mediante la humillacién,
intimidacién, aislamiento o cualquier otro medio que
afecte la estabilidad psicologica o emocional.

C) Violencia sexual. Toda accién que imponga o induzca
comportamientos sexuales a una persona mediante el
uso de: fuerza, intimidacion, coercién, manipulacion,
amenaza o cualquier otro medio que anule o limite la
libertad sexual.

D) Violencia patrimonial. Toda acciéon u omisiéon que con
ilegitimidad manifiesta implique dafo, pérdida,
transformacion, sustraccién, destruccion, distraccion,
ocultamiento o retencién de bienes, instrumentos de
trabajo, documentos o recursos econémicos, destinada a
coaccionar la autodeterminacion de otra persona.

Articulo 8

Cualquier persona que tome conocimiento de un hecho

)
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Laws & Regulations on Gender Based
Issues “Uruguay”

Law N ° 17514

LAW ON THE ERADICATION OF DO-
MESTIC VIOLENCE

Article 2

Domestic violence constitutes any action or omission,
direct or indirect, that by any means undermines,
illegitimately limiting the free exercise or enjoyment of
human rights of a person, caused by another with whom
he has or has had a dating relationship or with the who
has or has had an affective relationship based on
cohabitation and originated by kinship, marriage or de
facto union.

Article 3

Son manifestaciones de violencia domeéstica, constituyan
o no delito:

A) Violencia fisica. Accion, omisién o patrén de conducta
que dafe la integridad corporal de una persona.

B) Violencia psicoldgica o emocional. Toda accién u
omision dirigida a perturbar, degradar o controlar la
conducta, el comportamiento, las creencias o las
decisiones de una persona, mediante la humillacién,
intimidacién, aislamiento o cualquier otro medio que
afecte la estabilidad psicolégica o emocional.

C) Violencia sexual. Toda accién que imponga o induzca
comportamientos sexuales a una persona mediante el
uso de: fuerza,

intimidacién, coercién, manipulacién, amenaza o cualquier
otro medio que anule o limite la libertad sexual.

D) Violencia patrimonial. Toda acciéon u omisiéon que con
ilegitimidad manifiesta implique dafo, pérdida,
transformacion, sustraccion, destruccién, distraccion,
ocultamiento o retencién de bienes, instrumentos de
trabajo, documentos o recursos econémicos, destinada a
coaccionar la autodeterminacién de otra persona.

Article 8

Any person who becomes aware of an act of domestic



de violencia doméstica, podra dar noticia al Juez
competente en la materia, quien debera adoptar las
medidas que estime pertinentes de acuerdo a lo previsto
en esta ley. Siempre que la noticia presente verosimilitud,
no le cabra responsabilidad de tipo alguno a quien la
hubiere dado. El Juez, de oficio o a solicitud del Ministerio
Publico, podra llamar a terceros al juicio.

Articulo 9

En toda cuestion de violencia doméstica, ademas de las
medidas previstas en el articulo 316 del Cddigo General
del Proceso, el Juez, de oficio, a peticién de parte o del
Ministerio Publico debera disponer todas las medidas
tendientes a la proteccién de la vida, la integridad fisica o
emocional de la victima, la libertad y seguridad personal,
asi como la asistencia econdmica e integridad patrimonial
del nucleo familiar. La Suprema Corte de Justicia podra
disponer el uso de protocolos de actuacién pericial que
reglamentard, a efectos de deteccion y calificacion de
situaciones de violencia doméstica. Los tribunales podran
disponer su utilizacion de urgencia, previo a la adopcion
de las medidas a que refiere el articulo siguiente.

Articulo 10

A esos efectos podra adoptar las siguientes medidas, u
otras analogas, para el cumplimiento de la finalidad
cautelar:

1) Disponer el retiro del agresor de la residencia comun y
la entrega inmediata de sus efectos personales en
presencia del Alguacil. Asimismo, se labrara inventario
judicial de los bienes muebles que se retiren y de los que
permanezcan en el lugar, pudiéndose expedir testimonio
a solicitud de las partes.

2) Disponer el reintegro al domicilio o residencia de
la victima que hubiere salido del mismo por razones de
seguridad personal, en presencia del Alguacil.

3) Prohibir, restringir o limitar la presencia del agresor
en el domicilio o residencia, lugares de trabajo, estudio u
otros que frecuente la victima.

4) Prohibir al agresor comunicarse, relacionarse,
entrevistarse o desarrollar cualquier conducta similar en
relacion con la victima, demas personas afectadas,
testigos o denunciantes del hecho.

5) Incautar las armas que el agresor tuviere en su
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violence, may notify the competent judge in the matter,
who must adopt the measures that he deems pertinent in
accordance with the provisions of this law. As long as the
news is plausible, there will be no responsibility of any
kind to the person who gave it. The Judge, ex officio or at
the request of the Public Ministry, may call third parties to
the trial.

Article 9

In all matters of domestic violence, in addition to the
measures provided for in article 316 of the General Code
of Procedure, the Judge, ex officio, at the request of a
party or the Public Ministry, must order all measures
aimed at the protection of life, the physical or emotional
integrity of the victim, liberty and personal safety, as well
as financial assistance and financial integrity of the family
nucleus. The Supreme Court of Justice may order the use
of expert action protocols that it will regulate, for the
purposes of detecting and qualifying situations of
domestic violence. The courts may order its use urgently,
prior to the adoption of the measures referred to in the
following article.

Article 10

For this purpose, it may adopt the following measures, or
other analogous ones, for the fulfillment of the
precautionary purpose:

1) Order the removal of the aggressor from the
common residence and the immediate delivery of his
personal effects in the presence of the Bailiff. Likewise, a
judicial inventory will be drawn up of the movable property
that is removed and of those that remain in the place,
being able to issue testimony at the request of the parties.
2) Order the reinstatement to the home or residence
of the victim who has left it for reasons of personal safety,
in the presence of the Bailiff.

3) Prohibit, restrict or limit the presence of the
aggressor in the home or residence, places of work, study
or others that the victim frequents.

4) Prohibit the aggressor from communicating,
interacting, interviewing or developing any similar conduct
in relation to the victim, other affected persons, witnesses
or denouncers of the fact.

5) Seize the weapons that the aggressor has in his

Y



poder, las que permaneceran en custodia de la Sede, en
la forma que ésta lo estime pertinente. Prohibir al agresor
el uso o posesion de armas de fuego, oficiandose a la
autoridad competente a sus efectos.

6) Fijar una obligacién alimentaria provisional a favor
de la victima.

7) Disponer la asistencia obligatoria del agresor a
programas de rehabilitacion.

8) Asimismo, Si correspondiere, resolver
provisoriamente todo lo relativo a las pensiones
alimenticias y, en su caso, a la guarda, tenencia y visitas.
En caso de que el Juez decida no adoptar medida alguna,
su resolucion debera expresar los fundamentos de tal
determinacion.

Articulo 15

Una vez adoptadas las medidas cautelares establecidas
en el articulo 10 de la presente ley, el Tribunal de oficio
ordenara realizar un diagnéstico de situacién entre los
sujetos involucrados. EI mismo sera elaborado en forma
interdisciplinaria y tendra como objeto determinar los
danos fisicos o psiquicos sufridos por la victima, evaluar
la situacion de peligro o riesgo y el entorno social.

Este diagnéstico debera estar a disposicion del Tribunal al
tiempo de celebracién de la audiencia fijada en el articulo
11 de esta ley. Si por las caracteristicas de la situacion, se
considerase necesaria la adopcion de medidas o
tratamientos médicos, psicoldgicos o de otra naturaleza
respecto de alguno de los sujetos involucrados, el Tribunal
podra cometer su realizacion a alguna de las instituciones
publicas o privadas idéneas en la materia.

Articulo 16

A los efectos de dar cumplimiento a lo dispuesto en el
articulo anterior, el Ministerio de Educacién y Cultura, a
través del Instituto Nacional de la Familia y la Mujer,
promovera la formacion de peritos en violencia doméstica,
con capacidad de trabajo interdisciplinario, que se
incorporara en la orbita del Instituto Técnico Forense.

La reglamentacion correspondiente encomendard al
Instituto Nacional de Familia y la Mujer establecer los
requisitos que deberan cumplir los interesados para
acreditar su competencia pericial en el area de la violencia
domeéstica regulada por esta ley.
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possession, which will remain in the custody of the
Headquarters, in the manner that it deems appropriate.
Prohibit the aggressor from using or possessing firearms,
reporting to the competent authority for this purpose.

6) Establish a provisional maintenance obligation in
favor of the victim.

7) Provide compulsory attendance of the aggressor
to rehabilitation programs.

8) Likewise, if applicable, provisionally resolve
everything related to alimony and, where appropriate,
custody, custody and visits.

In the event that the Judge decides not to adopt any
measure, his resolution must state the grounds for such
determination.

Article 15

Once the precautionary measures established in article 10
of this law have been adopted, the court will order a
diagnosis of the situation among the subjects involved. It
will be prepared in an interdisciplinary manner and will
have the objective of determining the physical or
psychological damage suffered by the victim, evaluating
the situation of danger or risk and the social environment.

This diagnosis must be available to the Court at the time
of holding the hearing established in article 11 of this law.
If, due to the characteristics of the situation, it is considered
necessary to adopt medical, psychological or other
measures or treatments with respect to any of the subjects
involved, the Court may commit them to any of the
appropriate public or private institutions in the matter.

Article 16

In order to comply with the provisions of the previous
article, the Ministry of Education and Culture, through the
National Institute for the Family and Women, will promote
the training of experts in domestic violence, with
interdisciplinary work capacity, who will will be
incorporated into the orbit of the Forensic Technical
Institute. The corresponding regulations will entrust the
National Institute of Family and Women to establish the
requirements that the interested parties must meet to
prove their expert competence in the area of domestic
violence regulated by this law.



Article 16

En todos los casos el principio orientador sera prevenir la
victimizacién secundaria, prohibiéndose la confrontacién
o comparecimiento conjunto de la victima y el agresor en
el caso de los nifios, nifias y adolescentes menores de 18
anos.

En el caso de la victima adulta que requiera dicha
confrontacion y se certifique que esta en condiciones de
realizarla, ésta se podra llevar a cabo. El Tribunal dispondra
la forma y los medios técnicos para recibir la declaracion,
haciendo aplicacion de los principios de inmediacion,
concentracion y contradiccion.

Podra en su caso, solicitar previamente al equipo
interdisciplinario que informe si la victima se encuentra en
condiciones de ser interrogada en ese momento.

Articulo 21

Cuando intervenga un Juzgado con competencia en
materia penal o un Juzgado con competencia en materia
de menores en una situacion de violencia doméstica,
cualquiera sea la resolucion que adopte, debera remitir,
dentro de las cuarenta y ocho horas de haber tomado
conocimiento de los hechos, testimonio completo de las
actuaciones y de la resolucién adoptada al Juez con
competencia en materia de violencia doméstica.
Asimismo, cuando se haya dispuesto el procesamiento
con prisiéon, debera comunicar la excarcelacién o la
concesién de salidas transitorias o cualquier forma de
conclusion del proceso al Juzgado competente en materia
de violencia doméstica, previo a su efectivizacion.
También debera ponerlo en conocimiento de la victima en
su domicilio real y de su letrado en el domicilio constituido,
en este Ultimo caso si estuviere en conocimiento de la
Sede, de la forma que entienda mas eficaz para obtener
la finalidad de proteccion perseguida por esta ley.

Del mismo modo, los Juzgados con competencia de
urgencia en materia de violencia doméstica, comunicaran
los hechos con apariencia delictiva que hayan llegado a
su conocimiento, dentro de las veinticuatro horas, al
Juzgado Penal de Turno.

Igual obligacién se dispone para los representantes del
Ministerio Publico entre si.
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Article 18

In all cases, the guiding principle will be to prevent
secondary victimization, prohibiting the joint confrontation
or appearance of the victim and the aggressor in the case
of children and adolescents under 18 years of age.

In the case of the adult victim who requires said
confrontation and it is certified that he or she is in a
position to carry it out, it may be carried out. The Court
will provide the form and technical means to receive the
declaration, applying the principles of immediacy,
concentration and contradiction.

It may, where appropriate, previously request the
interdisciplinary team to report whether the victim is in a
position to be interrogated at that time.

Article 21

When a Court with jurisdiction in criminal matters or a
Court with jurisdiction in matters of minors intervenes in a
situation of domestic violence, whatever resolution it
adopts, it must send, within forty-eight hours of having
learned of the facts, full testimony of the proceedings and
of the resolution adopted to the Judge with jurisdiction in
matters of domestic violence.

Likewise, when the prosecution with prison has been
ordered, the release or the granting of temporary exits or
any form of conclusion of the process must be
communicated to the competent court in matters of
domestic violence, prior to its effectiveness. It must also
inform the victim at his real address and his lawyer at the
registered address, in the latter case if it is known to the
Headquarters, in the way it deems most effective to obtain
the purpose of protection pursued by this law. .

In the same way, the Courts with urgent jurisdiction in
matters of domestic violence, will communicate the acts
with criminal appearance that have come to their
knowledge, within twenty-four hours, to the Criminal
Court of Duty.

The same obligation is provided for the representatives of
the Public Ministry to each other.



Articulo 22

El Estado debera adoptar todas las medidas necesarias
para prevenir, sancionar y erradicar la violencia doméstica
y fomentar el apoyo integral a la victima.

Articulo 23

La rehabilitacion y la reinsercién social del agresor,
deberan formar parte de una politica que procure proteger
a todas las personas relacionadas. La asistencia y el
tratamiento deberan ser instrumentos de esta politica.

Ley N° 19580

LEY DE VIOLENCIA HACIA LAS MU-
JERES BASADA EN GENERO. MOD-
IFICACION A DISPOSICIONES DEL
CODIGO CIVIL Y CODIGO PENAL.

Articulo 1

(Objeto y alcance).- Esta ley tiene como objeto garantizar
el efectivo goce del derecho de las mujeres a una vida
libre de violencia basada en género. Comprende a mujeres
de todas las edades, mujeres trans, de las diversas
orientaciones sexuales, condicidn socioecondémica,
pertenencia territorial, creencia, origen cultural y étnico-
racial o situacion de discapacidad, sin distincién ni
discriminacién alguna. Se establecen mecanismos,
medidas y politicas integrales de prevencion, atencion,
proteccidn, sancion y reparacion.

Articulo 2

(Declaracién de orden publico e interés general).- Las
disposiciones de esta ley son de orden publico e interés
general. Declarase como prioritaria la erradicacion de la
violencia ejercida contra las mujeres, nifios, nifas y
adolescentes, debiendo el Estado actuar con la debida
diligencia para dicho fin.

Articulo 3

(Interpretacion e integracion).- Para la interpretacion e
integracion de esta ley se tendran en cuenta los valores,
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Article 22

The State must adopt all the necessary measures to
prevent, punish and eradicate domestic violence and
promote comprehensive support for the victim.

Article 23

The rehabilitation and social reintegration of the aggressor
must be part of a policy that seeks to protect all related
persons. Care and treatment should be instruments of
this policy.

Law No. 19580

GENDER-BASED LAW OF VIOLENCE
AGAINST WOMEN. MODIFICATION
TO PROVISIONS OF THE CIVIL CODE
AND PENAL CODE.

Article 1

(Purpose and scope) .- The purpose of this law is to
guarantee the effective enjoyment of the right of women
to a life free of gender-based violence. It includes women
of all ages, trans women, of various sexual orientations,
socioeconomic status, territorial belonging, belief, cultural
and ethnic-racial origin or disability, without any distinction
or discrimination. Comprehensive prevention, care,
protection, punishment and reparation mechanisms,
measures and policies are established.

Article 2

(Declaration of public order and general interest) .- The
provisions of this law are of public order and general
interest. The eradication of violence against women,
children and adolescents is declared a priority, and the
State must act with due diligence for this purpose.

Article 3

(Interpretation and integration) .- For the interpretation
and integration of this law, the values, purposes, general
principles of law and the provisions of the Constitution of
the Republic and international instruments of Human



fines, los principios generales de derecho y las
disposiciones de la Constitucion de la Republica y de los
instrumentos internacionales de Derechos Humanos, en
particular la Convencién interamericana para Prevenir,
Sancionar y Erradicar la Violencia Contra la Mujer
(Convencion De Belem Do Para), la Convencion
Internacional sobre la Eliminacién de todas las Formas de
Discriminacion contra La Mujer (CEDAW), la Convencion
Internacional de los Derechos del Nifio (CON), la
Convencion Internacional sobre Derechos de las Personas
con Discapacidad (CDPD) y la Convencidn Interamericana
sobre la Protecciéon de los Derechos de las Personas
Mayores.

En caso de conflicto o duda sobre la aplicacién de las
disposiciones contenidas en la presente ley, prevalecera
la interpretacion mas favorable a las mujeres en situacion
de violencia” basada en género.

Articulo 4

(Definicion de violencia basada en género hacia las
mujeres).- La violencia basada en género es una forma de
discriminacion que afecta, directa o indirectamente, la
vida, libertad, dignidad, integridad fisica, psicoldgica,
sexual, econdmica patrimonial, asi como la seguridad
personal de las mujeres.

Se entiende por violencia basada en género hacia las
mujeres toda conducta, accién u omisién, en el ambito
publico o el privado que, sustentada en una relacion
desigual de poder en base al género, tenga como objeto
o resultado menoscabar o anular el reconocimiento, goce
o ejercicio de los derechos humanos o las libertades
fundamentales de las mujeres.

Quedan comprendidas tanto las conductas perpetradas
por el Estado o por sus agentes, como por instituciones
privadas o por particulares.

Articulo 5

(Principios rectores y directrices).- Son principios rectores
y directrices para la aplicacion de esta ley, los siguientes:
A) Prioridad de los derechos humanos. Las acciones
contra la violencia basada en género hacia las mujeres,
deben priorizar los derechos humanos de las victimas.

B) Responsabilidad estatal. El Estado es responsable
de prevenir, investigar y sancionar la violencia basada en
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Rights will be taken into account, in particular the Inter-
American Convention to Prevent, Punish and Eradicate
Violence Against Women (Convention De Belem Do Para),
the International Convention on the Elimination of All
Forms of Discrimination against Women (CEDAW), the
International Convention on the Rights of the Child (CON
), the International Convention on the Rights of Persons
with Disabilities (CRPD) and the Inter-American Convention
on the Protection of the Rights of Older Persons.

In case of conflict or doubt about the application of the
provisions contained in this law, the interpretation most
favorable to women in situations of violence “based on
gender will prevail.

Article 4

(Definition of gender-based violence against women) .-
Gender-based violence is a form of discrimination that
affects, directly or indirectly, life, liberty, dignity, physical,
psychological, sexual, economic or patrimonial integrity,
as well as the personal safety of women.

Gender-based violence against women is understood to
be any conduct, action or omission, in the public or private
sphere

that, based on an unequal relationship of power based on
gender, has the object or result of impairing or nullifying
the recognition, enjoyment or exercise of human rights or
fundamental freedoms of women.

Behaviors perpetrated by the State or its agents, as well
as by private institutions or individuals are included.

Article 5

(Guiding principles and guidelines) .- The following are
guiding principles and guidelines for the application of
this law:

A) Priority of human rights. Actions against gender-
based violence against women must prioritize the human
rights of the victims.

B) State responsibility. The State is responsible for
preventing, investigating, and punishing gender-based
violence against women, as well as protecting, assisting,
and repairing victims in the event of a lack of service.

C) Equality and non-discrimination. Any form of
distinction, exclusion or restriction based on birth,
nationality, ethnic-racial origin, sex, age, sexual orientation

L
Program Platform -Youth Work and Gender Perspecitves M ,
[}



género hacia las mujeres, asi como proteger, atender y
reparar a las victimas en caso de falta de servicio.

C) Igualdad y no discriminacién. Queda prohibida
toda forma de distincion, exclusién o restriccion basada
en el nacimiento, nacionalidad, origen étnico-racial, sexo,
edad, orientacion sexual o identidad de género, estado
civil, religién, condicién econdmica, social, cultural,
situacién de discapacidad, lugar de residencia u otros
factores que tengan por objeto o resultado, el menoscabar
o anular el reconocimiento, goce o ejercicio de los
derechos humanos vy las libertades fundamentales de las
mujeres.

D) Igualdad de género. El Estado, a través de sus
diversas formas de actuacién, debe promover la
eliminacion de las relaciones de dominacion sustentadas
en estereotipos socioculturales de inferioridad o
subordinacion de las mujeres. En igual sentido deben
orientarse las acciones de las instituciones privadas, de la
comunidad y de las personas en particular.

E) Integralidad. Las politicas contra la violencia
hacialas mujeres debenabordar sus distintas dimensiones,
manifestaciones y consecuencias. A tales efectos, los
6rganos y organismos del Estado deben articular y
coordinar los recursos presupuestales e institucionales.
F) Autonomia de las mujeres. Las acciones contra la
violencia hacia las mujeres, y en particular los servicios de
atencién y reparacion, deben respetar y promover las
decisiones y proyectos propios de las mismas, superando
las intervenciones tutelares y asistencialistas. Tratandose
de nifas y adolescentes, debe respetarse su autonomia
progresiva de acuerdo a la edad y madurez.

G) Interés superior de las nifas y las adolescentes.
En todas las medidas concernientes a las nifias y las
adolescentes debe primar su interés superior, que
consiste en el reconocimiento y respeto de los derechos
inherentes a su calidad de persona humana.

H) Calidad. Las acciones para el cumplimiento de
esta ley deben propender a ser inter y multidisciplinarias,
estar a cargo de operadores especializados en la tematica
y contar con recursos materiales para brindar servicios de
calidad.

) Participacion ciudadana. Los planes y acciones
contra la violencia basada en género hacia las mujeres se
elaboraran, implementarany evaluaran con la participacion
activa de las mujeres y organizaciones sociales
representativas de todo el pais con incidencia en la
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or gender identity, marital status, religion, economic,
social, cultural condition, disability situation, place is
prohibited. residence or other factors whose purpose or
result is to impair or nullify the recognition, enjoyment or
exercise of human rights and fundamental freedoms of
women.

D) Gender equality. The State, through its various
forms of action, must promote the elimination of relations
of domination based on sociocultural stereotypes of
inferiority or subordination of women. In the same sense,
the actions of private institutions, the community and
individuals in particular should be oriented.

E) Comprehensiveness. Policies against violence
against women must address its different dimensions,
manifestations and consequences. To this end, the organs
and agencies of the State must articulate and coordinate
budgetary and institutional resources.

F) Autonomy of women. Actions against violence
against women, and in particular care and reparation
services, must respect and promote their own decisions
and projects, overcoming protective and welfare
interventions. In the case of girls and adolescents, their
progressive autonomy must be respected according to
age and maturity.

G) Best interests of girls and adolescents. In all
measures concerning girls and adolescent girls, their best
interests must prevail, which consists in the recognition
and respect of the rights inherent to their status as a
human person.

H) Quiality. Actions to comply with this law must tend
to be inter and multidisciplinary, be in charge of operators
specialized in the subject and have material resources to
provide quality services.

)} Citizen participation. The plans and actions
against gender-based violence against women will be
prepared, implemented and evaluated with the active
participation of women and representative social
organizations from across the country with an impact on
the issue.

J) Transparency and accountability. The State must
inform and justify to the citizens the policies, actions and
public services that it executes to guarantee women a life
free of violence.

K) Speed and efficiency. The provisions of this law must
be complied with in an effective and timely manner



tematica.

J) Transparencia y rendicion de cuentas. El Estado
debe informar y justificar a la ciudadania las politicas,
acciones y servicios publicos que ejecuta para garantizar
a las mujeres la vida libre de violencia.

K) Celeridad y eficacia. Las disposiciones de esta
ley deben cumplirse de manera eficaz y oportuna.

Articulo 6

(Formas de violencia).- Constituyen manifestaciones de
violencia basada en género, no excluyentes entre si ni de
otras que pudieran no encontrarse explicitadas, las que
se definen a continuacioén:

A) Violencia fisica. Toda accion, omision o patrén de
conducta que darie la integridad corporal de una mujer.
B) Violencia psicoldgica o emocional. Toda accién,
omisidon o patron de conducta dirigido a perturbar,
degradar o] controlar
la conducta, el comportamiento, las creencias o las
decisiones de una mujer, mediante la humillacién,
intimidacién, aislamiento cualquier otro medio que afecte
su estabilidad psicoldgica o emocional.

C) Violencia sexual. Toda accién que implique la
vulneracion del derecho de una mujer a decidir
voluntariamente sobre su vida sexual o reproductiva, a
través de amenazas, coercién, uso de la fuerza o
intimidacion, incluyendo la violacién dentro del matrimonio
y de otras relaciones vinculares o de parentesco, exista o
no convivencia, la transmisién intencional de infecciones
de transmisién sexual (ITS), asi como la prostitucion
forzada y la trata sexual.

También es violencia sexual la implicacion de nifias, nifos
y adolescentes en actividades sexuales con un adulto o
con cualquier otra persona que se encuentre en situacion
de ventaja frente a aquellos, sea por su edad, por razones
de su mayor desarrollo fisico o mental, por la relacion de
parentesco, afectiva o de confianza que lo une al nifio o
nifna, por su ubicacién de autoridad o poder. Son formas
de violencia sexual, entre otras, el abuso sexual, la
explotacion sexual y la utilizacién en pornografia.

D) Violencia por prejuicio hacia la orientacién sexual,
identidad de género o expresion de género. Es aquella
que tiene

como objetivo reprimir y sancionar a quienes no cumplen
las normas tradicionales de género, sea por su orientacion
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Article 6

(Forms of violence) .- They constitute manifestations of
gender-based violence, not mutually exclusive or others
that may not be explicit, which are defined below:

A) Physical violence. Any action, omission or pattern
of conduct that damages the bodily integrity of a woman.
B) Psychological or emotional violence. Any action,

omission or pattern of conduct aimed at disturbing,
degrading or controlling the conduct, behavior, beliefs or
decisions of a woman, through humiliation, intimidation,
isolation or any other means that affects her psychological
or emotional stability.

C) Sexual violence. Any action that involves the
violation of a woman’s right to voluntarily decide on her
sexual or reproductive life, through threats, coercion, use
of force or intimidation, including rape within marriage and
other related or kinship relationships, whether or not there
is coexistence, the intentional transmission of sexually
transmitted infections (STls), as well as forced prostitution
and sex trafficking.

Sexual violence is also the involvement of girls, boys and
adolescents in sexual activities with an adult or with any
other person who is in a situation of advantage over them,
be it because of their age, for reasons of their greater
physical or mental development, for the kinship, affective
or trust relationship that binds him or her to the boy or girl,
due to their location of authority or power. They are forms
of sexual violence, among others, sexual abuse, sexual
exploitation and use in pornography.

D) Violence due to prejudice towards sexual
orientation, gender identity or gender expression. It is one
that aims to repress and punish those who do not comply
with traditional gender norms, be it because of their sexual
orientation, gender identity or gender expression.

E) Economic violence. Any conduct aimed at limiting,
controlling or preventing a woman’s economic income,
including the stubborn non-payment of maintenance
obligations, in order to undermine her autonomy.

F) Patrimonial violence. All conduct aimed at
affecting the free disposition of a woman'’s assets, through
the theft, destruction, distraction, damage, loss, limitation
or retention of objects, personal documents, work
instruments, assets, values and economic rights.

G) Symbolic violence. It is exercised through
messages, values, symbols, icons, images, signs and

L
Program Platform -Youth Work and Gender Perspecitves M ,
[}



sexual, identidad de género o expresiéon de género.

E) Violencia econdmica. Toda conducta dirigida a
limitar, controlar o impedir ingresos econémicos de una
muijer, incluso el no pago contumaz de las obligaciones
alimentarias, con el fin de menoscabar su autonomia.

F) Violencia patrimonial. Toda conducta dirigida a
afectar la libre disposicidn del patrimonio de una muijer,
mediante la sustraccion, destruccion, distraccion, dano,
pérdida, limitacidon o retencién de objetos, documentos
personales, instrumentos de trabajo, bienes, valores y
derechos patrimoniales.

G) Violencia simbdlica. Es la ejercida a través de
mensajes, valores, simbolos, iconos, imagenes, signos e
imposiciones sociales, econémicas, politicas, culturales y
de creencias religiosas que transmiten, reproducen y
consolidan relaciones de dominacion, exclusion,
desigualdad y discriminacién, que contribuyen a
naturalizar la subordinacién de las mujeres.

H) Violencia obstétrica. Toda accion, omision vy
patron de conducta del personal de la salud en los
procesos reproductivos de una mujer, que afecte su
autonomia para decidir libremente sobre su cuerpo o
abuso de técnicas y procedimientos invasivos.

) Violencia laboral. Es la ejercida en el contexto
laboral, por medio de actos que obstaculizan el acceso
de una mujer al trabajo, el ascenso o estabilidad en el
mismo, tales como el acoso moral, el sexual, la exigencia
de requisitos sobre el estado civil, la edad, la apariencia
fisica, la solicitud de resultados de examenes de
laboratorios clinicos, fuera de lo establecido en los marcos
legales aplicables, o la disminucion del salario
correspondiente a la tarea ejercida por el hecho de ser
mujer.

J) Violencia en el ambito educativo. Es la violencia
ejercida contra una mujer por su condicién de tal en una
relacion educativa, con abuso de poder, incluyendo el
acoso sexual, que dafa la autoestima, salud, integridad,
libertad y seguridad de la victima y atenta contra la
igualdad.

K) Acoso sexual callejero. Todo acto de naturaleza o
connotacién sexual ejercida en los espacios publicos por
una persona en contra de una mujer sin su consentimiento,
generando malestar, intimidacién, hostilidad, degradacion
y humillacién.

L) Violencia politica. Todo acto de presién,
persecucion, hostigamiento o cualquier tipo de agresion a
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social, economic,
political, cultural and religious beliefs that transmit,
reproduce and consolidate relations of domination,
exclusion, inequality and discrimination, which contribute
to naturalize the subordination of women.

H) Obstetric violence. Any action, omission and
pattern of behavior of health personnel in the reproductive
processes of a woman, which affects her autonomy to
decide freely about her body or abuse of invasive
techniques and procedures.

l) Work violence. It is exercised in the labor context,
through acts that impede a woman’s access to work,
promotion or
stability in it, such as moral harassment, sexual
harassment, the requirement of marital status
requirements, age , physical appearance, request for test
results from clinical laboratories, outside of what is
established in the applicable legal frameworks, or the
reduction of the salary corresponding to the task
performed by the fact of being a woman.

J) Violence in the educational environment. It is the
violence exercised against a woman due to her condition
in an

educational relationship, with abuse of power, including
sexual harassment, which damages the victim’s self-
esteem, health, integrity, freedom and safety and
undermines equality.

K) Street sexual harassment. Any act of nature or
sexual connotation exercised in public spaces by a person
against a

woman without her consent, generating discomfort,
intimidation, hostility, degradation and humiliation.

L) Political violence. Any act of pressure, persecution,
harassment or any type of aggression against a woman or
her family, in her capacity as candidate, elected or in the
exercise of political representation, to prevent or restrict
the free exercise of her position or induce her to make
decisions Against his will.

M) Media violence. Any publication or dissemination
of messages and images through any mass media, which
directly or indirectly promotes the exploitation of women
ortheirimages, insults, defames, discriminates, dishonors,
humiliates or violates the dignity of women , legitimize
unequal treatment or build sociocultural patterns
reproducing inequality or generators of violence against
women,



una mujer o a su familia, en su condicion de candidata,
electa o en ejercicio de la representacion politica, para
impedir o restringir el libre ejercicio de su cargo o inducirla
a tomar decisiones en contra de su voluntad.

M) Violencia mediatica. Toda publicacién o difusién
de mensajes e imagenes a través de cualquier medio
masivo de comunicacién, que de manera directa o
indirecta promueva la explotacién de las mujeres o sus
imagenes, injurie, difame, discrimine, deshonre, humille o
atente contra la dignidad de las mujeres, legitime la
desigualdad de trato o construya patrones socioculturales
reproductores de la desigualdad o generadores de
violencia contra las mujeres,

N) Violencia femicida. Es la acciéon de extrema
violencia que atenta contra el derecho fundamental a la
vida y causa la muerte de una mujer por el hecho de serlo,
o la de sus hijas, hijos u otras personas a su cargo, con el
propdsito de causarle sufrimiento o dafio.

0) Violencia domeéstica. Constituye violencia
domeéstica toda accion u omisién, directa o indirecta, que
menoscabe limitando ilegitimamente el libre ejercicio o
goce de los derechos humanos de una mujer, ocasionada
por una persona con la cual tenga o haya tenido una
relacion de parentesco, matrimonio, noviazgo, afectiva o
concubinaria.

P) Violencia comunitaria. Toda accion u omisién que
a partir de actos individuales o colectivos en la comunidad,
transgreden los derechos fundamentales de una o varias
mujeres y propician su denigracién, discriminacion,
marginacion o exclusion.

Q) Violencia institucional. Es toda accién u omision
de cualquier autoridad , funcionario o personal del ambito
publico o de instituciones privadas, que discrimine a las
mujeres o tenga como fin menoscabar, obstaculizar o
impedir el goce y ejercicio de los derechos y libertades
fundamentales de las mismas, asi como la que obstaculice
el acceso de las mujeres a las politicas y servicios
destinados a prevenir, atender, investigar, sancionar y
erradicar las manifestaciones, tipos y modalidades de
violencia contra las mujeres previstas en la presente ley.
R) Violencia Etnica Racial. Constituye este tipo de
violencia, toda agresion fisica, moral, verbal o psicoldgica,
tratamiento humillante u ofensivo, ejercido contra una
mujer en virtud de su pertenencia étnica o en alusion a la
misma; provocando en la victima sentimientos de
intimidacién, de vergiienza, menosprecio, de denigracion.

ENGLISH TRANSLATION

N) Femicidal violence. It is the action of extreme
violence that threatens the fundamental right to life and
causes the death of a woman for the fact of being one, or
that of her daughters, sons or other people in her charge,
with the purpose of causing her suffering or harm .

0) Domestic violence. Domestic violence constitutes
any action or omission, direct or indirect, that undermines
illegitimately limiting the free exercise or enjoyment of a
woman’s human rights, caused by a person with whom
she has or has had a kinship, marriage, dating, emotional
relationship. or concubine.

P) Community violence. Any action or omission that,
based on individual or collective acts in the community,
violates the fundamental rights of one or more women and
leads to denigration, discrimination, marginalization or
exclusion of her.

Q) Institutional violence. It is any action or omission
of any authority, official or staff of the public sphere or of
private institutions, that discriminates against women or
has the purpose of undermining, obstructing or preventing
the enjoyment and exercise of their fundamental rights
and freedoms, as well as that which obstructs women’s
access to policies and services destined to prevent,
attend to, investigate, punish and eradicate the
manifestations, types and modalities of violence against
women provided for in this law.

R) Racial Ethnic Violence. This type of violence
constitutes any physical, moral, verbal or psychological
aggression, humiliating or offensive treatment, exercised
against a woman by virtue of her ethnicity or in allusion to
it; causing in the victim feelings of intimidation, shame,
contempt, denigration. Whether this type of violence is
exercised in public, in private, or regardless of the
environment in which it occurs.

Article 7

(Rights of women victims of violence) .- In addition to the
rights recognized to all people in current, national and
international applicable legislation, every woman who is a
victim of any form of gender-based violence has the right:
A) Respect for dignity, privacy, autonomy, as well as not
being subjected to any form of discrimination.

B) To be respected in her sexual orientation and
gender identity.
C) To receive clear, accessible, complete, truthful,

timely information, appropriate to the age and socio-
cultural context, in relation to her rights and the
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Sea que este tipo de violencia sea ejercida en publico, en
privado, o con independencia del ambito en el que ocurra.

Articulo 7

(Derechos de las mujeres victimas de violencia).- Ademas
de los derechos reconocidos a todas las personas en la
legislacion vigente, nacional e internacional aplicable,
toda mujer victima de alguna de las formas de violencia
basada en género, tiene derecho:

A) Al respeto de su dignidad, intimidad, autonomia
asi como a no ser sometida a forma alguna de
discriminacion.

B) A ser respetada en su orientacién sexual e
identidad de género.
C) A recibir informacion clara, accesible, completa,

veraz, oportuna, adecuada a la edad y contexto socio
cultural, en relacion a sus derechos y a los mecanismos y
procedimientos contemplados en la presente ley y demas
normas aplicables.

D) A contar con intérprete, adaptacién del lenguaje y
comunicacion aumentativa asi como otros apoyos
necesarios y ajustes razonables que permitan garantizar
sus derechos, cuando se encuentren en situacion de
discapacidad.

E) A que se garantice la confidencialidad y la
privacidad de sus datos personales, los de sus
descendientes o los de cualquiera otra persona que esté
bajo su tenencia o cuidado.

F) A recibir proteccién y atencion integral oportuna
para ella, sus hijos e hijas u otras personas a su cargo, a
través de servicios adecuados y eficaces.

G) A recibir orientacién, asesoramiento y patrocinio
juridico  gratuito, dependiendo de la posicién
socioeconémica de la mujer. Dicha asistencia debera ser
inmediata, especializada e integral, debiendo comprender
las diversas materias y procesos que requiera su situacion.
H) A recibir asistencia médica, psicolégica y
psiquiatrica especializada e integral para ella y sus hijos e
hijas.

Articulo 8

(Derechos de las mujeres victimas de violencia en los
procesos administrativos o judiciales).- En los
procedimientos administrativos o judiciales deberan
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mechanisms and procedures contemplated in this law
and other applicable regulations.

D) To have an interpreter, language adaptation and
augmentative communication as well as other necessary
supports and reasonable adjustments that allow
guaranteeing her rights, when they are in a situation of
disability.

E) To guarantee the confidentiality and privacy of her
personal data, those of her descendants or those of any
other person who is under her possession or care.

F) To receive protection and timely comprehensive
care for her, her children and her daughters or other
people in her care, through adequate and effective
services.

G) To receive free guidance, advice and legal
sponsorship, depending on the socioeconomic position
of the woman. Said assistance must be immediate,
specialized and comprehensive, and must understand the
various matters and processes that her situation requires.
H) To receive specialized and comprehensive
medical, psychological and psychiatric assistance for her
and her sons and daughters.

Article 8

(Rights of women victims of violence in administrative or
judicial processes) .- In administrative or judicial
procedures, the following rights must be guaranteed:

A) To have efficient and accessible mechanisms to report.
B) To communicate freely and privately with his
sponsoring lawyer, before, during or after the acts of the
judicial or administrative process.

C) To be heard by the judge or administrative
authority, as appropriate, and obtain a timely and effective
response. Her opinion must be considered in the decision
that affects her, especially considering the context of
violence and intimidation in which she may find herself.

D) To receive immediate and preventive judicial
protection, when their rights are threatened or violated.
E) To the gratuitousness of the administrative and
judicial actions as appropriate.

F) To participate in the procedures related to the
situation of violence that affects them, as appropriate.

G) To attend all judicial instances with a companion
of her trust.

H) That their testimony is not devalued based on



garantizarse los siguientes derechos:

A) A contar con mecanismos eficientes y accesibles
para denunciar.
B) A comunicarse libre y privadamente con su

abogado patrocinante, antes, durante o después de los
actos del proceso judicial o0 administrativo.

C) A ser escuchada por el juez o la autoridad
administrativa, segun corresponda, y obtener una
respuesta oportuna y efectiva. Su opiniéon debera ser
contemplada en la decisién que le afecte, considerandose
especialmente el contexto de violencia e intimidacién en
que pueda encontrarse.

D) Arecibir proteccion judicialinmediatay preventiva,
cuando se encuentren amenazados o vulnerados sus
derechos.

E) A la gratuidad de las actuaciones administrativas
y judiciales segun corresponda.

F) A participar en los procedimientos referidos a la
situacion de violencia que le afecte, segun corresponda.
G) A concurrir con un acompanante de su confianza
a todas las instancias judiciales.

H) A que su testimonio no sea desvalorizado en base

a estereotipos de género sustentados en la inferioridad o
sometimiento de las mujeres, o en otros factores de
discriminacién tales como la edad, la situacién de
discapacidad, la orientacion o identidad de género, el
origen étnico racial, la pertenencia territorial, las creencias
o la identidad cultural.

) A recibir un trato humanizado, teniendo en cuenta
su edad, situacion de discapacidad u otras condiciones o
circunstancias que requieran especial atencién.
Prohibanse aquellas acciones que tengan como propésito
o resultado causar sufrimiento a las victimas directas o
indirectas de los hechos de violencia.

J) A la no confrontacién, incluido su nucleo familiar
con el agresor, prohibiéndose cualquier forma de
mediacién o conciliacién en los procesos de proteccion o
penales.

K) A que se recabe su consentimiento informado
previo a la realizacion de los examenes fisicos u otras
acciones que afecten su privacidad o intimidad. En los
casos de violencia sexual es su derecho escoger el sexo
del profesional o técnico para dichas practicas, el que
debe ser especializado y formado con perspectiva de
género.

L) A la verdad, la justicia y la reparacion a través de
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gender stereotypes based on the inferiority or subjection
of women, or on other discriminatory factors such as age,
disability status, gender orientation or identity, origin racial
ethnicity, territorial belonging, beliefs or cultural identity.

l) To receive humane treatment, taking into account
their age, disability situation or other conditions or
circumstances that require special attention. Those
actions that have the purpose or result of causing suffering
to the direct or indirect victims of the acts of violence are
prohibited.

J) To non-confrontation, including their family
nucleus with the aggressor, prohibiting any form of
mediation or conciliation in the protection or criminal
processes.

K) To obtain their informed consent prior to carrying
out physical examinations or other actions that affect her
privacy or intimacy. In cases of sexual violence, it is your
right to choose the sex of the professional or technician
for said practices, who must be specialized and trained
with a gender perspective.

L) To the truth, justice and reparation through a
simple and fast appeal before the competent Courts.

Article 9

(Rights of girls, boys and adolescents in administrative
and judicial processes) .- It recognizes girls, boys and
adolescents, whether they are victims or witnesses of
acts of violence, without prejudice to the rights established
by the applicable norms, the right to:

A) To be informed by their defense about their rights, the
status and scope of the administrative actions, the terms
and judicial decisions in the case, in an accessible way at
their age, taking into account their maturity and degree of
autonomy.

B) That their report on the denounced events be
collected by specialized technical personnel, in suitable
places for this purpose and avoiding their repetition.

C) To the maximum possible restriction of attendance
at the judicial or police headquarters, as well as to be
questioned directly by the court or by police personnel.
D) To be protected in their physical and emotional
integrity, as well as their family and witnesses, against
possible reprisals, ensuring that they do not coincide in
common places with the people denounced in the judicial
and police spaces.

E) The person denounced as the aggressor may not
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un recurso sencillo y los Tribunales

competentes.

rapido ante

Articulo 9

(Derechos de las ninas, nifios y adolescentes en los
procesos administrativos y judiciales).- Se reconoce a las
ninas, ninos y adolescentes, sean victimas o testigos de
actos de violencia, sin perjuicio de los derechos que
establecen las normas aplicables, el derecho a:

A) Ser informados por su defensa sobre sus
derechos, el estado y alcance de las actuaciones
administrativas, los plazos y resoluciones judiciales en la
causa, en forma accesible a su edad, teniendo en cuenta
su madurez y grado de autonomia.

B) Que su relato sobre los hechos denunciados sea
recabado por personal técnico especializado, en lugares
adecuados a tal fin y evitando su reiteracion.

C) A la restriccion maxima posible de concurrencia a
la sede judicial o policial, asi como a ser interrogados
directamente por el tribunal o por personal policial.

D) Ser protegidos en su integridad fisica y emocional,
asi como su familiay testigos, frente a posibles represalias,
asegurando que los mismos no coincidan en lugares
comunes con las personas denunciadas en los espacios
judiciales y policiales.

E) En las audiencias no podra estar presente la
persona denunciada como agresora y la defensa no podra
formular preguntas a la nifia, nifio o adolescente salvo
previa autorizacién del Tribunal y solamente a través del
personal técnico especializado.

F) El respeto de la privacidad de la victima y
familiares  denunciantes respecto de terceros,
manteniendo en reserva su identidad e imagen y la
adopcion de medidas necesarias para impedir su
utilizacién por los medios de comunicacion.

G) Recibir informacion previa accesible a su edad y
madurez. Para la realizacion de los exdmenes u otras
acciones que afecten su intimidad, podran ser
acompanados por la persona adulta de confianza que
ellos mismos elijan.

Articulo 11

(Instituto Nacional de las Mujeres).- El Instituto Nacional
de las Mujeres es el érgano rector de las politicas publicas
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be present at the hearings and the defense may not ask
questions of
the girl, boy or adolescent except with prior authorization
from the Court and only through specialized technical
personnel.

F) Respect for the privacy of the victim and the
complaining relatives with respect to third parties, keeping
their identity and image confidential and the adoption of
necessary measures to prevent their use by the media.
G) Receive prior information accessible at their age
and maturity. To carry out exams or other actions that
affect their privacy, they may be accompanied by a trusted
adult of their choice.

Article 11

(National Institute of Women) .- The National Institute of
Women is the governing body of public policies for a life
free of violence for women, responsible for their promotion,

design, coordination, articulation, monitoring and
evaluation.

In particular, you must:

A) Ensure faithful compliance with this law.

B) Articulate and coordinate actions with the different

state areas involved, at the national, departmental and
municipal levels and with the university, trade union,
business and religious spheres, organizations for the
defense of women’s rights, the rights of children and
adolescents. and others from civil society with competence
in the matter.

C) To foresee the mechanisms and processes to
mainstream the issue in the sectoral policies of the
Executive Power as well as its articulation with the Judicial
Power, the Legislative Power and the Departmental
Governments.

D) Prepare, within the framework of the National
Council for a Life Free of Gender Violence against Women,
the National Plan, as well as other specific plans, programs
and actions for the implementation of this law.

E) Generate the minimum standards for detecting
and addressing situations of violence, to ensure that
actions are aimed at strengthening the autonomy of
women and take into account diversity according to age,
sexual orientation, gender identity, racial ethnic origin,
territorial belonging, disability situation, beliefs, among
others. To this end, it will agree with state bodies or



para una vida libre de violencia para las mujeres,
responsable de la promocién, disefio, coordinacion,
articulacién, seguimiento y evaluacion de las mismas.

En especial, debe:

A) Velar por el fiel cumplimiento de esta ley.

B) Articular y coordinar acciones con las distintas
areas estatales involucradas, a nivel nacional,
departamental y municipal y con los ambitos universitarios,
sindicales, empresariales, religiosos, las organizaciones
de defensa de los derechos de las mujeres, de derechos
de la infancia y adolescencia y otras de la sociedad civil
con competencia en la materia.

C) Prever los mecanismos y procesos para
transversalizar la tematica en las politicas sectoriales del
Poder Ejecutivo asi como su articulacion con el Poder
Judicial, el Legislativo y los Gobiernos Departamentales.
D) Elaborar, en el marco del Consejo Nacional por
una Vida Libre de Violencia de Género hacia las Mujeres el
Plan Nacional, asi como otros planes especificos,
programas y acciones para la implementacién de esta ley.

E) Generar los estandares minimos de deteccion y
abordaje de las situaciones de violencia, para asegurar
que las

acciones estén orientadas a fortalecer la autonomia de las
mujeres y tengan en cuenta la diversidad segun edad,
orientacion sexual, identidad de género, origen étnico
racial, pertenencia territorial, situaciéon de discapacidad,
creencias, entre otros. A tales efectos, acordara con
dérganos u organismos estatales los lineamientos para la
inclusién para la perspectiva de género en las diferentes
areas.

F) Desarrollar programas de asistencia técnica para
los distintos o6rganos, organismos o instituciones
involucradas, destinados a la prevencion, deteccion
precoz, atencién, proteccion, articulacién interinstitucional
y a la elaboracién de protocolos para los distintos niveles
de intervencion que se adecuen a las caracteristicas de
diversidad a las que se refiere el literal anterior.

G) Brindar capacitacion permanente, formacién y
entrenamiento en la tematica al personal de los érganos y
organismos publicos, estatales, departamentales vy
municipales. Dicha formaciéon se impartira de manera
integral y especifica segun cada area, de conformidad
con los contenidos de esta ley.

H) Impulsar la capacitacién en la materia en las
distintas universidades y asociaciones profesionales.
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agencies the guidelines for inclusion for the gender
perspective in the different areas.

F) Develop technical assistance programs for the
different bodies, agencies or institutions involved, aimed
at prevention, early detection, care, protection, inter-
institutional coordination and the development of
protocols for the different levels of intervention that are
adapted to the characteristics of diversity to which the
previous literal refers.

G) Provide permanent training, education and
training on the subject to personnel of public, state,
departmental and municipal bodies and agencies. Said
training will be given in a comprehensive and specific
manner according to each area, in accordance with the
contents of this law.

H) Promote training in the matter in the different
universities and professional associations.

l) Promote and coordinate specialized training for
male and female legislators on violence against women.
J) Generate quantitative and qualitative data records
on gender-based violence, which consider variables such
as age, disability status, racial ethnic origin, religion,
territoriality, among other dimensions of discrimination.
Measures must be adapted to guarantee the reservation
of personal data so that the person to whom they refer is
not identifiable.

K) Coordinate with other registries the criteria for the
collection and selection of data on gender-based violence.
L) Make recommendations to public and private

entities with competence in the subject, to guarantee
women a life free of gender-based violence.

M) Evaluate compliance with public policies to
guarantee women a life free of violence and render an
account of the actions and results in a public and
transparent manner.

Article 12

(National Consultative Council for a Life Free of Gender
Violence towards Women) .- The National Consultative
Council for the Fight against Domestic Violence, created
by Law No. 17,514, of July 2, 2002, is replaced by the
National Consultative Council for a Life Free of Gender
Violence against Women, with national competence and
that will have the following purposes:

A) Advise the Executive Power in matters within its
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) Impulsar y coordinar la formacién especializada
para legisladores y legisladoras en materia de violencia
hacia las mujeres.

J) Generar registros de datos cuantitativos y
cualitativos sobre violencia basada en género, que
contemplen variables tales como edad, situacién de
discapacidad, origen étnico racial, religion, territorialidad,
entre otras dimensiones de la discriminacién. Deberan
adaptarse medidas a fin de garantizar la reserva de los
datos personales de forma que no sea identificable la
persona a a que refieren.

K) Coordinar con otros registros los criterios para el
relevamiento y seleccion de datos sobre violencia basada
en género.

L) Formular recomendaciones a entidades publicas
y privadas con competencia en latematica, para garantizar
a las mujeres la vida libre de violencia basada en género.
M) Evaluar el cumplimiento de las politicas publicas
para garantizar a las mujeres la vida libre de violencia y
rendir cuenta de las acciones y resultados en forma
publica y transparente.

Articulo 12

(Consejo Nacional Consultivo por una Vida Libre de
Violencia de Género hacia las Mujeres).- Sustituyese el
Consejo Nacional Consultivo de Lucha contra la Violencia
Domeéstica, creado por la Ley N° 17.514, de 2 de julio de
2002, por el Consejo Nacional Consultivo por una Vida
Libre de Violencia de Género hacia las Mujeres, con
competencia nacional y que tendra los siguientes fines:
A) Asesorar al Poder Ejecutivo, en la materia de su
competencia.

B) Velar por el cumplimiento de esta ley y su
reglamentacion.

C) Disefar y elevar a consideraciéon del Poder
Ejecutivo el Plan Nacional contra la Violencia Basada en
Género hacia las Mujeres asi como otros planes
especificos, programas y acciones para laimplementacion
de esta ley.

D) Supervisar y monitorear el cumplimiento del Plan
Nacional contra la Violencia Basada en Género hacia las
Mujeres.

E) Articular la implementacién de las politicas
sectoriales de lucha contra la violencia basada en género
hacia las mujeres.
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competence.

B) Ensure compliance with this law and its
regulations.

C) Design and submit to the consideration of the

Executive Power the National Plan against Gender-Based
Violence against Women as well as other specific plans,
programs and actions for the implementation of this law.
D) Supervise and monitor compliance with the
National Plan against Gender-Based Violence against
Women.

E) Articulate the implementation of sectoral policies
to combat gender-based violence against women.
F) Create, support and strengthen the Departmental

and Municipal Commissions for a Life Free of Gender-
Based Violence towards Women, establishing the
directives and guidelines for their operation and
compliance with this law.

G) To be mandatorily consulted in the preparation of
the reports that the State must make within the framework
of the International Conventions ratified by the country
related to the issues of gender-based violence referred to
in this law.

H) Mandatory opinion on bills and programs that
target gender-based violence against women. The express
non- pronouncement within a period of thirty days will be
understood as approval.

)} Issue an opinion regarding actions or situations
related to gender-based violence against women of which
it becomes aware, communicating it to the competent
authorities.

J) Prepare an annual report on the fulfillment of its
duties and on the situation of gender-based violence in
the country.

Article 31

(Network of Attention Services) .- The Network of Attention
Services for Women in a Situation of Gender-Based
Violence must be multisectoral, with each body, agency or
institution responsible for providing responses according
to its competence, in accordance with the legal provisions
and the policies formulated by the National Institute of
Women.

The Network will promote immediate response services,
psychosocial health care and legal sponsorship. Likewise,
the



F) Crear, apoyar y fortalecer las Comisiones
Departamentales y Municipales para una Vida Libre de
Violencia Basada en Género hacia las Mujeres,
estableciendo las directivas y lineamientos para su
funcionamiento y cumplimiento de esta ley.

G) Ser consultado preceptivamente en la elaboracion
de los informes que el Estado debe efectuar en el marco
de las Convenciones Internacionales ratificadas por el
pais relacionadas con los temas de violencia basada en
género a que refiere esta ley.

H) Opinar preceptivamente sobre los proyectos de
ley y programas que tengan como objeto la violencia
basada en género hacialas mujeres. El no pronunciamiento
expreso en un plazo de treinta dias se entendera como
aprobacion.

) Emitir opinidn respecto a acciones o situaciones
relativas a la violencia contra las mujeres basada en
género de las que tome conocimiento, comunicandolo a
las autoridades competentes.

J) Elaborar un informe anual acerca del cumplimiento
de sus cometidos y sobre la situacion de violencia basada
en género en el pais.

Articulo 31

(Red de Servicios de Atencion).- La Red de Servicios de
Atencidon a Mujeres en Situacion de Violencia Basada en
Género debe ser multisectorial, siendo cada drgano,
organismo o institucion responsable de brindar respuestas
segun su competencia, de acuerdo con las disposiciones
legales y las politicas formuladas por el Instituto Nacional
de las Mujeres.

La Red promovera servicios de respuesta inmediata,
atencién psicosocial en salud y patrocinio juridico.
Asimismo, la Red promovera respuestas para la
permanencia en el sistema educativo, laboral, habitacional
de urgencia y mediano plazo para las mujeres y servicios
de socializacion para varones que hayan ejercido
violencia.

Articulo 32

(Servicios de atencidn).- Los servicios de atencion seran
gratuitos y se brindaran en todos los departamentos del
pais. Ofreceran atencién psicosocial, asesoramiento y
patrocinio juridico y estaran integrados con equipos
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Network will promote responses for the permanence in
the educational, labor, and emergency housing system
and medium term for women and socialization services
for men who have committed violence.

Article 32

(Attention services) .- Attention services will be free and
will be provided in all departments of the country. They
will offer psychosocial care, advice and legal sponsorship
and will be integrated with specialized interdisciplinary
teams. To attend to people with disabilities, the services
will coordinate with the National Disability Program in
order to have specialized personnel.

The care services will be provided by the National Institute
of Women and the Institute for Children and Adolescents
of
Uruguay, coordinating actions with each other and with
the health, education, housing services, as well as with
the educational, labor and system insertion programs.
Integrated National Care, among others, being able to
enter into agreements with civil society organizations.

The National Institute of Women will coordinate actions
with the National Institute for the Elderly in order to ensure
adequate
support during the complaint and care process, as well as
to respond to the housing needs that result as a
consequence of the situation of violence based in gender.

Article 33

(Socialization services for men) .- The National Institute
for Women will promote the implementation of care
services for the socialization of men who exercise violence
against women.

Article 34

(Mobile teams) .- The providers of care services for women
in situations of gender-based violence, will promote
access to them by women in rural areas or with
displacement difficulties, through mobile teams to provide
the first responses . These teams must be made up of
specialized personnel and operate with the frequency and
integration to ensure an efficient and quality intervention.

Y



interdisciplinarios especializados. Para atender personas
en situacién de discapacidad, los servicios coordinaran
con el Programa Nacional de Discapacidad a los efectos
de contar con personal especializado.

Los servicios de atencidn seran prestados por el Instituto
Nacional de las Mujeres y el Instituto del Nifio y
Adolescente del Uruguay coordinando acciones entre siy
con los servicios de salud, educacion, vivienda, asi como
con los programas de insercion educativa, laboral y del
Sistema Nacional integrado de Cuidados, entre otros,
pudiendo celebrar convenios con organizaciones de la
sociedad civil.

El Instituto Nacional de las Mujeres coordinara las
acciones con el Instituto Nacional del Adulto Mayor a fin
de asegurar el adecuado acompanamiento durante el
proceso de denuncia y atencion, asi como para dar
respuesta a las necesidades habitacionales que resultaren
como consecuencia de la situacion de violencia basada
en género.

Articulo 33

(Servicios de socializacion a varones).- El Instituto
Nacional de las Mujeres promovera la implementacion de
servicios de atencion para la socializacién de varones que
ejercen violencia contra las mujeres.

Articulo 34

(Equipos moviles).- Los prestadores de servicios de
atencién a mujeres en situacién de violencia basada en
género, promoveran el acceso a los mismos por parte de
las mujeres del medio rural o con dificultades de
desplazamiento, mediante equipos moviles para brindar
las primeras respuestas. Estos equipos deben estar
integrados por personal especializado y funcionar con la
frecuencia e integracidon que permitan asegurar una
intervencion eficaz y de calidad.

Articulo 35

(Atencion de la salud en situaciones de violencia basada
en género).- Las instituciones prestadoras de salud,
publicas o privadas, con cobertura parcial o integral,
deberan brindar servicios de salud integrales a las mujeres
que hayan vivido situaciones de violencia basada en
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Article 35

(Health care in situations of gender-based violence) .-
Public or private health care institutions, with partial or
comprehensive coverage, must provide comprehensive
health services to women who have experienced situations
of gender-based violence, as well as their dependent
daughters and sons, in accordance with the regulations
issued by the Ministry of Public Health in conjunction with
the National Institute of Women.

The services must ensure differentiated care according to
the particular needs and circumstances of women and
their

children and especially those who are in vulnerable or at
risk conditions. They must also:

A) Have a specific multidisciplinary team of reference
in gender-based violence, in which at least one of its
members is a doctor.

B) Implement measures for prevention, early
detection, care and intervention in situations of gender-
based violence against women.

C) Provide specific responses in the emergency and
emergency services for the comprehensive assistance of
women and their children.

D) Ensure universal access to
contraception and post-exposure
situations of sexual violence.

E) To monitor and evaluate the impact on the health
of women affected by violence, paying special attention to
mental and emotional health.

F) Ensure timely care for those in charge of women
victims of femicide or attempted femicide or other forms
of gender-based violence.

G) Provide institutional reporting mechanisms in
situations that require it in accordance with current
regulations and according to the protocols that are defined
The Ministry of Public Health will provide the directives to
ensure the continuous training of the technical teams and
the articulation between the different health services, the
participation of health providers being mandatory in the
instances to which it summons.

emergency
prophylaxis, in

Article 36

(Housing responses) .- The National Women’s Institute
should have different housing responses for women in exit



género, asi como a sus hijas e hijos a cargo, de acuerdo a
las reglamentaciones dictadas por el Ministerio de Salud
Publica en articulaciéon con el Instituto Nacional de las
Mujeres.

Los servicios deben asegurar la atencion diferenciada
segun las necesidades y circunstancias particulares de
las mujeres y sus hijos e hijas y de manera especial, de
aquellas que se encuentren en condiciones de
vulnerabilidad o de riesgo. Ademas deben:

A) Contar con un equipo multidisciplinario especifico
de referencia en violencia basada en género, en el que al
menos uno de sus integrantes sea médico o médica.

B) Implementar medidas para la prevencion,
deteccién temprana, atencion e intervencion frente a las
situaciones de violencia basada en género hacia las
mujeres.

C) Prever respuestas especificas en los servicios de
urgencia y emergencia para la asistencia integral de las
mujeres y sus hijos e hijas.

D) Asegurar el acceso universal a anticoncepcion de
emergencia y profilaxis post exposicion, en situaciones
de violencia sexual.

E) Realizar el seguimiento y evaluacion del impacto
en la salud de las mujeres afectadas por la violencia,
dando especial atencién a la salud mental y emocional.
F) Asegurar la atencién oportuna de las personas a
cargo de las mujeres victimas de femicidio o intento de
femicidio u otras formas de violencia basada en género.
G) Prever mecanismos institucionales de denuncia
en las situaciones que lo requieran de acuerdo con la
normativa vigente y segun los protocolos que se definan
El Ministerio de Salud Publica dispondra las directivas
para asegurar la formacion continua de los equipos
técnicos y la articulacion entre los distintos servicios de
salud, siendo obligatoria la participacién de los
prestadores de salud en las instancias a las que convoque.

Articulo 36

(Respuestas habitacionales).- El Instituto Nacional de las
Mujeres debera contar con diferentes respuestas
habitacionales para las mujeres en procesos de salida de
situaciones de violencia basada en género, tanto para los
momentos de crisis y de riesgo de vida, como durante el
proceso de fortalecimiento sociolaboral para contribuir a
su autonomia econdémica.
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processes from situations of gender-based violence, both
for times of crisis and risk of life, and during the process
of socio- labor strengthening to contribute to their
economic autonomy. They will include accommodation,
protection and guidance for women and their dependent
children, if any, and having access to buildings for people
with disabilities.

For this purpose, the National Institute for Women may
execute these services directly, in coordination with the
Ministry of
Housing, Land Management and Environment or through
agreements with departmental or municipal governments
or with recognized civil society organizations. trajectory in
the matter.

Article 37

Those responsible for the programs of the Public Housing
System will foresee the necessary measures to guarantee,
to the victims of gender-based violence, the permanence
in the house they inhabit. In cases where this permanence
implies the payment of a cash fee to the program, it will be
adjusted to the economic possibilities of the victims.
Outside of these cases, the permanence objective
established in this article will be taken into account for the
purposes of adjusting the obligations provided for each
award modality.

Article 39

(Measures to ensure the permanence of victims of gender-
based violence in the educational system) .- All educational
institutions, public and private must:

A) To foresee measures to guarantee the immediate
schooling of girls, boys and adolescents who are affected
by a change of residence derived from a situation of
gender-based violence.

B) Implement specific actions to give effect to the
provisions of Article 74 of Law No. 18,437, of December
12, 2008, (General Education Law), for adolescents in a
state of pregnancy and after childbirth. Such actions must
include personalized monitoring and accompaniment of
their situation in such a way as to guarantee their
permanence and continuity in the educational field. For
such purposes, the management of the educational center
the adolescent attends must designate a person
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Comprenderan el alojamiento, proteccion y orientacion a
las mujeres y a sus hijos e hijas a su cargo, si los tuviere,
y contar con accesibilidad edilicia para personas en
situaciones de discapacidad.

A tales efectos, el Instituto Nacional de las Mujeres podra
ejecutar estos servicios en forma directa, en coordinacién
con el Ministerio de Vivienda, Ordenamiento Territorial y
Medio Ambiente o a través de convenios con los gobiernos
departamentales municipales o con organizaciones de la
sociedad civil con reconocida trayectoria en la materia.

Articulo 37

Los responsables de los programas del Sistema Publico
de Vivienda preveran las medidas necesarias para
garantizar, a las victimas de violencia basada en género,
la permanencia en la vivienda que habitan. En los casos
en que esta permanencia implique el pago de una cuota
en dinero al programa, la misma se ajustara a las
posibilidades econémicas de las victimas. Fuera de estos
casos, se tomara en cuenta el objetivo de permanencia
establecido en este articulo a los efectos de ajustar las
obligaciones previstas para cada modalidad de
adjudicacion.

Articulo 39

(Medidas para asegurar la permanencia de las victimas de
violencia basada en género en el sistema educativo).-
Todas las instituciones educativas, publicas y privadas
deben:

A) Prever medidas para garantizar la escolarizacion
inmediata de las nifas, ninos y adolescentes que se vean
afectados por un cambio de residencia derivada de una
situacion de violencia basada en género.

B) Implementar acciones concretas para dar
efectividad a lo dispuesto por el articulo 74 de la Ley N°
18.437, de 12 de diciembre de 2008, (Ley General de
Educacioén), para las adolescentes en estado de gravidez
y con posterioridad al parto. Tales acciones deberan
comprender un seguimiento y acompafamiento
personalizado de su situacion de forma tal que se
garantice su permanencia y continuidad en el ambito
educativo. A tales efectos, la direccion del centro
educativo al que concurre la adolescente debera designar
una persona responsable de dichas acciones.
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responsible for such actions.

C) Ensure that protection measures for women
victims of gender-based violence do not affect their right
to education if they are students, in particular, foresee that
absences from educational centers can be justified by
their attendance at police authorities or judicial or for
eventual transfers from their place of residence.

D) Provide measures to ensure that victims of sexual
harassment in education are not harmed in the exercise of
their right to education.

Article 40

(Measures to ensure the permanence of women at work)
.- Women victims of gender-based violence have the
following rights:

A) To receive the full payment of their salary or wages
for the time involved in attending hearings, expert reports
or other administrative or judicial proceedings or instances
that are available within the framework of the processes
provided for in Chapter IV of this law.

B) Extraordinary leave with pay for a period of
twenty-four hours from the filing of the complaint at the
police or judicial headquarters, extendable for the same
period for the case in which precautionary measures are
ordered in the judicial headquarters.

C) A flexibilization and change of their hours or place
of work, whenever the possibility exists and it is requested.
D) That the protection measures adopted in the face

of gender-based violence do not affect their right to work
and functional or professional career.

E) To provide measures so that gender-based
violence in the workplace does not negatively affect the
functional career and the exercise of the right to work.

F) To stability in your job. For a period of six months
from the imposition of precautionary measures for acts of
gender-based violence, women in favor of those who
have been disposed may not be fired. If they are, the
employer must pay them an amount equivalent to six
months’ salary plus the corresponding legal compensation.

Article 41

(Measures for the labor insertion of women) .- The Ministry
of Social Development and the Ministry of Labor and
Social Security must provide quotas, or other mechanisms



C) Velar para que las medidas de proteccién a las
mujeres victimas de violencia basada en género no
afecten su derecho a la educacién en caso de ser
estudiantes, en particular, prever que puedan justificarse
las inasistencias a los centros educativos por su
concurrencia a instancias policiales o judiciales o por
eventuales traslados de su lugar de residencia.

D) Disponer medidas para garantizar que las victimas
de acoso sexual en el ambito educativo, no sean
perjudicadas en el ejercicio de su derecho a la educacion.

Articulo 40

(Medidas para asegurar la permanencia de las mujeres en
el trabajo).-Las mujeres victimas de violencia basada en
género tienen los siguientes derechos:

A) A recibir el pago integro de su salario o jornal el
tiempo que conlleve la asistencia a audiencias, pericias u
otras diligencias o instancias administrativas o judiciales
que se dispusieran en el marco de los procesos previstos
en el Capitulo IV de esta ley.

B) A licencia extraordinaria con goce de sueldo por
el lapso de veinticuatro horas a partir de la presentacién
de la denuncia en sede policial o judicial, prorrogables por
igual periodo para el caso en que se dispusieran medidas
cautelares en sede judicial.

C) A la flexibilizacién y cambio de su horario o lugar
de trabajo, siempre que existiera la posibilidad y asi lo
solicitara.

D) A que las medidas de proteccién que se adopten
ante la situacion de violencia basada en género no afecten
su derecho al trabajo y carrera funcional o laboral.

E) A que se dispongan medidas para que la violencia
basada en género en el ambito laboral no redunde
negativamente en la carrera funcional y en el ejercicio del
derecho al trabajo.

F) A la estabilidad en su puesto de trabajo. Por un
plazo de seis meses a partir de la imposicién de medidas
cautelares por hechos de violencia basada en género, las
mujeres en favor de quienes se hubieran dispuesto no
podran ser despedidas. Si lo fueren, el empleador debera
abonarles un importe equivalente a seis meses de sueldo
mas la indemnizacioén legal que corresponda.
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that they deem appropriate, to facilitate the integration of
women victims of gender-based violence in job placement,
training and micro-enterprise programs.

Article 42

(Measures for the care of girls, boys and adolescents in
charge of women victims of gender-based violence) .- The
National Secretariat of Care of the National Integrated
Care System must provide measures to respond to the
situation of women victims of violence gender with people
in charge.

Article 43

(Migrant women) .- Migrant women victims of gender-
based violence in the country of origin or in the national
territory, will be included in the provisions set forth in
Article 162 of Law No. 19,355, of December 19, 2015.

Article 46

(Assessment of the evidence) .- Without prejudice to the
provisions of article 140 of the General Code of Procedure,
it must be especially taken into account that acts of
violence constitute, in general, situations related to privacy
or that are carried out without the presence from third
parties. Silence, lack of resistance or previous or later
sexual history of the victim of a sexual assault should not
be valued as a demonstration of acceptance or consent
to the conduct. The difference in age, economic condition,
gifts, gifts and other forms of compensation will be valued
as indicators of abuse of power in situations of sexual
abuse against girls, boys or adolescents.

In all cases, the right and best interests of girls, boys and
adolescents will be respected to give their opinion, which
must be analyzed by applying the rules of sound criticism.
It will not be valid to use technical arguments to diminish
the credibility of your testimonials.

Article 63

(Prohibition of confrontation) .- The parties must be heard
separately under the most serious responsibility of the
acting Judge and in no case may they be present together
in the same room. In addition, effective measures must be
adopted to guarantee the safety of the victim and the
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Articulo 41

(Medidas para la insercion laboral de las mujeres).- El
Ministerio de Desarrollo Social y el Ministerio de Trabajo y
Seguridad Social deben prever cupos, u otros mecanismos
que entendieren convenientes, para facilitar la integracion
de las mujeres victimas de violencia basada en género en
los programas de insercién laboral, de capacitacion y de
micro emprendimientos.

Articulo 42

(Medidas para el cuidado de nifias, nifos y adolescentes
a cargo de mujeres victimas de violencia basada en
género).- La Secretaria Nacional de Cuidados del Sistema
Nacional Integrado de Cuidados debe prever medidas
para dar respuesta a la situacién de las mujeres victimas
de violencia de género con personas a cargo.

Articulo 43

(Mujeres migrantes).- Las mujeres migrantes victimas de
violencia basada en género en el pais de origen o en el
territorio nacional, estaran comprendidas en las
disposiciones previstas en el articulo 162 de la Ley N°
19.355, de 19 de diciembre de 2015.\

Articulo 46

(Valoracién de la prueba).- Sin perjuicio de lo dispuesto
por el articulo 140 del Cédigo General del Proceso, debe
tenerse especialmente en cuenta que los hechos de
violencia constituyen, en general, situaciones vinculadas
a la intimidad o que se efectuan sin la presencia de
terceros. El silencio, la falta de resistencia o la historia
sexual previa o posterior de la victima de una agresion
sexual, no deben ser valorados como demostracion de
aceptacion o consentimiento de la conducta. La diferencia
de edad, de condicién econdmica, las dadivas, regalos y
otras formas de compensacién, seran valorados como
indicadores de abuso de poder en situaciones de abuso
sexual contra nifas, nifios o adolescentes.

En todos los casos se respetara el derecho y el interés
superior de las nifias, nifios y adolescentes a dar su
opinién, la cual debera analizarse aplicando las reglas de
la sana critica. No sera valido utilizar argumentos técnicos
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permanence separately in the court or judicial area.

Article 64

(Generic precautionary measures) .- Whenever it is proven
that a fundamental human right is violated or threatened,
the Court must have, ex officio, at the request of a party or
the Public Ministry, in a well-founded manner, all measures
aimed at the protection of the life, physical or emotional
integrity of the victim, his liberty and personal security, as
well as the financial assistance and patrimonial integrity of
the victim and his family nucleus.

In no case can reciprocal measures be ordered or in
charge of the victims or that restrict their rights.

If the Court decides not to adopt any measure, its
resolution must state the grounds for such determination.

Article 65

(Special precautionary measures) .- For the fulfillment of
the precautionary purpose, the Court may adopt any of
the following measures, or other analogous ones, setting
the corresponding term:

A) Order the aggressor to cease the acts of
disturbance or intimidation that, directly or indirectly, he
performs towards the victim.

B) Prohibit the aggressor from communicating,
interacting, interviewing or developing any similar conduct
- by himself or through third parties - in relation to the
victim, her sons and daughters and other affected
persons, witnesses or denouncers of the fact.

C) Prohibit, restrict or limit the presence of the aggressor
in the victim’s home or residence, places of work, study or
others

that she or her daughters and sons or other people in her
charge may frequent, being able to have follow-up
mechanisms that ensure strict compliance with the
measures provided, such as the technology systems for
verifying the presence and location of people or other
similar ones.

D) Order the immediate restitution of the personal
belongings of the victim, her sons and daughters or other
persons in her charge.

E) Seize the weapons that the aggressor has in his
possession, which will remain in the custody of the
Headquarters, in the manner that it deems appropriate.
F) Prohibit the aggressor from using, possessing or



para disminuir la credibilidad de sus testimonios.

Articulo 63

(Prohibicién de confrontacion).- Las partes deben ser
escuchadasporseparadobajolamasseriaresponsabilidad
del Juez actuante y en ninguin caso pueden estar presentes
en forma conjunta en la misma sala. Deben adoptarse
ademas, medidas eficaces para garantizar la seguridad
de la victima y la permanencia en forma separada en el
recinto o espacio judicial.

En estos procesos, quedan prohibidas la mediacién y la
conciliacion.

Articulo 64

(Medidas cautelares genéricas).- Siempre que se acredite
que un derecho humano fundamental se vea vulnerado o
amenazado, el Tribunal debe disponer, de oficio, a peticidon
de parte o del Ministerio Publico, en forma fundada, todas
las medidas tendientes a la proteccion de la vida, la
integridad fisica o emocional de la victima, su libertad y
seguridad personal, asi como la asistencia econémica e
integridad patrimonial de ésta y de su nucleo familiar.

En ningun caso pueden disponerse medidas reciprocas o
a cargo de las victimas o que restrinjan sus derechos.

Si el Tribunal decidiera no adoptar medida alguna, su
resolucion debe expresar los fundamentos de tal
determinacion.

Articulo 65

(Medidas cautelares especiales).- Para el cumplimiento
de la finalidad cautelar, el Tribunal podra adoptar alguna
de las siguientes medidas, u otras andlogas, fijando el
plazo que corresponda:

A) Ordenar a la persona agresora que cese en los
actos de perturbacién o intimidacién que, directa o
indirectamente, realice hacia la victima.

B) Prohibir a la persona agresora comunicarse,
relacionarse, entrevistarse o desarrollar cualquier
conducta similar -por si o0 a través de terceros- en relaciéon
con la victima, sus hijos e hijas y demas personas
afectadas, testigos o denunciantes del hecho.

C) Prohibir, restringir o limitar la presencia de la
persona agresora en el domicilio o residencia de la
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victima, lugares de trabajo, estudio u otros que frecuente
ella o sus hijas e hijos u otras personas a su cargo,
pudiendo disponer mecanismos de seguimiento que
aseguren el estricto cumplimiento de la medida dispuesta,
tales como los sistemas de tecnologia de verificacién de
presencia y localizacion de personas u otros analogos.
D) Ordenar la restitucidon inmediata de los objetos
personales de la victima, sus hijos € hijas u otras personas
a su cargo.

E) Incautar las armas que la persona agresora
tuviere en su poder, las que permaneceran en custodia de
la Sede, en la forma que ésta lo estime pertinente.

F) Prohibir a la persona agresora el uso, tenencia o
porte de armas de fuego, oficiandose a la autoridad
competente a sus efectos.

G) Ordenar al empleador disponer el traslado o
suspension de la persona denunciada, cuando la violencia
ocurre en el lugar de trabajo de la victima.

H) Disponer correctivos y otras medidas para evitar
la discriminacién o la violencia hacia las mujeres en el
medio laboral o institucional.

) Ordenar las prestaciones médicas, educativas o
analogas que entienda imprescindibles, por parte de los
organismos publicos u otras instituciones responsables.
J) Habilitar el cambio de prestador de salud,
manteniendo los derechos y condiciones establecidas
respecto al prestador anterior.

K) Disponer el traslado de la victima que se encuentre
institucionalizada en un centro residencial, hospitalario o
carcelario a otro lugar que asegure sus derechos
fundamentales.

L) Disponer el cambio del administrador de los
ingresos econdémicos de cualquier naturaleza que
perciban las mujeres en situacién de discapacidad o en
cualquier otra situacion de dependencia, cuando la
persona agresora fuese quien cumpliera esa funcion.

M) Disponer la asistencia obligatoria de la persona
agresora a programas de rehabilitacion.
N) Disponer el retiro de la persona agresora de la

residencia comun y la entrega inmediata de sus efectos
personales en presencia del Alguacil, siendo irrelevante
quien sea el titular del inmueble. Asimismo, se labrara
inventario judicial de los bienes muebles que se retiren y
de los que permanezcan en el lugar, pudiéndose expedir
testimonio a solicitud de las partes.

0) Disponer el reintegro de la victima al domicilio o
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carrying firearms, reporting to the competent authority for
this purpose.

G) Order the employer to order the transfer or
suspension of the person denounced, when the violence
occurs in the workplace of the victim.

H) Provide corrective measures and other measures
to avoid discrimination or violence against women in the
workplace or institutional.

l) Order the medical, educational or similar benefits
that it deems essential, by public bodies or other
responsible institutions.

J) Enable the change of health provider, maintaining
the rights and conditions established with respect to the
previous provider.

K) Arrange for the transfer of the victim who is
institutionalized in a residential, hospital or prison center
to another place that ensures her fundamental rights.

L) Order the change of the administrator of the
economic income of any nature that women with
disabilities receive or in any other situation of dependency,
when the aggressor was the one who fulfilled that function

M) Provide the compulsory attendance of the
aggressor to rehabilitation programs.
N) Order the removal of the aggressor from the

common residence and the immediate delivery of her
personal effects in the. presence of the Bailiff, being
irrelevant who is the owner of the property. Likewise, a
judicial inventory will be drawn up of the movable property
that is removed and of those that remain in the place,
being able to issue testimony at the request of the parties.
0) Order the victim’s reinstatement to the home or
residence, in the presence of the Bailiff, when he has left
the same due to the situation of gender-based violence.
P) Order the immediate revocation of the mandates
that the victim may have granted to the aggressor for the
administration of common property, reporting to the
corresponding Registry.

Q) Prohibit the performance of disposition acts
without the written consent of the victim or judicial
permission, with respect to the assets of family businesses,
including the assets of the family agrarian enterprise when
the victim is the owner or collaborating spouse in the
same.



residencia, en presencia del Alguacil, cuando hubiere
salido del mismo a causa de la situacion de violencia
basada en género.

P) Ordenar la revocacion inmediata de los mandatos
que la victima pudiera haber otorgado a la persona
agresora para la administracién de bienes comunes,
oficiandose al Registro correspondiente.

Q) Prohibir la realizaciéon de actos de disposicion sin
el consentimiento escrito de la victima o venia judicial,
respecto alos bienes de las empresas familiares, incluidos
los bienes del emprendimiento agrario familiar cuando la
victima es titular o cényuge colaboradora en el mismo.

Articulo 67

(Medidas de proteccién).- En situaciones de violencia
intrafamiliar contra una mujer, la resolucion que disponga
las medidas de proteccion, debe, asimismo, resolver:

A) La pensién alimenticia provisoria a favor de la
mujer y de sus hijos e hijas u otras personas a cargo, en
los casos que correspondiere.

B) La tenencia provisoria de las hijas e hijos menores
de dieciocho anos de edad, que en ningun caso podran
quedar a cargo del agresor.

C) La suspension de las visitas del agresor respecto
de las hijas e hijos menores de dieciocho afios de edad.
Las mismas podran reanudarse una vez cumplido un
periodo minimo de tres meses sin la reiteracion de actos
de violencia y habiendo el agresor cumplido las medidas
impuestas.

Excepcionalmente, y si asi lo solicitaren los hijos o hijas y
se considerare que no existe riesgo de vulneracion de sus
derechos, podran disponerse visitas supervisadas por
una instituciéon o por una persona adulta de su confianza,
que sera responsable del cumplimiento de las mismas en
condiciones de seguridad. En ningun caso las visitas se
realizaran durante la noche ni en sede policial.
A tales efectos debe darse cumplimiento a lo dispuesto
en el articulo 8° del Cédigo de la Nifiez y la Adolescencia.
Iguales criterios deben seguirse respecto de personas
adultas declaradas incapaces.

Articulo 74

(Derecho al nombre).- En casos de violacién sexual que
tengan como consecuencia el nacimiento de un nifio o
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Article 67

(Protection measures) .- In situations of intra-family
violence against a woman, the resolution that provides the
protection measures must also resolve:

A) Provisional alimony in favor of the woman and her
children and her daughters or other people in her charge,
where appropriate.

B) Provisional custody of daughters and sons under
eighteen years of age, who in no case may be in charge of
the aggressor.

C) The suspension of the aggressor’s visits with
respect to daughters and sons under eighteen years of
age. They may be resumed once a minimum period of
three months has been completed without the repetition
of acts of violence and the aggressor having complied
with the imposed measures.

Exceptionally, and if so requested by the sons or daughters
and it is considered that there is no risk of infringement of
their rights, visits may be arranged supervised by an
institution or by an adult of their trust, who will be
responsible for compliance with them under conditions of
security. In no case will the visits take place at night or at
the police headquarters.

To this end, the provisions of article 8 of the Code of
Children and Adolescents must be complied with.

The same criteria must be followed with respect to adults
declared incapable.

Article 74

(Right to name) .- In cases of rape that result in the birth of
a boy or girl, the mother will have the right to be registered
in the Civil Status Registry with both maternal surnames
and paternity recognized or declared judicially. It will not
imply the registration of the child with the last name of the
aggressor (Article 198 of the Childhood and Adolescence
Code)

Article 80

(Pecuniary sanction) .- In the conviction sentence, in
addition to the penalty, a patrimonial reparation will be
provided for the victim for an amount equivalent to twelve
monthly income of the convicted person, or failing that,
twelve minimum wages, without prejudice to his right to
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nifna, la madre tendra derecho a que sea inscripto en el
Registro de Estado Civil con los dos apellidos maternos y
la paternidad reconocida o declarada judicialmente no
implicara la inscripcién del nifio con el apellido del agresor
(articulo 198 del Cédigo de la Nifiez y la Adolescencia)

Articulo 80

(Sancién pecuniaria).- En la sentencia de condena,
ademas de la pena, se dispondra una reparacion
patrimonial para la victima por un monto equivalente a
doce ingresos mensuales del condenado, o en su defecto
doce salarios minimos, sin perjuicio de su derecho a
seguir la via procesal correspondiente para obtener la
reparacion integral del dafo.

Articulo 81

(Notificacién a la victima).- Siempre que se disponga la
libertad de una persona sujeta a proceso por delitos
vinculados a la violencia basada en género, doméstica o
sexual, el Tribunal competente debe notificar dicha
resolucion a la victima con una antelacién minima de
cinco dias y disponer medidas de proteccion a su respecto
por un plazo no inferior a ciento ochenta dias.

Articulo 92

(Divulgacién de imagenes o grabaciones con contenido
intimo).- El que difunda, revele exhiba o ceda a terceros
imagenes o grabaciones de una persona con contenido
intimo o sexual, sin su autorizacion, sera castigado con
una pena de seis meses de prision a dos afos de
penitenciaria.

En ningun caso se considerara valida la autorizacion
otorgada por una persona menor de dieciocho afios de
edad. Este delito se configura aun cuando el que difunda
las imagenes o grabaciones haya participado en ellas.
Los administradores de sitios de internet, portales,
buscadores o similares que, notificados de la falta de
autorizacién, no den de baja las imagenes de manera
inmediata, seran sancionados con la misma pena prevista
en este articulo.

Articulo 93

(Circunstancias agravantes especiales).- La pena prevista
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follow the corresponding procedural path to obtain
comprehensive reparation of the damage.

Article 81

(Notification to the victim) .- Whenever the freedom of a
person subject to prosecution for crimes related to
gender-based, domestic or sexual violence is ordered, the
competent court must notify the victim of said resolution
at least five in advance. days and provide protection
measures in this regard for a period of no less than one
hundred and eighty days.

Article 92

(Disclosure of images or recordings with intimate content)
.- Anyone who disseminates, reveals, exhibits or transfers
to third parties images or recordings of a person with
intimate or sexual content, without their authorization, will
be punished with a sentence of six months in prison to
two years in prison.

In no case will the authorization granted by a person

under eighteen years of age be considered valid. This
crime is configured even when the person who
disseminates the images or recordings has participated in
them.
Administrators of internet sites, portals, search engines or
the like who, notified of the lack of authorization, do not
remove the images immediately, will be punished with the
same penalty provided in this article.

Article 93

(Special aggravating circumstances) .- The penalty
provided for in the previous article will be raised from one
third to one half when:

A) The disseminated images or recordings have
been obtained without the consent of the affected person.
B) It is committed with respect to the spouse,

common-law partner or person who is or has been united
by an analogous relationship of affection, even without
coexistence.

C) The victim was under eighteen years of age.
D) The victim was a person with a disability.
E) The acts had been committed for profit.



en el articulo anterior se elevara de un tercio a la mitad
cuando:

A) Las imagenes o grabaciones difundidas hayan
sido obtenidas sin el consentimiento de la persona
afectada.

B) Se cometiera respecto al conyuge, concubino o
persona que esté o haya estado unida por analoga
relacion de afectividad, aun sin convivencia.

C) La victima fuera menor de dieciocho afios de
edad.

D) La victima fuera una persona en situacion de
discapacidad.

E) Los hechos se hubieran cometido con una

finalidad lucrativa.

Ley N° 18987

LEY SOBRE INTERRUPCION VOL-
UNTARIA DEL EMBARAZO. LEY DEL
ABORTO

Articulo 1

(Principios generales).- El Estado garantiza el derecho a
la procreacién consciente y responsable, reconoce el
valor social de la maternidad, tutela la vida humana y
promueve el ejercicio pleno de los derechos sexuales y
reproductivos de toda la poblacion, de acuerdo a lo
establecido en el Capitulo | de la Ley N° 18.426, de 1° de
diciembre de 2008. La interrupcién voluntaria del
embarazo, que se regula en la presente ley, no constituye
un instrumento de control de los nacimientos.

Articulo 2

(Despenalizacion).- La interrupcidon voluntaria del
embarazo no sera penalizada y en consecuencia no seran
aplicables los articulos 325 y 325 bis del Codigo Penal,
para el caso que la mujer cumpla con los requisitos que
se establecen en los articulos siguientes y se realice
durante las primeras doce semanas de gravidez.

Articulo 3

(Requisitos).- Dentro del plazo establecido en el articulo
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Law No. 18987

LAW ON VOLUNTARY INTERRUPTION
OF PREGNANCY. ABORTION LAW

Article 1

(General principles) .- The State guarantees the right to
conscious and responsible procreation, recognizes the
social value of motherhood, protects human life and
promotes the full exercise of sexual and reproductive
rights of the entire population, in accordance with the
established in Chapter | of Law No. 18,426, of December
1, 2008. Voluntary interruption of pregnancy, which is
regulated in this law, does not constitute a birth control
instrument.

Article 2

(Decriminalization) .- The voluntary interruption of
pregnancy will not be penalized and consequently articles
325 and 325 bis of the Penal Code will not be applicable,
inthe event that the woman complies with the requirements
established in the following articles and is carried out
during the first twelve weeks of pregnancy.

Article 3

(Requirements) .- Within the term established in the
previous article of this law, the woman must go to a
medical consultation before an institution of the National
Integrated Health System, in order to inform the doctor of
the circumstances derived from the conditions in that
conception has occurred, situations of economic, social
or family or age hardship that in her opinion prevent her
from continuing with the ongoing pregnancy. The doctor
will arrange for the same day or for the next day, the
consultation with an interdisciplinary team that may be the
one provided for in Article 9 of Regulatory Decree 293/010
of Law No. 18,426, of December 1, 2008, which for these
purposes will be made up of at least three professionals,
of which one must be a gynecologist, another must have
specialization in the area of mental health and the
remaining in the social area.
The interdisciplinary team, acting jointly, must inform the
woman of the provisions of this law, the characteristics of

L
Program Platform -Youth Work and Gender Perspecitves M ,
[}



anterior de la presente ley, la mujer debera acudir a
consulta médica ante una institucion del Sistema Nacional
Integrado de Salud, a efectos de poner en conocimiento
delmédico las circunstancias derivadas de las condiciones
en que ha sobrevenido la concepcién, situaciones de
penuria econdmica, sociales

o] para el inmediato siguiente, la consulta con un
equipo interdisciplinario que podra ser el previsto en el
articulo 9° del Decreto 293/010 Reglamentario de la Ley
N° 18.426, de 1° de diciembre de 2008, el que a estos
efectos estara integrado al menos por tres profesionales,
de los cuales uno debera ser médico ginecdlogo, otro
debera tener especializacion en el area de la salud
psiquica y el restante en el area social.
El equipo interdisciplinario, actuando conjuntamente,
debera informar a la mujer de lo establecido en esta ley,
de las caracteristicas de la interrupcion del embarazo y de
los riesgos inherentes a esta practica. Asimismo, informara
sobre las alternativas al aborto provocado incluyendo los
programas disponibles de apoyo social y econémico, asi
como respecto a la posibilidad de dar su hijo en adopcién.
En particular, el equipo interdisciplinario debera
constituirse en un ambito de apoyo psicoldgico y social a
la mujer, para contribuir a superar las causas que puedan
inducirla a la interrupcién del embarazo y garantizar que
disponga de la informacion para la toma de una decision
consciente y responsable. A partir de la reunién con el
equipo interdisciplinario, la mujer dispondra de un periodo
de reflexion minimo de cinco dias, transcurrido el cual, si
la mujer ratificara su voluntad de interrumpir su embarazo
ante el médico ginecodlogo tratante, se coordinarda de
inmediato el procedimiento, que en atencion a la evidencia
cientifica disponible, se oriente a la disminucién de riesgos
y dafios. La ratificacion de la solicitante sera expresada
por consentimiento informado, de acuerdo a lo dispuesto
en la Ley N° 18.335, de 15 de agosto de 2008, e
incorporada a su historia clinica. Cualquiera fuera la
decisién que la mujer adopte, el equipo interdisciplinario y
el médico ginecdlogo dejaran constancia de todo lo
actuado en la historia clinica de la paciente.

Articulo 10

(Obligacion de los servicios de salud).- Todas las
instituciones del Sistema Nacional Integrado de Salud
tendran la obligacion de cumplir con lo preceptuado en la
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the interruption of pregnancy and the risks inherent in this
practice. Likewise, it will inform about the alternatives to
induced abortion, including the available programs of
social and economic support, as well as regarding
the possibility of putting your child up for adoption.
In particular, the interdisciplinary team should be
constituted as a field of psychological and social support
for women, to help overcome the causes that may induce
the interruption of pregnancy and guarantee that they
have the information to make a conscious and responsible
decision. .
From the meeting with the interdisciplinary team, the
woman will have a minimum reflection period of five days,
after which, if the woman ratifies her wish to interrupt her
pregnancy before the treating gynecologist, the procedure
will be coordinated immediately, that, based on the
scientific evidence available, is oriented towards reducing
risks and damages. The ratification of the applicant will be
expressed by informed consent, in accordance with the
provisions of Law No. 18,335, of August 15, 2008, and
incorporated into her medical record.
Whatever the decision the woman makes, the
interdisciplinary team and the gynecologist will record
everything that has been done in the patient’s medical
history.

Article 10

(Obligation of health services) .- All institutions of the
National Integrated Health System will have the obligation
to comply with the provisions of this law. To this end, they
must  establish  the technical-professional and
administrative conditions necessary to enable their users
to access said procedures within the
established deadlines. The institutions referred to in the
previous paragraph, that have objections of ideology, pre-
existing to the validity of this law, with respect to the
procedures of voluntary interruption of pregnancy that are
regulated in the previous articles, may agree with the
Ministry of Public Health, within of the normative
framework that regulates the National Integrated Health
System, the way in which its users will access such
procedures.



presente ley. A tales efectos, deberan establecer las
condiciones técnico-profesionales y administrativas
necesarias para posibilitar a sus usuarias el acceso a
dichos procedimientos dentro de los
plazos establecidos. Las instituciones referidas en el
inciso anterior, que tengan objeciones de ideario,
preexistentes a la vigencia de esta ley, con respecto a los
procedimientos de interrupcion voluntaria del embarazo
que se regulan en los articulos anteriores, podran acordar
con el Ministerio de Salud Publica, dentro del marco
normativo que regula el Sistema Nacional Integrado de
Salud, la forma en que sus usuarias accederan a tales
procedimientos.

Articulo 13

(Requisito adicional).- Solo podran ampararse a las
disposiciones contenidas en esta ley las ciudadanas
uruguayas naturales legales o las extranjeras que
acrediten fehacientemente su residencia habitual en el
territorio de la Republica durante un periodo no inferior a
un afio.

Decreto N° 339/019

REGLAMENTACION DE LA LEY 19.580
(LEY DE VIOLENCIA HACIA LAS MU-
JERES BASADA EN GENERO)

Articulo 1

La vida libre de violencia hacia las mujeres basada en
género es un objetivo prioritario de salud publica. Todas
las areas programaticas del Ministerio de Salud Publica
deben incluir la perspectiva de género en los programas
que incorporen acciones para reducir el impacto de las
desigualdades y discriminaciones de género en la salud
de la poblacién objetivo, siguiendo las directrices que a
esos efectos promueva el Grupo de Trabajo Mecanismo
de Género.

El referido Grupo de Trabajo debe evaluar anualmente los
resultados obtenidos y rendir cuentas ante la Direccion
General de la Salud, la que debera hacerlos publicos ante
el Consejo Nacional Coordinador de Politicas Publicas de
Igualdad de Género en el mes de marzo de cada afo,
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Article 13

(Additional requirement) .- Only natural or legal Uruguayan
citizens or foreigners who reliably certify their habitual
residence in the territory of the Republic for a period not
less than one year may be covered by the provisions
contained in this law.

Decree No. 339/019

REGULATION OF LAW 19.580 (LAW
OF VIOLENCE AGAINST WOMEN
BASED ON GENDER)

Article 1

Life free of gender-based violence against women is a
priority public health objective. All program areas of the
Ministry of Public Health must include the gender
perspective in programs that incorporate actions to
reduce the impact of gender inequalities and discrimination
on the health of the target population, following the
guidelines promoted by the Group for that purpose. of
Labor Mechanism of Gender.

The aforementioned Working Group must annually
evaluate the results obtained and render accounts to the
General Health
Directorate, which must make them public before the
National Coordinating Council of Public Policies on
Gender Equality in the month of March of each year,
unless Said Body stipulates another date for this purpose.

Article 2

The Gender-Based Violence and  Generations
Programmatic Area will be responsible for coordinating
quantitative and qualitative studies and research on the
impact of gender-based violence on women’s health and
on victim care models for greater effectiveness in
responses.

The Ministry of Public Health will determine the guidelines
for the adequate registration of situations of intra- and
extra- institutional gender-based violence, including data
on the prevalence, risk factors, and health repercussions
of gender-based violence. To this end, it will coordinate its
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salvo que dicho Organo estipule otra fecha a esos efectos.

Articulo 2

El Area Programatica Violencia Basada en Género y
Generaciones sera responsable de coordinar estudios e
investigaciones cuantitativas y cualitativas sobre el
impacto de la violencia basada en género en la salud de
las mujeres y sobre los modelos de atencién a las victimas
para una mayor eficacia en las respuestas.

ElMinisterio de Salud Publica determinaralos lineamientos
para el adecuado registro de las situaciones de violencia
basada en género intra y extrainstitucional, incluyendo
datos sobre la prevalencia, los factores de riesgo y las
repercusiones sanitarias de la violencia basada en género.
A tales efectos articulara sus acciones con el Observatorio
sobre la Violencia Basada en Género hacia las Mujeres y
con el Instituto Nacional de las Mujeres y podra:

a. Celebrar convenios con otras instituciones
publicas o privadas.
b. Requerir  informacién de las  distintas

dependencias y de las instituciones prestadoras de salud
del Sistema Nacional Integrado de Salud.

Articulo 3

Todas las Direcciones de las Instituciones de Salud
Publicas y Privadas integrantes del Sistema Nacional
Integrado de Salud son responsables de prevenir las
situaciones de violencia basada en género en cualesquiera
de sus servicios 0 reparticiones a su cargo, a cuyos
efectos deberan:

a. Asegurar que todo el personal a su cargo reciba
informacion respecto a los contenidos de la Ley N° 19.580
de 22 de diciembre de 2017 y los derechos y obligaciones
emergentes de la misma.

b. Adoptar medidas que prevengan, desalienten y
sancionen las conductas de violencia basada en género.
Siempre que el responsable de la reparticién o servicio
detecte una situacion de violencia basada en género
ejercida por personal bajo su supervisién, procedera
conforme a lo previsto en el articulo siguiente.

Articulo 4

Ante toda situacién de violencia basada en género que
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actions with the Observatory on Gender-Based Violence
against Women and with the National Institute of Women
and will be able to:

Celebrate agreements with other public or private
institutions.
b. Request information from the different
dependencies and health provider institutions of the
National Integrated Health System.

Article 3

All the Directorates of the Public and Private Health
Institutions that are members of the National Integrated
Health System are responsible for preventing situations of
gender-based violence in any of their services or
departments under their responsibility, for which purposes
they must:

a. Ensure that all staff under their charge receive
information regarding the contents of Law No. 19,580 of
December 22, 2017 and the rights and obligations arising
therefrom.

b. Adopt measures that prevent, discourage and
punish behaviors of gender-based violence. Whenever
the person in charge of the distribution or service detects
a situation of gender-based violence carried out by
personnel under their supervision, they will proceed in
accordance with the provisions of the following article.

Article 4

Faced with any situation of gender-based violence that
occurs in the intra-institutional sphere, the investigation
and disciplinary procedures provided for in current
regulations must be followed and, in particular, the
competent hierarch must:

a. Implement the measures that protect the psycho-
physical integrity of the victim, the containment of her
from the complaint and during the investigations, adopting
once these are completed, the actions according to the
decision issued.

b. Protect the privacy of the complainants or victims,
keeping in reserve the actions that are carried out, as well
as the identity of the victim and of those who are
summoned to give testimony in the investigations.

c. Take into account the unequal power relations based
on gender and the discriminatory stereotypes that sustain



ocurra en el ambito intrainstitucional, deberan seguirse
los procedimientos de investigacién y disciplinarios
previstos en la normativa vigente y, en particular, el jerarca
competente debera:

a. Instrumentar las medidas que protejan la
integridad psico-fisica de la victima, su contencion desde
la denuncia y durante las investigaciones, adoptando una
vez que éstas culminen, las acciones acordes a la decision
emitida.

b. Protegerlaintimidad de las personas denunciantes
o victimas, debiendo mantener en reserva las actuaciones
que se cumplan, asi como la identidad de la victima y de
quienes sean convocados a prestar testimonio en las
investigaciones.

C. Tener en cuenta las relaciones de inequidad de
poder en base al género y los estereotipos discriminatorios
que las sustentan, a fin de adoptar medidas para asegurar
la participacion de las victimas en condiciones de equidad
y la adecuada investigacién de los hechos y sancion a los
responsables.

Articulo 9

Para garantizar la libre expresion de voluntad, la
confidencialidad y el respeto a la vida privada de las
mujeres que requieren asistencia / atencién como
consecuencia de situaciones de violencia basada en
género, se debera respetar la normativa vigente del
Ministerio de Salud Publica, incluyendo especialmente:
a. Entrevistar a la mujer en un lugar seguro que
permita la confidencialidad, procurando que soélo esté
presente el personal indispensable.

b. Ofrecer y permitir la presencia de una persona de
su confianza.
C. Respetar los tiempos de la persona, evitando la

toma de decisiones no urgentes antes de recuperar la
estabilidad emocional.

d. Proporcionar lainformacién necesaria, de calidad,
no discriminatoria y comprensible, incluyendo todas las
opciones existentes, sus riesgos y beneficios.

e. Recabar el consentimiento informado antes de la
realizacidon de cada intervencion invasiva.
f. En caso de violencia sexual:

f.1- Ofrecer la posibilidad de elegir el sexo del profesional
o técnico que intervendra en los procedimientos que se
realicen
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them, in order to adopt measures to ensure the
participation of the victims in conditions of equality and
the adequate investigation of the facts and punishment of
those responsible.

Article 9

To guarantee the free expression of will, confidentiality
and respect for the private life of women who require
assistance / attention as a consequence of situations of
gender-based violence, the current regulations of the
Ministry of Public Health must be respected, including
especially:

a. Interview the woman in a safe place that allows
confidentiality, ensuring that only essential personnel are
present.

b. Offer and allow the presence of a person she
trusts.

C. Respect the person’s time, avoiding non-urgent
decisions before recovering emotional stability.

d. Provide the necessary, quality, non-discriminatory

and understandable information, including all existing
options, their risks and benefits.

and. Obtain informed consent before performing each
invasive intervention.

F. In case of sexual violence:

f.1- Offer the possibility of choosing the sex of the
professional or technician who will intervene in the
procedures that are carried out

f.2- Recommend, and where appropriate proceed to take
samples following the current guidelines of the Ministry of
Public Health regarding the care of situations of sexual
violence.

Article 16

The recommendations of the Ministry of Public Health on
practices and attitudes in the care of pregnancy and birth
constitute technical standards of mandatory application
for health service providers.

The unjustified withdrawal of the same, as well as any
form of humiliating or discriminatory treatment constitutes
obstetric violence and will give rise to the corresponding
administrative sanctions and will enable the right to
change the health provider.



f.2- Recomendar, y en su caso proceder a la toma de
muestras siguiendo las pautas vigentes del Ministerio
Salud Publica referidas a la atenciéon de situaciones de
violencia sexual.

Articulo 16

Las recomendaciones del Ministerio de Salud Publica
sobre practicas y actitudes en la asistencia del embarazo
y nacimiento constituyen normas técnicas de aplicacion
obligatoria para los prestadores de servicios de salud.

El apartamiento injustificado de las mismas, asi como
toda forma de trato humillante o discriminatorio constituye
violencia obstétrica y dara lugar a las sanciones
administrativas que correspondan y habilitara el derecho
al cambio de prestador de salud.

Articulo 17

Procedera la interrupcion voluntaria del embarazo de las
mujeres extranjeras victimas de violencia basada en
género, aunque no den cumplimiento al requisito exigido
por el art. 13 de la Ley N° 18.987 de 22 de octubre de
2012, siempre que asi lo soliciten, cuando los hechos de
violencia cualquiera sea su manifestacion hayan ocurrido
en el territorio nacional, previa afiliacién a un prestador de
Sistema Nacional Integrado de Salud.
La ocurrencia de hechos de violencia basada en género
en el territorio nacional se acreditard, indistintamente, por
cualquiera de las siguientes vias:

a. La consignacion de la situacion de violencia
basada en género en la historia clinica por parte de un
profesional de la salud, debiendo derivar a la usuaria al
Equipo de Referencia en Violencia Basada en Género y
Generaciones (ERVBGG) de la institucion de salud, con el
objeto de que realice la atencion y seguimiento de su
situacion, de lo que debera también dejar registro en la
historia clinica.

b. El informe del servicio de atencidon que se
encuentre atendiendo a la solicitante, siempre que el
mismo integre la Red de Servicios de Atencion a Mujeres
en situacion de violencia basada en género (Capitulo IV
de la ley N° 19.580 de 22 de diciembre de 2017).

C. La constancia de que se ha presentado una
denuncia en sede judicial o policial, se han aplicado
medidas cautelares o se ha formalizado un proceso penal
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Article 17

The voluntary interruption of pregnancy of foreign women
victims of gender-based violence will proceed, even if
they do not comply with the requirement demanded by
art. 13 of Law No. 18,987 of October 22, 2012, whenever
requested, when acts of violence, whatever their
manifestation, have occurred in the national territory, prior
affiliation to a provider of the National Integrated Health
S y s t e m

The occurrence of acts of gender-based violence in the
national territory will be accredited, indistinctly, by any of
the following means:

a. The consignment of the situation of gender-based
violence in the medical record by a health professional,
having to refer the user to the Reference Team on Gender-
Based Violence and Generations (ERVBGG) of the health
institution, with the object to carry out the attention and
follow-up of your situation, of which you must also leave a
record in the medical history.

b. The report of the care service that is attending to
the applicant, provided that it is part of the Network of
Attention Services for Women in situations of gender-
based violence (Chapter IV of Law No. 19,580 of December
22,2017).

(of Evidence that a complaint has been filed in the
judicial or police headquarters, precautionary measures
have been applied or a criminal process has been
formalized for the situation of gender-based violence that
it invokes.

It will not be required to prove the connection between the
pregnancy and the situation of violence manifested.

Article 19

All health service providers, public and private, must notify
the competent court and / or prosecutor’s office of
situations of mistreatment, sexual abuse or sexual
exploitation of girls, boys, adolescents or people with
mental disabilities of which they are aware, for the proper
protection and reparation for victims and punishment for
those responsible.
The complaint will always be made in an institutional way,
in charge of the Head of the Service or the Technical
Directorate of the institution.

The corresponding report will be prepared by the



por la situacion de violencia basada en género que invoca.
No se exigira acreditar la vinculacién del embarazo con la
situacion de violencia manifestada.

Articulo 19

Todos los prestadores de servicios de salud, publicos y
privados deben comunicar al juzgado y/o fiscalia
competente las situaciones de maltrato, abuso sexual o
explotaciéon sexual de nifias, nifios, adolescentes o
personas con discapacidad psiquica de las que tengan
conocimiento, para la debida proteccion y reparacién a
las victimas y la sancién a los responsables.

La denuncia se realizara siempre en forma institucional, a
cargo de la Jefatura del Servicio o de la Direccidon Técnica
de la institucion.

El informe correspondiente sera elaborado por el Equipo
de Referencia en Violencia Basada en Género y
Generaciones (ERVBGG), teniendo en cuenta los aportes
y consideraciones de todos los profesionales que
intervinieron en la atencion de la situacion. En casos de
urgencia, el mismo sera elaborado por el equipo que se
encuentre interviniendo, dando cuenta posteriormente de
lo actuado al ERVBGG.

Decreto N° 494/006

ASISTENCIA A VICTIMAS DE VIOLEN-
CIA DOMESTICA

Articulo 1

Las Instituciones o Servicios de Salud de cualquier
naturaleza, tanto publicos como privados, deberan
prestar atencion y asistencia a las usuarias, afiliadas o
pacientes del sexo femenino que se encuentren en
situacién de violencia doméstica.

Articulo 6

Las Instituciones referidas en el Articulo 1° deberan:

a) Procurar que el personal posea formacion que le
permita detectar y brindar una primera respuesta a las
mujeres en situacion de violencia doméstica.

b) Constituir un equipo multidisciplinario de
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Reference Team on Gender-Based Violence and
Generations (ERVBGG in spanish), taking into account the
contributions and considerations of all the professionals
who intervened in dealing with the situation. In urgent
cases, it will be prepared by the team that is intervening,
subsequently reporting the action to the ERVBGG.

Decree No. 494/006

ASSISTANCE TO VICTIMS OF DO-
MESTIC VIOLENCE

Article 1

Health Institutions or Services of any nature, both public

and private, must provide care and assistance to female
users, affiliates or patients who are in a situation of
domestic violence.

Article 6

The Institutions referred to in Article 1 must:

a) Ensure that staff have training that allows them to
detect and provide a first response to women in situations
of domestic violence.

b) Constitute a multidisciplinary team of reference
for specific care, made up of at least three technicians, of
which one of the members is a doctor. Such integration
will be communicated to the National Program for
Women’s Health and Gender of the Ministry of Public
Health.

C) Ensure the existence of the necessary inputs for
the implementation of care: forms, information material for
the assisted population and information material for the
technicians.

d) Report monthly to the National Program for
Women’s Health and Gender of the Ministry of Public
Health, the percentage of supervised women out of the
total number of consulting women and the percentage of
positive responses out of the total number of respondents.
e) Promote and participate in actions to prevent
Domestic Violence.



referencia para la atencion especifica, formado al menos
por tres técnicos/as, de los cuales uno/a de los/as
integrantes sea médico/a. Tal integracion sera comunicada
al Programa Nacional de Salud de la Mujer y Género del
Ministerio de Salud Publica.

C) Asegurar la existencia de los insumos necesarios
para la instrumentacion de la atencion: formularios,
material informativo para la poblacién asistida y material
informativo para los técnicos.

d) Informar mensualmente al Programa Nacional de
Salud de la Mujer y Género del Ministerio de Salud
Publica, el porcentaje de mujeres supervisadas sobre el
total de mujeres consultantes y el porcentaje de respuestas
positivas sobre el total de encuestadas.

e)Promover y participar en acciones de prevencion de la
Violencia Doméstica.

Articulo 7

Los profesionales de la salud deberan:

a) Conocer las pautas del Ministerio de Salud
Publica para la atencion a mujeres en situacion de
Violencia Doméstica,

b) Investigar de rutina la existencia de Violencia
Domeéstica, a todas las mujeres mayores de 15 (quince)
afos.

C) Evaluar el impacto de la violencia en la salud de la
mujer.
d) Asegurar una respuesta adecuada y oportuna,

con respeto y confidencialidad que incluya: contencion,
orientacién y seguimiento en sucesivas consultas.

€) Coordinar con el equipo de referencia en Violencia
Domeéstica de la institucion, si ello estuviera indicado.
f) Conoceryemplearlos mecanismos institucionales

y los recursos disponibles.

Como trabajan las UEVD y G

Las Unidades Especializadas de Violencia Domestica y
de Género (UEVDG) son dependencias policiales que
trabajan con personal capacitado y con vasta experiencia
para tratar los diferentes temas relacionados con la
violencia domeéstica y de género.
El asesoramiento y toma de denuncia se trabaja en forma
privada con la victima/denunciante para buscar una
solucién a cada problema, contando ademas con
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Article 7

Health professionals should:

a) Know the guidelines of the Ministry of Public
Health for the care of women in situations of Domestic
Violence,

b) Routinely investigate the existence of Domestic
Violence, all women over 15 (fifteen) years.

C) Evaluate the impact of violence on women’s
health.

d) Ensure an adequate and timely response, with
respect and confidentiality that includes: containment,
orientation and follow-up in subsequent consultations.

e) Coordinate with the institution’s Domestic
Violence referral team, if indicated.
f) Know and use the institutional mechanisms and

available resources.

How the UEVD and G work

The Specialized Units for Domestic and Gender Violence
(UEVDG in spanish) are police units that work with trained
personnel with vast experience to deal with different
issues related to domestic and gender violence.
Counseling and taking a complaint is worked privately
with the victim / complainant to find a solution to each
problem, also counting on advice and support from
psychologists who work there.
The personnel assigned to the UEVD and G, must have a
profile according to their function: be diligent, correct and
respectful, without any type of discrimination.
When faced with a complaint of domestic violence, the
police personnel take into account the emotional state of
the victim, listening and understanding her, giving the time
that is necessary for her to tell about her problem, and
thus be able to obtain more information about what
happened. After evaluating the situation, you are informed
about her rights and the procedure to follow. In case the
person is injured, he is immediately transferred to a health
center so that he can be assisted.

They are manifestations of domestic violence:

- When they insult you, they humiliate you;

- They threaten to kill you, or harm you;

- They take you away from your loved ones;

- Force you to have sex;

- They hit you, they hurt you, they push you.



asesoramiento y contencion por parte de psicélogos que
alli se desempenfan.

El personal asignado a las UEVD y G, deberan tener un
perfil acorde a su funcién: ser diligentes, correctos y
respetuosos, sin ningun tipo de discriminacion.

Ante una denuncia de violencia doméstica, el personal
policial tiene en cuenta el estado emocional de la victima,
escuchandola y comprendiéndola, brindando el tiempo
que sea necesario para que cuente su problema, y asi
poder obtener mas informacion de lo ocurrido. Luego de
evaluar la situacion, se le informa sobre sus derechos y el
procedimiento a seguir. En caso que la persona este
lastimada se la traslada inmediatamente a un centro de
salud para que sea asistida.

Son manifestaciones de violencia domestica:

- Cuando te insultan, te humillan;

- Te amenazan con matarte, o hacerte dano;

- Te alejan de tus seres queridos;

- Te obligan a tener relaciones sexuales;

- Te golpean te lastiman te empujan.
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Program Platform -Youth Work and Gender Perspecitves



Chapter 15

Laws & Regulations on
Gender Based Issues “ltaly”




Leggi e politiche per la
parita di genere in Italia

Il percorso giudico e politico verso la parita di genere in
Italia ha avuto inizio nel 1945, quando, col diritto di voto
esteso a tutti i cittadini senza alcuna distinzione di sesso,
la Costituzione riconosce a uomini e donne la parita.

Sin dalla nascita della Repubbilica ltaliana, la Costituzione
prevede la piena parita di genere tra tutti i cittadini.
Tuttavia, trascorrono molti anni prima che la legislazione,
civile e penale, accolga quanto previsto dalla costituzione
con specifiche norme. Infatti, sino agli anni Settanta la
legislazione tende a “tutelare” la figura femminile piuttosto
che a sancirne la parita nei confronti del’'uomo; la cui
condizione continua ad essere inferiore a quella degli
uomini.

Nel resto di questo capitolo, sono riportate le principali
conquiste normative riguardanti la parita di genere, e una
descrizione delle principali strutture organizzative atte a
promuovere e sensibilizzare le politiche di genere in Italia.

Principali riferimenti
normativi

Costituzione della Repubblica Italiana

Come summenzionato, la normativa italiana sulle pari
opportunita & anticipata, dalla Costituzione agli artt. 3, 37
e 51. Il principio fondamentale € I'uguaglianza giuridica di
cui all’articolo 3.

“Tutti i cittadini hanno pari dignita sociale e sono eguali
davanti alla legge, senza distinzione di sesso, razza,
lingua, religione, opinioni politiche, condizioni personali e
sociali. E compito della Repubblica rimuovere gli ostacoli
di ordine economico e sociale che, limitando di fatto la
liberta e l'uguaglianza dei cittadini, impediscono il pieno
sviluppo della persona umana e I’effettiva partecipazione
di tutti i lavoratori nell’organizzazione politica, economica
e sociale del Paese.”

All'articolo 3 & collegato I’articolo 37, che riconosce che la
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Laws and policies for
gender equality in Italy

The judicial and political path towards gender equality in
ltaly began in 1945, when, with the right to vote extended
to all citizens without distinction of sex, the Constitution
recognised equality for men and women.

Since the establishment of the Italian Republic, the
Constitution provides full gender equality for all citizens.
However, many years passed before civil and criminal
laws incorporated the provisions of the Constitution with
specific regulations. In fact, until the 1970s, legislation
tended to ‘protect’ women rather than establishing their
equality with men, whose status continued to be inferior
to that of men.

In the rest of this chapter, the main legislative achievements
concerning gender equality are reported, as well as a
description of the main organisational structures created
to promote and raise awareness of gender policies in Italy.

Main legislative references

Constitution of the Italian Republic

As mentioned above, Italian legislation on equal gender
opportunities is anticipated by the Constitution in Articles
3, 37 and 51. The fundamental principle is legal equality in
Article 3.

“All citizens have equal social dignity and are equal before
the law, without distinction of sex, race, language, religion,
political opinions, personal and social conditions. It is the
task of the Republic to remove economic and social
obstacles which, by limiting the freedom and equality of
citizens, prevent the full development of the human person
and the effective participation of all workers in the political,
economic and social organisation of the country.”

Linked to Article 3 is article 37, which recognises that
working women have the same rights and, for equal work,
the same wages as workers.

“Working women have the same rights and are entitled to

L
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donna lavoratrice ha gli stessi diritti e, a parita di lavoro, le
stesse retribuzioni che spettano al lavoratore.

“La donna lavoratrice ha gli stessi diritti e, a parita di
lavoro, le stesse retribuzioni che spettano al lavoratore. Le
condizioni di lavoro devono consentire 'adempimento
della sua essenziale funzione familiare e assicurare alla
madre e al bambino una speciale adeguata protezione.”

articolo 51 stabilisce che tutti i cittadini dell’uno e
dell’altro sesso possono accedere agli uffici pubblici e alle
cariche elettive in condizioni di uguaglianza.

“Tutti i cittadini del’'uno o dell’altro sesso possono
accedere agli uffici pubblici e alle cariche elettive in
condizioni di eguaglianza, secondo i requisiti stabiliti dalla.
A tale fine la Repubblica promuove con appositi
provvedimenti le pari opportunita tra donne e uomini.”

Codice civile della Repubblica ltaliana

La prima norma specifica per la riduzione del divario di
genere € la Legge 26 agosto 1950 n 860. per la tutela
fisica ed economica delle lavoratrici madri la quale si
propone di assicurare garanzie allo scopo di reprimere
I'intento dei datori di lavoro di licenziare o penalizzare la
donna lavoratrice che si trovi in condizione di maternita.

Solo nel 1963 viene approvata la legge 9 gennaio 1963,
che vieta il licenziamento in caso di matrimonio e sostiene
la maternita delle lavoratrici agricole.

Degna di nota € la Legge 1204/71 che tutela la donna
nel’ambiente di lavoro, vietandone, ad esempio, |l
licenziamento durante la gravidanza o assicurandole il
mantenimento del posto di lavoro al termine del periodo
previsto per la maternita. La legge 1204 del 1971, che
introduce I’astensione facoltativa dal lavoro per sei mesi.
Oltre ai tre mesi obbligatori dopo il parto, la tutela delle
lavoratrici agricole e delle lavoratrici autonome.

Nel 1977 con la Legge n. 903 del 9 dicembre “Parita di
trattamento tra uomini e donne in materia di lavoro”
vengono gettate le basi per un’effettiva parita lavorativa.
L'importanza di questa normativa risiede nel fatto che
essa ha vietato qualsiasi discriminazione fondata sul
sesso per quanto riguarda I'accesso al lavoro, la carriera,
la qualifica, le mansioni e la formazione. Qualora le
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equal pay for equal work. Working conditions must allow
women to fulfil their essential role in the family and ensure
special appropriate protection for the mother and child.”

Article 51 states that all citizens of either sex shall have
equal access to public offices and elected positions.

“All citizens of either sex are eligible for public offices and
for elective positions on equal terms, according to the
conditions established by law. To this end, the Republic
shall adopt specific measures to promote equal
opportunities between women and men.”

Civil Code of the Italian Republic

The first specific law to address the gender gap was Law
No. 860 of 26 August 1950 on the physical and economic
protection of working mothers, which aimed to provide
guarantees in order to repress employers’ intentions to
fire or penalise working women who were on maternity
leave.

It was only in 1963 that the Law of 9 January 1963 was
approved, prohibiting the firing of employees in the event
of marriage and supporting the maternity of female
agricultural workers.

Worthy of note is Law 1204 of 1971, which protects
women in the workplace, prohibiting, for example, their
being fired during pregnancy or ensuring their employment
is maintained at the end of the maternity period. Law 1204
of 1971, which introduces optional leave from work for six
months. In addition to the compulsory three months after
childbirth, protection for agricultural workers and self-
employed women.

In 1977, Law No. 903 of 9 December “Equal Treatment of
Men and Women in Employment” laid the foundations for
effective equality in employment. The importance of this
legislation lays in the fact that it banned any discrimination
on the basis of gender with regard to access to
employment, career, qualification, duties and training. If a
woman’s work performance is equal to that of a male
worker, she has the right to be paid equally.

Thus, Law 546 of 1987, recognises the payment of a daily
maternity allowance. This allowance is intended for self-



prestazioni lavorative siano uguali a quelle di un lavoratore,
una lavoratrice ha diritto ad essere retribuita in ugual
misura.

Quindi la 546 del 1987, che riconosce il pagamento di una
indennita giornaliera di maternita. Indennita rivolta alle
lavoratrici autonome coltivatrici dirette, mezzadre e
colone, artigiane ed esercenti attivita commerciali.

La legge 125 del 1991 “Azioni positive per la realizzazione
della parita uomo-donna” contribuisce a migliorare la
condizione femminile in ambito lavorativo. Attraverso una
serie di Azioni Positive, misure temporanee per accelerare
il processo di uguaglianza, il concetto di Pari Opportunita
viene esteso a tutti i campi, da quello economico a quello
sociale. Tali azioni sono volte a favorire I'occupazione
delle donne, la crescita nelle carriere o I'accesso al lavoro
autonomo ed imprenditoriale. L'obiettivo principale della
legge € di realizzare 'uguaglianza fra uomini e donne,
rimuovendo gli ostacoli che impediscono la realizzazione
della parita di genere.

Il D.Igs. n. 61 del 25 febbraio 2000 stabilisce delle norme
sul lavoro a tempo parziale, tipologia di contratto che
aiuta le donne a conciliare i tempi di vita professionale con
la vita familiare. In quest’ottica si colloca I'approvazione
della legge sui congedi parentali (Legge 53/00). Essa
stabilisce, fra laltro, listituzione del congedo per la
formazione dei lavoratori che devono terminare gli studi.

In esecuzione dell’articolo 15 della Legge 53/00 viene
emanato il D.Igs. n. 151 del 26 marzo 2001 “Testo unico
delle disposizioni legislative in materia di tutela e sostegno
della maternita e della paternita”. Questo testo raccoglie e
aggiorna mezzo secolo di disposizioni legislative in
materia di tutela e sostegno della maternita e della
paternita.

Codice delle pari opportunita

Tutte le norme pensate per il raggiungimento della parita
di genere sono state raccolte, grazie al Decreto legislativo
11/04/2006 n° 198, nel cosiddetto “Codice delle pari
opportunita tra uomo e donna”. Questo documento
riordina e unifica tutte le disposizioni vigenti in materia di
pari opportunita e stabilisce:
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employed women farmers, sharecroppers and farmers,
artisans and commercial workers.

Law 125 of 1991 “Positive Actions for the realisation of
equality between men and women” contributes to the
improvement of women’s conditions in the working
environment. Through a series of Positive Actions,
temporary measures to accelerate the process of equality,
the concept of Equal Opportunities is extended to all
fields, from economic to social. These actions are aimed
at promoting women’s employment, career development
or access to self-employment and entrepreneurship. The
main objective of the law is to achieve equality between
men and women by removing obstacles that prevent the
realisation of gender equality.

Legislative Decree no. 61 of 25 February 2000 establishes
rules on part-time work, a type of contract that helps
women to reconcile work and family life. This is the
background to the approval of the law on parental leave
(Law 53/00). It establishes, among other things, the
establishment of training leave for workers who have to
complete their studies.

In execution of article 15 of Law 53/00, Legislative Decree
151 of 26 March 2001 “Consolidated text of the legislative
provisions on the protection and support of maternity and
paternity” was adopted. This text brings together and
updates half a century of legislative provisions on the
protection and support of maternity and paternity.

Codice delle pari opportunita

All the regulations designed to achieve gender equality
have been brought together, thanks to Legislative Decree
No. 198 of 11/04/2006, in the so-called “Code of equal
opportunities between men and women”. This document
reorganises and unifies all the existing provisions on equal
opportunities and establishes

° the prohibition of discrimination between men
and women;
° establishment, functions, duration and

composition of the Commission for equal opportunities
between men and women;

o establishment, tasks and functioning of the
National Committee for the implementation of the
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° il divieto di discriminazione tra uomo e donna;

o istituzione, funzioni, durata e composizione della
Commissione per le pari opportunita fra uomo e donna;

° costituzione, compiti e funzionamento del
Comitato nazionale per I'attuazione dei principi di parita di
trattamento ed uguaglianza di opportunita tra lavoratori e
lavoratrici;

o istituzione, compiti e funzioni del Collegio per
I’istruzione degli atti relativi alla individuazione e alla
rimozione delle discriminanti;

o attivita del Comitato per I'imprenditoria femminile.

Il Decreto individua le varie forme di discriminazione e
pone il divieto a qualsiasi tipo di discriminazione:

° nell’accesso al lavoro;

° nella retribuzione;

° nelle prestazioni lavorative e nella carriera;

o nell’accesso alle prestazioni previdenziali;

o nell’accesso agli impieghi pubblici;

° nell’arruolamento nelle forze armate e nei corpi
speciali

° nell’arruolamento nelle forze armate e nel corpo
della Guardia di Finanza;

o nelle carriere militari.

Il Decreto Legislativo n°® 5 del 25/10/2010 modifica e
rafforza ulteriormente il Codice prevedendo sanzioni piu
severe e meccanismi di controllo piu stringenti.

Le politiche e gli organismi
di parita in Italia

Per monitorare, discutere e promuovere le politiche di
uguaglianza fra i generi (donna — uomo) e fra le diversita
(culturali, disabilita, orientamento sessuale, razza) e per
facilitare I’attuazione delle normative specifiche, sono
stati istituiti diversi organismi di parita qui di seguito
riportati.

Il Dipartimento e il Ministero per le
Pari Opportunita

Nel 1995, é stato istituito il primo “Ministero per le pari
opportunita” a cui ha fatto seguito il Dipartimento per le
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principles of equal treatment and equal opportunities
between men and women workers;

° establishment, tasks and functions of the College
for the investigation of acts relating to the identification
and removal of discrimination;
° activities of the
entrepreneurship.

Committee for female

The Decree identifies the various forms of discrimination
and prohibits any kind of discrimination:

° in access to employment

° in remuneration;

o in job performance and career advancement;

° in access to social security benefits;

o access to public employment;

o enlistment in the armed forces and special corps
° in enrolment in the armed forces and in the
Guardia di Finanza corps;

o in military careers.

Legislative Decree No. 5 of 25/10/2010 amends and
further strengthens the Code by providing stricter
sanctions and control mechanisms.

Equality policies and
institutional bodies in Italy

In order to monitor, discuss and promote equality policies
between genders (women - men) and between diversities
(cultural, disability, sexual orientation, race) and to
facilitate the implementation of specific legislation, several
equality bodies have been set up as follows.

The Department and the Ministry of
Equal Opportunities

In 1995, the first ‘Ministry for Equal Opportunities’ was
established, followed by the Department for Equal
Opportunities.

Established at the Presidency of the Council of Ministers.
The latter constitutes the administrative and functional
structure for the implementation of governmental equality
policies.



pari opportunita Istituito presso la Presidenza del Consiglio
dei ministri. Quest’ultimo costituisce la struttura
amministrativa e funzionale per la realizzazione delle
politiche di parita governative.

La Commissione Nazionale per la
parita e le pari opportunita tra uomo e
donna

I 12 giugno 1984, in concomitanza agli altri paesi europei,
veniva istituita la Commissione Nazionale per la parita e la
pari opportunita tra uomo e donna presso la Presidenza
del Consiglio, composta da 30 donne nominate nell’ambito
delle associazioni e dei movimenti maggiormente
rappresentative.

Il Comitato Nazionale di Parita

Il Comitato Nazionale di Parita fu creato nel 1983, presso
il Ministero del Lavoro e della Previdenza Sociale, quale
organismo consultivo a supporto dell’azione del
Presidente del Consiglio, al fine di promuovere la rimozione
dei comportamenti discriminatori per sesso e di ogni altro
ostacolo all’uguaglianza delle donne nell’accesso al
lavoro e sul lavoro e nella progressione professionale e di
carriera.

Il comitato per I'imprenditoria femmi-
nile, istituito presso il Ministero
dell’Industria

E stato creato a sostegno della legge 215/92 per
promuovere I’'uguaglianza sostanziale e le pari opportunita
peruominie donne nell’attivita economica e imprenditoriale
fornendo lo sviluppo dell’imprenditoria femminile.

Le commissioni di parita

Sono costituite da Commissioni Regionali di Parita
costituite con leggi regionali e da Commissioni Provinciali
e Comunali; esse hanno formulato, fin dagli anni ’90,
molteplici  proposte e  progettualita  svolgendo
un’importante funzione di rappresentanza e promozione
delle politiche di genere su tutto il territorio nazionale,
ottenendo importanti risultati quali per es. la legge

The National Commission for Equality
and Equal Opportunities between Men
and Women

On 12 June 1984, at the same time as other European
countries, the National Commission for Equality and Equal
Opportunities between Men and Women was set up at the
Presidency of the Council of Ministers, made up of 30

women appointed from the most representative
associations and movements.
s

The National Equality Committee

The National Equality Committee was created in 1983, at
the Ministry of Labour and Social Security, as an advisory
body to support the action of the Prime Minister, in order
to promote the removal of gender-based discriminatory
behaviour and any other obstacle to women’s equality in
access to and on the job and in professional and career
progression.

The Committee for Women Entre-
preneurship, set up at the Ministry of
Industry

It was created in support of Law 215/92 to promote
substantive equality and equal opportunities for men and
women in economic and entrepreneurial activity by
providing the development of female entrepreneurship.

Equality Commissions

They are made up of Regional Equality Commissions
established by regional laws and by Provincial and
Municipal Commissions; since the 1990s, they have
formulated many proposals and projects, playing an
important role in representing and promoting gender
policies throughout the country, achieving important
results such as the law on female entrepreneurship.

The Joint Guarantee Committee

The Joint Guarantee Committee for equal opportunities,
the enhancement of the welfare of those who work and
against discrimination, established by Law 183/2010
(Article 21), is composed of members appointed by the

L
Program Platform -Youth Work and Gender Perspecitves M ,
[}



dell’imprenditoria femminile.

IL Comitato Unico di Garanzia

Il “Comitato Unico di Garanzia per le pari opportunita, la
valorizzazione del benessere di chi lavora e contro le
discriminazioni” (C.U.G.), istituito con la legge 183/2010
(articolo21), € composto da membri designati dalle
organizzazioni sindacali e dal’amministrazione, con
presenza paritaria di uomini e donne e ha ruoli di
consulenza, proposta e verifica ai fini del rispetto delle
pari opportunita e della tutela dalla violenza.
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trade unions and the administration, with an equal
presence of men and women, and has the role of advice,
proposal and verification for the purposes of compliance
with equal opportunities and protection from violence.



Chapter 16

Laws & Regulations on
Gender Based Issues
“Argentina”




INTRODUCTION

Gender-based violence is a structural practice that
violates human rights, fundamental freedoms and severely
affects women and LGBTI+ people. It occurs when they
suffer any form of discrimination, assault, harassment or
degradation because of their gender identity, gender
expression or sexual orientation. Violence against women
and LGBTI+ people is any conduct (an action, an insult,
an attitude, a silence or a failure to cooperate) that results
in harm to a person simply because they are a woman or
LGBTI+ person. Gender-based violence can affect the
victims: their life, their freedom, their dignity, their physical,
psychological or sexual integrity, their economic situation,
their safety, their access to work, education and health
care.

NORMATIVE FRAMEWORK

In our country, the various women’s movements have
made visible a particular form of discrimination against
women: gender-based violence. This visualisation by
different movements led society in general to join the
historical demands of women and feminist organisations
that demand effective public policies from the state to
prevent, punish and eradicate violence against women.
Although Argentina has made great progress at the
institutional level, the statistics show that there is still a
long way to go.

Thus, in response to these demands, the National State,
the provinces and the municipalities have begun to give a
place on their agendas to this highly visible problem.

On the other hand, as the National Code of Criminal
Procedure has a new design for the investigation of
crimes, it marks an active incorporation of citizens, either
individually or collectively, with the aim of modernising the
current mechanisms of criminal prosecution under the
need for transparency and democratisation of the
administration of criminal justice.

In recent times, the victim has been given a fundamental
role in criminal law and criminal procedure, which has led
to him or her being at the centre of discussions. The issue
has become so important that it not only affects criminal
procedural law but also transcends it and has direct
consequences on substantive law.

However, when we talk about violence against women,
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there are a series of myths or false beliefs that still exist in
people’s minds, such as: “We are not the ones to interfere
in a family’s private life”, “Only poor women suffer male
violence”, “If women are abused by their partners and
stay with them, it is because they like it”, “If they are
jealous of you, it is because they love you”, “If women go
out wearing skirts, they should not complain if something
happens to them afterwards”.

In recent times, in Argentina, women have had many
achievements to be valued and to have their rights
respected, ranging from the creation of the Domestic
Violence Office (O.B.D.) of the Supreme Court of Justice
of the Nation (C.S.J.N.) where women have greater access
tojustice to the legalisation of the abortion law in Argentina.
The meaning of gender justice in Argentina has mutated
according to the political context in which the country
finds itself and at present the national registers dedicated
generically to the criminal issue have been able to advance
in the registers at national level to try to provide more
accurate and useful information on the violence that
affects women, lesbians, transvestites and transsexuals.

In this sense, the Argentine State has assumed the
obligation to produce information with a gender
perspective, putting into operation interjurisdictional and
inter-institutional registers, generating consensus for the
implementation of various forms of data collection, which
will allow us to have a better understanding of the
problems in which we are immersed.

One of the systems that centralises crime statistics for the
whole country is the National Criminal Information System
(8.N.1.C.), which currently operates within the National
Ministry of Security and is fed with information provided
by the twenty-three provinces, the Autonomous City of
Buenos Aires, the police and federal forces. It mainly
consists of interventions and police reports that make it
possible to keep these records in a limited way.

In our country, with the return to democracy, the issue of
violence against women began to take centre stage on
the agendas of legislators. In 1994, Law 24.417 on the
fight against domestic violence was passed and from then
on, provincial laws began to be debated and violence
against women was given definitive visibility.

Violence against women constitutes a serious
phenomenon that implies the violation of fundamental
human rights: it is a political, social and public health
problem that involves women in particular and prevents



the construction of democratic relationships within the
family and society. Violence is related to cultural formation
in a patriarchal context where boys and girls are educated
differently and this hierarchical difference is accepted as
part of the established order.

For a long time, violence against women was considered
to be a private matter without taking into account other
aspects of women'’s daily lives that also present forms of
violence related to their gender status and that are highly
silenced.

In relation to aggressors, the myth that violence is natural
for men must be eradicated. Social mandates and the
process of socialisation that boys go through as children
construct behaviours linked to the demonstration of
power through force and violence. It is not that boys and
young men are naturally or biologically more violent than
girls (who can also show aggression and violence) but that
they are socialised in violence and live in a culture that
legitimises it. For this reason, the prevention of gender-
based violence must start from childhood through
education for equality between girls and boys, eliminating
all types of discrimination.

In this sense, the International Human Rights Treaties
have been incorporated into the National Constitution in
Article 75 (paragraph 22) since the reform of the National
Constitution in 1994. These include the American
Convention on Human Rights, the International Covenant
on Economic, Social and Cultural Rights, the International
Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW), the Inter-American Convention
on the Prevention, Punishment and Eradication of Violence
against Women (OAS), among others, which imply
concrete obligations and commitments, but even so there
is a gap between the extent of the problem of violence
and its effective attention.

In 1993, the United Nations General Assembly adopted
the Declaration on the Elimination of Violence against
Women. While non-binding, it was a landmark in that it
specifically highlighted and addressed violence against
women in a broad definition: “...any act of gender-based
violence that results in, or is likely to result in, physical,
sexual or psychological harm or suffering to women,
including threats of such acts, coercion or arbitrary
deprivation of liberty, whether occurring in public or in
private life...”.

In 1996, Argentina approved

the Inter-American

Convention onthe Prevention, Punishment and Eradication
of Violence against Women, known as the “Convention of
Belem do Para”. Its implementation is monitored by a
Committee of Experts (C.E.V.l.) made up of specialists
appointed by each of the States Parties.

On another note, it is worth highlighting that the political
parties - in the face of gender violence - have achieved a
large number of laws, that is, the formal recognition of our
rights, but there are still pending and very urgent debts
due to the effects they have on women’s lives: one of
them is the right to a life free of violence.

A great achievement of feminist movements has been to
denaturalise and expose those systematic cultural
patterns and behaviours with profoundly sexist roots.
From the records, we can say that the homicides of
women are explained first and foremost by gender: their
partners or ex-partners kill them. The murders of trans
and transvestite women are the result of a series of
systematic violence whose end result is transfemicides
and transvesticides.

International treaties are complemented by international
jurisprudence on violence against women developed by
the various bodies responsible for the interpretation and
application of international norms in specific cases.

NATIONAL LEGAL FRAME-
WORK

1) Law on Comprehensive Protection to Prevent,
Punish and Eradicate Violence against Women (N° 26.485
of 2009): this was the first law passed on the subject and
positioned Argentina as one of the States seeking to
comprehensively address violence against women.

After a first stage in which state responses focused almost
exclusively on domestic violence (or intra-family violence),
in recent years a movement began that led to the
enactment of second-generation regulations, with a
comprehensive approach, which understand that the
violence that occurs in the privacy of couples is a reflection
of the daily violence that occurs in public and community
settings, which naturalises unequal power relations
between genders and then finds its expression in the life
of the couple and the family.

Law N° 26.485 was regulated by Decree 1011 of 2010,
and in the following years, the provinces approved local
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norms of adhesion to the text of the norm, adapting it, on
occasions, to the particularities of each local context. The
law in question has subsequently been modified to include
in its text forms of violence against women that were
made visible after its enactment and that achieved
regulatory recognition.

This law defines violence against women as any conduct,
action or omission that directly or indirectly, both in the
public and private spheres, based on an unequal power
relationship, affects their life, freedom, dignity, physical,
psychological, sexual, economic or patrimonial integrity,
as well as their personal safety. This includes violence
perpetrated by the State or its agents, and for the purposes
of this law, indirect violence is considered to be any
conduct, action, omission, provision, criterion or
discriminatory practice that places women at a
disadvantage with respect to men.

The purpose of this law is to promote equality between
men and women, the eradication of violence against
women, the development of public policies for its
eradication and the elimination of barriers to access to
justice for women victims of violence. Violence against
women, its types and modalities, can be considered as
conceptualisations of social conflicts that inform the rest
of the norms and that function as unavoidable parameters
of interpretation. In this way and in these situations, they
can be dealt with by civil, criminal, labour or any other
justice system, depending on the particularities of each
case and the objective sought by the victim in each
process.

In this respect, in a case of domestic violence, it will
depend on the type of violence involved and the specific
act in order to determine which justice system could
intervene. In the case of the criminal justice system, the
specific act must fall under some type of criminal offence
(injuries, threats, harassment, femicide, etc.) in order for
the criminal complaint to be viable.

The Law lists different types of violence that can occur in
different modalities or spheres, such as: physical,
psychological, sexual, economic or patrimonial, symbolic
and political.

° Physical: That which is used against the woman’s
body producing pain, harm or the risk of producing it, and
any other form of mistreatment or aggression that affects
her physical integrity.

o Psychological: That which causes emotional
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harm and diminished self-esteem or impairs and disrupts
full personal development or seeks to degrade or control
their actions, behaviours, beliefs and decisions, through
threat, harassment, bullying, restriction, humiliation,
disgrace, discredit, manipulation, isolation. It also includes
blaming, constant surveillance, demands for obedience,
submission, verbal coercion, persecution, insult,
indifference, neglect, abandonment, excessive jealousy,
blackmail, ridicule, exploitation and limitation of the right
of movement or any other means that causes harm to
their psychological health and self-determination.

° Sexual: Any action that implies the violation in all
its forms, with or without genital access, of a woman’s
right to decide voluntarily about her sexual or reproductive
life through threats, coercion, use of force or intimidation,
including rape within marriage or other related or kinship
relationships, whether or not there is cohabitation, as well
as forced prostitution, exploitation, enslavement,
harassment, sexual abuse and trafficking in women.

° Economic and patrimonial: That which is aimed at
causing an impairment of the economic or patrimonial
resources of women, through: (a) Disturbing the
possession, holding or ownership of her property; (b) The
loss, subtraction, destruction, retention or undue
distraction of objects, work instruments, personal
documents, goods, securities and patrimonial rights; (c)
Limiting the economic resources intended to satisfy her
needs or depriving her of the indispensable means to live
a dignified life; (d) Limiting or controlling her income, as
well as receiving a lower salary for the same task, within
the same workplace.

° Symbolic: That which through stereotyped
patterns, messages, values, icons or signs transmits and
reproduces domination, inequality and discrimination in
social relations, naturalising the subordination of women
in society.

° Political: That which is aimed at undermining,
nullifying, preventing, impeding, hindering or restricting
women’s political participation, violating the right to a
political life free of violence and/or the right to participate
in public and political affairs on equal terms with men.
1.a) Modalities of violence considered by the law:
Different types of violence can take different forms
depending on the different settings in which they occur
and the link to the perpetrators:

° Domestic violence against women: violence



exercised against women by a member of the family
group, regardless of the physical space where it occurs,
that harms the dignity, well-being, physical, psychological,
sexual, economic or patrimonial integrity, freedom,
including reproductive freedom and the right to full
development of women. Family group is understood to be
that which originates from kinship by consanguinity or
affinity, marriage, de facto unions and partnerships or
courtship. It includes current or terminated relationships,
where cohabitation is not a requirement.

° Institutional violence against women: violence
carried out by officials, professionals, personnel and
agents belonging to any public body, entity or institution,
whose purpose is to delay, hinder or prevent women from
having access to public policies and exercising the rights
provided for in this law. This also includes those exercised
in political parties, trade unions, business, sports and civil
society organisations.

° Violence against women in the workplace:
violence that discriminates against women in public or
private workplaces and that hinders their access to
employment, hiring, promotion, stability or permanence in
the same, by demanding requirements regarding marital
status, maternity, age, physical appearance or the
performance of pregnancy tests. It also constitutes
violence against women in the workplace to violate the
right to equal pay for equal work. It also includes
systematic psychological harassment of a particular
worker with the aim of excluding her from the workplace.
° Violence against reproductive freedom: violence
that violates women'’s right to decide freely and responsibly
on the number or spacing of pregnancies.

° Obstetric violence: violence exercised by health
personnel over women’s bodies and reproductive
processes, expressed in a dehumanising treatment, an
abuse of medicalisation and pathologisation of natural
processes.

° Media violence against women: the publication or
dissemination of stereotyped messages and images
through any mass media that directly or indirectly
promotes the exploitation of women or their images,
insults, defames, discriminates, dishonours, humiliates or
attacks the dignity of women, as well as the use of women,
adolescents and girls in pornographic messages and
images, legitimising unequal treatment or constructing
socio-cultural patterns that reproduce inequality or

generate violence against women.

° Violence against women in public spaces:
violence against women by one or more persons in public
places or places of public access, such as means of
transport or shopping centres, through verbal or non-
verbal conduct or expressions with a sexual connotation
that affect or damage their dignity, integrity, freedom,
freedom of movement or permanence and/or generate a
hostile or offensive environment.

° Public-political violence against women: Violence
that, based on gender-based reasons, through
intimidation, harassment, dishonour, discredit,

persecution, harassment and/or threats, prevents or limits
the proper development of political life or access to
political rights and duties, violating the current regulations
on women’s political representation, and/or discouraging
or undermining the political exercise or political activity of
women, which may occur in any space of public and
political life, such as state institutions, voting precincts,
political parties, social organisations, trade union
associations, the media, among others.

2) Law N° 5.742 (year 2016): aims to prevent and
punish sexual harassment in public spaces or public
access through verbal or physical acts that harass, abuse
or intimidate and generally affect the dignity, freedom,
freedom of movement and the right to physical or moral
integrity of persons, based on their gender, identity and/or
sexual orientation. This prohibition ranges from rude
“compliments” and sexual remarks to non-consensual
touching and cornering.

This definition includes aggressions committed by
cybernetic means and any form of discrimination that
tends to segregate on the basis of skin colour, ethnicity,
nationality, language, gender identity, sexual orientation,
religious or ideological convictions, political or trade union
opinion, age, family situation, physical characteristics,
health condition, socio-economic situation or any other
circumstance of persons that implies exclusion, restriction
or impairment. The law applies to all schools operating in
the Autonomous City of Buenos Aires, whether state or
privately managed and whatever their level and modality.
In this respect, the “Specialised Prosecutor’s Unit on
Violence against Women” was created, which meant a
very important step forward in the fight against impunity
for these crimes, but also an advance in the attention
given to the victims, generally women. Those who have
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suffered the consequences are subjected to mistreatment
and new violence when they decide to file a complaint
and become involved as witnesses or complainants in
legal cases. These Specialised Prosecutor’s Offices make
it possible for women to be attended to in a specialised
environment, in coordination with the health sector, in an
interdisciplinary way, preserving their privacy and care so
that they do not lose, in the immediate future, the
possibility of attending to their health and preserving
evidence that can quickly be destroyed. Today, these only
exist in the Autonomous City of Buenos Aires as a result
of the initiative of the National Attorney General’s Office
and the agreement signed five years ago with the
Government of the City of Buenos Aires.

3) Gender Identity Law (N° 26.743): a product of the
struggles of transvestites and transgender people in our
country, the law directly recognises the right to gender
identity and its legal relevance lies in the possibility for
these groups to access the legal recognition of their
identities without the need for legal proceedings or to
prove a process of physical change.

4) Law N° 26.791 (modifying the Penal Code): it
reformed the Penal Code of the Nation by incorporating
the crime of “femicide” to the aggravated crime of
homicide. In this way, the maximum penalty is set for
anyone who Kills a woman when the act is perpetrated by
a man and there is gender violence. Also, the cases of ex-
spouse or the person with whom he/she maintains or has
maintained a relationship, whether or not they live together,
have been added to the aggravated homicides due to the
link. On the other hand, homicides committed for pleasure,
greed or racial or religious hatred have been added to
those committed because of gender, sexual orientation or
sexual identity or orientation. The aforementioned law
also incorporated those who with the purpose of causing
suffering to a person with whom they maintain or have
maintained a relationship and excluded the possibility of
the reduction of the sentence due to extraordinary
circumstances of attenuation who had carried out acts of
violence against the woman victim.
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OFFICIAL INSTITUTIONS IN
THE FIGHT AGAINST
GENDER VIOLENCE

1) Domestic Violence Office (O.V.D.): the objective is
to facilitate access to justice for people who are affected
by domestic violence and are in a situation of special
vulnerability. It provides multidisciplinary care 24 hours a
day, 365 days a year to people who come forward
spontaneously.

2) Line 144 (National Ministry of Women, Gender
and Diversity): the objective of this national telephone line
is to provide information, guidance, advice and support to
women in situations of violence throughout the country,
365 days a year, 24 hours a day, free of charge. It is staffed
by a team of professional psychologists and social
workers, and is made up of operators and coordinators

trained in gender perspective and violence against
women.
3) Line 137 - Attention to Victims of Domestic

Violence (National Ministry of Justice and Human Rights):
The objective of this line (from the Autonomous City of
Buenos Aires) is to provide attention to victims of abuse or
mistreatment caused by the exercise of violence, whatever
its nature, in an environment of containment, security and
guarantee of their rights. The attention is provided 24
hours a day, 365 days a year.

4) Line 145 - Against Trafficking in Persons (National
Ministry of Justice and Human Rights): telephone line
trained to receive complaints from anywhere in the country
about the possible commission of the crime. It is answered
by operators of the National Rescue Programme and
operates 365 days a year, 24 hours a day. Calls are
answered by a team of psychologists and social workers
trained in human trafficking. With the data of the complaint,
the referral is made to other official agencies, as
appropriate, such as the Ministry of Security of the Nation,
the Public Prosecutor’s Office, the Judiciary, or the Office
of Monitoring of Publication of Notices of Offer of Sexual
Commerce (OM) of the Ministry of Justice and Human
Rights.

5) Victim Attention Centre (Superintendence of
Gender Violence and Family Protection of the City Police):



its objective is to eradicate family violence through a joint
work that includes not only the protection of the victims
but also their care. It also carries out tasks of prevention
and clarification of intra-family crimes, the victims being
women, men, children, adolescents, people with
disabilities and the elderly, through brigades whose
mission is to intervene in the tasks requested by the
justice system of the City and/or the Nation, providing
fast, professional and effective attention.

6) General Directorate for Children, Adolescents and
Gender (Ombudsman’s Office of the Autonomous City of
Buenos Aires): its purpose is to promote access to justice,
services and programmes for the protection of women’s
rights.

7) Commission on Gender Issues (Public Defender’s
Office): the objective is to promote the implementation of
defence strategies with a gender perspective, particularly
in cases related to women victims of violence or in conflict
with criminal law.

8) Gender and Diversity Programme (Public
Defender’s Office of the Autonomous City of Buenos
Aires): the objective is to promote effective access to civil,
political, economic, social and cultural rights for those
discriminated against because of their gender identity and
sexual orientation.

9) Women'’s Office (O.M. - Supreme Court of Justice
of the Nation): the objective is to promote - in the sphere
of the Judiciary - a process of incorporation of the gender
perspective in institutional planning and internal
processes, as well as to collaborate with the other
branches of the State by compiling statistical data that
facilitate the development of public policies necessary to
eradicate violence against women in all spheres.

10) National Commission for the Coordination of
Actions for the Elaboration of Sanctions for Gender
Violence (CONSAVIG - Ministry of Justice and Human
Rights of the Nation): the objective is to implement,
together with national, provincial and municipal bodies
and social organisations, the tasks related to the
elaboration of sanctions for gender violence established
by Law No. 26.485, as well as to develop advisory tasks
that may be necessary for the implementation of the
mentioned law in accordance with national and
international regulations.
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Chapter 16

Laws & Regulations on
Gender Based Issues “Brasil”




Brazilian laws and services
that protect women victims
of violence

In Brazil, one of the main fronts of action of the Ministry of
Women, The Family and Human Rights (MMFDH) is the
protection of the female population in its entirety: coping
with violence, guaranteeing rights and greater quality of
life.

Coping with violence

The fight against violence against women has been
reinforced by the sanction of eight federal laws.

The most recent, Law 13.984/20, amends the Maria da
Penha Law (Law 11.340/06) to allow judges to compel the
aggressor of women to attend an education and
rehabilitation center and to have psychosocial follow-up.

The standard establishes, as urgent protective measures,
the monitoring, individual or support group, of the
aggressor, as well as the mandatory attendance to
recovery and re-education programs.

Special attention was given to women with disabilities, an
agenda of the National Secretariat for the Rights of
Persons with Disabilities (SNDPD).

Law 13.836/19 makes mandatory information on the
condition of disabled person of the woman victim of
domestic or family aggression. With this, other protection
agencies and other specific laws that deal with this
population may be triggered, which may aggravate the
offender’s sentence.

The other ones deal with the compulsory notification of
cases of suspected violence; jurisdiction for divorce,
separation, marriage annulment or dissolution of a stable
union in cases of violence; the enrollment of dependents
of women who are victims of violence in a school close to
home; the seizure of an aggressor’s firearm; reimbursement
by the aggressor of the costs of health services provided
by the Unified Health System (SUS) to victims of domestic
and family violence and the application of urgent protective

measures.

Law 13.811/19 prohibits child marriage, which is
performed, formally or informally, before the age of 18.

Year 2020

Law 13,894/20 It amends article 22 of the Maria da Penha
Law to establish, as urgent protective measures, the
frequency of the aggressor to an education and
rehabilitation center and psychosocial follow-up.

Year 2019
Law 13.931/19

Amends Law No. 10,778/2003 to provide for the
compulsory notification of cases of suspected violence
against women.

Law 13.894/19

Amends Maria da Penha Law No. 11,340 of August 7,
2006, to provide for the jurisdiction of the Domestic and
Family Violence Against Women’s Court for divorce,
separation, marriage annulment or dissolution of a stable
union in cases of violence and to make information to
victims mandatory about the possibility of legal aid
services to file the aforementioned actions; and amends
Law No. 13,105 of March 16, 2015 (Code of Civil
Procedure), to provide for the jurisdiction of the forum of
the home of the victim of domestic and family violence for
the action of divorce, legal separation, annulment of
marriage and recognition of the stable union to be
dissolved, to determine the mandatory intervention of the
Public Prosecutor’s Office in the family actions in which it
appears as a victim of domestic and family violence, and
to establish the priority of the processing of judicial
proceedings in which it appears as a victim of domestic
and family violence.

Law 13.882/19

[t amends the Maria da Penha Law to ensure the
registration of dependents of women who are victims of
domestic and family violence in a basic education
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institution closer to their home. Law 13.880/19 It amends
the Maria da Penha Law to provide for the seizure of a
firearm held by an aggressor in cases of domestic violence,
as it specifies.

Law 13.871/19

It amends the Maria da Penha Law to provide for the
responsibility of the aggressor for the reimbursement of
costs related to health services provided by the SUS to
victims of domestic and family violence and the safety
devices used by them.

Law 13.836/19

It adds a provision to Article 12 of Law No. 11,340/2006,
to make mandatory information on the condition of a
disabled person of the woman who is victims of domestic
or family aggression.

Law 13.827/19

It amends the Maria da Penha Law, to authorize the
application of a protective measure of urgency to women
in situations of domestic and family violence, or to their
dependents, and to determine the registration of the
emergency protective measure in a database maintained
by the National Council of Justice.

Law 13.811/19

It confers a new wording to Art. 1,520 of the Civil Code, to
eliminate the permissive legal exceptions of child marriage.
In Brazil, the Maria da Penha Law has become a landmark
in the fight against gender violence. It was enacted in
2006, but since the new Constitution of 1988, when there
was greater participation of feminist movements, there
has been an expansion of discussion to create new
legislation and specific services for the protection of
women.

Another relevant fact is that, since the enactment of Law
18.104, in 2015, which included femicide as a qualifier of
the crime of homicide in the Brazilian Penal Code, records
have only increased, from 929 cases in 2016 to 1,326 in
2019.
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Legislation:

- Maria da Penha Law (2006): Creates mechanisms to
curb domestic and family violence against women,
establishing assistance and protection measures.

- Carolina Dieckmann Law (2012): It made the invasion of
electronic devices to obtain private data a crime.

- Next Minute Law (2013): Offers guarantees to victims of
sexual violence, such as immediate assistance by the
Unified Health System, medical, psychological and social
support, gynecological exams and information about their
rights.

- Joana Maranhdo Law (2015): Changed the deadlines
regarding the statute of limitations for crimes of sexual
abuse of children and adolescents. The statute of
limitations came into effect after the victim turned 18, and
the deadline for filing a complaint was increased to 20
years.

- Femicide Law (2015): Provides for femicide as a
qualifying circumstance for the crime of homicide, that is,
when a crime is committed against a woman for reasons
of the female gender

- Mariana Ferrer Law (2021): protects victims of sexual
crimes from acts against their moral and psychological
integrity during the judicial process.

Networks and services:

- Delegacias Especializadas de Atendimento a Mulher
(DEAM): Specialized units of the Civil Police, which carry
out actions to prevent, protect and investigate crimes of
domestic violence and sexual violence against women,
among others. Not all Brazilian cities have specialized
police stations.

- Court of Domestic and Family Violence against Women:
Ordinary Justice Bodies with civil and criminal jurisdiction,
may be created by the Union, the Federal District and the
Territories, and by the States, for the process, judgment
and execution of the causes arising from the practice of
domestic and family violence against women.

- Service Centers for Women Victims of Violence (State
Public Defenders): Offer legal advice, promotion of human
rights and defense of individual and collective rights at all
levels (judicial and extrajudicial), in an integral and free
manner.

- Centers for Assistance to Women Victims of Violence



(State Public Prosecutors): Responsible for bringing
public criminal action, requesting investigations from the
Civil Police and demanding urgent protective measures
from the judiciary, in addition to overseeing public and
private establishments for assistance to victims.

- Central de Atendimento a Mulher 180 (Women’s Call
Center) — Telephone call center that operates 24 hours a
day, through the number 180. It provides listening and
qualified assistance to women in situations of violence.
The service registers and forwards allegations of violence
against women to the competent bodies, as well as
complaints, suggestions or compliments about the
functioning of the assistance services
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